Identifying the behavioral economics model in sports organizations with a
Jjihadi management approach

Abstract

The aim of this research is to identify the behavioral economics model in sports organizations with a jihadi
management attitude. This study was conducted with a qualitative case study approach and with the
participation of sports managers in the country. Purposeful sampling was conducted using the theoretical
saturation technique, during which e key informants were selected and interviewed to identify the framework
of the behavioral economics model in sports organizations with a jihadi management attitude. The data
collection tool included semi-structured interviews (with focus groups) and document study. The Lincoln and
Guba assessment method was used to ensure the validity and reliability of the research. The model of this
research was designed based on the Strauss and Corbin model. In this model, four main categories including
managerial factors, economic factors, cultural factors, and psychological factors were identified that have a
direct impact on the behavioral economics model in sports organizations with a jihadi management attitude.
Also, structural factors, social factors, marketing factors in sports, and behavioral factors were considered as
the main contextual factors. Two categories of macro and micro factors were also identified as intervening
factors. The central category of the research includes the human resources dimension, the ethical dimension,
the implementation of behavioral economics with a jihadi approach, and trust building. Also, based on the
concepts extracted from the interviews and the final codes, the researcher named the subcategory under jihadi
leadership in sports. In the final part of the model, the consequences of media coverage of women's sports are
examined, which include social effects, economic effects, and the effects of institutional culture and love of
service.
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Introduction

In today's world, sports organizations are not only known as institutions for the
development of physical activities and sports competitions, but also play an important role
in economic, cultural and social dimensions. Therefore, the management of these
organizations requires the use of new and efficient management approaches that can
maximize efficiency, effectiveness and productivity. One of these approaches is jihadi
management, which provides the basis for the transformation and progress of
organizations by emphasizing principles such as jihad, sacrifice, commitment, efficiency
and service spirit. Along with this approach, the use of behavioral economics knowledge,
which studies the psychological, cognitive and emotional effects on economic decision-
making, can be a solution to many management challenges in sports organizations.
Behavioral economics is based on the assumption that individuals' economic decisions are
not always based on rational and logical calculations, but rather cognitive, social and
emotional factors can affect these decisions. In the field of sports management,
understanding these factors and how they affect the behavior of athletes, managers, fans,
and other stakeholders can lead to improved policy and decision-making. In this regard,
jihadi management, which is based on ethical values, spiritual motivations, and teamwork,
can be used as a complementary framework for the optimal use of behavioral economics
findings in sports organizations. From the perspective of jihadi management, the
development and improvement of sports organizations' performance requires relying on
committed human capital, ethical values, and a proactive approach to facing challenges.
This management style emphasizes employee empowerment, creating a jihadi spirit, and
promoting a culture of sacrifice and responsibility. Combined with behavioral economics
principles, this approach can lead to the development of new models in which decisions
are made by considering the cognitive and emotional complexities of humans, while at
the same time, jihadi culture is considered as the main driving force for improving
organizational performance. One of the most important areas of influence of behavioral
economics in sports is the motivation of athletes, employees and fans. The decisions of
individuals in sports organizations are strongly influenced by perceptions, emotions and
social norms. For example, providing financial incentives is only one motivational tool,
and psychological factors such as a sense of belonging, social respect and intrinsic
motivation can have a significant impact on behaviors. Jihadi management, by
emphasizing the creation of a sense of responsibility and commitment to collective goals,
can strengthen these motivations and lead to improved performance and increased
productivity. Another area of application of behavioral economics in sports organizations
is the improvement of decision-making and policy-making processes. Many management
decisions in sports are influenced by behavioral factors such as cognitive biases, social
effects and behavioral abnormalities. For example, sports managers may take excessive
risks due to optimism bias or avoid independent and rational decision-making under the
influence of collective behavior. In this context, jihadi management can facilitate better
decision-making in sports organizations by strengthening the spirit of participation,
creating transparency and emphasizing ethical values. In addition, another important
aspect of behavioral economics in sports organizations is influencing the behavior of fans
and their interaction with sports clubs and teams. Sports fans play a key role in the success
of clubs not only economically, but also as a social and cultural force. Their decisions to
support a team, buy tickets to matches, participate in sponsorship programs and interact
in cyberspace are all influenced by numerous behavioral factors. Jihadi management, by
emphasizing participatory values and creating a sense of belonging among fans, can lead



to improved communication between clubs and fans and increased loyalty. Overall,
combining behavioral economics principles with Jihadi management can lead to the
design and development of new models that will empower sports organizations to face the
challenges ahead. This approach will not only increase productivity and efficiency in
sports management, but will also pave the way for the formation of organizations with a
more humane, ethical, and efficient approach. Therefore, a detailed and in-depth
examination of these two areas and how to combine them can lead to practical and
effective solutions for the development of sports organizations, which will ultimately help
improve the overall performance of this sector and enhance the status of sports in society.
Research Method

In this model, four main categories including managerial factors, economic, cultural and
psychological factors were identified that have a direct impact on the behavioral
economics model in sports organizations with a jihadi management attitude. Also,
structural factors, social factors, marketing factors in sports and behavioral factors were
considered as the main contextual factors. Two categories of macro factors and micro
factors were also identified as intervening factors. The central category of the research
includes the human resources dimension, the ethical dimension, the implementation of
behavioral economics with a jihadi approach, and trust building. Also, based on the
concepts extracted from the interviews and the final codes, the researcher has named the
subcategory under jihadi leadership in sports. In the final part of the model, the
consequences of media coverage of women's sports are examined, which include social
impacts, economic impacts, and the impacts of institutional culture and love of service.
Conclusion

In general, the main consequences of this model include social impacts, economic impacts,
institutional cultural impacts, and love of service. These findings indicate that sports
organizations in Iran should pay special attention to managerial, economic, cultural, and
psychological factors for development and success, and design and implement their
management models based on these factors. It is suggested that sports organizations
should adjust their management models based on the principles of jihadi management in
order to achieve maximum productivity and efficiency. Sports organizations should
benefit from the experience of successful countries in the field of behavioral economics
and examine international models for localization and use in Iranian sports. Holding
training courses for sports managers to better understand behavioral economics and jihadi
management can be effective in better implementing this model. Researchers can conduct
additional studies by examining new sports marketing methods, sports service consumer
behavior, and the effects of behavioral economics on athlete motivation. It is suggested
that the government and sports governing bodies develop appropriate support policies for
the implementation of behavioral economics and provide the necessary financial and legal
frameworks. Sports organizations should adopt transparent financial and management
policies and use stronger monitoring and auditing tools to increase public trust.
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