g3 Ul

Q0-AY e dée )ﬁl{ & olod (P 0592 i ) oo 9 4M93 cé}‘v\.:lg.‘
o o0 BT 950 (8 iy 8 U7 (g2 yhogo cod Cgr Sl ko T S (sl
Sl @lio (S5IMb  Fhusld S ygom0 bl

" ol Gyl

#*& e .
(o Lo 53 gozxo
m_r_mostaghimi@yahoo.com
" el o b

VA ATty iy foa b VPV FIYE el o &yl

ouS

5 bacogi 5l 518 oyl LS ,h Jlsle Gilike slo ojs> )0 )lul slaal 51 (S le @ Can) Lame (A9 Su
609> ShmnSh LiSu plaie 4 Sldl mlie el oals Joy i5u il Glp dnwg sl SO 4 (gl gleoly slaolpriny
Sy S Wl e o8] J975 630y Slos SIS S a3 o 0ed 00 A LBl oy asne S slayld; s lub
Oyt e S Bl Jelos anl B gzl Ghegh cnl Sae el 0,55 eleizl gla iy 5o (e Cenj slacyje
il oo Sl mlie gl (Sold glojsome (ool 2 s (231 J528 (5 ey 05,5

Gl Sy Al o sz (b b ol (5 el g Sl (o5l acgazme ¢ Jlow Lol (gl a5 Gighy cnl o iR (b9
Olyie 4 lao)liS g laddlso (oLl o> B oS (0N (Ao Julow Al ye 50 Gosbo 5l e w09h plal gl olal (e 4 S
s olulids olal 51 S )55l 25 pelaly 5 @SB ysSus Gayk 5l ol ;o B wiyS 18 Sl oyse Julod slie
g s Sl e (gl (Sl (slojgmme oluoly s 281 S92 (5502 0,515 0 yhogee

575 5502, Slapilis 2 63551 (sylme lsie 4 5 Lbe Kol g0 3 Vsl oo s i 50 b imsy ubts aasdly
i el i Il (Kals p e e 3T U5 60, pilSe (et Seob o23ul LG adlie o 08
led S8 Gl ol G jlarme slo)ld; (6 lauly 4 ilg pe oS 05 o

09,0 Dbl g sk el mhaw Slail @lie (S5 )Lie (Stolds a5 a5 Coul g0 (nl (2bgS ool oS Al 1§ S A
G2y > Cwo B (LAl aai B 00 S oo el 5 waled oo gl (anecen OMSAe 5 Plase Sl S preal S0j9> 50 Slejle

gl Sl Gl 3l Gl Sl S8 50 s sl Slas (sojem 5 1y oyl GlE gLad s 1 3T oo

s 81 U575 650 1Sl e (il (Sl 131, el w3 s guals wlols

Oyl e JeS bl e e ol ol5T ol8zils ¢ JgiSob] e alg ¢ gd Cu o 05,5 (5550 (sgziils !
(Jgime 00 38) (31l o JgS ol e e sodll of35T olKitils ¢ JgiS ol e oy ¢ 9o o 05,5 Lokl Y
Ol JgS ol e o codlol ol5T o8l « JgSobT e alg ¢ gs Ca e 09,5 Lol ¥


mailto:m_r_mostaghimi@yahoo.com

J. Sus. Dev. & Env., Vol 3, No.3, Autumn 2022, pp. 83-95

Implementation of the Rough Set Process to Determine the Most
Important Green Transformational Leadership Function based on the
Competency Axis of Human Resource Sustainability

Ehsan Shahhosseini *
Mahmudreza Mostaghimi ?
m_r_mostaghimi@yahoo.com

Samere Shojaie *

Received: July 17, 2022 Accepted: November 16, 2022

Abstract

Purpose: Environment, as one of the foundations of sustainability in various fields of corporate
structure, has become a development strategy for effectiveness beyond the recommendations and
suggestions of regulatory bodies. Human resources are considered as an integral part of the field of
sustainability of environmental behaviors in any structure that focusing on green transformational
leadership functions can provide the company with environmental advantages in social contexts. The
Purpose of this research is Implementation of the Rough set process to determine the most important
green transformational leadership function based on the competency axis of human resource
sustainability.

Methodology: In this research, where the main basis of analysis was the collection of Raff's pattern,
an attempt was made to determine the dimensions of the research through several stages of content
screening. Then, through two stages of Delphi analysis, an attempt was made to evaluate the reliability
of the components and propositions as the basis of the analysis in order to finally determine the most
important functions of green transformative leadership based on the competency axes of human
resources sustainability.

Result: The results of the research showed the proposition of collaborative competence as the basis of
sustainable competence of human resources as a measure of influence on green transformational
leadership mechanisms that can help the development and sustainability of environmental behaviors of
human resources.

Conclusion: The obtained result shows that the collaborative competence of human resources
strengthens the level of interactivity and intra-organizational communication in the field of decision-
making of environmental issues and problems and it makes the dimension of the effectiveness of the
opportunity in green transformative leadership to strengthen the atmosphere of creating ideas and
supporting the innovations of human resources in the field of green functions in the oil company.
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Figure 1- dimensions of transformational leadership
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Table 1- The process of determining research related to the sustainable competence of human resources
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Table 2- The process of determining research related to green transformational leadership
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Table 3- Delphi analysis process to determine the consensus of experts
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Table 4- The results of the gray hierarchical analysis process
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Table 5- Experts' opinion about each of the options based on each criterion
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