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: Abstract

: Introduction: Undoubtedly, the lack of a common image will have
: consequences, both individually and in terms of teamwork and organization. The
: purpose of this study was to identify and rank the situational and personal the
¢ situational and personal predictors components affecting the mental imaging
: management behavior in the education department of Mazandaran province.

: Research methodology: This applied study was conducted using descriptive-
: survey and cross-sectional approach. The statistical population included the
. education staff of Mazandaran province in 33 branches of this department in
: spring 1398 (39220 persons), and through using the amultistage random cluster
: sampling method with Karajsi and Morgan, 380 were chosen as the sample of
: the study. Data were collected using a researcher-made questionnaire with 72
: items (situational conditions 42 and personal conditions 30 items) and analyzed
: by SPSS and AMOS software.

: Findings: The findings showed that according to the results of exploratory and
: confirmatory factor analysis, components of performance evaluation, job
: conditions and position, role ambiguity (job stressors), leader-exchange
: member, organizational culture, political skills, accountability hierarchy,
: explaining situational conditions and components self-control, personal
: attraction, self-confidence, need for power, and conscience, which explain the
: personal circumstances affecting the management of subjective imagery in the
: Education Department of Mazandaran Province.

: Conclusion: Findings from Friedman test considering the components ranking
: showed that among all dimensions, the highest priority was related to the self-
: control component with an average rank of 8/17 and the lowest priority (twelfth)
: was related to the accountability hierarchy with an average rank of 4/31.
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Extended Abstract

Introduction:

Perceptions, insights and undrestandings are very
important in organizations and their management is
an essential part of organizational life and a vital
factor for effective organizational communication;
So it can be said that one of the ways to fully
understand organizational life is to understand
imaging management. Job seekers during the
interview try to create a positive image of
themselves in the interviewer's mind or that
managers (employees) want to create a true image of
themselves in the minds of employees (managers);
Or a company trying to create a positive image of its
quality and expertise in the minds of customers are
some of the applications of imaging management in
organizations. Understanding the predictors of
mental imagery management behavior helps us
identify the factors that cause this behavior.
Considering what has been mentioned, mental
imagery has a significant role in orienting the
activities of people in the organization, but what
makes this issue significant for managers and
officials of organizations is its effects on the
individual performance of employees, which if
inappropriate It is a country that has a vital impact
on the future of adolescents and young people as the
future makers of the country.

Goal:

The purpose of this study was to identify and rank
the situational and personal the situational and
personal predictors components affecting the mental
imaging management behavior in the education
department of Mazandaran province.

Method:

This applied study was conducted using descriptive-
survey and cross-sectional approach. The statistical
population included the education staff of
Mazandaran province in 33 branches of this

department in spring 1398 (39220 persons), and
through using the amultistage random cluster
sampling method with Karajsi and Morgan, 380
were chosen as the sample of the study. Data were
collected using a researcher-made questionnaire
with 72 items (situational conditions 42 and personal
conditions 30 items) and analyzed by SPSS and
AMOS software.

Findings:

The findings showed that according to the results of
exploratory and confirmatory factor analysis,
components of performance evaluation, job
conditions and position, role ambiguity (job
stressors), leader-exchange member, organizational
culture, political skills, accountability hierarchy,
explaining situational conditions and components
self-control, personal attraction, self-confidence,
need for power, and conscience, which explain the
personal circumstances affecting the management of
subjective imagery in the Education Department of
Mazandaran Province.

Results:

From the perspective of the participants in the study,
the situational condition variable had a significant
and positive effect on the management of mental
imaging, so that by improving the status of the
predictor variable, the criterion variable was
promoted. The standard path coefficient of the
variable of personal conditions on the management
of mental imaging was equal to 0.26, t value was
3.421 and P-value was less than 0.05. The
conclusion is that, from the perspective of those
present in the study, the variable of personal
circumstances had a significant and positive effect
on the management of mental imaging, so that by
improving the status of the predictor variable, the
criterion variable was promoted.
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