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(^clsAj-f ^ L i o l j j 4Jbw 

<cJ«wO (JUw To j ^ jljSvJUAjjj j l ^ J L ^ U J 4>-jj ^jy° C-JLP c-/5 ĉ  j l , 3>J o^\y\>—jl5 j L a JjLaj 

j L a j u j j j l . i j f i 4J aSj>- 4>Jj I 4*Jli2^ 4J (_£JL^WJ 43̂ >lp I J . § 4«ll£jl j j j C-Jy Xfi py^ .C-> ^1 o3y 

.(y - - - L J J L d j j j j . i j l j . i l ) -Li 

L\^-JJ jJJw LPI Jw wUJU t. 5̂ ^1 ajl>- j L£J*^ tS^ M * ^ J*-*5*-' ^ J <-l— L̂* j ^ j^AJ L j L a \ J I j ^ 

j j f JJj (_JLAC~JJ1«^ J J <£■—•» (_JLA j j i j i j iP~y b-^» ii>sjj J*J J ,JPI—£^» j - i j U j y—i^ JJ~^-

to.il a j l>- j j l5 4J J? ajj^ JjL^a <C«JLJ .C-***l odJw (*l̂ sJl 4L_aj \ j l j . i (_£jL^wj C->l*JU2^ cil *5l . S y\y\>-

. e3\y\>—yo J}J\JU jUjfc L <.<S Jl «JU>- j / J ^ " l_£LA C~jlx3 .ij-L^- j L s ^ i j U j (_£JJ J b-L»P 

I JLsl a.ip i_A) ytJ 4J aSjjl \J e3\y\>—yo Jsyju \Wt\Q) Lj yi j -UJLA \I S .C-~^\ 4I3b j i y£ 

j l i^>-y J-i il\y'[>- j j l i <Ua-s- (_^LA (jijL) j l u i U j l Li (j I j j 4i ^ £JL) \^ J>y\ju j l . ^ J J B 

.((.ijji ^a J>Li 3 J^jb j i b (»Ucjl JJ 

<<22>zJ» (_^LA ^W\1^J'I aj b ̂ ĵ JlJ d3\j 4J J?yy* C-j|jli2lJl 45 wlA^ . js ?-j . J U j o^ly\>—yS <<2y\*j 

—yo J}J\JU .XS ^» Is*-'JLT tJ__Aj AU»CJ1 ( U " J*^5 ̂  -JJI 9-J j*J l j ( j~ ' I* (j—JiJ yl—*" O C J I (_$l W 

O lj>- td-^wl OwLi f yoji (_̂ WUJ 41-0 ̂ ĵ JlJ j l / c^^' L^IJLJ^J***' t.r - ^ ̂ y^^^sy j j ^ U lp o^lyv>-

jfii 4J IWU J C-̂ wl C-Jjujla i j * ^ J ^ (^LA41-wlj>- J C-JUI Ijl J^J ^ L ^ J J . Jlj>t^-Au ^ u j 5 -i?jlxj \i I 

^ > j U j (C,yS C~^»- j J . ( ^ V A i (jl5 J yj ) -L i Aftl o3>- J^S (_$l >J iT" l-^"l ^ P^" - ^ " "*J (C^v^" 

jX^ljils^- iS-^j ^ >sJ^ JJ' ^ * J j ^ (j I j ^ ŜT ij&r • J j l J j l j ^ j ^ j - ^ ^-^r J J '«^l_jjl>- — jlS" 

.JJL ^ l=i-lJLT (^j lS' ^k-s- L jX^ l j i ls^- J J ^ j I j j 4 ^ ,s^>-1 JJLLO J J J JJL ^ (J3*-!-^ 

^LALviUj (J}J\JU (J>XJ ) 4j l i-LJ>- (_JLA -taij j l ( - iU / j j i ^ C$LA-^LJ t J J I J ^ j L i J yy£ 4J J i ! 

4J twLS . ̂ a ̂ JwL>̂ a J S J ^ o j j ^ - ^LALviLaj pi >cjl ^1 J l j 3j9 . J ul aj J ^l^ej I ojy>- d3\J J ^ tS^ ' j 

L j j j>-1 J b - / J IL .3jS ^ yyy ojut: ^1 J j «̂  OJI^JIS"—jlS Ls»-I JL7 iy-^i j ^ I J ; «5 (_jl 4_J «i 

<U3ji o-L JU t - L i b^^ OJI^JU>- j j l S ^yj C~>i« (Jy4"1 ' L?**^ ^ s^l «J'1>—jli Lg_«J j j (_$-Lo U 

oj!^P oil «JU>- J J I J j I j J O C~^l j ^ i )Ssj toj l^ jb>—jl i L^«J .(aT * * f t. i_9 »J'I-L J j ) ^ y^ <g* 

( o ^ l y\>-\ >5\J ̂  o j j ^ - J ^ . i p> *L *P 5»cj2̂ -w j ^ i j c l ^ P u ^ y ya J cl—*la C-JJ y^ff 4J J j l aj ^a t ( j l 5 ) ojy>-

1. Edwards & Rothbard 
2. work-family confict 
3. Green huse & Beutell 
4. interrole confict 
5. Katz & Kahn 
6. scarcity theory 
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8. Voydanoff 
9. Werbel & Walter 
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(^clsAj-f ^ L i o l j j 4Jbw 

JJj J? j ! (aj la jL*- I j l S ) 6JJ9- (iS\J J _> ' " ■> j l *■» 45 / j l l j * * (I)' J * * "^ s J ' «Jl> j L j . L g -

JJIJJ ^ j\S ^JM .JAI r- j (_J^>-J *&>- O J J - ^ 4. J j l y ^ sjl_jjl>— j lS J^—*J .(Y * *V <. bjj>) 

Oil «jl>- -»S\P J I J _■« i S^l aj'l>- SJ •»- _■ .SjuvP frUjjjl C- p i 45 -US _lw»cjl I j ^ J o lk^ J a j l j i 

.(Y* ' V (.Ojji) iyii jLS j j J^S J J S J ^ P ■^cii^ ftLajjl ( J U P I 4 i O j j l * * l j * b LS^^fr**^ ~^jV i / " 

o i\y\>- - jL5" J j f J J a i\y\>- - jL5" ^ J U J Jl _ ^ iiS"lj j | 45" -US' ^ » j L (aY ' ' f ) ^Jj j j l JL J J 

j -S>JL*J j -> jjfc ( j l j S v ^ l A j j j t l j^>- l . J_*il . ^ ->jr>-a^ AJIIS j L A L ^ U J J r~ya^M j l j l . J U j j l y . ^ ^ 

Aji <. Jjjo ^ « (s^J^i 'J W '̂ J ' '-^H _/* cS'-*^-*" j LA JJJ L L J 45 ^SISVIA I j s j l ajL>- — jL5 L^ Ji 

j i JAJ s j l j jL>- j jLS (^LASJ^P- lS\ji\ j (c~^ <_$L* ( j - ^ ^ - - j . ^ I i JL»- AJ I I . J I A J ^ j l jS ^JiJ 

. JJl a Jl J j j l Ji j j ^ j I J J J o I j ' " ■ ■ -,"•*■ Zt 4j J s j j y iS^J^ (_£'-* O j L i j (_£ j i i i J J ^ 4j j J il aJ ,5 

I j A '," ■, */2~*r "' ( wJ j '," ■ ■, ;/y-*7 Z> (15 j j j . S jJJ Ttb t . j l l a 4jl l?lp / -o 4l2j | j LA ̂ t j f c j j j 4 > - j j I 

I j ' " ■ ■ ■/''*■ i J>\ LA ^ L A J J J j l _«5 yiJJ6 tJJl SJIJ j l , 9 ̂  ^Jr ! ^JJ^ SJI oJL>- - jLS -^>JUJ L 

oj|jjL>- Li jLS' LJ>-IJLJ jZp d S ' j j j j c^ - I /j£-»-« "iS" JJlsj jS' ^ ^jy_ «JIJJL>- - j l S " J ^ ^J ^ 

Jj^fU. ^« . " ■, */2~*r ~> (_£LA S jl 3 j l Jjwb>- Aj^JlB (i5\J ^ J j 5 *e^ (_^LA j L J ^ j j l j j > - . J j £ * s ! j J-Ji« 

( ^ L A J ^ L i j j l j j s i - . j j b i?Lj j l ( ^ * tsJ& L$\-*J^J j L* , » i j 5 i Li JLil s j b j l £j LA j ^ i A j j j ^ 

S**) 5 A5 J j S (1-Al »5 Ojl ajL> j l S -£»jL*J J L^_*uJ Sj&AjS . ̂  JuĴ O U (^1 W C-̂  ^1 ASs-a-a ^ J J J * e ^ 

Jjr>-J ^ 1 4*JU2^ 7c-̂ A . J j l 41>-L*J rt-*' >̂  -^J J-* / y l j J , -^Lo J (15 j j (V l> - j alA ^ l ^ ^ j ^ ^ L A J ^ 1 « 

j l >3 . ^ j y J j j ^ o j l ajL>-—jlS L ^ J j -S>JL*J u I j ^ j j j * t ^ (_^LA j L J ^ j j l J *>- Aiaj l j O J j l J J 

. ( m A L / - ^ j ^ L A J J J t d T ^ t j -U- ) x i l S J I J 

j LA Ji^So I Jboj i iJyj* I j L$JJ—:*J° (_?̂ -* («;^ ^ J J ^ J * - f j ^ - * ^ t ( ^ ^ A ) jljLSv^-A j T-L?-

(1)1 alp <i i^jjs^a (_JLA ^ U i j j l j j > - .(Y " V i ^ L u j ^ j JHjH' -^ * ' 3 / ^ - W J J I j d)Lo j l i (_gLAjhsj 

L»*) LA c^f^K^ i l * (.Svi^j L i i l» ( j i j j l j l JIJSI 45" t^-sli i j ^*»L»I I^\AI1S^. ^ j LA , ^ 1 j j l 

j»U*Jl (^jS JJ j j j j S " J j i i " ) j l i j L A (^Li l j j j LAJI 

fijUj^ ^ i ' ^ ' j LAJJU OJ-LA^^ISSJOI ( ^ j j >e^ (_£LA ̂ L J-jjl^j5*- "yJ>c-ft-A m(y * * 6 t o j ! j JJ\ 

1. Frone 
2. negative affectivity 
3. big-fve personality 
4. core self-evaluations 
5. Judge, Locke, Durham, & Kluger 
6. Boyar & Mosley 
7. Bono 
8. Erez 



(^clsAj-f ^ L i o l j j 4Jbw 

C-*-**>\ L J 9 3 I . 1 « C-«ia o j l J J j ^ a>- u ̂ £jy*ji ( ^ L A / j u J ^ J j I - i *>■ a j l j t / y l y l l > j J J j O ( j L i ^ j > - 3 J J ^ 

(_JIA O j l i j <u sjLil <6 o*«l AAJJA f ,ULi t^gjjstjs (_JIA ^ L i j j l -5j>- .(Y * * 6 t jljlS\^_«> j 7- U-) 

.(Y * * A <. <» L̂ i j j i j ! w j L < I tjjj^L?-) JJ IJ ((Vi^ 

.(Y * * A <. j j j s l j i ) C- J -5j>- 4> c'j-^"' j ^ j 3 " - ** 4S!AP 'cSji^i tlr ^ij^ L H ^ I T " ' ' -- 'J* 

i_>j^u?ts ^£jy*ua (_gL* j j L j l J j I j j * - (j^S"-1 i (jt^lP- (V * - * Aj J 3 j b Jf^f*" J ' •Sj* ^ H 45 L?^^ 

.(Y ' ' f t J j W •*>- ' (_j* 

tJL^ ^» osJb>^ (_JIA O J « S J ^ J J (*W"I 4J j-^lis 45" 4>J' Jl ̂ l^i l is i^ iJ j ' ' L T ^ " c5-*-«Tjl5'jj>- -

o l S ' l j j l SJUAJ ^ I S U J I 45" Jaj AJ I Jl (JLS' (_$ JL* I J& sy>- .(Y * * ̂  SijjAj j U - ^ ! <-\£) >x i t ^ 

t(jljlSs-ft-A j r -^ -/ C-^*M , -J ̂ t i j (^LA ^ j l a j i o j LAJ^ULO L> (_£J15 Jl ^ i£'j LJ^* L ̂  J^ J "^^ 

LSLH b J ^ - ^JJ^ (_$LftOJUi J <UL« t ^ i j *>o l ' 1 5 ^ (_$-Ul j lS ' ^ j> - 4 X J I J J J 4J - ^ ^ f t j ( ^ ^ A 

C-*"l (_£JJ>ZJ> (_JIA ^ L j i j j l j j > - J 5 \ J L J tJJo ^ 0 s.5 J J I j_ i S JJJ (_JIAJIJJJJ j j i s ^ Jj~>^ i j -^ 1 ' ' 3 

. ( ^ ^ A t j l j lSs^Jk j I T W " ' 0 * « l s ^ - i 413 j 5 ^Jai j i ?J^" ( V l c 5 ^ j ^ - L i J l ,c>- i j l j ^ * ' 4J j 

jL^« slSoU- L j l j i l . . i j ta sjLil U jhs j j l ^ I A J U L J iji ^Lajhsj ^ 4Jiilj <b tjL^« «l>oU--

i l ^ l AS" J U - J J tJUji' ^ A^XJ jL io j>- l j IA ,ji!>^ (_$IAJUL j [Aj^ckj AS" J j j b JL^PI ^JJJ* 

C-~~J tC-*"L^Jl J J ^ J J l 7Tj\^>- J J>'j9 43 ^ w l «P 4j l j LftJ^Lj l j J j j l i (JJI-^J L J J r° J ^ - * o l ^ j ls»- L 

(_^Lft J ^ L J C—J «i ^ i l j S l J l LC5*" V I r T 43 -ift3 ^gfi fc^/3y J ^ - * »l5o L>- .(Y ' ' T <. jA J Jj) JlAi 

JJJi ^ j OyS \j <^-~?y " ^ ( V l j ^ i - 3 LS^J1. 43 ( J ^ " j 3 t J i j -3 j_« s J ^ P 4J L^>t i l j ^ 5 JJJ 

.(Y«.?' t
va i^) 

^ j j y j T"^-) ̂  Zu / c* ° r * j j j ( ^ L A ^ I J J > - J J C - O ! J ^ - 4J j l O ^ y X^JilS \j ( j ^ O ( j l ijj j O^y 

1. self-esteem 

2. general self-effcacy 

3. locus of control 

4. neuroticism 

5. Chamorro, Anmetoglu, & Furnham 

6. Crawford 

7. Taylor 

8. Creed, Lehmann, & Hood 

9. Wu & Hu 

10. Boyd 



(^clsAj-f ^ L i o l j j 4Jbw> 

L C-~£s s l i .Aj 3 -'JTJ L y ^ ^ * O L j .(Y ' ' A t (_£ J J i j j j t ( j J ^ o l r » - ) -US u^A , - £ ! « O l i U ^ A O^S 

o U I J S I J I A i^JS « •> .^" t i A j j U J & JijSvJ t O l i I j j l J J I ,sl ^jy** (_jl* . v L ^ j j ' ^ j * -

tC—£« ^jyzja (_$>-A ^ 1 - i j j l i *>■ u . i l . i l . j j l J 5 ._« J l s j l iiL>- j yS (_gl &ejy- j j I a> 01 

J j j i ' ^ d S ' l j j l C w i i (_$l 'i i jS <u \j (cS -JLij (_$Lftj|Jb J J j <L> s\j—>- j s i l j j L> - j j l S ' (_jl a> 4*i»-

i j ^ j l j i l O - i * <^U j j i i ^l—»«Jl t i ^ l j lf> I ^ s i ^ ' j j & - ^ — £ ^ ^5* LsiL* ^ * ^ L$J^—-^r J-5 J 

■r-lr»-) JJjS ^ S j » " ) t / « * * * i « i t - ^ * 5 J ^ j JJUuj IS lJ j - 4J (_jl «J J (Y ' ' ' t(jljlS_»J& j TT^T' - U A J 

L^jj^js ( ^ U ^ j j L — i j j I j j s i - 4 ^ J J j J 5 ' J N - ^ - I (Y * * 6 ) j l j l x * A j r - U - .(Y * * 6 t j l j l £ L - * A j 

-«j^ ^ 1 . JJjS . ̂ « . Juj Ly^i l j ( ^ ^ j* ^1 ^ l i U ) . j i l a j {.S J j j j l C-o U ^ j JJJU) C-~£« ^ L A J^Lo 

j LLs f b l i JJJ>- ( f t j t ! (_jlAU<iUj 4 i LcJi-A C^Jiiy j l .C-*" l a i l ajb>—yS ~£>yj6 j l «_̂ -« 4ji] Ls i i5 \ j 

JbU ^ U (_JLA 

C-̂ > y ^ « e^l oJL>- j j l S ( ^ L A o j j ^ - j ^ l j j/U ̂ LAU^Lf l j r-tbjj* y~a I C-^jt5J^ ^ 1 AJ & 4J J j^ fU j ^ b 

J yS (_^LA ijjs- J l \j f_£j 1*J - ^ > J U J l i b I^JJ^ZJH (_£lA jc^L; ^ ' J j ' ' 3 J i * ' " ^ I j ^ l ( V ' ^ ' - J - ^ " ^ 

^ 1 u l j - i j > - ^ 1 4HJL0 ^ L A O j l ^ - « JJJJCL^O t ^ j j 5>^o (_£LA ^ L _ ^ J J I ^ J > - ( j j b T " ^ 2 ^ " ^1 ♦*! 

i ^ > - Q^.ft3j^o 4j tiSs-O j Jala 4j t o j 4>- j ^ ̂  ar>-j^ «j l l« j l L£>sj J l o^LaiL**'! (X> J2 j l l j o^l aJL>-

(_glAU<iUj U JS C-*"l / jSv^^ j /u (£JJS*J> (_jL* ̂ L J i j j l J «>- U j l j i l . J J J & j - t j I l i l i j S j j " j y j J 

-> C—i« (_g! 4 J j i 4J j J jo ^ ^ ( U - ^ ( j l i i j j j ^ i j - 5 \ j l ( U i * ^ S ^ j l *»*■ 4J 4 i tJJJ™> ^ J J L ^ - l j j /L 

. j j l J s ^ « j j l t« j l j j L > - j j l i i_Jaj l l i j j»l=>>l c ^ l ^ tf'J^'^ j - 3 / ^ ^ j i b -to I js l (_jljj L î I ^ l A j h s j 

. C - ^ i o JJLAIJ>- S J I i j b>—j lS L^*uj j l ^ J l j 7" 4 s "" t C * i < (£JJS*J> (_JIA ^ L i j j l J j > - U j l j i l 

J yS f_£ &jy j i j * 7")^° j' ISJJS^J" iS^ ts'rt ^JJ'^J^ tS-*^ 7"'y^ ** " ^'j3' & 15**^ iji^J 

,S y> oJL>- j >SJ^ C 5 ^ * J ^ ^_tjdr-» (_JIAC—J «i ~̂ « yj> I C-~ns *« (>^,-'l ^ tiSv^S C—^»- s^l oJL>-

u o^l ajb*—jlS -£»jl«j o J J O . ̂ « ( j l - ^ / c^-*J_>d 4LJL0 4*JUa« . US j al? 4j . JJjS . -« o^La^*'l ^ *>-

.(Y * * * 1 j j j L * j ilSjji t C - ^ - j > t A J I ) . i j ta J S L J J ! J i i (_j j j i<L>- A - J U T - J J 2 ^ 

j l & <.J_Jb ̂  JLd.L_ij>- j C-i» , ^ . 1 * C-Jlr^ dSCj \j (JU—i (_jj j^_i*- (.(^V?1) dS"N 

. -LiJ- ^ ^ y j ^ > - (,S\i$ C)LJ 4J . J j j O . -« OUwJ S*A*J* L-JjU=J J t j ^ * ' ^ C-^*^J ^ »3 (^LA . j u j j l 

JUS" j j j U S J ^ 'iS' j l J lLo j I j J j b j U i l i l j j i i i £ j l J jS 'iS' <L>J I A *J s J £ d S ' l j j | 4Jajlj >ulj 

LISNJ ( j l ^ ^ * 4J (w-^ipl , A*J* ^ ^ a l £ j * - t4i»e-XJ j ^ .J_£u.-« tC-^^l o^jS o ^ j j l y l j J^j l jUali l J X L * ^ 

1. Johnson, Rosen, & Levy 
2. Allen, Herst, Bruck, & Sutton 
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^ U ^ f ^»iLZi o ^ j 4Jbw 

tlpj-ftj^o LA S> »5sj j LA .^LW^-! / y I j o %*S , -« JaJ j ^ l j j ! j\ . ̂ LA4*I>- ^\ 4JL>L_*ijj! O J J ^ 

t^*JL^? j ^-iLJ to^l j ■ŵ ŵ - <^j>-jj tT * * i ^ j ^ i j ) AuS ^ o / ^ ^ v ^ j -^L^ j i - ĵ5 C-J u ^ j 0'j^° 

j ^ e-il̂ jLs*- j j l i (^LA 4J2^- j L l s JI ^ b .^?JUJ ta^l $J I>—yS ^>yj6 u b yu L> Ĵ Uâ o .(\TAT 

Jâ *ê o j5 j5 j l S jL*)u ^ L * j l 3 j j j l S j ^ oJ-*i i j j - ^ L£JJ-*' O'J—* j L)LOJ <.JJJU LA <L!>- JI _>-y 

iSy* j l J j l j j . ~fi (,o^\jJ\s>- j j\S oLwo ̂ j l S JL* AAP 4J ai j jb .^L*'! / y 1 y .A- iu . ̂ a O.S!AJL>- j j lS 

^ ^ j l j ^ > - .C—**M j l T JL*b Lj-t«J i l $jl>- ^ L A J L J U ^ J ( C ^ ^ " W J ^ ^ ^ J ^ ^ ^ ' J ^ l 4J ASSJJ! *p yb 

^SSIAL-A AAP / y i^Lj ,0***l j u j l ^ c^ t J ^ f U J j l 5J3 ^J^* ^ 0*1« ^ L A ^ L J J I L^U- ^ U £ 

^ U J - ^^^1J^>- L> I^J^LA (^LA ^ L J u j j l ^ j > - 4Jaj|j / c - ^J^ j ^ b - ( j - ^ j j i ^ A A t^**L**l / y l ^J 

jSsJI / y I J ^ . A-iu . -^ e-SlaJb* yS L^ wj j o^l^)L>- — j l S ^3jl**> t^S , c>cJLwO t j - * ^ 4-> ^ ^ J ^ "-1 

i^^yJ^S- j o^\jJ\s>- — j\S L̂ _wj to^l^JL>-— j lS ^ 3 J L * J y (^j^m ^ L A jL_* i j j l^^>- *-^i*u^o Jl 

J ; ^ . ^ j o^l^jL>- -j\S ^ j U j J i ^ j ' i j ^ (£3jLt^>- J> i^jj>^a ^ L A ^ L i j j b j ^ - rt-Jl^a^ 

. J-A^. -^ oLzJ \j J*SP\S*- (V^jji (S^^&^i cĴ L« i ISs-̂ f .^ j^S . -^ j l 3 Oj-«j i ■ ĵj-'0 *^'^JL>- — j lS 

OJIJJU-JIS' ^ J U 

J U i ^ J j l i j ^ J U i ^ J j l i j ^ 

.JIJJU-JIS' J-f-J 

_j^b- o-^fji iS^^i J ^ ̂  J 5 ^ 

1. Lund 



(^clsAj-f ^ L i o l j j 4Jbw 

^LalljL**'jj 'y I .J-O .5 o^Lfl.1.*') teJ_^ ' y ^ J J )2003 ( 'yjj^ j&i&i '•JJ* '•7T^=T' ^ ^5^ ^ L^J.J5**"* 

j l OjSsJ (_jl 4r»-jj 5 (j-L^-a (_jjj IA T ^ ^ I J j c^>\ S^U 12 J^l—i 

J « J J j l e ^ l a ^ l L> l j j j 5 J_« <uu t^*y_ . jL>U t)2003 ( (jljlSs-ft-A j <TW" . ^ ' ° ^ ^ (* ' ^ ' " ((^-45)5^ 
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