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Abstract

The purpose of this study was to investigate
the effect of Fordyce Happiness group training
on the satisfaction and satisfaction of health
care workers. The research method is semi-
experimental and was done in tow groups test
(experiment) group and control group with
pretest and post-test. The statistical society
included all the health care workersof kiar
town YA people was selected randomly. Then
V£ people were placed in the experiment group
and ‘¢ people were placed in the control
group. Minnesota satisfaction and
acceptability questionnaires were conducted as
a pretest. Then, members of experiment group
participated in eight 1:-minute sessions of
happiness training. According to the results,
there is in significant correlation between
experiment group and control group in terms
of ability , development, activity authority,
colleagues,  creativity, morality,  and
responsibility (p<+,+Y) and confirmation
security, social services, social status, variety
and work conditions (p<+,*°) in the
satisfaction and sympathy and confidentiality
(p<+»+Y) in the acceptability. Therefore,
findings show effect of Fordyce happiness
training on increase of job satisfaction and
satisfactory.

Key words: Positive
Happiness Fordyce,
satisfactory.
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Table . Descriptive indicators of satisfaction and satisfaction

. P . P
group Variable F Variable | F
YA years
High ¢ YA and o Yo,y
school lower-
education out
diploma | vy, ¢ Y47 3 )
experiment total ve | Ve | A% ey Y Ve, Y
good \ ' YA-£Y Y Yy, ¢
The £¢ years
economic | middle N YA and ¥ Y, ¢
situation older
weak A VE,Y total \K3 Yoo,
YA years
High Y VEY and \ Y
school lower-
education out
diploma |\ | Aoy Ya.ry o | Yoy
control Age
total V¢ Yoo, YY-YYV s Yy,¢
middle Y. VY, ¢ YA-£Y Y Yy, ¢
The ££ years
economic
o weak ¢ YA, n Y VE,Y
situation €a and
older
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Table Y. Summary of Levin's variance equality test

variable F DfY | DfY | sig | variable F DfY | DfY | sig

Use of P ¥v | . v | Ethical Vit \ | e

ability values

improvement | +,+1 ) Y1 | +»M | Confirmation | Y ) Y1 | A4

activity e \ Y1 oA responsib”ity A \ Y1 LYY

promotion et | v |y | wee | Security T I S

Authority G|y | v | e | Social Goe [y |y | e
service

Organization | .| Yt | .,A¢ | Socialstatus | oYY | YU | A

policy

reward v |y | x| s | Human ves |y |y |y
relations

teammate ne \ Y1 | +,24 | Technique V, VY \ Y1 | Y

creativity A \ Y1 | YA | Variety Ve \ Y| Y

freedom oo |y | va | oaa | Working N R R S N
conditions
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Table Y. Analysis of MANCOVAmultivariate covariance on job satisfaction scores between control

and experimental groups (with pre-test control)
sum
of Average - Squared
Test DF sum of F Sig
square eta
S squares

Use of ability | A™,Y) ) AT, YN YY, Y1 ey 2T
improvement vY,1o ) YY,te VYTV ) BELL
activity vY,1o ) YY,te YY/YY e BRLE
promaotion £¥,9) ! £7,9) vove R Yy
Authority £Y,4Y ) £Y,qv Yy,ve ey .,Vov
Organization | | ¢4 ! Y, Ye y,yo CYAS LYY

policy
) reward YY,AY \ YY,AY Y,04 o) +,YYa
Variable =0 mate AR \ VYo BT N LYo
S creativity VY, Y \ VY, Y VY, ¢0 TR R
freedom £8,A0 ) $¢,A0 v,44 AT .y
Ethical values | ©A,Y¢ \ OA,YE V1LYV a0 2
Confirmation 04,00 \ o.,0n VA ATy 0.y
responsibility 49,YA ) 99,YA Y.,01 R )
Security Ya,AY \ Y4,AY 1,Y1 e g EVY
Social service 14,¢) \ 14, ¢ Y, 6 v .00 ¢
Social status OA,AY \ oA, AY vt oYY 0,00
Human YY,AY ) YY,AY v,¥1 O . OYYE

-MANCOVA
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Technique $1,TA \ £1,7A Y,\o IR LYY

Variety £Y,1¢ ) £Y,¢ v, YA .0V
i )

Working $0,.Y $0,.V AYE Yy YY)
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Table ¢. Summary of Levin's variance equality test

Variable F Df Df ¥ Significance level
Effectiveness e \ Yo +,44
conformity Y04 \ Yo e
Personal compatibility Y,h0 \ Yo VY
dependability 3 ) Yo oY
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Table ¢. Multivariate analysis of MANCOVA covariance on dimensional scores of job satisfaction
dimensions between control and experimental groups (with pre-test control)

sum of Average Squared
Test DF sum of F Sig g
squares eta
squares
Effectiveness Gl ) T 0. e Y
conformity YY,0V ] YY,ov Yo ARAI AR
Persona}l__ ) \ Ly g A0 Y
compatibility
dependability V),VA ) VY, VA A R YA
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