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Analysis of Human Resource Empowerment Factors of Judicial Institutions of Islamic
Governance (Case Study: Judiciary Lawyers Center)

Abstract:

This study was conducted with the aim of analyzing the key factors influencing the empowerment of human
resources in judicial institutions within the system of Islamic governance, focusing on a case study of the
Center for Attorneys, Official Experts, and Family Consultants of the Judiciary. In terms of purpose, the
present study is applied-developmental and has been carried out based on a positivist approach and a
quantitative methodology. In the initial phase, through a systematic review of research literature and the
application of meta-analysis techniques, the influencing dimensions, indicators, and components were
extracted within two main categories: individual and organizational factors. Subsequently, to validate and
assess the reliability of the research conceptual model, the Structural Equation Modeling (SEM) method
was employed. The required data were collected by integrating library resources, authoritative upstream
documents, and standardized questionnaires. The analytical findings of the research revealed that, within
the context of Islamic governance, the most prominent individual factors affecting empowerment include:
increasing the level of self-efficacy, strengthening professional commitment, developing communication
skills, and fostering intrinsic motivation. At the organizational level, factors such as establishing a
supportive organizational culture, providing continuous learning and career development opportunities,
implementing a transformational and participatory leadership style, along with designing coherent and
effective feedback and evaluation systems, held the greatest share in explaining empowerment. Ultimately,
this research argues that empowerment in Islamic judicial institutions is not merely a managerial tool, but
rather a strategic and multidimensional process that is realized through the intelligent integration of
fundamental Islamic values (such as justice, ethical orientation, and social responsibility) with the
requirements of organizational efficiency. This study provides policymakers and macro-level judicial
planners with an indigenous and policy-oriented model to take an effective step towards enhancing human
capital and realizing the principles of Islamic governance through the design of practical interventions.

Keywords:

Human resource empowerment, judicial institutions, Islamic governance, Center for Lawyers, Official
Experts and Family Advisors of the Judiciary (MOKEM).
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Extended Abstract (English)

This study aims to analyze and elucidate the factors influencing human resource empowerment in
judicial institutions operating within the framework of Islamic governance, with the Center for
Lawyers, Official Experts, and Family Consultants of the Judiciary selected as the case study. The
importance of this topic arises from the fact that in Islamic judicial systems, the quality of human
resources not only enhances organizational performance and the efficiency of legal services but
also plays a fundamental role in achieving social justice and safeguarding religious and ethical
values.The research adopts a developmental-applied orientation, designed within a positivist
paradigm and based on quantitative methodology. Initially, through a systematic review of the
literature and the use of meta-analysis, empowerment-related components at both the individual
and organizational levels were identified. Subsequently, structural equation modeling (SEM) and
advanced statistical tests were employed to evaluate the validity and reliability of the proposed
dimensions. Data were collected through a combination of library resources, official organizational
documents, and standardized measurement instruments.

The findings demonstrate that, in the context of Islamic governance, individual factors such as
communication skills, professional commitment, self-efficacy, and intrinsic motivation exert the
greatest influence on empowerment. Conversely, at the organizational level, supportive
organizational culture, opportunities for continuous learning and professional development,
participatory leadership styles, and effective feedback systems were identified as the most critical
prerequisites for enhancing empowerment. In addition, barriers such as structural resistance,
bureaucratic constraints, weaknesses in training programs, and neglect of individual differences
emerged as key challenges hindering effective empowerment .The discussion and analysis of
results reveal that human resource empowerment in Islamic judicial institutions is not merely
equivalent to delegation of authority; rather, it is a multidimensional process requiring synergy
between individual, organizational, and value-based factors. Within this framework, the
integration of Islamic governance with human resource empowerment creates a distinct feature
that differentiates it from Western models, since in Islamic governance, concepts such as justice,
ethics, and social responsibility are pursued simultaneously with organizational efficiency and
effectiveness .The study concludes that the development of a localized empowerment model,
grounded in Islamic principles and adapted to the structure and mission of judicial institutions, is
an undeniable necessity. This research provides managers, policymakers, and human resource
planners with actionable insights to design practical strategies such as establishing effective
training systems, fostering participatory organizational culture, implementing transparent reward
and evaluation mechanisms, and investing in employees’ intrinsic motivation and professional
commitment. Accordingly, the outcomes of this study contribute both to enriching the scientific
literature on empowerment and to enhancing the practical quality of judicial services in pursuit of
the broader objectives of Islamic governance.



