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Abstract

Introduction: Today, intangible assets in universities play a very important
role in determining their position and success in scientific, educational and
cultural environments, and it is necessary to focus on them and identify their

. impact on educational processes. Therefore, the purpose of this research is to
: validate the intangible asset model in the Islamic Azad University of Fars
: province with a structural interpretation approach.

i Research Methodology: The present study was a mixed-method research. In
i the qualitative part, the content analysis strategy was used, and in the
: guantitative part, the structural interpretation method was used. The sampling
: method in the qualitative part was purposeful and snowball, and the
: participants were 12 decision-making and policy-making managers in the
: fields of educational management, public management, strategic management,
¢ and financial management. The number of participants in the quantitative part
: was 25 experts in the fields of human resources, organizational behavior, and
: education.For analysis of research data, coding was used in the qualitative part,
: and the matrix method of cross-sectional effect analysis was used in the
i quantitative part.

i Findings: The findings of the qualitative part of the research showed that the

¢ intangible assets of the organization included human, organizational, spiritual,
cultural, educational and research assets. The findings of the quantitative

: section have shown that the model has the necessary validity.

i Conclusion:By considering the position of variables related to intangible
assets, the performance of educational and research processes in Islamic Azad

¢ University can be strengthened.
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Extended Abstract

Introduction:

In the era of environmental changes, the intangible
assets of universities play a very vital role. These
developments may lead to the shaping of the
academic environment, increased international
cooperation, changes in teaching and research
patterns, and the integration of new technologies.
In this context, the intangible assets of universities
play a very important role in achieving their goals
and improving their position in knowledge-based
societies. In other words, today, along with the
knowledge-based economic growth in developing
and developed countries, the intangible assets of
organizations, which sometimes consist of
intellectual capital and social capital, are a source
for achieving sustainable competitive advantage.
But the higher education system is facing
challenges. Considering the central role of the
higher education system in formulating and
implementing development programs in the
country and the need for the efficiency and
dynamism of universities, in fulfilling this
important mission; And considering the rapid
changes in the environment and diversity in the
future jobs, therefore experts and policy makers
have come to the conclusion that fundamental
changes should be made in the higher education
system to make education in universities more
effective. The problem of the higher education
system and in the smaller discussion of universities
is more visible than in the past when we realize that
the requests and needs of educational learners are
changing and when students do not follow the
policies of higher education in accordance with
their mentality and many developed countries.
They are determined to continue their studies in
other countries, and day by day our beloved
country is losing talented and educated students
only because of inappropriate higher education
policies, so the need for change and transformation
in the higher education system is obvious.
Regarding the intangible assets of the educational
system, they believe that the concept of job
creation should be developed, which is necessary to
face the future. But according to them, the problem
here is that the unexpected and unfavorable
situations of recent years show that in the future,
professionals must have the necessary skills,
attitudes and talents to adapt to the continuous
changes expected to ensure the sustainability of

3

their jobs. At the same time, organizations must
Identify what competencies and skills their
intangible assets need to align the person with their
future career.

Context:

Intangible assets of higher education centers have
expanded in recent decades as a new approach in
academic research.

Goal:

The goal of present study is explaining the Factors
Affecting the Commercialization of Research in
Educational Sciences.

Method:

The present study was a mixed-method (qualitative
and quantitative) research. In the qualitative part,
the content analysis strategy was used, and in the
guantitative part, the structural interpretation
method was used. The sampling method in the
qualitative part was purposeful and snowball, and
the participants were 12 decision-making and
policy-making managers in the fields of
educational management, public management,
strategic management, and financial management.
The number of participants in the quantitative part
(structural interpretation) was 25 experts in the
fields of human resources, organizational behavior,
and education. For validity, in the qualitative part,
four concepts of credibility, trust, verification, and
transferability were used, and for its reliability, the
coefficient of agreement between two coders was
used, with Cohen's kappa index being 0.695. In the
guantitative part, content and face validity were
also used. For analysis of research data, coding was
used in the qualitative part, and the matrix method
of cross-sectional effect analysis was used in the
quantitative part.

Findings:

The findings of the qualitative part of the research
showed that the intangible assets of the
organization included human, organizational,
spiritual, cultural, educational and research assets.
The findings of the quantitative part of the research
showed that individual competence was an
independent variable. Key or influential variables
included variables such as psychological
characteristics, educational content, educational
leadership,  scientific  productivity,  strategic
competence, and patenting. These variables have a
great impact on other variables. The variables of
ethical values, citizenship behavior, cultural
intelligence, learning culture, respect for clients,
teamwork  culture, communication assets,
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commercialization of knowledge, and
organizational operations were more influenced by
other factors and were among the influential and
dependent elements from a systemic perspective.
Results:

Intangible assets such as human, educational,
research, and cultural competencies are of
particular importance at Islamic Azad University of

i

Fars Province, and their management and
promotion can play a key role in the progress of the
university and the training of capable human
resources. By considering the position of variables
related to intangible assets, the performance of
educational and research processes at Islamic Azad
University can be strengthened.
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