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The Effect of Green Education on Green Citizenship Behavior with
Moderating Role of Green Management Performance, Green Creativity and
Green Employee’s Involvement in A Hospital

Androvazh L 1, Albonaeimi A 2, Rezayati L 3, Atfe Z4,
‘ Abstract Ghasemi Hamedani A°®

Introduction: The purpose of this study was to investigate the impact of Green
Education on Green Citizenship Behavior with the moderating role of Green
Performance Management, Green Creativity and Green Employee’s Involvement in a
hospital.

Methods: This research is a practical and descriptive-survey and considered as applied
research group. The statistical population of the research is the employees of
Mohammad Rasoolullah Hospital in Tehran. The sampling method in this study is non-
probabilistic and the sample size is 197 in Cochran formula. The research data were
obtained through field method and standard questionnaire from external research which
had good validity and reliability. After the data collection, Smart PLS software was
used for data analysis and implementation of structural equation modeling.

Results: According to the results, the effect of green education on green citizenship
behavior with the moderating role of green management performance is not significant
because the t-statistic is 0.421 and this value is less than 1.96. Also, the effect of green
education on green citizenship behavior with moderating role of green creativity is
significant because the T-statistic is 8.06 and this value is greater than 1.96 and the
effect of green education on green citizenship behavior with moderating role of green
staff involvement is significant. It is significant because the t-statistic is 8.063 and this
value is greater than 1.96.

Conclusion: According to the results of green education, there is a significant effect on
green citizenship behavior with moderating role of green creativity and on green
citizenship behavior with moderating role of green staff involvement and also on green
citizenship behavior. So effective green education can help hospitals take effective
measures to maintain environmental sustainability.

Keywords: Green Management, Performance, Creativity, Employees, Training
Hospital.
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