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: Abstract

¢ Introduction: This study aimed to explain the mediating role of organizational
: learning capacity in the relationship between intellectual capital and
: organizational learning with job performance.

: research methodology: Methodology of the research was descriptive-
¢ correlative. The statistical population consisted of the staff of the Education
. Department of Sanandaj city in the academic year of 1398-1399 with 503 people.
: The sampling method was random. The sample size according to the Kregci-
: Morgan model was considered 215 persons. For data collection, intellectual
: capital questionnaire of Bunites (2001), organizational learning of Chuwa
¢ (2007), organizational learning capacity questionnaire of Neef (2001)
¢ and job performance questionnaire of Paterson (1988) were used. Validity of the
: tools was confirmed by the professors of education and psychology. Data were
¢ analyzed using two software’s Spss vs. 22 and lisrel. 8/50 and analyzed by
¢ structural equation modeling

: Findings: The results showed that variables of organizational learning capacity
: and organizational learning directly and the variables of intellectual capital and
: organizational learning indirectly have a significant impact on employees' job
¢ performance through the variable of organizational learning capacity (P<0/05).
¢ Conclusion: It is suggested that efforts to strengthen intellectual capital and
: provide support for enhancing organizational learning and improving
: organizational learning capacity as a serious priority are suggested.
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Extended Abstract

Introduction:

Today, the continuity of social life of organizations
depends on the quality of job performance of
employees Leading organizations strive to identify
and manage the factors that affect employee
performance and behavior. And to achieve the
success that by providing these factors, increase the
performance of their employees.

Context:
Organizational education is a model for all

institutions and organizations in society. Factors

affecting the performance of the organization are
divided into two categories: external factors and
internal organizational factors. Extra-organizational
factors include economic, social, political, cultural,
and legal factors, and intra-organizational factors
include categories such as social capital, intellectual
capital, organizational culture, structure,
technology, strategies, and organizational learning
Intellectual capital and organizational learning lead
to employee job performance, but these two
variables will lead to higher results or performance
in organizations with high organizational learning
capacity. Therefore, the need for organizational
learning and intellectual capital development is
essential for the organization.

Goal:

The goal of present study is Explaining the
mediating role of organizational learning capacity in
the relationship between intellectual capital and
organizational learning with job performance

Method:

The method of the present study is descriptive-
correlational. The statistical population of the study
includes the staff of Sanandaj Education Department
in the academic year 1399-1398 with a volume of
503 people. The sample size was 215 according to
Krejcie and Morgan table, of which 200
questionnaires were fully answered and analyzed,
and other questionnaires were incomplete and
distorted to avoid any errors outsidSimple random
sampling method was used to select the statistical
sample of the research. The following
questionnaires were used to collect the required data
for the researche the analysis. Intellectual Capital
Questionnaire: It is designed by modeling Bontis
(2001) Intellectual Capital Questionnaire and
consists of 35 items The content validity of this
instrument was confirmed by professors of
educational sciences and psychology and its
reliability was obtained with Cronbach's alpha
coefficient of a = 0.85. Organizational Learning
Questionnaire:  Neif Organizational Learning
Questionnaire (2001) was used to assess the level of
organizational learning of employees The content of

this tool was confirmed by three professors of
educational sciences and psychology and its
reliability was determined with Cronbach's alpha
coefficient of o = 0.82. Organizational Learning
Capacity Questionnaire: Chiva et al. (2007)
Organizational Learning Capacity Questionnaire
was used to measure the organizational learning
capacity of employees The content validity of this
tool was confirmed by three professors of
educational sciences and psychology and its
reliability was obtained with Cronbach's alpha
coefficient of a = 0.85. Patterson (1988) Job
Performance Questionnaire was used to measure the
job performance of employees its reliability was
obtained in Cronbach's alpha coefficient a = 0.76.
All questionnaires are set in a five-point Likert scale.
Point 5 was given to the answer | completely agree
and point 1 was given to the answer completely
disagree. Finally, the data were collected using
Pearson correlation coefficient and structural
equation modeling and using two SPSS software. 22
and lisrel. 8.50 was analyzed.

Findings:

The results of the correlation matrix analysis of the
variables showed: The variables of organizational
learning (r = 0.44) and organizational learning
capacity (r = 0.40) have a positive and significant
relationship with the variable of intellectual capital
at the level of 0.01. Also, the variables of
organizational learning (r = 0.17) and organizational
learning capacity (r = 0.56) have a positive and
significant relationship with the variable of job
performance at the level of 0.01 and despite the
positive relationship between intellectual capital and
job performance, this relationship is weak. The
results of predicting job performance by intellectual
capital and organizational learning by mediating the
organizational learning capacity of employees are as
follows. Intellectual capital does not have a
significant direct effect on job performance The
effect of other variables including organizational
learning on job performance; Intellectual capital on
organizational learning capacity; Organizational
learning on organizational learning capacity;
Organizational  learning  capacity on job
performance; Intellectual capital has a positive and
significant effect on job performance through
organizational learning capacity and finally
organizational learning through organizational
learning capacity has a positive and significant
effect on job performance (p <0.05). Also, the
results of significant coefficients showed that the
values of t obtained for the mentioned variables are
greater than 1.96 and as a result, the relationships of
these variables with the relevant factors are
significant. The results of the structural pattern
fitting indices of the mediation test of organizational
learning capacity in the relationship between
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intellectual capital and organizational learning with
job performance for each of the proposed indicators
of Hu and Bentler (1999) including chi-square (x2),
chi-square 2 On the degree of freedom (x2 / df) good
fit index (GFI), adaptive goodness index (AGFI),
comparative fit index (CFlI), softened fit index (NFI)
or Bentler-Bont index and root mean square error
Approximation (RMSEA) is provided.(X2 df-
2/56,Gfl-./93,AGFI-./92,CFI-./90,NFI-
J91,RMSEA-./.78). It shows that the structural
model of the mediation test of organizational
learning capacity in the relationship between
intellectual capital and organizational learning with
job performance, has a good fit.

Results:

In general, it can be concluded that any increase in
the amount of intellectual capital will be associated
with an increase in organizational learning capacity
and any increase in organizational learning capacity

will be associated with an increase in the job
performance of education staff.Also, any increase in
the amount of organizational learning will be
accompanied by an increase in the capacity of
organizational learning and job performance of
education staff. Therefore, it is suggested that the
managers of the education organization pay
attention to the mechanisms that enhance the
organizational learning capacity (strong
organizational culture, study opportunities, healthy
competition, like-mindedness and organizational
conferences) to In this way, improve the job
performance of employees.In addition, the human
resources management of the Education
Organization should pay attention to the transfer and
training of successful experiences of the
departments that have performed well in the use of
intellectual capital components to other departments
through holding briefings and Training classes can
lead to the core development of the organization.
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2 job performance questionnaire

A

(0) VWY€) . ouijo0l o 33 o (JBLd,)  aidgly — cols dolinlogd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

Lasdl

(95 Ve ¥) o5 OUSHE 2o )d AV 4 (485 AF)3 0 LS, o yd FA/D Ldgs 00D Frwly delidisys 4 JolS ©ygun 4y & 185 Vo v 3l )
(403 YW/ 5550liS pole (dum yd YY) Sluil pole ((dum > YY/V )AL pole (a3 VE/V) pwdige (8 Juass (gladid, j> oS Loy
Syde b (Mo ¥ Joleo)yas ¥ cdings 031 sl dolitinyy a4y JolS" Cyguo 4 &S (6,05 Yov I i on 0090 00 el §)18
ol (558 (luass Syie b 35 0o )0 VO/D Colys ) g (il (o £F) 25 WA cplond (598 (doyd YA ) )25 YV (olind (uass
ol 0dd ()55 300 gl jpusie (dmogi b (aSlh ¥ Jgd ;5 g Cwdd 4 Jande pYL g

)1 g 45 dme abasly a3, Sdee g Slojlo (6 p53b cud b (LS Slojle (633b g (6558 oy oy L

G5 (S puiile (Siunod (gt yilo g Aoyl GBSl Y Joun

v ¥ v | S Ne oSk o
— oss - IFRY Y)Y 658 Aleyes )
- AT <IvEY Al Yy Slojles (5,550
— |05 s ¥ s NARGY —+/¥¥- AAR &Sk s by
- RYINAEES AN ooy A -+ /0¥y Y/¥. b 0, Slos ¥

ofoN pdaw jd ol

GxSb s b g (1 =</¥F) Slojle 6p50L lapsie 1S g o (Smed quwple Judoo 5l Jobs mls 4 g L
(r /W) Slojls (350 (sla pusiio (i o Mt o/ ) s 40 jloline g oo alaly (l)l> (6,58 o puo yuxito b (F=+/¥+) lojles
Cuto dlasly 3939 o€ pule g Gl +/+ ) w3 i 3 Sae pusto b jboline 5 Cotio alaly (glls (F=+/0F) Slojlo (655L cud b o=
g lolino (gylol JLa5 51 g 039 cirms alarly ik 5 Sl 5 (6,88 il s (o

s gm (o 8 i 2, Slae b 5555 aloge 5 ol 53 (3 ety Sl (55 i U

oo (g jl (Slojle 650k )b (65 (Ao Bl Sl (b 0 Sas b (Slojle (6150 5 (6558 dlop ()] 69U s polate
Yoo e ulyd s ) 3dos o0 (903l Jde ¥ S5 g 3yl ol s clls j3 348565 00 yge5] Jse ¥ IS b odlitiel (gl Y oleo

Chi-5quare=1685.49  DF=639 P-value=0.00000 RMSEA=0.078

3,1l Culpd Sl 43 Baidd 8ud y903] Joke -F JSW

1 t-value

A (0)IF €2 . obionl Cuppin 13 53 iBln, iy — ool dolinlagd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

.\

&

=

Chi-5quare=1689.49 pF=659 P-value=0.00000 RMSEA=0.078

(t-value) (o)ls ime ol ps s > ivs odid (y90)] Jio -V S
Sl 635k cud )b ()5 dhauly b Slojlu (655L 5 (6558 ailopw bawgs (il 3 ySles i Gl 4 bgrpe @B ¥ Joi> 5
e 01 138 S
ol (5553 Cudyb G b 5l i 3,8kas y Flojl (55853l 5 (5558 dlopu U s Y g

Ao t ool 35kl o s TV
3185l e il IYY ofsY b 5 ySas g9y (6558 dloju
31 )b xe g paitine ] YIYY AR i 0 Sles g9y Slojls (500
2,05 5 e g patioms 3] /-4 AYd Slojlw (6350b eyl (g9 (6,58 oy
$ab cud )b slojlw (6 8oL
313 lsinn 5 s ] 5/ /5 b e ‘i”j P 825
)
2,05 45 ize g paiions ] O/bA - [0) i 0)Sles g5y (Slojlw (650 cud b
s iy B A S9) x5k Cdil 3k )68 wley
)12 R0 9 oo S it 58
s s e - x5k )b Byl 5l Slojle (5500
I YReRe g e piE - ) .
i 3 Slos g9,

Jold b yize plo 1) 5l dne 31 (a3 )Slee (59) malitune ©yg0 4 (6358 lop LS &5 23,5 0 ala>Me ¥ oo 3k
fleile 650k cudbs 69y (Slojle 653k fSlejle 653k Cd )b g9y (658 oy (i 3o g9y Slojl 250k
S x5b Coled 3 g (Jad 3 Sles g9y Slojlo 650k cudils )b ) 6)SE e (b 3 Shes (9, Slojle 6 xSk cd)b
culps 5l Jols @l iz @r (P0S0) Bl e g cute S (Jid 3 Shes g9y Slojle 650k b )b Bk Sl Slejle
sl fole b b pizo opl Laslgy 4 )5 g 039 55,5 VAP o S5 ol o (gl ool Canwday T j3lie a8 oly Lis (g5 e

Caol Iy gxo alogy ye
xS 9 6583 oy o dlal) 3 Jlojl 653k Cudyl (6 S dbanly (903l o)l 56T bl o padls 4 bgyye
@il s 0TS yplome ) TS o Jold (VARY) Vi 5 gm (ool sy I S e el lad 0 Shes L Slejls

1 Hu, Bentler
2 Chi Square

N (0)IF €2 . obionl Cuppin 13 53 iBln, iy — ool dolinlagd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

odd py adls (CFI) " slawslio 53l (asls (AGFI) Bllasl j5jl 0956 Ladls (GFI) Y joslp osks sasls (x2/df)
sl 015 @) ¥ Joax 53 (RMSEA) i (:Sils j9dome iy (gllad 5 gyl (asls olea b (NFI) (Sl

D93 8w (49051 Jio (131 S ad LS € Jgan

b3l dos Jo:d 2)90 alals ool Cawddy )0 ol
ool e VAR/¥R e
Je b x2/df<¥ vios Il Ay 5 95 L5 o
e sl GFI1>0/90 -[ay Dol ssS
NEVEW AGFI>0/90 <Ay Uil 5 asSes pasls
Jae 2l CFI1>0/90 A Maglio 3y Lasls
Je 3B NFI1>0/90 /3 (o ki) ons ,bwm bjly Lasls
Jae b RMSEA=<0/10 <[+YA s 5o jgdome Ay sllas

ok Syl g S dlanly (g0il (o)l (5SS s o L5 (F Jga) )bl s (53l (2558 sl padls 38> 90
el 1oy agllae G0l el 3)Shos b Slojl 653k 5 (6558 Aoy o Al 5 (Slojls

S5 oS g Cony

i 3pSles b Glojls 83 5 5558 Ao g LUl 5 lesls (6553 b (b B G Sin b 3 tag,
(558 oy o LD plgie oo Gimagy Jgl Jlgw (s @l (85 plrl gt plissed (g 9 p3iel ook (LS
5 5SS dloyw o a5 ol L Il 3959 S5 me dlasly Jad 3)Sles b GUSH Slojle (655L cud b g Slejle (0500
> S L (il 4Bl ol (s )15 ino (g )lel i Sl g 39y L alally cal bl )13 22y o alay LS i 5 Ses
5 ol 48,5 pbul Slojlu 3,Shes 5 Slojl 6 u50b g (6,8 Gloyw 13l leie L a5 (Habibi Badrabadi, 2010) bl
o) o 3 Cangunat 2,15 (513 na b 05 b o SOl cand il 3,Skos oo s 42 (658 Aloyus piito o
03145 1,8 a5 390 1) QLSS 3)Sas SU)1 )3 o) e S35 9 (6558 dloju GVl ool ddlllas 590 lojl CS lgi LS aoxs
235290 )53 b oy Syt Caz piY Slodde il 03,85 a3 353 (lojls )3 (658 oy o pde Cua 1y Y Laalyd
CaS olgt LS Casl Glojlo 3 39290 (6358 dleju I ghie 0y 9 L2 jolate 4 Y b (SKinlon 5 L)l )80 Slojlo o
ol 2Bl6 1y p3Y dogi die) cpl )0 ddlllas 350 ol

> Oldllas gla 4l L pols asg 4l dyse cpl 30 9, demg b bxe daly Jad dSlee 5 Slojlw (6pS0L
Asadi, and et al, ) ), Ken 5 il (Allameh & Moghaddami, 2010)_e.is 4 4-Me (Habibi Badrabadi, 2010) sl
Ghasemi, ) .8 (Matofi, and et al, 2011) ,ISen 5 3slaxo (Afjei & Rezaee Abyaneh, 2013)al,l Lo, 5 4l (2009
Morales and et ) | Kea g 31,50 (YUKI, 2009) S, (Imran & Rizvi, 2011) 543, 5 o) ye2! (Bagheri, 2012) ¢l (2013
oly 9y phe Slojluw (£050L S 4 pl cped )0 Gl JBEle 5 quwon (LOpez and et al, 2005) 4,8 4 54 4 (al, 2006
S5l byl s g el 5l sl B aSaS 5y leal Wl oo Slojlo s o5 o] 13 g ol e )3 p3 5 Slas dgu
38as g Slojls 6350k (e S 92 e bl 2 NSl 050 (sl Al 925 4 Glojl gglaw (elod 53 (LSS
Sin b g A8 (5 ey d2 g Glojlus (6,50 & Sl o Copde (Syan 5 G50l Glojleo 53 iy o €S g e S i

1 Goodness of Fit Index (GFI)

2 Adjusted Goodness of Fit Index (AGFI)

3 Comparative Fit Index (CFI)

4 Bentler-Bonett

5 Root Mean Square Error of Approximation (RMSEA)

AA) (0) VWY€) . ouijo0l o 33 o (JBLd,)  aidgly — cols dolinlogd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

Pz g e 2l b o] b 0 Slas dgu 4 pomie S S ) p3Y sla (2T oa LS5 A8 (gl e ) 25V
o 8] o i 3,Shas a8 153l o 5 393 S5 60 ol 53 308 38 3ol 35 LSS e 3 olojle 53 Sk
Habibi ) o3y o> (ygomen Sliize lalllas b laaisl 51 jiso oyl )15 3939 415 ime alaly Slojles (6 35L g (6,58 dsloyu 'y
-wwB 4 (Seyyd Naghavi, Sepandar & Raminmehr, 2012),p00pel, 5 i «s98 A (Badrabadi, 2010
5 OUSH (68 dilo o (o s oy (D9 40 (ixe sl e o L |y alasMe LB gunen (Ghasemzadeh, 2015)001;
Cabybo 385 g dnug 2 Ghgn 9 Uisel Olesle 13 (6558 ey Cundg dgte g drg CiS Gl ee (Slejle spSOL bl
il (sla i) Sgste 5 Soml yslace & (558 leye 31 Gl 2 (e (slagssls )3 S (lgien ol IS 1 Jlojl (55500
&S Slojlw wre slacablB 51 S g 0)h (S diloyu ol diaidj)l o pie j3 ol SUlg a4 leile S§ Cubge g D4 oo odlatl
635k byl wles dbul ki K00 laglejle b dunlio ) Ll (sl g les Jlun S8 S g 5 BB 4 Wl e
ke g0 g 4Bl I3 lojls (S8 slaaslo s g g Gaiel plesles 53 (Glojle xSk i GRIBIL cul Slojls
A5 dales ylejlw o il

b 5 ) ol )l 392 1> (e alaly Jlojl (653 e 5 Sejls 5553k e 45l ] e gy S0 il
(Chang, 2004)Xl> (Liao & Wu, 2008)s o sl (Yousefi, 2012) awg (Ghasemzadeh, 2015)esl;0uwld (sla yig}
wlopw b S plgicee Slojl 650k cad )b 5 (LS Slojlo 6653k G e S (392 S bl Bl o Sinlon
By 3 e S |y (Sl 655k by ol 5 2 9303 L3I 033,55 lejl Kiosd oliiee 63k 5 GBigel 3 6l
1y ol T3 a8 ol ladyg) 5 baylisl ccy pte cawlio lolidl lyal gl lojlo o WUl e Slojles oS3l cud o
@l b sl ol o)l 3 s e by QLIS i3 5,Shes g Slojls 653 bl o o S ol gl Ko ail
Chang, ) Sl> (Movahedi Sobhani, 2004) sl (si>50 (Mollahoseini and et al, 2010) -, San 5 (sgmesMo Claiss
Sl (6550b cudyb e s o pd (08 HI3 gixe (bl y ol B jlw g gunen (Prieto & Revilla, 2006) My, ¢ 50 5, (2004
S9ee & e ol oyl Wady dnwgi Glojlo )3 1) 650k Cud)bo Sl glie S e pA pa )0 S5 @ GUSHI ad 5 Sles
Slosbo cims o il 1y 5Tl Sl 5 5,8 o 3l i 45 b lojls CuiS g e b walgs LS s 3 Sles
38es sl bialy bolad Slojls (6 :53k slaispl il 9 ba)ldy 3,55 cpl im0 518 2ol d9u0 9 (1B Cijo Cusbga 0,
oS sl Glojls (5680k b ¢ Slojlus (SlocullB | (S iz sl Uy g (B0l lojls dle S laglojl (gl o il
Do o &b B9y 9 Ga59el Glojle )3 el daglojls 5 Slas g Sllas (5905 5 bl sl 5 (Se e 4

b 658 ailoyes g Glojls 653k o alally 3 Slesls 60k by LD plyie cos imgly pgd Jlsw (s @l bl 2
sl 3 Slas 5 (5555 dilog ey by 13 SIS Sl 53k bl oribes G (S35 50 2le i i 3,Skas
Pz iloe Jid 3 )Sles 3 sine 5 o e S (SI5 (6358 agloyes  Slosls 553 b b s G Al b o
5t 53 (P & g i )Shas (B sl Jejle 63k bl o (5556 Aoy €65 xS Gy ol
(st 3)Sdas 3900 9 W)l & oxie 55 63650k Cd)bo drwgi g Slojl 653k byl 385 el plojle )3 (6558 dleyu Cupi
Seyyd ) e omely 9 lhiw « <58 1w (Habibi Badrabadi, 2010) cabl s cws s muls b jisu ol sloasl 540
» ol Kalon 5 s (Chang, 2004) Sl (Liao & Wu, 2008)s; 5 £5L) (Naghavi, Sepandar & Raminmehr, 2012
CuinS il il SUS, B was (bjsel 1y 568 LSS b hygm g Lbigel lojle Slusl e o pte ss S5 Cllae ol
sl sl ool p coles jo i W)l ) 08 Jad 5, Sas U sad Lol 1) Slojls (6p50b cudyls o aisy daump |y 245 )8 IS
Sosl §353b (im0, 10b e )3 ad 3 ,Shae g Slajlo (6350L o by 53 Slojlo 650k Cud )b oolie i img
Habibi ) gLl e lellas b et ol 39500 IS S i 3, Shas ialj31 & oo i pol ol 9 (550 o ol 8l oy
oyl (Hajipour, B., Kord, 2011) 55" 4 4 b (Matofi, and et al, 2011),Ken 5 3okso (Badrabadi, 2010
Hanvaisch, ) jwlog g jlosSlom guuslsile (Morales & et al, 2006),Sen 5 jll)s0 (ImMran & Rizvi, 2011) ¢4,
Slojlw 6050k a5 28 by e o ogad (pl 3 sl Bl 5 swen (YUKI, 2009) JSU (Sivakumar & Tomas, 2008
&y 058l Juusly 5 amd o JL3 (LS (oole oyl JUS 0 g amd o (b yiaS |y 295 s i lejle o] b 48 ol can] )

| (0) MY 1€+ ) . oubjool Cu o 33 o B, ubidgiy — ol dalidlogd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

Slojlo J525 5 b 3,Slae 390 4 e Coles )3 g Misuee dgme |y lojl Sl g ) 1y 2315, (59, (5,858
D)5 o

599 a2lss Slojlus (650l Cudls ) LIBIL olyen ()88 aylojus (i )> (Rl 455 oS )5 S g o S yeb @
Oran g S8l U5y 9 Ghisel QLS ) Jad 3,8kas pliee 53 (I3 b olyer lojl 655k Cd )l i > aljil S o
a0l g g Ghisel QUSHE il 2 ,Skas 5 lojl 653k Cad )b p> (IR L ol e lojlu (653 (liee 53 LljEl 65 0
88 S B)aimd o )1 1) Slojls (5,650k b )b o albpunilSo 4 Ghjgn 9 Gisel lojls olinte 33,5 o ety ol iy g2
38des b cnl 51 B a8 Gl ) Lddgs g5 (Slojlor (sl pinlon § 9508y (5 Shan el <o) o GWlas glacus b (lojls
Sloos Ghigel o Jl 4 a8 g jol cul 4 by 5 obi9el Glejls (Sl alio ol ogMe aimay 1) LSS e
5 ey Clale ()l bl laisn plo 4 Wles)S Jos Csllas 5l 4 (6558 ailoju lial Sl oslial )3 o5 pla s (3590
Oigi opl (6l anals a5 conl opl pols uisg (lacudgdote dlen jlagd lojle (697 dxwei g LilgT o ¢ gl (sla WIS
2k Glojls pl QU 5 (el QU 4 @l e )3 13l 039 gatias (s ted (By90 9 Bj90l o)l g3kt SIS
o ook Sl diged ()bl 355 5 (aelitis )yl £ S 3l ookl Gimgly S sl Cadgize 0y cule, |y bl il
oo )5 o sl S 6xS o by B plejle s 3 53l (el ¢ ST Claiog )3 39 (oo Sleidy gy cnl 5l 25k
D9 plol sliwl oy p g odalie dolas

W Ol

g Bl Jgol 5l 59
253905 JuoS5 1y dolisin p 395 coldy b (g)lol wiges plos pols adllas 4

o ol
Gl 005 o3kl Slojlw gua Jlo cules ]

OB M gi &5 )L
oo Blgyy g (668 (g e la0dl> oS g (i (Do) f6 3 gy i 0kl 5 (2L

&8lo 4o,
ol o )l5 55 0 165 o

References

1. Afjei, S., & Rezaee Abyaneh, N. (2013). The relationship between organizational learning and
personnel readiness for change in insurance companies. Management Studies in Development
and Evolution, 22(70): 231-247. [In Persian].

2. Ahmadian, M., & Ghorbani Rahim. (2013). Investigating the Relationship between Intellectual
Capital and Organizational Performance: A Case Study of the Ministry of Economic Affairs
and Finance. Economic Journal, 13 (11): 4-9. [In Persian].

3. Ahmadi, E. (2021). the intermediate of organizational support in determining the relationship
between responsibility and job performance. Journal of New Approaches in Educational
Administration, 11(46), 267-296

4. Akoff Russell I. (2003). "On learning and the systems that facilitate it", N. J.: Rutgers university
press.

5. Alavi, A. S., Alipour, K., & Pourpasha, M. M. (2014). The Relationship between Intellectual
Capital and Organizational Health with the Approach of Network Analysis Process Method -
Case Study: Petroleum Products Distribution Company of West Mazandaran Province, 4th
International Conference on New Research in Management, Economics and Accounting. [In
Persian].

6. Allameh, S. M., & Moghaddami, M. (2010). Determinig the relationship between organizational
learning and performance case study: department of niroo moharreke, iran khodro
company.Journal of Executive Management, 2(38): 75-100. [In Persian].

| (0) MY 1€+ ) . oubjool Cu o 33 o B, ubidgiy — ol dalidlogd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

Y.

22.

23.

24,

25.

Ak

Asadi, H., Ghanbarpoor, A., Ghorbani, M., & Doosti, M. (2009). The Relationship between
Organizational Learning and Performance among Experts of Physical Education Organization
of Islamic Republic of Iran. Journal of Sport Management, 1(1): 237-247. [In Persian].

Bagheri, M. (2012). Investigating Ways to Promote Organizational Learning by Empowering
Human Resources in Security Organizations, Journal of Security Research, 11 (38): 243-273.
[In Persian].

Bashiri Haddadan, G., Mahmoodi, F., Rezapoor, Y., & Adib, Y. (2016). Describing the
Experience and Perception of Teachers and Experts from Education in Multi-grade Classes of
Primary Schools in Rural Areas of Kalibar. Teaching and Learning Research, 12(2), 107-120.
doi: 10.22070/2.7.107. [In Persian].

Baum Joel A.C, & Silverman, Brian S. (2008), "Picking winners or building them" , Alliance,
intellectual, and human capital as selection criteria in venture financing and performance of
biotechnology startups, Journal of Business, Venturing 19, p 411-436.

Bontis, N.. & Keow, W.a. (2000). Intellectual capital and Business performance in Malaysian
Industries. Journal of Intellectual capital, Vol. 1 No.1, pp.85-100.

Chang, C.(2004). The study of relationships among intellectual capital, Business performance
and business value for the biotechnology industry in Taiwan, Master's thesis, graduate institute
of accounting http://ethesys.lib.fcu.edu.tw/ETD-search/view_etd?URN=etd-0628105-154505.

Chen, H.H. (2008). Stock selection using data envelopment analysis, Industrial Management &
Data Systems. V. 108. N. 9. pp. 1255-1268.

Ghalavandi, H., Hasani, M., & Soltanzadeh, V. (2013). The Relationship of Between
Intellectual Capital and Organizational Learning (A Case Study of Faculty Members in Urmia
University). Higher Education Letter, 5(20), 99-116. [In Persian].

Ghasemi, F. (2013). The effect of in-service training courses on the job performance of Sepah
Bank staff. Sepah Bank Economic, Cultural and Social Monthly, 26 (146): 41-46. [In Persian].
Ghasemzadeh, A,. seyed abbaszadeh, M,. hassani, M,. & Hashemi, T. (2013). Study of the
fitness of the causal-structural relations among personality traits, stress and job performance
considering the mediating effects of individual accountability. loh, 10 (2):54-64. [In Persian].
Ghasemzadeh, A. (2015). The role of intellectual capital and learning organization culture on
organizational learning capability . Nurs Midwifery J. 13 (3) :180-188. [In Persian].
Ghlichlee, B., & Moshabbaki, A. (2007). The role of social capital in creating the intellectual
capital of the organization (study of two Iranian car companies). Management Knowledge (Not
Publish), 19(1): 125-147. [In Persian].

Ghorbanizadeh, V. (2008). Organizational learning & learning organization (knowledge
management perspective). Tehran: Baztab. [In Persian].

Ghorbanizadeh, V., Habibi Badrabadi, H., & Ebrahimzadeh, H. (2012). The Mediator Role of
Learning Process in Relationship Between Intellectual Capital and Organizational Performance.
Public Management Researches, 5(16), 135-161. doi: 10.22111/jmr.2012.677. [In Persian].
Ghorbani, M., Naseri, N., & Shahnazari, A. (2021). Designing a Qualitative Model of
Intellectual Capital based on the Organizational Learning Approach in Education. Journal of
New  Approaches in Educational Administration, 12(2), 39-23. doi:
10.30495/jedu.2021.24554.4918.

Habibi Badrabadi, H. (2010). The study and investigation of the impact of Intellectual capital
and Organizational Learning on Organizational Performance of Melli banks of Qom city. Master
Thesis in Public Management, Majoring in Human Resource Management, Allameh Tabatabai
University. [In Persian].

Hajipour, B., & Kord, M. (2011). A Study of the Strategic Alliances’ Impact on the Relationship
among Organizational Learning, Innovation, and Firm Financial Performance. Management
Studies in Development and Evolution, 21(64): 141-166. [In Persian].

Hanvaisch, S., Sivakumar, K., & Tomas, G. (2008). The relation of learning and memory with
organizational performance. Journal of the Academy of Marketing Science, 34 (4), 455-470.
Hasnavi, R., & Ramadan, M. (v-\\). Increasing intellectual capital in the organization:

Investigating the role of organizational learning. Journal of Management Improvement, 5 (1),
39-25. [In Persian].

_____________________________________________________________________ (0) VWY€) . ouijo0l o 33 o (JBLd,)  aidgly — cols dolinlogd


http://ethesys.lib.fcu.edu.tw/ETD-search/view_etd?URN=etd-0628105-154505

(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42,

43.

¥¥.

45,

46.

A\

Hu, L., & Bentler, P. M. (1999). Cutoff criteria for fit indices in covariance structure analysis:
conventional criteria versus new alternatives. Structural equation modeling, 6: 1-55.

Imran, M., & Rizvi, S. H. M. (2011). Impact of organizational learning of organizational
performance. In ternational Journal of Academic Research, 3(4): 424-427.

Kamath, G. B. (2008). Intellectual capital and corporate performance in Indian pharmaceutical
industry. Journal of Intellectual Capital. VVol. 9, No. 4. pp. 684-704.

Kim, D.H (1993). The link between individual and organizational learning, Sloan Management
Review, Vol. 35 No. 1, pp 37- 50.

Kline, R. B. (2005). Principles and practices of structural equationg modeling (2" Eds). New
York: Guilford.

Liao, S.H., & Wu, C.C. (2008). System perspective of Knowledge management, organizational
learning and organizationa innovation. Expert systems with Applications, Vol. 37, No.2,
pp.1096-1103.

Lopez, S. P., Peon, J. M. & Ordas, C. M. (2005). Organizational Learning as a Determining
Factor in Business Performance. The Learning Organization, VVol. 12, No. 3, pp. 227-45.

Lussier, R. (2002). Human Relations in organizations. Fifth Edition, McGraw- Hill companies.
(4): 433-450.

Matofi, A,. Tajdini, K,. Aghajani, H,. & Tajdini, K. (2011). Role of learning orientation on
innovativeness and organizational performance. Journal of Business Management Perspective.
9 (4): 57-71. [In Persian].

Moghimi, S. M. & Ramazan, M. (2013). Journal of Management 4: Organizational Psychology.
Tehran: Radan Publications. [In Persian].

Mojtehed Zadeh, V., Alavi Tabari, S., & Mehdizadeh, M. (2010). The Relationship of
Intellectual Capital (Human, Customer and Structural) and the Performance of Insurance
Industry “Managers’ View Points". Accounting and Auditing Review, 17(2): 109-119. [In
Persian].

Mollahoseini, A., forghani, M., & moradkhani, B. (2010). Investigation the Impact of
Organizational learning Capability on SME Performance in Kerman with AHP Model. Journal
of Business Administration Researches, 2(3): 78-95. [In Persian].

Morales, V. J. G., et al. (2006). Strategies Factors and Barriers for Promoting Educational
Organizational Learning. Teaching and Teacher Education, Vol. 22, pp. 478-502.

Movahedi Sobhani, F. (2004). Studying the relationship between organizational learning
capability and organizational change: case study in Iranian firms. Thesis in Industrial
Engineering, Tarbiat Modares University. [In Persian].

Nazem, F., & Motalebi, A. (2011). Providing a Structural Model of Intellectual Capital Based
on Organizational Learning in Shahid Beheshti University. Journal of New Approaches in
Educational Administration, 2(5), 29-50. [In Persian].

Neely, A., Adams,. C. & Kennerley, M. (2002). The Performance Prism: The Scorecard for
Measuring and Managing Business Success. Financial Times Prentice Hall, Ch.5.

O'Donel, D., O'Regan, p., & Coates, B. (2007). Intel ectual capital: Habermasian. Introduction,
Journal of Intel ectual Capital, vol.1, 187-200.

Prieto, I, & Revilla, E., 2006. Assessing the impact of learning capability on business
performance: empirical evidence from Spain. Management Learning VVoL. 37 (4), 499-522.
Rahmani, T. (2014). Investigating the relationship between the human dimension of intellectual
capital and the level of realization of the learning organization in the primary schools of
Semirom city. The Second International Conference on Management of Challenges and
Solutions. Shiraz. Conference Scientific Conference Center. [In Persian].

Rashidpoor, M. (2000). Correlation analysis of organizational commitment, job performance of
calculating organization personnel. Unpublished M.Sc. Thesis, Governmental Management
Education Center.

Sayadi, S., Ahmadzadeh, S., Jabbar Babashahi, F,. & Sadeghvaziri.(2014). The Study of the
Role of Spiritual Leader in Organization Development: the explanation of mediator role of
organization learning Capacity. Police Organizational Development, 11(49): 79-108. [In
Persian].

_____________________________________________________________________ (0) VWY€) . ouijo0l o 33 o (JBLd,)  aidgly — cols dolinlogd



(i 3 y50os by Slojlw (53053 9 (6,58 o (s LIy )3 Glojlw (5353L Cud b (Builio (Wil o

47,

48.

49.

50.

51.

52.

53.

54.

55.

56.

"

Seyyd Naghavi, M., Sepandar, S., & Raminmehr, H. (2012). Effects of Intellectual Capital on
Organizational Performance — Emphasizing on Mediating Role of Learning Capability in
Branches of Saderat Bank in Tehran. Journal of Business Management, 4(2): 53-70. [In
Persian].

Skerlavaj, M., Stembergera, M., krinjara, R. & Dimovskia, V. (2007). Organizational Learning
Culture — The Missing Link between Busines Process Change and Organizational Performance.
International Journal Productivity Economic, 106(2), 346-367.

Tahir Suliman, A. M. (2006). Links between justice, goje justice, cucumber justice, potato
justice in this satisfaction and performance in the workplace. Journal of Management
Development, 25. 294-311.

Ting, I. W., & Lean, H. H. (2009). Intellectual capital performance of financial institutions in
Malaysia. Journal of Intellectual Capital, VVol. 10, No. 4, pp. 588-599.

Weston, R., & Gore. P. A. (2006). A brief guide to structural equation modelling. The
counseling psychologist. 34 (5): 719-751.

Yazdani, B,. & Attafar, A. (2013). The Effect of High Performance Procedure on Human
Resource Outputs and Organizational Performance. Journal of Research in Human Resources
Management, 5(1): 43-68. [In Persian].

Yazdani, M., & Yaghoubi, J. (2017). The Impact of In-Service Training Courses on Improving
Teachers' Performance, The First National Conference on the Application of New Research in
the Humanities, Ghaemshahr, https://civilica.com/doc/674792. [In Persian].

Young, C,. Ling, L. P., Yu, H. H. & Tzu, Y. L. (2006). Intellectual capital: An empirical study
of ITRI; Available online at: www.sciencedirect.com. Technological Forecasting & Social
Change73:886-902.

Yousefi, R. (2012). Organizational Learning Capability Assessment and its Barriers and
Facilitators View Point of Staff in Rehabilitation Centers in Tehran. Master Thesis, University
of Social Welfare and Rehabilitaon Sciences, Tehran. [In Persian].

Yukl, G. (2009). Leading organizational learning: Reflections on theory and research. The
Leadership Quarterly, 20(1), 49-53.

_____________________________________________________________________ (0) VWY€) . ouijo0l o 33 o (JBLd,)  aidgly — cols dolinlogd


https://civilica.com/doc/674792

