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Abstract

Aim: The research purpose is to investigate the
relationship between social loafing behavior
and personality dimensions among the
managers and the staff members of Seven
Diamonds and Steel-e- Alborz Industrial
Companies located in Tehran. Method: The
research employed a descriptive and survey
method and the sample comprised 200
managers and staff members who were
randomly selected from a larger population; the
research instruments consisted of NEO Five-
Factor Inventory and George (1992) Social
Loafing Scale. Results: The results of Pearson
Correlation indicated that social loafing
behavior is significantly, negatively correlated
to agreeableness and extraversion; moreover,
the result of regression analysis demonstrated
that, neuroticism can predict the social loafing
behavior.
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