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Abstract

The primary purpose of this study was to investigate the impact of work passion and job crafting on job
embeddedness among employees of the Ministry of Sport and Youth. This research is a descriptive-correlational
study based on structural equation modeling (SEM) and is classified as applied research. The statistical
population consisted of all employees of the Ministry of Sport and Youth (N = 890). Using Cochran’s formula, a
sample of 268 employees was selected through simple random sampling. Data were collected using the Work
Passion Scale (Chen et al., 2019), the Job Crafting Questionnaire (Tims et al., 2012), and the Job Embeddedness
Scale (Crossley et al., 2007). The Kolmogorov—Smirnov test was employed to check the normality of the data,
and partial least squares structural equation modeling (PLS-SEM) was used for data analysis. Statistical analyses
were performed using SPSS version 24 and SmartPLS version 3. The results revealed that work passion has a
significant positive effect on job embeddedness among employees of the Ministry of Sport and Youth. However,
job crafting was found to have no significant effect on job embeddedness.

Keywords: work passion, job crafting, job embeddedness, employees of the Ministry of Sport and
Youth



