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Abstract

Cash is one of the important and vital resources of any economic unit. Controlling risks related
to cash or liquidity risk, due to its high importance for the survival of the business companies,
should always be considered by managers in their financial decisions. The purpose of this study
IS to investigate the effect of managers' emotional intelligence on liquidity risk. This research
is a correlational descriptive research in terms of its purpose. The population includes all the
companies listed inTehran Stock Exchange in 2022 and the managers of these companies. In
order to analyze the data, first the pre-tests of Jarek Bara, DK Folder unit root, White's test,
Durbin-Watson and Pearson's correlation coefficient are performed and then to test the research
hypotheses, the multiple regression test is used with the help of E-views software. According
to the data analysis, the results indicate that managers' emotional intelligence, managers' self-
awareness, managers' self-regulation, managers' self-motivation, managers' empathy and
managers' social skills have an effect on companies' liquidity risk.
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