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Abstract

The aim of the current research was to design a model of transfer of training to the workplace in organizational
teaching and learning in North Khorasan Police Command, which was carried out using a qualitative research design
and specifically a qualitative case study. In this regard, the foundation's qualitative data research method was
conducted with the help of exploratory (semi-structured) interviews with key experts, including 14 trainers, managers,
and police force employees, based on the purposeful sampling of semi-structured interviews, and the codes and
components were calculated. And it was compiled in the form of a conceptual model. In the qualitative part, the
analysis method was thematic analysis. The face and content validity of the current research and the validity agreement
coefficient of the CVI structure were examined and confirmed. At this stage, using the theme analysis method, a
number of concepts were extracted, based on the content analysis of the obtained interviews, 7 sub-themes and 47
operational concepts in 3 main themes 1- individual characteristics, 2- organizational characteristics and 3-
characteristics The dynamics and interactions of the individual and the organization were presented. The current
research model was able to propose new and innovative components compared to Halton's (2005) model, which
represents more of the dynamic aspect and the reciprocating relationship between individual and organizational
components. It is obvious that the findings of this research have made it possible to design a model for transferring
training to the workplace in organizational teaching and learning in police command.

key words: Transferring education to the work environment, presenting a model, organizational teaching and
learning, police command
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