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The effect of inclusive leadership on Career sustainability and
organizational creativity through the mediation of developmental
feedback and thriving at work
Azizeh Pashaei', Mahdieh khalili khezrabadi”, Hassan Ghalavandi®

Abstract

Sustainable jobs are a source of income and satisfaction of people's needs, and
disruption in this stability can cost the loss of livelihood and stress, and on the other
hand, creativity is considered as an important factor in creating an organization's
competitive advantage; therefore, the aim of the present study was to investigate the
effect of inclusive leadership on job stability and organizational creativity by examining
the mediating role of supervisor's growth feedback and flourishing at work. The
statistical population of the study included all employees of Farhangian University of
West Azerbaijan Province, 163 people, and due to the limited number of the population,
the census method was used to select the sample. In order to collect information,
questionnaires were distributed among all members of the community, and finally, 142
returned questionnaires were analyzed using SPSS28 and Amos 24 software. The
findings of the study showed that inclusive leadership has a positive and significant
effect on organizational creativity and supervisor's growth feedback, but the direct
relationship between inclusive leadership and job stability was not confirmed. The effect
of supervisor's developmental feedback on job flourishing is also significant, and job
flourishing has a positive and significant effect on organizational creativity and job
stability. Inclusive leadership has an indirect effect on job stability and organizational
creativity through the mediating role of developmental feedback and job flourishing, and
the mediating role of mediating variables on organizational creativity and job stability
was also confirmed. Educational managers and policymakers can be effective in
developing job stability and organizational creativity of employees through job
flourishing, considering the role of inclusive leadership and supervisor's developmental
feedback.

Keywords: Career sustainability, developmental feedback, inclusive leadership,
organizational creativity, thriving at wor
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