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Abstract

Introduction:In today's highly competitive world, the productivity of human
resources has become the most important concern of managers. In this regard,
the current research was conducted with the aim of comparing the productivity
of teachers in public, non-governmental, gifted and shahed schools in Fars
province

research methodology: The research is an applied type, which was carried out
with a survey method. The statistical population was the teachers of public, non-
governmental, gifted and shahed schools in Fars province. The sampling
method was stratified proportional and cluster random. The sample size was
determined using Cochran's formula. To collect data from the teacher's
productivity measurement scale that was created by the researcher based on the
four dimensions of productivity according to Parsons, Hoy and Miskel and
using a number of items of the innovation scale (Ettlie and O'Keefe, 1982);
organizational commitment scale (Allen and meyer, 1993); The job satisfaction
scale (Satorre, 2022) and the morale scale (Hart, 2000) were built and used. In
addition to experts' confirmation, the validity of the scale was confirmed by
calculating the correlation coefficient, and the reliability was also calculated
using Cronbach's alpha coefficient, and the value of 0.94 for the whole scale
and the values of 0.73 to 0.91 for each of the dimensions indicated acceptable
reliability of the tool. To analyze the data, one-way analysis of variance and
Sheffe's post hoc test were used.

Findings: In total, the results showed that in total productivity, the highest
average belonged to the teachers of non-governmental schools and the lowest
average belonged to the teachers of gifted schools, and the shahed and pubic
schools were between the two, respectively. In addition, there was a significant
difference only between non-governmental school teachers and public school
teachers, and the productivity of non-governmental school teachers was higher
than that of public school teachers.

Conclusion: In general, the findings of this research and related research
indicate the relative superiority of non-governmental schools compared to other
types of schools in various fields, especially teacher productivity and its
dimensions.
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Extended Abstract

Introduction:

Education is a field of public services that faces
increasing scrutiny and criticism In terms of quality
and productivity; Teachers are asked to act in an
effective and efficient manner; They are expected to
adopt strategies and methods that enable greater
productivity.This is despite the fact that effective
planning and efforts can be made to improve the
productivity of teachers and schools and thus
improve the achievements of students only when we
have a clear and reliable picture of the existing
situation of the productivity of teachers in different
schools.Undoubtedly,comparing the productivity of
different schools, emphasizing the productivity of
the teacher as the most important part of the human
resources in the school and the most effective factor
in the learning and progress of students and the
success of the educational system, has a very high
importance and priority in researches in the field of
education.

Context:

Teacher productivity, as one of the most important
factors affecting the performance of schools and
the realization of education goals, has been the
focus of recent studies in the field of education.
Goal:

The goal of present study is Comparing the
Productivity of Public, Non-Governmental,

Gifted and Shahed Schools in Fars Province With an
Emphasis on Human Resources (Teachers)

Method:

The current research was conducted with the aim of
comparing the productivity of public, non-
governmental, gifted and shahed schools in Fars
province with an emphasis on human resources
(teachers). This is an applied research that was
conducted in the paradigm of positivism with a
quantitative approach and descriptive survey
method. The statistical population of the research
was the teachers of public, non-governmental, gifted
and shahed schools in Fars province(60013). Due to
the existence of subgroups, the sampling method
was proportional stratified and cluster random. The
sample size was determined based on the size of the
population in each subgroup and using Cochran's
formula(1244). To collect data from the teacher's
productivity measurement scale that was created by
the researcher based on the four dimensions of
Parsons, Hoy and Miskel (1- adaptation
(innovation), 2- achieving the goal (organizational
commitment),3-unity ~ (job  satisfaction), 4-
Maintaining patterns ( morale) and using a number
of scale items 1- Innovation Ettlie and O'Keefe,
1982 (10 items) 2- Organizational commitment
Allen and meyer, 1993 (7 items) 3- Job satisfaction
satorre, 2022 10 items) and 4- morale Hart, 2000 (14

items) and it was built on a 5-point scale from 1 to 5
(very little, little, no opinion, much and very much).
The validity of the scale was used in addition to The
approval of the experts was confirmed by
calculating the correlation coefficient between the
dimensions together and with the total productivity
(validity index) and the reliability of the scale was
also calculated using Cronbach's alpha coefficient
and the value was 0.94 for the whole scale and the
values 0.73 to 0.91 for each of The four dimensions
indicated the acceptable reliability of the instrument.
One-way analysis of variance, Sheffe's post hoc test,
and independent t-test were used to analyze the data.

Findings:

The results showed that: 1- In the dimension of
innovation, the highest average belongs to non-
governmental schools and the lowest average
belongs to gifted schools; public and Shahed schools
are respectively between these two, but the
difference between them is not significant. 2- In the
dimension of organizational commitment, the
highest average belongs to non-governmental
schools and the lowest average belongs to gifted
schools, and Shahed and public schools are The
order is between these two. In this dimension, the
difference between teachers of non-governmental
schools and gifted and public schools is significant.
3- In the dimension of job satisfaction, the highest
average belongs to non-governmental schools and
the lowest average belongs to gifted schools, and the
shahed and public schools are between these two,
respectively are located .In the dimension of job
satisfaction, the only difference between non-
governmental school teachers and public school
teachers is significant, and non-governmental school
teachers have higher job satisfaction. 4- In the aspect
of morale, the highest average belonged to non-
governmental schools and the lowest average
belonged to gifted schools. And Shahed and public
schools are between these two, respectively. In this
dimension, the difference  between non-
governmental school teachers and public school
teachers is significant, and non-governmental school
teachers have a higher morale. 5- In total
productivity, the highest average belonged to non-
governmental school teachers and the lowest
average belonged to gifted school teachers, and the
shahed and public schools are between these two,
respectively. In general productivity, there is a
significant  difference only  between non-
governmental school teachers and public schools,
and in general, the productivity of non-
governmental school teachers is higher than that of
public school teachers
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Results:

According to the findings of the research that the
productivity of public schools, Shahed and gifted
school teachers is generally lower compared to non-
governmental schools, it is necessary to pay serious
attention to the following matters by the managers
and officials of education in Fars. 1- Considering
that most students are studying in public schools and
every year a large share of the country's public
budget is spent on the education of students in public
schools, it is necessary to make more efforts to
improve and improve the productivity of these types
of schools. 2- Due to the fact that usually the best
talents of the society study in Shahid schools and the
graduates of these types of schools have a special
role in the future of the society, it is expected that
the teachers of these types of schools have the

highest level of productivity. Therefore, it is
necessary to pay special attention to improving and
upgrading the productivity level of these types of
schools with more detailed investigations. 3-
According to the results of the research on the
relative superiority of the productivity of non-
government school teachers compared to public
school teachers, it is suggested to take the
development policies of non-government schools
more seriously, and to monitor and control more
closely regarding the observance of the necessary
educational and training standards and Also, the way
of establishing, managing and paying the salaries
and benefits of human resources, especially the
teachers of these types of schools, should be done in
order to become a suitable model for school
management.
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