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Tablel. The values of mean, standard deviation, minimum, maximum, skewness and kurtosis of
present variables

Factor Sar_nple Mean Star)dgrd Minimum | Maximum | kurtosis | skewness
size deviation
Being 153 3.132 1.064 1.250 5.000 -1.055 -0.284
meaningful
Autonomy 153 3.038 1.045 1.000 5.000 -1.186 -0.032
To be effective 153 3.132 1.168 1.000 5.000 -1.238 -0.197
Merit 153 3.321 1.100 1.000 5.000 -1.145 -0.253
Trust 153 3.283 1.087 1.000 5.000 -1.232 -0.268
Human Capital 153 3.270 0.908 1.429 4,714 -1.031 -0.289
Empowerment
of the 153 3.181 0.921 1.550 4.617 -1.535 -0.293
organization
Organization 153 3.216 0.880 1.487 4.468 -1.320 -0.438
productivity
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Table2. Test of the normality of variables studied in the present study

Sample L . Standard .
Factor size Mean Minimum | Maximum | skewness deviation kurtosis
Being 153 3.132 1.250 5.000 -0.284 1.064 -1.055
meaningful
Autonomy 153 3.038 1.000 5.000 -0.032 1.045 -1.186
To be effective 153 3.132 1.000 5.000 -0.197 1.168 -1.238
Merit 153 3.321 1.000 5.000 -0.253 1.100 -1.145
Trust 153 3.283 1.000 5.000 -0.268 1.087 -1.232
Human Capital 153 3.270 1.429 4,714 -0.289 0.908 -1.031
Empowerment
of the 153 3.181 1.550 4,617 -0.293 0.921 -1.535
organization
Organization | 55 | 5516 1.487 4.468 -0.438 0.880 | -1.320
productivity
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coefficient correlation Spearman .Y Table between empowerment sub-variables and organizational

productivity (human capital)

Variables The significance level Correlation coefficients
Being meaningful 0.000 0.69
Autonomy 0.000 0.573
To be effective 0.000 0.701
Merit 0.000 0.631
Trust 0.000 0.576
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Table 4. coefficient correlation Spearman . Between empowerment sub-variables and
organizational productivity (structural capital)

Variables The significance level Correlation coefficients
Being meaningful 0.000 0.736
Autonomy 0.000 0.596
To be effective 0.000 0.638
Merit 0.000 0.617
Trust 0.000 0.589
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@ Abstract

Introduction: One of the most important management a in the E -health system is
Security, which plays an important role in increasing public confidence in the quality of
services. In this study, the allocation of High security improves the interoperability of
remote devices.

Methods: In this research, the published studies were reviewed which led to the design
of the initial conceptual model and in the next stage, Delphi's four steps were screened
by 22 experts in the field and finally the final conceptual model was presented with
effective factors. As the results depicted, Kendall coordination coefficient in the fourth
round was 0.007, which shows that there is a consensus among experts and it is possible
to end the repetition of stages, and this amount is considered statistically significant.
Results: This research expressed the acceptance of secure EHR by considering different
dimensions through presenting a conceptual model and explored 10T entrepreneurial
opportunities as well as more appropriate responses to patients in the IT space. The
initial conceptual model has 3 sections: Patient data smart tools, Cloud storage, Smart
doctor environment and finally the final conceptual model was presented with effective
factors.

Conclusion: the final conceptual model directly affects important therapeutic indicators
such as reducing the number of errors and length of treatment. The ability to transfer
data in this platform has led to the smarter telemedicine.

Keywords: Electronic Health Record, Intelligence, Internet of Things, Telemedicine.
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