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Presenting a Communication Model of Protean Career Orientation and Employability with
Emphasis on Proactive Career Behaviors in Knowledge-Based Organizations

Abstract

Background: In a world where the decline and growth of jobs has become a common phenomenon in the
business environment, temporary and flexible employment relationships as well as the planning and
management of self-directed career have become very important. In such an environment, the traditional,
organizational-affiliated career, which emphasized vertical and slow progress in an organization, has given
way to the individual-affiliated career.

Objective: The aim of this study was to investigate the effect of protean career orientation on the employability
of employees with the mediating role of proactive career behaviors in knowledge-based companies of Lorestan
province.

Methods: In terms of purpose, the present study is an application that falls into the category of descriptive
survey research. Research is a cross-sectional research in terms of time index. The statistical population of the
study is the employees of knowledge-based companies in Lorestan province, numbering 16 companies, from
which 156 people were selected as the sample members by the available cluster sampling method. In order to
measure the variables of the research, Briscoe et al’s protean career orientation questionnaire (2006), De Vos
and Soens’s employability (2008) and the proactive career behaviors of Chughtai's (2019) have been used. The
reliability of the questionnaires was confirmed by Cronbach's alpha and for data analysis, structural equation
modeling and PLS software were used.

Findings: Findings show that protean career orientation both directly and through proactive career behaviors
increases the employability in knowledge-based companies in Lorestan province.

Conclusion: Employees can be successful in a dynamic and changing environment of knowledge-based
companies, which have a clear and definite strategy for their proactive careers, and by adopting proactive
behaviors and strengthening their career, their employability in they raise the jobs they want.

Keywords: Protean Career Orientation, Employability, Proactive Career Behaviors,

Knowledge-based Organizations.
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