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Abstract

In the present era, the survival of organizations in the business environment requires understanding the
factors affecting productivity. One of the factors affecting the productivity of organizations is the human
capital of that organization. Organizational envy is a negative feeling that is seen at all organizational
levels and has many consequences on the relationships and exchange of knowledge and innovative
behaviors of the organization. The purpose of the present study is to investigate the effects of
organizational envy on the innovative behaviors of human capital of Alborz Insurance. The present study
is applied in terms of the type of purpose and is descriptive-survey in terms of the method of data
collection. For this purpose, a questionnaire was distributed electronically among Alborz Insurance
employees and 250 questionnaires were randomly selected using the Tabachnick & Fidell (2007)
relationship, which had the properties of analysis and evaluation. To test the conceptual model of the
research, structural equation modeling was used using the partial least squares method using PLS and
SPSS software. The results of this study indicate that organizational envy, resentment of others' success,
feelings of deprivation and humiliation, desire to take away others' status, and sadness resulting from
comparison have a negative and significant effect on the innovative behaviors of other employees

Keywords: Organizational envy, innovative behavior, human capital, Alborz Insurance.
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