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: Abstract

¢ Introduction and purpose: The present research was conducted with the aim
. of designing a model of work attachment of primary school teachers with a
: mixed approach.

¢ Research Methodology: The research method in the qualitative part is
: foundational data theorizing and in the quantitative part, it is a survey. The
: statistical sample in the qualitative section is 14 experts in the fields of
: behavioral and educational sciences, behavior and human resources of the
: education organization in Iran, who were selected through the snowball method.
¢ In the quantitative part, the statistical population is all the official and contractual
¢ primary school teachers of Markazi province in 2019, whose number was 5503.
: The sampling method in the quantitative stage is the stratified random method
: proportionate to the selected volume. To determine the sample size, 384 people
: were selected on the basis of Morgan's table.

¢ Findings: The results of the research in the qualitative part indicated that
¢ conditions such as individual, interpersonal and organizational factors cause
: teachers' belonging behavior to be formed in psychological and behavioral
: dimensions. On the other hand, these factors make the strategies of learning,
: growth and excellence, productivity and performance management to be
: defined, and they have consequences, including the promotion of intra-role and
. extra-role performance. The results of the research in the quantitative part
: indicated that all the components of teachers' work commitment are at a higher
¢ than average level.

: Discussion and conclusion: Teachers' job satisfaction is one of the most
: important factors that should be given more attention in education system
: policies in order to improve individual and organizational performance.
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