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Figure 1- Conceptual research model
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Table 1- Main research variables (Cronbach's alpha)
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Table 2- Frequency distribution and percentage of respondents’ gender
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Table 3- Frequency distribution and percentage of respondents' age
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Table 4- Frequency and percentage distribution of respondents' service history status
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Table 5- Frequency distribution and percentage of respondents' education level
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Table 6- Results of the Kolmogorov-Smirnov test at the 0.05 error level
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Investigating the Relationship Between Growth Opportunity
Management Components and Organizational Innovation in Sepah
Bank, Semnan Province

Abdolnezam Jafari'
Ghasem Parvarinezhad'
Abstract

This study was conducted with the aim of investigating the relationship between
the components of growth opportunity management and organizational innovation
in the branches of Bank Sepah in Semnan province. The present study is applied in
terms of its purpose and descriptive in terms of its data collection method. The
sample size used in this study was 260 employees of Bank Sepah. The data
collection tool was a standard questionnaire consisting of two parts of demographic
questions and the main research components. The reliability of the questionnaire
was calculated using Cronbach's alpha coefficient, which was 0.841 for the entire
questionnaire and above 0.7 for each of the components, indicating the desired
reliability of the research tool. The collected data were analyzed using Spearman
and Pearson correlation tests after ensuring that their distribution was normal. The
research findings showed the existence of a positive and significant relationship
between growth opportunity management and organizational innovation with a
correlation coefficient. At the component level, the results showed that the three
components of risk acceptance, environmental acceptance coefficient, and laws and
regulations have a positive and significant relationship with organizational
innovation. However, the relationship between the infrastructure readiness
component and organizational innovation was not statistically significant. These
findings support the view that in the Iranian banking environment, especially in
state-owned banks, innovation drivers depend more on strengthening soft factors
such as a risk-prone organizational culture, flexibility in the face of environmental
changes, and the existence of facilitating legal frameworks than on large
investments in technology and infrastructure.
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Extended Abstract

Objective: In the era of the knowledge-based economy, organizations are
imperative to leverage novel managerial approaches to maintain a sustainable
competitive advantage. Growth Opportunity Management (GOM) has emerged as a
pivotal paradigm in management literature, focusing on the systematic
identification, creation, and exploitation of organizational growth prospects (Teece,
2018). This concept is of particular significance in the dynamic landscape of
modern banking, where financial institutions must continuously innovate in their
products, services, and processes to ensure survival and growth (Anouze &
Alamro, 2020). Focusing on Bank Sepah in Semnan Province, Iran, this study
investigates the relationship between the core components of GOM—
Environmental Receptivity, Infrastructural Readiness, Rules and Regulations, and
Risk Acceptance—and the bank's organizational innovation capability, aiming to
provide actionable insights for strategic development in a challenging economic
environment.

Methodology: This applied research employed a descriptive-correlational design
to examine the relationship between growth opportunity management components
and organizational innovation. The study population consisted of employees of
Bank Sepah in Semnan Province, Iran, with a random sample of 260 participants
selected for data collection. A standardized questionnaire using a five-point Likert
scale was administered to measure variables, including environmental receptivity,
infrastructural readiness, rules and regulations, risk acceptance, and organizational
innovation. Content validity was confirmed by expert review, and reliability was
established through Cronbach’s alpha coefficients, all exceeding 0.70. Data
normality was assessed using the Kolmogorov-Smirnov test, and hypotheses were
tested employing Pearson and Spearman correlation analyses based on data
distribution characteristics.

Findings: The analysis revealed a significant positive relationship between
growth opportunity management and organizational innovation (p = 0.337, p <
0.01). Among the components, risk acceptance demonstrated the strongest
correlation with innovation (p = 0.342, p < 0.01), followed by environmental
receptivity (p = 0.207, p < 0.01) and rules and regulations (p = 0.154, p < 0.01).
Conversely, infrastructural readiness showed no statistically significant relationship
with innovation (p > 0.05), indicating that cultural and managerial factors outweigh
mere technological investment in driving innovation within this context.
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Conclusion: This study demonstrates that effective growth opportunity
management—particularly through fostering a culture of risk acceptance,
enhancing environmental receptivity, and implementing supportive regulations—is
a critical driver of organizational innovation in the banking sector. The finding
that infrastructural readiness alone is insufficient underscores the paramount
importance of "soft" organizational capabilities over purely technological
investments. For banks like Sepah, prioritizing strategic resource allocation toward
building an adaptive and entrepreneurial culture is essential for achieving sustained
innovation and competitive advantage in a dynamic market.

Keywords

Managing growth opportunities, organizational innovation, risk acceptance,
banking, dynamic capabilities




O155395 8 (Sl silojlw (gyaTgi b o) (oo b oy ke (BAM G0 (yy bLI I oy

edslsol

. Teece
. Anouze & Alamro
. Ghasemi et al.
. Ferraris et al.
. Kuratko et al.
. Nambisan et al.
. Distanont & Khongmalai
. Dynamic Capabilities Theory
. Amabile
. Zhou & Hoever
. Bogers et al.
. OECD
. Tidd & Bessant
. Sedera & Gable
. Chen & Yang
. Anabel et al
. Stoeber & Kanbach
. Erfanian et al.
. Mehrad & Harrasi
. Andreeva & Kianto
. Abdi et al.
. Binti Ahmad & Azhari
. Sanhokwe
. Yutika
. Kolmogorov-Smirnov (K-S)

©W W N U A W N R

R e =
w N R~k O

=
IS

N NN N NN R B R
g A W N B O VO 0 N O



https://link.springer.com/article/10.1007/s11301-025-00510-y#auth-Dominik_K_-Kanbach-Aff1-Aff2
https://www.researchgate.net/profile/Tatiana-Andreeva-2?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6InB1YmxpY2F0aW9uIiwicGFnZSI6InB1YmxpY2F0aW9uIn19
https://www.researchgate.net/profile/Fitri-Yutika-2?_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6InB1YmxpY2F0aW9uIiwicGFnZSI6InB1YmxpY2F0aW9uIn19

