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“4- Operation-
.5- Taylor
_6- Human Relations School

7- Eppiciency

8- Filmore H;Sanfbrd,ﬂLeadcrshi‘p Indentification and Acéep’tance, in Harold
Guetzkow, editor, Croups, Leadership, and Men , Pittsburgh: Carnegie Press, (1961). ‘

9- Economy Man

10- Management, Chapterl, James F,Stoner, Prentic Hall International Edition,

Englewood Cliffs, New Jersey, 1982, p.11 :"Managers work with and Through other people”.

11- Relation Oriented
12- Task Oriented
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13- Organization Behavior

14- Kast & R()scnzwciyg,' Organization & Management, New York: Mc Grow Hill,

1970,P.6.
15- Managcr
16- Exccutic

17- Advisors

18- Middle Managers -~ 19- Job Devision 20- Geographycal Dispersion
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21- Authority
22- Delegation

23- William Newman, The Process of Management, Prentice Hall, Englewood cliffs,

New Jersy, 1967, P.72-81.

24- Dccentralization

25- Coordination & Leadership
26- Opcration Management
27- Development

28- Organization
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29- Pfiffncr & Sherwood, Administrative Organization, Prentice Hall, Engliewood

Clipps, New Jersy, 1960,P.30..

30- Louis A.Allen, Management & Organization, Mc Graw Hill, New York, 1958, P.57.
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32- Organization Development, Behavioral Science Interventions for Organization

Improvement, Third Edition, Wendell L.French- Cecil H.Bell, Jr., Prentice - Hall

International Edition, Englewood cliffs, New Jersy, 1984, P.17.

33- James F. Stoncr
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35 Interpretations of Blake Correspondence, Shepard Intervxew Beck hard

correspondence and Larry Porter, "OD: Some Questions, Some Answers An

Interview With Beck hard and Shepard, "OD Practitioner, 6 (Autumm-1974), P.1.
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36- Beckhard Corrésphndence
37- Laboratory Training

38- Survey Research

139- Feedlback Methodology:

40- Action Research

41- Sociotechnical - 42- Socioclinical 43~ Tavistock

4}4~ Frank Friedlander & L.Dave Brown, "Organization Development,” Annual
Review of Psychology, 25(1974). PP.313- 341, ‘ V
45- Clay Alderfer, "Orgamzatlon Dcvelopmcnt "Annual Review of Psycho]ogy, 28

(1977), PP. 197-223.
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46- Claude Faucheux, Gilles Amada, and Andrc Laurent, "Organizational
Development and change, "Annual Review of Psychology, 33 (1982), PP. 343-370.
47- Case Institute of Technology

48- Casc Western Reserve university
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49- Top - Management:Supported

‘50- Intergroup Culture

51- Consultant - Facilitator

52- Prevailing Patterns of Values
53- Action Research

54- Diagnosis
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55- Values

56- Basic Assurhptions
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Robert L. Peabody "Perceptions of Organzational Authority: A Comparative Analysis",

Administrative science Quarterly, 6 (March 1962), P. 470.
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