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¢ Introduction: The present research was conducted with the aim of expanding
: the scientific and technological cooperation of universities in different
: dimensions and the need to reach a common language in connection with the

¢ observance of ethical principles and standards in universities.
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: research methodology: This research is descriptive-survey in terms of its nature
: and method. The collection of information needed for the research has been done
: through detailed library studies of documents and field studies (survey). The
: statistical population of this research includes 132 employees of Chabahar
: University of Maritime and Marine Sciences. In this research, the stratified
¢ random sampling method is used to determine the sample size, and the Morgan

: table is used to determine the sample size, and Cronbach’s alpha is used to
: measure the reliability of the variables, and the Kolmogorov-Smirnov and
: Shapiro tests are used to check the normality of the variables' data. Wheel is
: used.
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: Findings: The findings of the research showed that the variable of
: organizational transparency had a significant effect on the variables of

organizational virtue and organizational envy indirectly. The variable of
: organizational virtue directly has a significant effect on the variable of
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: organizational envy. However, the variable of organizational transparency has
: not had a significant effect on the variable of organizational envy indirectly and
: with the mediation of the variable of organizational virtue among university
: employees.

¢ Conclusion: The descriptive results of the research indicate that the
: organizational virtue and organizational transparency of the employees were
. higher than average. But their level of organizational jealousy has been lower
" than the average level.
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Extended Abstract

Introduction:

The university is considered as one of the most
influential environments, in order to institutionalize
moral principles and valuesl, before the graduates
enter the working and social environments. Shafa F2
organizations are responsible for their actions,
words and decisions (Asadzadeh et al., 2017). Virtue
in organizations implies the creation, promotion,
support, and cultivation of noble and sublime
behaviors, habits, actions, and desires such as
humanity, honesty, forgiveness, trust, and loyalty at
the individual and collective level (Behzadi and
Bashlideh., 2013). Today, one of the problems in
administrative organizations including universities
and educational centers is the issue of jealousy
among employees, which has reduced the
motivation and effort of employees. Jealousy is an
emotion that cannot be experienced without social
relationships and has effects, consequences and
damages for the individual and society (Daneshvar
Haris et al., 2016).

Context:

In recent years, the studies of many academic
researchers and experts have been dedicated to this
subject due to the importance of observing ethical
principles and standards and in order to

institutionalize them in higher education.

Goal:

The present research was conducted with the aim of
expanding the scientific and technological
cooperation of universities in different dimensions
and the need to reach a common language in
connection with the observance of ethical principles
and standards in universities.

Method:

Considering the nature of the research and the
statistical population, a cross-sectional survey
method has been used in this research. This research
is descriptive-survey in terms of nature and method.
In this regard, the collection of information needed
for research has been done through detailed library

studies and the use of documents and field studies
(survey) to collect information. The statistical
population of this research includes the employees
of Chabahar University of Maritime and Marine
Sciences. A sample is a part of the statistical
population that is selected according to certain
criteria and is considered representative of the
population. In this research, stratified random
sampling method is used according to the size of the
statistical population. And the questionnaires are
randomly distributed among them. Morgan's table
was used to determine the sample size. 132
university employees were selected as samples.

Findings:

The findings of the research showed that the variable
of organizational transparency had a significant
effect on the variables of organizational virtue and
organizational jealousy indirectly. The variable of
organizational virtue directly has a significant effect
on the variable of organizational envy. However, the
variable of organizational transparency has not had
a significant effect on the variable of organizational
envy indirectly and with the mediation of the
variable of organizational virtue among university
employees.

Results:

The descriptive results of the research indicate that
the organizational virtue and organizational
transparency of the employees were higher than the
average. But their level of organizational jealousy is
lower than the average level. The test of the research
hypotheses  showed that the variable of
organizational transparency had a significant effect
on the variables of organizational virtue and
organizational envy indirectly. Also, the
organizational virtue variable had a significant
effect directly on the organizational envy variable.
But the variable of organizational transparency has
not had a significant effect on the variable of
organizational envy indirectly and with the
mediation of the variable of organization.
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