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: Abstract
¢ Introduction: In recent years, the concept of ambidexterity has increasingly
: become the research field of many researchers. The present research was
: conducted with the aim of providing a paradigmatic model of organizational
) : duality in the Iranian public education system.
Use your device to scan and read the o053 -ch methodology: The current research was carried out using a
: qualitative method, specifically the method of grounded theory. The statistical
: population of the present study was the specialists and experts of the education
: system and educational management in Iran. Sampling of the research was done
. purposefully. Also, theoretical sampling was used to sample the data in order to
: reach theoretical saturation.The number of samples in this research was 17
. people. The data of the current research were collected based on semi-structured
: interviews with specialists and experts of the education system and educational
* management (university professors, managers of education, and educational
: management experts).
10.50495/JEDU.2023.31143.6244 : Findings: The findings indicate that factors such as the development of the
: competitive environment and evolution in the concept of growth can compensate
: for the inability of education to respond to internal and external changes and
¢ bring changes in technology and educational innovations. Also, the results
: indicate that the lack of motivation in the field of innovation, the centralized and
. inflexible structure of the educational system, the lack of independent access to
: human and technological resources, and the existence of realistic and
: transformational managers in educational organizations can lead to Webster
: Dusotvani's field in This institution will develop.
i Conclusion:Organizational ambidexterity has consequences such as
: organizational growth, improvement of organizational satisfaction and

sustainable development in the educational system according to the results of
this research
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Extended Abstract

Introduction:

In recent years, the concept of ambidexterity has
increasingly become the research field of many
researchers. (Amjad & Nor, 2020) . Researchers
have introduced the term  organizational
ambidexterity to describe the two seemingly
incompatible processes of exploration and
exploitation that occur in organizationsExploration
refers to exploration, risk-taking, experimentation,
and innovation, while exploitation involves
refinement, efficiency, implementation, and
execution (Gianzina-Kassotaki, 2017).In the short
term, managers must continually adapt. enhance
strategy, structure and culture (evolutionary
change), while in the long term they may need to
destroy the discipline that has made their company
successful (revolutionary change) . To be flexible
and adapt to change, by discovering new
opportunities, while at the same time, through the
exploitation of existing capabilities, be effective and
in line with daily operations, is defined as
organizational ambidexterity, just as industrial
organizations for survival. Adaptability needs
organizational ambidexterity. It can be
acknowledged that traditional methods will no
longer work in educational organizations, and
managers and organizations must move towards
organizational ambivalence in order to exploit today
with one hand and time with the other hand, for
tomorrow, in search of new opportunities and
innovation. to be Considering that excessive
emphasis on the use of traditional methods, lack of
change in methods and resistance to innovation is
one of the basic challenges of today's organization,
therefore focusing on the emergence, growth and
institutionalization of organizational ambivalence in
order to face Appropriate to the challenges, it seems
necessary.

Context:

Researchers have introduced the term organizational
ambidexterity to describe the two seemingly
incompatible processes of exploration and
exploitation that occur in organizationsExploration

Goal:

The present research was conducted with the aim of
providing a paradigmatic model of organizational
duality in the Iranian public education system.

Method:

The current research has been conducted using a
qualitative method, specifically the foundational
data theory method. Based on this, the aim of the
current research is to understand the experiences of
education system specialists in Iran in order to
provide a paradigmatic model in this field. Sampling
of the research was done purposefully. Also,

theoretical sampling was used to sample the data in
order to reach theoretical saturation. The number of
samples in this research was 17 people. The data of
the current research were collected based on semi-
structured interviews with the statistical population
including specialists and experts of the education
system and educational management (university
professors, managers of education , and experts in
educational management).Evaluation of quality and
validity in grounded theory is to ensure the accuracy
of the findings, correct understanding of
participants' perspectives and ensure the accuracy of
theory discovery processes. (442, 2012, Creswell).
In this research, in order to evaluate the validity and
quality of the findings, the coding process, the
obtained codes and categories, and the final model
were provided to 8 experts and university
professors. They have been asked to evaluate the
done coding and specify ambiguous items. The
result of this section was the existence of some
ambiguities in the open codes and their relationship
with the main concepts and categories, which were
resolved based on the guidance provided. In addition
to the mentioned method, which is mostly
theoretical in nature, the validity of the obtained
paradigm model has been experimentally measured
using the CVR index.In the continuation of the
findings, the results are described in detail

Findings:

In this section, the data obtained from the interview
were analyzed using a three-step coding approach
(Strauss and Corbin) and after three processes of
open, central and selective coding, indicators and
components of organizational ambivalence were
identified. became The process of data analysis
using the coding approach shows that the obtained
data and information are refined step by step and
finally to the main data, which are the indicators and
components of organizational duality in Iran's
education system

Results:

The present study was conducted with the aim of
providing a organizational ambidexterity model of
Iran's education system with a qualitative approach.
In this research, after the interview, the obtained
data were analyzed using coding. Factors such as the
development of a competitive environment and
evolution in the concept of growth can compensate
for the inability of education to respond to internal
and external changes and bring changes in
technology and educational innovations. Also, the
results indicate that the lack of motivation in the
field of innovation, the centralized and inflexible
structure of the educational system, the lack of
independent access to human and technological
resources, and the existence of realistic and
transformational ~ managers  in  educational
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organizations can lead to Webster Dusotvani's field.
This institution will developAlso, the results
indicate that the lack of motivation in the field of
innovation, the centralized and inflexible structure
of the educational system, the lack of independent
access to human and technological resources, and
the existence of realistic and transformational
managers in educational organizations can lead to

Webster Dusotvani's field. This institution will
develop.  Organizational  ambivalence  has
consequences such as organizational growth,
improvement of organizational satisfaction and
sustainable development in the educational system
according to the results of this research
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