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The Relationship between Organizational Health, Job
Engagement and Innovative Organizational Climate
with Psycological Empoverment in Employees

*S. Salarzadeh
**F_ Naderi
***P, Askari
kM. Enayati
*##E% A R, Heydari

Abstract

Abestract: The aim of the present study was to investigate the relationship between Organizational
health, Job engagement and Innovative organizational climate with psycological empoverment in
employees of Ahvaz. The sample of research included 400 subjects who were selected through
stratified random sampling procedure based on Morgan table. For the measurement of the variable,
Tamiminejad organizational health scale, Salanova and Schaufeli job engagement questionnaire,
Cigel and Kaumer innovative organizational climate questionnaire and Spreitzer psycological em-
poverment questionnaire were used. The current research was correlation, and the data analysis
was performed using Pearson correlation coefficient and multi-variant regression. The results at the
p<0.0001 level it showed that there were a meaningful relationship between organizational health,
job engagement and innovative organizational climate, with psychological empoverment. Also re-
gression showed job engagement and organizational health were predictive variables concerned
with psychological empoverment.

Keywords: Organizational health, Job engagement, Innovative organizational climate, Psycologi-
cal empoverment, employees.
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