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Abstract

Objective: The purpose of this study was to investigate the role of human resource management on the
maintenance of coaches in sports clubs in Isfahan during the Covid period.

Methodology: The present study was a descriptive-correlational descriptive study and in terms of the purpose of
its implementation is an application that was conducted as a survey. The statistical population includes all
coaches of sports clubs in Isfahan in the first half of 1400 with a coaching experience of more than 5 years, that
(150) people were considered as a statistical sample. The standard questionnaire of methods of conservation of
human resources (2014) was used. Data analysis at two levels of descriptive and inferential statistics.

Results: The results showed that the correlation coefficient between welfare services and retention of coaches is
significant. The results also show that the correlation coefficient between safety and retention of coaches is
significant. It also shows that the correlation coefficient between health and maintenance of coaches is
significant. The results show that the correlation coefficient between the benefits on retention of coaches is
significant.

Conclusion: According to the results of the sense of organizational justice, job satisfaction, organizational
commitment, career path, job security, management and leadership, pay and benefits, teamwork and the content
and nature of the job have the highest priority over employee retention. Based on the results of the present study,
it can be said that in order to provide benefits for the coaches of sports clubs, the coaches and economic security
of their coaches can be guaranteed during the illness and from the lack of work due to illness. Benefit from
vacations. Accordingly, proper implementation of human resource management strategies increases the mental
well-being, satisfaction, productivity, motivation and safety of employees in the workplace. Online training
should continue to replace staff training programs that were discontinued due to the outbreak of the disease to
protect employees from contact with the disease. Finally, measures to reduce the incidence of Covid 19 or to
reduce its transmission and control are recommended to trainers, such as when sneezing and coughing. And
wash hands, or perform alcoholic disinfection. According to the World Health Organization, everyone will need
a mask when in public or in busy places. It is suggested that the process of upgrading safety management be
done in order to achieve the maintenance of club coaches in line with their safety policy against Covid 19 virus.
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