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�&��� ��./0�- SWBS 10 0.91 

���7
� 9&� EIS 16 0.88 

�
(����  

) �&��� ����� m"�3� 1
@��
� ,� �"� ��)� �4
?&� �
�'� Y/���4,21%&'� ����� �" ��y�- ( "�*
)3,87) �)��"�� ����� � (3,45 rF� �� ������� ������� 	��� 1
@��
� (1
�23� .A�" ;�&- (

,- :�&�� ) y�-3,92 1
@��
� �- �&��� ��./0�- .A�"� �"�h (4,15  1
@��
� �- �"���� ���7
� 9&� �
3,78 ,���/ 1/" .	�	� �-�/��" �-&�F� rF� ���� ��)� ��;�@)�"� ������� ,� 	�� ,�I�F� ��&� ���

 �� �/�� �" ��)
- "� �&��� �����  ���� q�� ������� 	��� �" ������ rF� � 	���	��"� ��. 

������� �;<* �) ���9��* ����	 �567* :%	� Y/��� ,� �"� ��)� ����k�� my���� ����
��"� ������� ������� 	��� �- ��"����� � A�L� �
56� �)��"�� ����� (β = 0.32, p < 0.01) 

�� ��)� ,���/ 1/"�� ;��4��" �)��"��  �� �" ,� ��"���� ,� 	��" (	��� � 9"��> E�l� p/�H �
����3+ %���� �- 0��3� � ,
���-�� (9"��> 1/" �- .	��� 
/"0�" "� ������� 	��� �	[ �� 	��"&�

 �� �/�� ,- A�.� �����  �� 1/" �
56� �"0
� (%�[1

�� M/�N .A�" ��3� �� (R²)  1/" �"�-
 ,F-"�0,34 �� ��)� ,� �&- �)��"�� ����� 	��34 �/�"� �" 	?�� 1

�� "� ������� 	��� \�

��	��. 

"�8* ����	 �567*������� �;<* �) ��  :%&'� ������&h �
56� "�* 	��� �- ��"����� � ��
�"� ��)� ������� (β = 0.53, p < 0.001) �� 	
/6� ,7
�� 1/" 90
@�" �" ,� ��"���� ,� 	��

E��I"n&4� � ���� ,l[Z� (����  /�'� (
$- ;	/"�� ;��4��" %C 	��� ��7/" ,- ���h ��)
- (	���
%&'� ����� .	��.� ������� �� p
3+�C M
o�� � �"��
> %&'� � �

8� �- 0��3� �- "�* ;�@� ,- ��

�� ������� 	��� ,D&� �-�h 
/"0�" MD&� (�g$� |���� �" ��"�� ,F-"� 1/" 1

�� M/�N .�&�
0,55 ��)� ,� �&-1

�� ;	��� 55 %&'� ����� :�&� ������� 	��� \��/�"� �" 	?��A�" "�*. 

�A��5� �) ������� �;<* �) ���<� ����	 �567*���<� �(��@;) ��  :,���/ 	��"� ��)� ��
A�" ,��"� �&��� ��./0�- p/�H �" ������� 	��� �- "� �
56� 1/��)
- �&��� ����� ,� . ,F-"� 1/"

 ���� m�&? ,-�7��
� �&��� ��./0�- p/�H �"�� ��* �- "	�-" �&��� ����� ,� ��&H ,- (�&�
�� �
56� �&��� ��./0�-��"^* (β = 0.68, p < 0.001)  �  	��� �- �&��� ��./0�- \]�

�� �
56� ���������"^* .�7��
� 1/" ��"����� 0
� �-&� �&��C Y/������ 	
/6� "� ��* M/�N .
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 %	� 1/" 1

��0,57 �� ��)� ,� �&- �&��� ��./0�- p/�H �" �&��� ����� 	��57  �" 	?��
�� 1

�� "� ������� 	��� \��/�"�	��. 

�{0D �
�'��"&k"��/���� 	�- (�&��� ��./0�- ���-" 1
- �� ,� �"� ��)� �� (β = 0.72)  �
56�
A/&i+ 	�- ,- A�.� ���)
- (β = 0.63)  1/" .A�"� ������� 	��� �- ��7/" A
3�" �@��
- ,���/

 (�&��� ����� ���-" 1
- �� (1
�23� .A�" ������� 	��� A/&�� �"�- ��� �� <	� � ���� K�.["
B)X�"	�" (β = 0.69) ,�"���"	� p)+ �C %���� ,- (A�"� �&��� ��./0�- �- "� �
56� 1/��)
- (β 

= 0.64) ��3/"/	
�" � (β = 0.61) 	���"� �"�h. 

=��<* >?����A5� B�� ����9 :�/	�� �
�'� Y/��� �"���� ���7
� 9&� ,� �"� ��)� ��*
�/	�� 
���� �4/" ������� 	��� � �����  �� ,� �� 1
- ,F-"� �� ��"����� � A�L� ;	��� .	��

�"����� ���7
� 9&� ������ �5" (�)��"�� ����� �"�-  .�&-%&'� ����� �"�-�5" 1/" ("�* �&h ��
�&-  (β = 0.24, p < 0.01)�/	�� �
56� 1/��)
- �&��� ����� �"�- � (	� ;	��)� ;	��� (β 

= 0.31, p < 0.001).  �� 1
- ,F-"� (��"&� E�3� �� ,� �"� ��)� ;��� M
� �
�'� ����� ���
�&h (A�" y�- �"���� ���7
� 9&� ,� ����� ������� 	��� � ,� A�" ����� �" �� ���7
� 9&�

�� 	
/6� ,���/ 1/" .A�" 1
/�> �" ���5j� ;��4��" ,- ���h ��y�- ���7
� 9&� �- �"���� ,� 	��
 ��	��.� ������� 	��� A/&�� �"�- �&k ����� ���. 

4�� �567* 
���?�����	 ��� : �&��� ����� ,� �"� ��)� �����  �� ,� �� ���03� �
�'�
 �
56� M/�N �-0,74 /��)
-%&'� ����� �C %���� ,- (��"� ������� 	��� �- "� �
56� 1 M/�N �- "�*

0,53  M/�N �- �)��"�� ����� �0,32 �� 	
/6� ,���/ 1/" .	��"� �"�h ���� 
��=> ,
N�� ,� 	��
%&'� ,- �)��"��  �� �" �"���� A��[ �- ������� ������� 	��� �- ����� �
56� ,��/" �- � "�*

 �&��� \]��� 
/"0�" �����  �� ,� 1/" v&37� .A�" r
'? (	-�/81  \��/�"� �" 	?��
�� 1

�� "� ������� ������� 	���	���. 

 %�	D2. ,
N�� �&��C Y/��� ,?Zk�� 

,
N�� ����- ��&� ,F-"� �
.� M/�N (β) ��"����� rF� ,7
�� 

H1  �)��"�� �����→ 	��� ������� 0.32 P < 0.01 	
/6� 

H2 %&'� ����� "�*→ 	��� ������� 0.53 P < 0.001 	
/6� 
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H3  �&��� �����→ ��./0�- �&��� → 
	��� ������� 

0.74 P < 0.001 	
/6� 

H4a �)��"�� ,F-"� �� ���7
� 9&� �/	��-
	��� 

0.18 P < 0.05 	
/6� 

H4b %&'� ,F-"� �� ���7
� 9&� �/	��"�*-
	��� 

0.24 P < 0.01 	
/6� 

H4c �&��� ,F-"� �� ���7
� 9&� �/	��-	��� 0.31 P < 0.001 	
/6� 

 ����- ����"� ����/�/	� � ��l� ���	��
> (%&'� (�)��"�� ����� �"����� :-"�� ,�I�F� 1/" "�*
�"���3� � ��	�� .��� \
�6� ������� ������� 	��� �- "� �&��� �  (	���� %y	��"" �&F��3�

,�.�� ����&
> %&H �� �"���� ,��)��"�� ���"��-%&'�"�*-�� ,��&� �&����C �)$-�5" (	�-�/ ��
A��/ 	�"&k ,��&� ��)
-" 1/" (��� ����- "� ����� ���/�� ,� 1/" ,3� ,�I�F� 1/" ,� �I�[ �� z

�� ;	� x'- � ;	� E�7�" �-�7� �
�'� .��� \
�6� �-�7� �&H ,- "� ;�"0*  "� A
�h"� 1/" ��h
%	� ,��&� �- .�"� ��)�����k�� my���� ���� (SEM) �" ;��4��" �- AMOS 1

�� M/�N Y/��� (

,��*	�X (R²) ,
N�� �"�-A�" �/� G�� ,- ,�I�F� 1/" �����)
> %�" ���: 

 %�	D3�����  �� �� �"�- ,��*	�X 1

�� M/�N . 

,
N�� ,��*	�X 1

�� M/�N  (R²) 

�)��"��-	��� 34% 

%&'�"�*-	��� 55% 

�&���-(�&��� ��./0�- p/�H �") 	��� 57% 

��3� ��&� �� �"�@)��=> �/�� :�&� ;	� ,{"�" ;�"0* (;	� ;�"� ��)� d&� %�	D �� ,� �&H
,�.���)��"�� �"	��" �� ,� ��h� ����� ����&
> M�"��-%&'�"�*-�� A��[ �&��� �&H ,- (	��

 �-�7�,��*	�X 1

�� M/�N �"�- ;	�C A�� ,- �/���� .	� 	�"&k ����
�)>  ;	� 1

�� \��/�"�
 �� �"  / �� :�&� ������� 	��� �� ,� 	��"� ��)� �/���� 1/" � (�"� ��)� "� ����� ���

,�.�� 1/" �"	��" �� A��[ m�&? �� �"���� �)$-�5" ,��&� �&��� ,- �)��"�� �" ����&
> M�"��
�"&k �)��"�� ����� (	�	� ����- ���03� �����  �� ,� ,� ����� (1/" �- ;�Z+ .A��/ 	
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#
�N ,- A�.� ���)
- �
56� �&��� ����� ,� �I�[ �� (A�"� ������� 	��� �- "� �
56� 1/��
%&'� ������"� ��)� ������� 	��� �- "�*. 


A5(� � O8)��5   
 ,� 1
- ,F-"� ����- <	� �- 
��=> 1/" �� ������� ������� 	��� � ����� #��$�  ��

���� J&X��X- �� �- 0��3� �- .	� E�7�" ��
>%&'� (�)��"�� ����� ��� 1/" (�&��� � "�*
 �� 1/" 1
- ,F-"� ,� �"� ��)� ,�I�F� ,���/ 1/" .A�" �"����� � A�L� ������� ������� 	��� � ��

� ,� 1/" ��&� �� ���h m��I�F� ,2�C �-�C ��&- �5j� �@�&@X � �����  � A/&�� �� ��
;��� ����)
> 	��� 	���� ������� #��$� ���	��
>A�" ��*��� (	�" . 1/" m��I�F� (�@/� �&� �"

 .	��.� ���� ��� �&H ,- ,��
����k ,�F�� �� � ;	)� ����- ��k �&H ,- ��"�/" ,�
�� �� 0*�� v&�
 1
- ,F-"� ,� �"� ��)� ,�I�F� 1/",�
�� 1/" �� 	��� ;=/� ,- ������� ���	��
> � ����� �"����� ��

&/� ,� �&F��3� (�&- ,�
�� �� �&��� ����� %	� ��/^>��-��� ��&� �� ,���D �" �
o �@/� ���
,/�l� 1/" ����C �- ,�I�F� 1/" (1/"�-��- .�&- ;��� %y	��" �-�o ��
*��� ,- � �-�o ����&)� �" ��

�C
�� �� ��%	� 1/" �/�/�> � ����+" ���� ,� ,�I�F� 1/" .���  3� 
�"� ,+&37� ,- �-�o�
o ,� ���
t���� �� "� �����%	� ,��- ��� \
�6� #��$� ����C �"�- �����)
> ��� �-�7� �&H ,- "� ��

 �� 1/" 1
- ,F-"� ,� �"� ��)� � ��� ����-,�
�� 1/" �� ������� ���	��
> � ����� ��� ��
A�" �"����� � A�L�  (&/�)2005.( 

 ��
� �+�3D" ��" (,���* �"�h ����- ��&� ����� �- �C ,F-"� � ���7
� 9&� (�@/� �&� �"
�� �4/" B/"�"��> 1/" �� ,� ��
h� 
�� ��&� �� �"�@)��=> �I�[ �� (,�I�F� 1/" .��"	� �&D� 	��

� ���7
� 9&� ;&�I�- 
�� ����- �"�- v&N&� 1/" ,- ,����� %	� �- ��� ����)
> (Ak"��> ��
>
x'- K��" �- ,��3� � A�" �"���� ����N �*=/� ���7
� 9&� ,� #��$� ����C �" 	�"&� ��

,�&* ,- "� ������� ������� 	��� � �����  �� ,� 1
- ,F-"� (�&� "	D�� �/	�� �" �*" ,� 	��
�&h ,F-"� (	��- ��y�- �"���� ���7
� 9&��"&k ��13�* ,2�C :�&� ��" 1/" .�&- 	  ��/ �"&�+ ,-

�� ����
�)> ��� %y	��" (���7
� 9&� ����- �� �"�@)��=> ����@)
> �" ���7
� 9&� :�&�
A�" ����� ����N w��  (13�*)1995.( 

,���/ ,�I�F� 1/" �� ����- ��&� ����
8�� �"�- ����+" � �/�/�> �����
�� ,� 	��"� ��)� ��
A/�N�
$- �� � �&- ����+" .	�&� ;	��7�* ;	�/C m��I�F� � ,�I�F� 1/" �� ����- �"�- 	��"&�
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���)��" ����+ �
�'� ���� ;��� (EFA)�	
/6� ����+ �
�'� ( (CFA) "�*"� � "�@3� ����+" � (
 ����"0-" � ���
8�� ,3� ,� �"� ��)� ,�I�F� 1/" (;��� ����+" \
�6� �"�- ����
�� 1/" �� .�&-

�,H&-�;�"	�" �"�- ��3�+" �-�h � ����� ����C ��
*	��.� ��"�/" ,�
�� �� �� . 1/" �@/� B�� 	��
>
���� ,F-"� ,- ,�I�F� 1/" ,� �I�[ �� ,� A�" 1/" ,�I�F�- ,� �)�� ,- 1
�23� (Ak"��> 	�����

���� (�&��� ��./0�- �7��
� m"�5" p/�H �" ������� 	��� A/&�� �� �&��� �����/ � �"&k"��
�� �4/" A/&i+,�
�� �� ���� �&�u ;��� ����� ,/�l� 1/" .Ak"��> (	�� �-�o ,���D �� ���l� ���

�"���3� � �"�� ,� �&F��3� .A�" ;	� ����- �-�7� �&H ,- )2011 ( ����� ,/�l� (	���� ��n
1/" .�&� �7������+" ,��D 1/	�X p/�H �" 	/�- ,� A�" �&�u&� ��&�4� �&��� ,/�l� ,�I�F� �"

�"���3� � �"�� ,� "�  �-���� �@���� �7������+" � ��� �7������+" �-�7� �&H ,- 	��"� ,��&�
;�"	�" ����"0-" � ,/�l�&/� ,2�C �- p-�F� �"�/" �� ��I�� ������ �"�- "� ��
*   ,/�l� ,� ��� x'-

�� �&��� ������k t���� �/ A
�h&� A/��	'� �" ��"�� 	�"&� ��n �" .��� \
�6� (���- �
 (���"9��" ����- ���3+ � �� 	�"&�- }��h"� ,� ��"� �&D� ��5j� ����� ,/�l� ����" (�&��� ���

����D A3� ,- ,� "� ����D�� A��[ ����,/�l� (	�� A�	k 	�� %�3+" �-���� �@���� ,� �"
���&�"  (�"���3� � �"��)2011.( 

,
N�� ,3� ,�I�F� 1/"�� � ����� 1
- �"����� ,F-"� � ��� ����
�)> �-�7� �&H ,- "� �����)
> �
�� ��l��" ,� �&F��3� (�&��� ����� ��&� �� .A��/ ������� 	������� ,F-"� (A��- p/�H �" ��
>

�7��
� A/&i+ � �"&k"��/���� �"&�+ ,- �&��� ��./0�-,���/ .	� ��* ��)� �N�[ ,�I�F� ���
���� ,� 	��  K�.[" p/&)� �- �"��
> �&��� ��./0�- �- A�L� �&H ,- �&��� ����� ;��� ,�

�C ��
� �� A/&i+ � �"&k"��/�����"�� ��./0�- ������� .	��"� w����" �� ,-�7� "� ���)
- ��k���
���� q�� ,� ��h� 	���,H&-�� ������ :�&� 	����� A/�3[ ����� ,D&�� � 	�&� ,� 	�&�

� �*	���C ,� (��"� ����� ���� ��7/" m��4� K�.[" ������ :
'� �� ,� � (	�-�/ q�� ���
�� ��"��	h �	� 	�"&k 	��� 	���� ������� ���- ���	��
> ,- �7�� ��" 1/" ,� (	�&�  � 1/�)

 (�"���3�2002 .( �� A
3�" 
��=> 1/" Y/��� ������� 	��� A/&�� �� #��$� ����� ���
 "� ��������� ��)� G&N� ,-,���/ .	���� 	
/6� �� (���� ��7/" �- 0��3� �- �&��� ����� ,� 	��

 A/&�� p/�H �" ��" 1/" .��"� ������� 	��� �- "� �
56� 1/��)
- (��� :
'� �� 	
�" � ,�"���"	� p)+
�C �� A/&i+ � �"&k"�� K�.[" ��7/" � ������� �&��� ��./0�-�� p�'� ��
�23� .�&� (1
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�/	�� 
���� ��)� ���7
� 9&� ;	���m���� �- �"���� ,� 	�� ;��4��" ,- ���h ��y�- ���7
� ���
 �� �" ���5j�	��.� �&k ����� ���. 
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Abstract: 
Purpose: Leadership plays a key role in shaping employee behavior and commitment 

in organizations. Different leadership styles such as transactional, transformational, 

and spiritual can have different effects on organizational commitment. Also, spiritual 

well-being as a mediating factor and emotional intelligence as a moderating variable 

play an important role in improving these relationships. The main objective of this 

study is to investigate the effect of different leadership styles including transactional, 

transformational, and spiritual leadership on employee organizational commitment 

with emphasis on the mediating role of spiritual well-being and the moderating role 

of emotional intelligence. 

Method: This study was conducted using a quantitative approach and a cross-

sectional descriptive design. The statistical population included employees of teacher 

training universities in Tehran and surrounding cities who were selected using 

convenience sampling. The data collection tool included standard questionnaires to 

measure the research variables. 

findings: The findings showed that all three leadership styles have a positive and 

significant effect on employees' organizational commitment, but spiritual leadership 

with an impact coefficient of 0.74 had the greatest effect on organizational 

commitment compared to transformational (0.53) and transactional (0.32) leadership. 

Also, the results confirmed that spiritual well-being plays a significant mediating role 

in the relationship between spiritual leadership and organizational commitment. 

Conclusion: In addition, leaders' emotional intelligence had a positive moderating 

role in strengthening the relationship between all three leadership styles and 

organizational commitment. The findings of this study indicate that leaders' 

movement from transactional to transformational and then spiritual style increases 

their impact on employee commitment. 

Keywords: Transactional leadership, transformational leadership, spiritual 

leadership, organizational commitment, spiritual well-being, emotional 

intelligence. 
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