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Extended Abstract

Introduction:

manager is the cornerstone of any organization.
Today, in order to improve the performance of
its employees, the performance of managers in
the position of accountability must be
explained.One of the aspects of responsiveness
in  management is paying attention to
environmental needs. The  manager's
performance on the basis of responding to
environmental needs as the competence of the
manager of the organization to understand the
internal and external conditions and effective
scanning in the environment, so that while
meeting the needs on time and taking advantage
of environmental opportunities be able to
provide their own effectiveness, survival and
development, is defined. Various factors affect
the performance of managers. the purpose of
this study is to answer the question of whether
the structural model of the relationship between
managerial skills, job attitude and knowledge
and basic information with managers'
performance based on meeting environmental
needs mediated by moral commitment and
collective efficiency is really valuable or not.

Method:

The present study is an applied research in
terms of purpose. In terms of how to collect
data, it is descriptive-correlational and
specifically based on structural equation
modeling (SEM) by path analysis method. The
statistical population of the present study
includes all high school principals of the first
and second period in the city of Urmia with a
number of 1200 people. In order to determine
the sample size in this study, Morgan table was
used, which based on the sample number table,
300 was obtained. The stratified random
sampling method was proportional to the
gender of the managers (135 male managers
and 155 female managers). Information
required for the study obtained using the
standarded Questionnaires. (Validity and
Reliability of All Tools Approved in foreign

and domestic research. Also, in this study, the
validity of the questionnaires was confirmed by
confirmatory factor analysis and the reliability
of the questionnaire by Cronbach's alpha
method for is statistically acceptable. In order
to investigate the causal relationships between
variables, structural equation modeling method
was used by path analysis method using SPSS
software version 16 and lisrel version 8.5.

Findings:

Findings of the study showed that individual
factors of job attitude, knowledge and basic
information, managerial skills, group efficiency
and ethical commitment affect the performance
of managers based on meeting environmental
needs. Also, the mediating role of the group
efficiency variable and ethical commitment in
the relationships between managers 'skills, job
attitudes and knowledge and basic information
and managers' performance is confirmed.
Therefore, the presentation model has a good
value and the related results showed that there
is a positive structural relationship between
individual factors and managers' performance
with the mediating role of moral commitment
and collective efficiency. Also, the individual
factors, both directly and indirectly, through
ethical commitment and group efficiency can
predict the performance of managers.

Results

According to the results related to the impact of
individual and organizational factors on the
performance of managers based on responding
to environmental needs through group
efficiency and ethical commitment, it is
suggested that by taking some measures it
becomes possible to provide the ground for
organizing agreement on organizational goals
and the value of informal groups in the
organization and gaining the group's trust in
collective capabilities, so that the performance
of managers can be improved through
individual and organizational factors.



7 0 3lowrc 1Y Jlo ¢ \F oo il g (pog

VEYY-VYEX 1 Sg 80l LLs —SY5R-Y+ oA 1yl LLs
gy Al
3,50 b (6ol OleMbl g 4idld ¢ s (w0 355 ¢ Sy e (g Oylow Lty
9 AT e (6 R uomilo b (ausmo sl (2955wl Slue 32 (e (2o
TokeS 252 (g yolw mr g0 ¢ B ST
Ol dsegl (oMl B3] oKl cpog,l oty ¢y pole 09,8 . objgel o e (gD (gommatily )

Olpl - dnegyl oMol 3151 o8l carog )| Snly ¢ o5 pole 09,5 . Lbjgel o pte ,boliwl ¥
Ol - aog ) oMl Bl5T olEtil cagog )| dnly o w5 pole 09,5 . w)d aslip bkl Y

s | WARTIYE el s g U
23l 3ot ol pn 3,Skas & bgnye (sl il (5 s ) e (95l 0 el 180D g oo | WY i U

(slizo 1 e 3,8las b 5okt Ml 5 s 5 i (3555 (e (sl Sl gy oo Bam L Ta-4 sldhio 0, leud
2555 ol (uox s2aLlS 5 (B g5 (5 Selen b e (slasls @ (osSl
S 3 ods (5,08 Jai )5 52,05 i g5 ] hain s} ko gy ol gy | O 9 Sl s
5 ol s dasio e (6 aen Jold pib imghy (5ol dsels o] (Stian £55 5| hrog baysito 5 ] 30 e e
2L B ee Joda 5l eolatul b ja5 Yoo pom 4y (gl diged dmols (] 10 25 VY o+ Dliad &y dnog)l o pgd
(90,5 I3 50 S i 1 il S (5 iy i) 4 23 A0 bl o (585 s
g1 3lbinl gladeliiuw y Wodls
b oo 3Sles b ool SleMl g Sl 5 (Jis (5,55 plpte slac o o S (i gl slaaidly
3 3923 St 5L dlaly o oz (s30l)S 5 (I dge e 18
928 Jelse & g e (2955l )| pslaie ) ¢34 (gl Al pulal 36 S Al g Sy DOI:
ol 900 9 23 oshae Sleile £ 10 30495/jedu.2022.25186.5013

18IS slaoly

9 b dad 15,50 ¢ e b )l
sbils 4 (0655wl oolis leMbl
o §2llS (( IIS] dps  aomo

sy sline g e 3,Shoe b ool Sledb 5 isls o i 555 iz e sl olen Ll - (VF++ olgs 5l onpn et s oy« oS 23Lins!
g — oale dolimlogs (VF++) . Bjge] Copte 3 g Bl imgh — code dslinlogde rex (chal)lS 5 IMS| M ¢ Kl b oo slajls 4
FAYUE) Y ] ot 5

Sl e ye i ggmme B o

Il gyl oMl ST oKl ctgogyl sy s pole 095 1 i
SAVFAFAVTNY 1 al

m.sameri@iaurmia.ac.ir : g pSJ! G


https://dx.doi.org/10.30495/jedu.2022.25186.5013

e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

Aoddo

i slo Cumbgo (5 calio 53 231 5 daald Sl o lojl Cudbse (sl g cul ol Sl g9 lojlo o sliay;
il 4 (asSsl sy ) e 3Skes e 4 il ol QLI 5 ,Shes S50 9 (lojls 525 sl 0gyel 2, eslitd
e sbjls 4 g Copie 3 oSl srads I (S (Ebrahim Zadeh & Nazem, 2019) 5gs (o asbyyy bl
o9 9 Som 9 59 iy Syl plejle pte (Sinld plyis 4 (Jame lajls 4 (2955l e 2 e 3 Shes
o6 35 1) 295 dnng g Wiy o i 8l aome (slius bl (oo 9 il 9o o (8l (yeud &S (SIS 4 chaoms )3 i ]
Turkzadeh & )asl o 3,Sles 5 (65l5lo ¢ ogrio S dw p Joidio o5l ol (Taghi Zadeh,2012)cul ord Gy aisS
oite Lo 3 o 51 o3b LAl g balyd 4 sS5ul sblie 9 ©ygpd p oo s (TaghiZadeh,2012 Razi, 2009
5 590 syl 5 Gl s (g pScas &5, (Turkzadeh & Razi, 2009) 5> o)lsl Slojls Sgp sl jills 5 Sopmw
Turkzadeh & Razi, )owl s)lidbe da 4y bgype b talgd conlio 5 aBges (2550wl 4 e oS Cal 0l duged laeo

Taghi &) o Jos 4 (0555wly 335 5 i Cas 40 &S Canl Sleladl g ln culled dcgemme (63,Sles a5l j5late (2009
(Zadeh, 2012).

Slsie & (i G555 el (i 5S35 e 380ee 13 30 638 else ) (o i i pls S0as il olse
. (Judge & (2011)&,.,1 odd iy Jad o 4 (Sads g aygb 81 clulus] lo g 395 Jad 3590 3 (63,8 sla obj)l
I S &S yige Jad coldy o 4l 20,8 (il parie Cygo 93 4 Slgs o Jrd 15,55 IS sk & Kammeyer-Mueller
0ol la a3l byl 5l S 5 olsie & b  Thompson & Phua,2012) cul Jad o)bys IS g oges ind wlas!
. (Park and Harrison, Newman & Roth ,2006) o> Jis G 500 b avis g b Cos b dbaslyd by yommen Jidd
5 by ) ¢ 29800 Cgmimo e 3Shas 1S90 (628 Jelge (5 ot dlox b (5,55 & el sizsPark(2017)
T O )8, 9 (Able (GBS dm s (ShI3 B (2,55 3,5 (o0 e (5)L8) s 4 ot Jaib g laee oguad 5338 Sl
Jolis o Lable [isw .l 58 aluwgas oabaslis us o)l SleMbl g b 35,0 ¢ baygl 5l o)le o 23ls iso sl e
o g0 By s 4y 9 3,5 go ez o 5,55 31 o) (6 S a2 b 2S5 S8 0,8 (B 0,0 cibolge g o pulus]
C(HUED 85 ol pae Jad 5 ,Slas p Jid (5,55 maitns pl 1 ol 0 plool sl gy 45 L (Rezayian,2000)55,5
s colsy e s BB s )b ine by 45 Sse5 ks (sl adllas 5> Bakoti¢(2016) & ¢,sley & Hang-Yue,2017)
Dy 309 T Slejle 3,8des g LS
oy o § i Bllasil (sgm 4 1) aplojlu ¢ daoee Glsebl pae g (obg (o) (953059, LRIl g 23T slo > > Y3 g i
5 Sl G5 G Gl g3 wt5lor (B 0B, s 3 ol oo 3155 b o3l S (gl 5 e Slals & sl 3
038 oylo ool leMbl ¢zl ( Silvia & Testa, 2009) el oas (bl Liw 5l Liw glojle j3 (ool SleMbl o il
asadpoor,hajinoory,2011) sjls . ol 1) sanl @By iw Gio job cwed g 9390 @iy ol el & ol (osSl
530,31 g s dag b ccBlanl gmman (ladly o o )y al8T 3,35 e olisbojle 3 ds o 5l il olae - (zahedi
JolS Gyl gy 00 b )] 51 a8 Shas] g o pe Jiwd adlizce (gla iy cpw Slbls)l g la i wiss L olejls 45 a8 SUS,KS
(Mazari and 5, b 1 1, oleMbl o a8 sl o 3,5 g 5k o @ a5 olKin 25,05 1) Sloglan ol solos ST ¢ 55l
STy g b iS elul g ab 6l 15 05k o wald 1y lojle oisu il Glage (il 5 wleMbl STyl . (Khabare,2014
b olojle slaosy 5 lojlw 3y50 0 CleMbl 5 il 3k 5l lojle 31,8] s oo w8l o 3] lojle Glaal cas jo &S cul
ke &S ol ddlge 93 Jold (eoliy leMbl 5 (il Liisy o o)l 1) lis Slos g A o )l bauaBse I JolS 23l
(Mazari .. 25715,38 o lislojlo 3 4 o] 51 Gisw sl ol pde &S ol gxe ol ol iolojlo wlol @ldly o cyzils Gl il
Jolis oo b g ye i logles 5 L3l (sla (Sug ol 1 e b ladpe i clogles o 2> .and Khabari,2014)
@ gl lel (Jbo g Ml wlio g yo ) jio g (0l (dine (A (L)L 9 29,8 0198 P (TelgiSS nile (5 il
O Gobliae g Cute W36 &S o Lis galichli & Asadi (2015) .(pedler and al ,2001) cuol cupie o 44as 5 oo
ol (Shsl olayls,y oS wasle olis ,bls Ritala and al(2016) )l 3959 olpte (0,8 5,Sles o iy STywil sla Sl
ol Sl &y bl oo dasly 3 ()b ime (gl dlawly (i85 puiomas g 009 21,81 (68 5 Sas b i 4 0B (gl bxe job
Olppde S aw (clacslee oo blo) 4 ol g ol pde a5 1S o ol Delkhoshi and Kamaee(2006) .S’ o Wl )8 3,8dec 4

MA () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

leMbl ¢ il &5 wsslo Ui ,bls 55 Abili and Porkarimi , Mazari and Khbareh(2014) s siixe ¢yliw s (isv 5l ¢
A8l o b 2 Slas i Gy 4 3B (Sdigys ysb 4 lpde o3l

Ol e u.;j)lfg iz gl Canl ylojl o 3 Cuddge )il Jolge St | (S5 o e sl lpe a5 Badine ol a5 cols

4 Sl 05 3939 30 ased o dluwg 4 aS 308 o dtdS Sl 4 (D pde ylas il L pie sl lps Sl piius

. (Anderson,2008)>)9iuo w&bl)s IRWWE Y lsal Eow & ;I}.>| dod it C,S/o d‘)f ‘) A gono <S5 dl}?‘ 03)9] P C,S)>
oo pbsl > Sl g bl dm (8 Oyl WS o ke Sl ¢ STHol (8 sl hlee Jolis 1y )l pie gla oylee Katz
P called (G505 aliwg 4 )5 31 pbsl 5 (55 5 @l Laes Sbul i 53 el €58 g (Ul il Sl

oS dn ols Oylee STl sla @ ylgs - (LAVOI,2007) U1 by 0 (6,38 15T ¢ 3181 slao 1Sl Sy w095 gude lais 4
b jl )l 0 9068 Jab 0 1) lude da bl g e )lpe pl )l (85 g axwgd Cubld ba Llle g lacs)los ol 51 (g yloams
(DaVlS,ZOOG)wl d)?)‘o TSRS ) J‘J d‘)} (P ui d29>9 9 .))Lu «° J.A])lf d)lf

eyl gloygs (clal s (puilojlo gl (x> sl byl (ogad 1 09,5 Syt slaygl lyis 4 (89S sl ()bl
(J“’M" cLb.)).dbl) sL&ad«oL»)J 9 é:l.m Co o «blal 2 J)M LSLQ’)SL’ ‘J"I Casl 0045 @ yx5 Lm.))9l’»'.~u.) )l u.,\jl.) a.bw .\Jy d‘); )l.u dy90
2 6055 g 255 Olallae gl 29,5 (el )5 porie . (Goodman & Dabbish, 2011) sl jige 09,5 (slacl cuaglio g
dwydo bjgel IS A8 S0 plae a5 ol 990 ol Canl Syle 29,5 (a8 .08,5 B an g5 390 (63,38 (g0l S pogie dold]
S Nlg5 o plre (295 (chel)lS Slojle o5y 3l .(Goddard et al , 2000 ) 15> ol5gel (il p ke pSU iy ob (gq,

. (Goddard &Skrla,2006) 1S o wallas (sl G & sy sl 9 Gl (SW lojle slael b s
S eplie boygly ol A8 oo Jos plide (2955 5 39y9 Jlesl g kol g9y p (BLS Sl K lsie 4 g0l glo gl
e 5301 (slygls im0 Ggu ST S 500 ¢ ol slo gy 4 (205 Jos g eda il Cuans 4y 1) 281 g 0 o AL
a8 5L .( Abdoli soltan ahmadi, Mahmudi & Amani, 2012) cul sl 3l Jos g wlus! S85 (S5 15 @olds Jole op )5
D (oo calisee Glaal ass gly il (g)ldy g dble « sloinl ( BlS o Ohloe (BUbjle 4 e &S Cal 4l ol g
byl 0 Slg o a8 AL ol yob ol 1 0)8 &S Cawl ixe (s aSh g (wasu g e il (gl (g)bixe Gl 8 9L
29 (o0 Ogune (SIS s Gop jlo dise) (=g 4 g D el el o0 4 ]y by ABL andh &S (S)le g9 a b il
.(Keshavarz, Farahani & Asghari, 2014)
Conl (g puiio SIS g <9y oyl 3ol 0390 H13E bl ylojle o)l pe 3SKhas )3 0)lgen ol b g jo ol g 3MS) ,Sos (gom
Kelley & Hogan, Grifin, .usb awsl olpie 0)Sloe b (63,8 Jolge o bulgy 0 o BB (lalawly (id )y o a5 & oS
z8lo g Blual &S clogui 4y 13,5 Jas (gl 0dd (Sgyd (gylmin (sla)lis I clacgazme lgie 4 |y IME] pas (2015 ) lambert
355 Canl (5,503 5 as S > (BIS] el B b (Siuel o )3 (sline & NS g Wb,S iy g iome Slosle
Ml o> 9 o> Cale)y gz o 5503 4 Ay b 5] diligaite & Sloj canl s (8L g CELS s 4 dllageie
8 (o blod g Jlogs plo g cutliy |y ludl 857 5 (6505 9 398 sl polis polate 4 Cunnj lae Lai> (933 o Ll
5 olojlo & (LSS able Wan adijly ;0 Lable Ape .l et g (gylxin ( able dgas s dw Jols sg5 (Hashemi, 2016)
ool p plosls & 5,8 s 3l Cuwl @yl yatne a5 ( Craig & et al, 2019) aiS o (Bymo ylojlus b1y 355 2,8l &S g6l
Gy W lal olus! | cuwl @jle (g,lxin ags (Fayazi & yusefianArani, 2015) (lojle S5 L b pe sls ai i 10,8 S'ys
Slosls 2dlie 5 cBlaal &y 48" Wl oads dblsl ola )55l 5 baylxia b ol pie o ylojls ,> (Bolton & Laser, 2013) ol o ule
S 2 (oo Slojle SBlial 4 Jpas Caa W 4 Rate | 395 e bajlxin (pl (45 (S9)> g 3 9 WSk (o0 Cusg i
2 6 GMS] 5 M angs B b 51 Sl Kim & Brymer (2011) clallas 3560 ol )3 9 35,5 o0 sl Cgllan 3,8las 4 e
el glojle g e (93,8es sy S50

ool )5 1 o G5 (polul 5o SIS > 2 5 ol g8y 0525 a1 g lojls (s8> lyie & e 3Slkes
Gras )3 5 COlb pilie who ol jrel Culge 36 Cunl oy 29 90 ol Cope | ks 35 Oygo o5 Sbjsal )3

2 () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs


http://daneshnameh.roshd.ir/mavara/mavara-index.php?page=%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA
http://daneshnameh.roshd.ir/mavara/mavara-index.php?page=%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA

e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

csliwly 5> ylde Gl 3 Slas 4135 156 Slojle 5 63,8 Jalge jI Jae iyl el g2 amlos flte 5Shos IS 30 olis
25 Loy ol jlasl ansly Jlis 4l (gaiedge (2l g (6l Slousl Sl oo ame lajls 4 (2555l (e 3 Sles 290
i G555 (e S)lee o bilyy (613l Jao LT oSl Jlgus (l 4 955l il gy Bum ol pae Cllas 4
I e el g (BN a6 Sl b e (slajls 4 2555l i ol 3Skes L ool oMbl 23l
Sl J13y55 5 (gllas (0l

ool 5 £y 4 p2lo gy sl ap

)l paditas 13 e 38 (ool Ml g il g (i (9,55 (olpte Oylae) 633 Jalge )

D3 as 556 ol 3,Slas (o295 (g0l -

D51 paiiins U e 3ySlos o IS g -V

Olpde 3)Shoe p (IUS] o g (2g)S ($1a)8 (65 (mlio L (ol oMbl g il g Jad (5,55 ¢yl e ylae) 63,9 Jolge—¥
D)1 painne s 5

e daly BT il 5 ,Slas g olpde Jid (5,55 oo a5 5,8 (555 mgy 4 Sadegi (2017) (Bt Eg050 (5 0L 40
adly LS 5 b 0 Slas b (gyld me dlaly sl (5,55 a8 axdly > deedy ,d HUi & Hang-Yue(2017).5)s sg59 ()l
O 4 008 o)Ll \Son img, ;> Ahmad, khorshid&ahmad (2010) .cul (Jad 5)Sles dog5 bB i i 4 0B 4
ol sladllas ,> galichli and asadi (2015) .5)l> 3959 (gdiog s dlasly (a5 yShas b Slojlo o pivred g (Jrd (5,55

» Ritala and al(2016) .3)bs 5425 lpde (63,8 2,Shes 5 (il STysl slo Suwld (g blize 5 Cuto 3l a5 Lol
OEz w5 0392 38 () 3 Slee gy G 4 2B ) e yeb 4 GBS (STl sl o5 wsle L LB dagl

,» Delkhoshi and kamaee (2006) .S’ o ] (6,15 5,Slos 5 il STyil &y bled oo alaily 10 ()l xe (ol dawly i
Azadbakht s ddie liw yud (isu il g olpde a8 dw sl )lio o blo)l & ol 5 olpde a5 08 o by ie}
Olpde 3y8des by Sl (ot )b (e (i Gl 4 B (o) Cupte g (3D (0)S5 45 205 oo ol (odingly 53 (2017)
ool GleMbl g iy & sl lis b Lisgd ) 5 Ebili and porkarimi , mazari and khbareh (2014) .o

b olpde 3 Sas Gldasl wyp 4 dudos > Rezvani (2005) .cuwl AU o Shes L i 4 B caing s yob 4 lpe
Ia)ls) ‘_5)]).9)) ) pde U)LQ(O as ol uLAAJ d,,.q:x) U)‘ CZ{L"‘ ¢u>‘.)); )94‘5 g;‘“’)?‘l )f]fo uLJ)A olf.).g‘.) )] (-;\»)940] Co o ons
slaulp p amg JB Sl olpae clacle & sl oL Delkhosi kasmaee (2006) ;ygoen (SlSimghy wioxannd S
2 65,Sles

O &S 008 ke «USHI el 5 Slas b ()8 3] dalp e cou Lingly ,> Sageb esmaeelpour and al (2019)
aalp g b iags ,> Esmaeelpour (2018) .15 3¢9 6yl (sxe o alaly USS Jid 5, Shos b ol sbel g )8 55
b Sbojlw codlw g ()5 EM] oy a8 5,8 o)Ll «olSiily Sloyo—(g ol LS o 5 Shas b Slojl Codlw ¢ (5,87 58]
o (B 3)Sdas (Gl (65 95 oS (S Gl ) BWT (e o) Allge 9 2)1 3929 ()3 (e dlatly GUSHI (e 5 Sles
23,5 0 )Ll €l e i 5 Slas g Slojlus MBS o eyl st cov 4l adllas y> Saki, Sadoog and Hamidi (2016) ..l
Gledgs adlgs ¢ Slojlw EME! gla adlgo (po il D)1 23y lpde Jad 0, Sl 5 Slojle EMS] o (g e g Cute dla)ly &S
e Oleie b deed > Mirkamali& Narenji(2011).5)l lpae Jxd 0)Sles o (o cmed 53 1) phoo o piedy (Slojle
29,5 (sel)l5 Sim b a5 135S 0,Lil € e oyl lodee 3, Slee b o dlasly g 05 54 oIl Loyle )3 (29 (el S Sim
, Budworth (2011) .cwl lalee (633 5,Sloe angr LB o i 4 508 g il flodeo 3,Slee b (g bzo dlaly oo 1
3Slas b o)l ne abasly 29,5 (cael )l 4 wld L5 € 29,5 (eSS 2g,S 3, Sdes g (63,8 (¢ pSobY adlllae b i}

£ (VIY I Eee . oisonl Cupao 13 o5 Bld, (ouidgls — cols aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

Sl odis 0ld UL..» (\) Ji,\u 2 g O:{‘ PR Je

BT (55 S ) JSw

B9 (B9,

2 e patudie job ) g (Sturen — oy b odly (59135 0550 jlai jlcanl (63,8 Cliins g5l Ban i I ol Buis
5 Jol 09 dlamgio Glpte s den Jold pils tmgdy (o)Ll dnoly sl e Julos Bg 4 SEM) (5 ksl &¥oleo (gl S0
s Jg bl o8 0 o2lzal (590 Jgior 5l aalllan (13 Wiges @ (e jglate 4 Cunl )5 VW e Sl &) ooyl b pgd
@59 dolidusp YV 0lan (Sgasce (gla dolidiun (bl )US 5 dolidusyy (635 il 51 oyliselol jolate ay Lol ol cwd 4y YAY digas
canlie s (gl dib (30lal (63 diges o9 d)S JE Lot g 4550 3y90 g del Cawd 4 JolS Jaeliduny Yoo o ol 5l a8 s
A5 6yl @en pi slaylil 3l oolizil b imgh 5U5 3,90 leMbl (55 pde YOO 5 350 pde VWWO)3gr oyl ppde o b

Taghi zadeh(2012) Lawgs o cusl Jlguw 1% (55 bamo &y (2555wl ol (wlie e 4y (2658wl (4lg5 dolinliw 5
A e ALY EYlgs ) oospie adlge dw ol ol ol il 0 b Lo 4y oSy s slive 1 5,Slas Liomis cas
S b Gygo ) olie (65135 6505 0956 Canl (12 910 Y F ) (5,8hes 5 (VA 5 VF Y A Y & B ) g lsle (IV 55
ol (piblge MolS) B b (willseo MalS) V51 (sl 45y 0

dolidis yy oyl ol 005 ags AZIMi & et al (2011) bauwsgs oS ol g YA ()13 i (3,55 oo 3 it (g 555 o Uit 3
35 o (£ IS 0505 (D) miblse MalS b (1) pillie MolS 1 (gl dor )3 B ,S) i 53 S sl Jlgus VA (5

o)l o0l aslo Pedler & et al (2001) bwg (ool leMbl 5 (il dolicuny 260y OleMb] o (W31 doluiow y2
sl (Blo MolS) B 1 (oillee Mals) V 51 (g dn )3 B S i 00 s oo (6,138 005 0570 - sl Jlgus VY (1> ol
o 45 LROth & et al (2004) Lawgs dwydo pluil (5,5 03151 (5l (SC) s yro plonas! (o 1duw yho @] dolbins y1
b 4oy cwls (4565 V) dusyde (015 (6K (4365 F) St (gla Bun Jols wlie 03,5 0 5 4465 ¥V sl olide (p) .ol
Oy 4 oliie ()1 0505 0950 Bl (o0 (4155 A) lusiallyi 5 9 (455 8) phee 550k (slo Cuo )b (495 0) dwpde sajls
sl iblge MolS b pillieo Wols” 5 (gl iy B S il

g 4 oo ()15 6505 0456 Cansl 455 YT Jolis Schein (2003) lojl Kimys dolitiun s 2 gilo jlw i 48 ol y1
sl pilge MalS b pllse MalS 51 gl dyn B &S il

1 Structural equation modeling

&Y () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

5 ors 4zl Schannen- Moran (2004)bawg slalse (xen (s3ol)lS 5l (ol toylodze croa (gely I8 55l dolisiws s
0550 . .Cuol 4465 VY (il (wlie (pl .l oad byl ] ;> Ghadampour, Mottaghi Nia, & Garavand (2015)]4.«»93
o (Blge MalS) B b (pllse MalS) V51 (gl a3 )3 B K il & y90 s b (6135 005
Hashemi, khbazi, Akbari & Sabeti(2016) cuss 4 48 cusl Jlow Y0 (g 3 (EMS] dgns dolisiun yy 2 WS AprT doliinn 32
4 Bolare  BME] spsd o (VWU ) Y lgw) 353 & Bglane  SME] spas adlgo 90 (glyld dolidiun p (ol ol 005 (6 5Lud Ikl 5 arps
ol (piblgo MolS) B b (oo Hls) ) 51 (gl dnyd B K i &y 4y ()35 005 0456 sl (VO 5 VF ¥ lgus) (6,505

23l o ) bl Jols g 0392 4165 VA (glyls Flixe & al (2017) )l e (sla & )lae doliius 2yl pahe (51 &y oe0 doliniw 3
oye5 0956 AFMA YV F 15 ol len VFAV Ve A D &z bl ola Sylee VO Y FA X O agria) ST slo @)l
ol (oblgo Mols) B b (il HolS) ) 51 (gl a3 B K i 00 4y yoliio (5)J35
@ asl Gy 2ly) adlas cpl )3 (e w8 5l 48)5 )18 40l 3500 By ()1 sl iagh 5 balil den 2Ll g (2l
Ol g 4 imes (sla it sl ¢ligsS S gy 4 asl Sy bl 9 38,5 )18 sl 3)90 (b ol el aliusg
dol Cawd 4 +JAVS Slos g +/AF BEMS] apws o /A 29,5 (cael)lS /e ool leMbl ¢ il o /YA Jad 5,55 /WY ol ke
b e Julo gy 2 ()l ¥oleo (ol e gy Wit o o Loy (o pstite 4y el S5 LB (g)lol bl 4y o5
15 03kl A 35,5 LISREL g V8 aseus SPSS l58l 5 5l oolizl
L sl
ol 01 03] iz (la yuio 5 )laikul Gl sul g W Sibe V ojles Jgan

CRg3 (S e 3 lailiw] Bl g aSike Y Jga

Sl Jolas o Byl oSbe Wges Dl Joeos

¥/v. Y/AY Yo Y05 Yoo Ol 3,Slos
£/V0 /40 Ay /Yo Yoo M| s
FIVY YIAY ya YIvE Yoo e ghal)lS
\{al Y/A A AIAR) Yoo e sl e
£IYA Y/ay AN AR Yoo by i
FIve Y/0a ya Y/eY Yoo s 9,5

@ bgrye (YVF) (nSleo (a8 5 (e slo O)lae e & bgayo (V/¥R)0le (p py o5 2035 padio VL Jgi (polsl
Ll (20 (g3l y S unio

5 osesl 2590 W 03l (a2 Jloyi Byl By ,Ssalss” ilel (9ol 31 alisal b Izl sylel gy 665 S 4 )3 oy cnl 52
b juite plos sl o3l g 3l LS gulis 03,5 (oo pasedie 355 odlizl b & (el s yell) bl U3s) €99 U <8)S
Jibosg 4525 e (Stuad g lo Jgio 058 odlitol Gl (sl 9051 51 g5 o it 51 S 903l gl g sl Jloys
Cowloas SLIY Joao 55 ol Giagh 3 (o) )50 b e (Stused (uilo ¢ Cunl (o slo S

W yiiie (Shuod it lo.¥ Jo>

5 N ¥ Y Y \ Jole
\ Olpe 3,Slos
\ Y (S g
\ e wy o> (a8
\ Y S sY Olpe o @)lge
\ A Y v Y ol il
\ YA A vy YA Yy b 5,5

& () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



see ¥yl gl ke 3,8des b (g3l SLeMB! g 1 i (19,55 e S5 ) lae Bily

35 b glpse sl Sjlee csolim (s (il (5550 (Sue )10 (e alaly 098 (o0 ala>de (V) Jguzr 0 &5 ol
e 5 St alaly 5 (B g 5 e Gaall5 iz o2 31 925 e 3)Sles 5 (grex el S 5 (S
S0 ol pae 0,8l b g)lo

s Sl s aa3l e o g, 4 (6 Lo SV olae Sl Joe 3o,k 5l oo slaiin (segtbe 55! ond sl )0
Olge Jolis ln ol ol ol solatwl il 08 )5 eolpaiion (Voo o) o)) 5 05 a5 55l sl el 5l oSl 35l
ooilp perls e (b pdy BB Y 5l S ol oS (Xz/d.f) 6oyl a0 @ & 99T Cumd atll aiie )
(_gUa:- ul.u)o u..iul...o )5;\.‘39 Dl J..\.c wl...a U“)‘)" )i»Lm.u <IN )‘ j...........a );.)La.c as (AGFI)Y‘&J)‘)J ‘535:..; ol
Sl 00 00l QL““ kS' w‘).o 9 o)L.bL...»l

3.43

(5]

Chi-Square=1.30, df=1, P-value=0.00345, RMSEA=0.03

3 Il ol (bl 1581 03 (29,5 Y JSUS

12.17

1y Sl Sils

%1217

pa—] i a5

sl bt 5 i

-17

Chi-Square=1.30, df=1, P-value=0.0034%, BEMSER=0.032

ol g el 158l 05 (g 5 FUSS

1 Comparative Fit Index
2 Goodness of Fit Index
3 Adjusted Goodness of Fit Index

& (DY €0+ . oignl Cuppia 13 53 SiBlon, iy — ool dolinlagd



s gl ol pate 3,8Mes b (63l el g (15 ¢ A (00,50 (S yrd0 Sl )l Bl

o 59031 Je (S5 (5310 (o pad L Y Jgun

u,a)l).l AlS 0 od.&bu;n)bj.o quaA )L).s.o u,u)|)4 x> L

i \IY Y5l S o lxigs (Chi-square/df)

cwlio -13A A5l e ks 53l sasls (CFI)
colie “/3A LR CT Goles il sasls (NFI
clio -4 A5l e il o3l LasLa(IFT)
colie -/39 LR CT oai e 33l sasls (NNFI)
colie -/39 SATRE Shile wsSw LasLs(GFI)
conlie AN AR T Sujlp al fows a5 La(AGFI)
colie oY Al zeS ady, Sl Olase sl o451 (RMSEA)

0092 QA)LJ 9 (GFI)U...:)‘)J @ﬁu u4>l.u (NNFI)OM)M U"’)‘J) ua}L.u s(IFI)w‘)S‘ L}"’)‘)" UA"L"‘J ‘(NFI)LS)M

W u‘,al u.ll,.v b)gi).g £ Js»

)‘ ul);.bo D)SJAC S9N

ooy /Ay AYe 295 sl
o/ /oy AR YR,
o/ \7AN -7y Olpde &yles
o/ y/ay b i S
R ¥/5Y JIYE ol Sledlbl 5 il

&S caS loi oo 0dd Ayl oolde 4 dsgi b s o i 1) euiiiune 3l oles Pvalue Jlade 5 T polie o)kl oy YU Jgis

)1 dnly (sl puste (59 51> (dxe g Cute pIU Jatue sla e solos

S5 (Lo oy 9 el o ] ]

ol Oimen 4 (Shg cnl ol K0S 1 b piie maiitn i Sl 3pslp cgylEle SYolee b Jhe Sy s Sy il S

Amd (oo L Ty erdns o SLST calpd 20500 0 Jgia w18 sy 3590 a0 3 1y o juite (2lie (88 B amd o | IS
ooioms yob O 1l 3,915 .0 Jgi

Lg)bul.m@aw Tc)LoT o Gy prens

(29,5 sl s omlie) 1 e 3)Sdas (59

A Y/5- oA e lee
[N AR <Y s S
ofeN \ifal AR @l leMbl g il

(B sgews 2 20lia) 51 e 3 Shas (595 »

[N YIvY A% Olpde &)lae
o[y ¥IvE <Y s (5,5
e Yiss A PR RISV R PRETR

g8 () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

Dgme +/4Y daw s olod ¢ lpte 3Slas 1 (ool L 5 Jad (5,55 (lpde Oylee paitmme we Sl Joda 4 dasgi b
slopiio oy Lailgy )3 b pite pl (ule i 10 S oo ygue (29)S ey g (IME] N (59 3l prme (&S (ool I eaisl oo

R3S and S (o)

)13 waitne 386 e 3,os  (olity Ml g il 5 (Jad (5,5 (e ©)lee) 3,8 Jelgs 1ol a8

(I Rl 5 s Glie 3 Sdes (ool GBI 9 (o (5,55 e ©)lan Jolite (5 )lade 5 18U o s (F) g 4 25 L
XS S g e cpliz 3950 385 dpdb il (+]+))cs I3 sine el & g5 b kil oe (FIEV) (+IVF) 5 (V/AY) {(+110) {FYY)
I eaane 36 Glpde 3 )Sdas p Glpde Ol

DI as 556 olypde 3Shas 5y (29, sael)S 1pg> a3

aa2g b adlie (VAY) (- VP) iy iy d lise 2,80as (295 gae)lS JBlizo (5 )lae 9 556 s (F) Jga s 4295 L
25 rdtis 3 lpte 3,Skes g S IS &S S g o ol D9 e 8L GeioS 40y ol (+101) s o sine o
)l s 6l e 3,8 1 (IUS] o 15 4053

@ 4295 b adlioe (VOF) (DAl i & (lide 3,8Mes p (I g jblie (5 ke g 36 o po (V) s> & 25 L
)13 wabtans 36 (e 5 Sdas p (IWB] o o5 S 3 (oo cnlpls D980 WU 340 4028yl (/) ) )l e

2 S e g (29,5 Gl 65 (e b (ol Ml 5 13l g (Jad (3,55 e Slee)is,d Jelos ooy 48
IR NPT PSVEIN | N FUR VIR e

Olre 3ySdas (ool GleMbl g (sl 5 (b (5,55 (olpde )lae e (7)o g it 8 3B o3 (F) Jgio 4 25 L
386 BioS 4p0)b ul (/4 V) s bsine gaw 4 dgi bl (oo (V/PF) -1V <) (FNA) (+/VY) « (Y7) {-/A) b plp o5 &
Ly 5 (295 a8 yuite (2le 185 11 A8 o jgue (o295 (e ) it (5 3l oo ol & bl 5l ppnizeen 355 00
D9 o WL lpe 5Slas g (ol CleMbl g (il 5 (Jad (5,55 (e ©)lee) 3,8 Jelgs o

2l Sl g (i g (Jad (3,55 (e ©)lee Blite (F (gylke g paiitne i 6 S (0) Jsir 4 25 b i o2
t g gl (+1+3)c6 o sime s 4 455 b A5y (oo (VIEV) (+1+0) 1Y) - 1F) ¢ (FIVY) 13 +) b iy s &0 e 3,Skae
23 SN a4yt 2o 185 W A8 o gue (MBI A5 jeie (5 51 oo (2] & e ] 5] iz o D500 5L 30
Dy e 430 (lpde 3)Slas g (ol GleMbly (il 5 (2l ()55 e ©lae) 53,8 Jalse o bl

cslole ooy I CusBgo (pl ) Syl g 29290 Cundy (6) MRS g Lo g 00 pboMio g jiie jlu Iaglojls Lo 3 (slaJlo
9 ¢l it gSouly glojle (g 9 (595> Sl g rawslgs Jlie 53 g cunl Glojl Gy 00 5YL Copda | ol Co e pl
Sare SBILS 4 g (igd (w)lde Copde g M (e 408 (pl I ylie al aee Gajls oLl ke 5o o e
DN Ogmed (633 (elge it IS 30 lpde 5 Sles a5 )5 3529 (63,8 Jelgs I slasgeome Lol ag walgSS pue (daee
DS g con )90 ()latalo gw I (e 38es 0uS i Jelse Gl plite SBO)lee 5 (3l CleMbl g il ¢ Jad
Lulyy o S50 Jole lsie 4 o (29,8 (saall g (M) aa gen lgiee 5 (slainej Jelge @)lge 51 1,8 il S )8
2 olpde 38hos b (938 Jelos Ll Julow pols (yimgy Ban cnlply )l (lodiiS e 85 (e 3Sdes 1 (633 Jelgs
ol ez 2ol g (IME) saw5 (5 )Seoslio b laome (sl 4 g5l slise
Geiod S 403 W it o tmor o) s )3 (63,8 Jolge (sl yuito 5 o)lol &S o> Lt gy Jol ey b ke s
4 2955l slus g e 3,Skes 2 pde (Sl e g odliy CleMbl 5 il ((Jid (3,55 93,8 Jlse Iyl 4 D9800 Al
b oo suen . HUi & Hang-Yue (2017), Azadbakht(2017) awly b iagh 5l yise opl sl abl )l )*JL e il
Casl 03 Cinyal Jad ol @ (Sl 5 bojsly GBS clolusl oo g 355 Jid & cons 28 slaiobs) olye & Jis (35S
8y Wb b L 4 Cuws &S Slolus! 5 by @ dw bgleile ) o8l .(Judge & Kammeyer-Mueller, 2012)
e a8 b Lo Shoe & & 05,8 o I Ty (Jgliste (6518 i dnd o0 &y il (wl )3 & (g b (> S o
)1 lojl Lo 5 o) Kan g3 dlan ) s cela S 5 bao 1 &S sl ) 5 sl a8 el IS8 5 Sles o b,

g0 () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

b ol il s cpl laail o)l 13U 4lpse 3 )Sles 1 lpde (eolis cleMbl g (il a8 amd o L ol ausyd S0n iy
ly2j Cassmen Ritala, Henttonen (2015), Kianto(2016), Rehman, llyas & Asghar Abily and al(2014),  i»g} zbs
5 2L olosle Glial 4 Jgas )3 sid 45,05 5 losle 0,byd (B cleMbl 5 Ll 1 a8 Slpde w3l Ui H6She o Kdmg
sl ly o] e ilg o Solital gie o lsis 4 Glpde sl SleMbl y (i3l S 4 aglojlo )l (5 ey ol ]
iy dom 0,by5 il . (zahedi and al,2011)wmd ial53] 5950) (slod yuiio byl 4 (06wl sl |y liad b g olgs g i
calid olol 5 b a8 o wiadlei |y e Glojle LSS 5 b anly 5 ol 5 Jbo «iddS Cumsy olilo linl jl psl olojle
28 NS o395 i 5 Slil 5 il plosl 3B ) e ookiy MLl 5 sl 38 (o ) (el e ol 5] JolS
o Dl hoeied Jame polie (o 355,55 Sl 4 i L laglojls 25 )l (ol a 3B Slojlus g (e 3)Shes
5 58l cplplty el g8 BB 1t (5pel lojlus il dan b5l g (o (9t iSRSl Co e s (b b e 4 g g
9 OB &5 A8l (oo ot 5 (2] Jsbee (aome (Slajls 4 (2955wl g (ke Cu e 0)Slas Sl 5 (i Sl & Cusl (20
D ol 18U lpde 3 Sles 1 lpde sl & yloe aS 5l LS ol dusyd zuls ppomes ) ol pen a1y 4lpde eobiy SleMb
Olpde sloe)lpe a8” widb L Zirak (1991) 4 Rezvani (2005) 4 Delkhoshi kasmaee (2006) zuls b (iwgh 5l Liso opl
ol 393 ke o 4 gite Syt S la b Cpte Syl bl B8 a5 ol g3, Shos slastl ey BB b
ol G5 sl p3Y gy cnl 5 asle Ul 2 )SMas iBu gl 3 e (Slaip g (98 Sla oo 5 os 428 Cul Sily &S
STl g Sl (58 S5 aw ola @)lee o390 1)l 1y iso 3l o pe Katz (2010 ) 5,5 )5 L se o e (slaanl B 3 Jelge
Sl Lilsy Jpol b s sl (nl o8 Casg ey Slsl 5508 658 2 5 odlil wiojls (gl el (gl e 1 6 (o
Sy bl il o5 8 by (Saold 9 b )loe & jeome ) 395 Glom Wi jeome (lide jolate (ul g 39 (05 pue
pilo ) o ol mealis nl g CungSouly 5 Jshue losls JUB 55 Glade 13 (g 105,53l ) (o] b g a8 oalil (55 3%
Olpde slgylee 51 psllas e 5939 gy (pl 5l abl Cass lojle Clial 4y U sl azsly Lol Sy lojles 3)50 3 aS 3)b o
Dl o pald 1y oluae 3 Slee o)) lage

1508 (+14V)c8 o sino i 42 4255 b (in 3 i 55 b 3 Shas sy (S SAaTS 48 ols (L pgd b b Lo o il
b ylojlw 5o 3l48] sl guen Sageb Esmaeelpoor poor and al(2019) (sleasdly b asl I yicw cpl 2gd o 336 aiod pows
JSi5 09,5 Jeasly b b3l 3 1) (2bajsl acalbg plol can 3 lugs siallys 4 dlaisl  ogdle & 2555 (o0 )15 (sloog)S' 5
cel,ls Bandura (2004) o pls il e wolys |y oV Jis 5 Sl Sliage 5 03l sl 1) olojle sl &5 Lo e
Mg sl b )90 slacallad (dloygs sl g (axilojl (clyy e slacd )b (ogad )3 09,8 S ytie syl Glyie @y (29,5
o Sle )iy g0k M ¢ 8l cund Lol YU cla Ban 4 yoxie YU 29,5 (el 8wl 03,8 iy i bad poliws 1 oYL s
44 L .(Abdoly soltanahmadi and al,2012) ses o (b 3,Slas g 5208 (5 4 yoxio b 29,5 sl 5 3945
i g0 plsl gy S 520 Sl5)] gz 53 (Ll Csllas s 4 s> Caar (losls po 50 (Y ghus (g5 (520l Coanl 4
D50 e g 3 Slas dy 550 (25 (s3aL)8 325 |5

S S Glyie calpl 9 e WU 30 40558 cal (++V) )3 sime aw )3 &Sm0 (LS g}y pow 403 b lad e ol
Mirkamali s BUAWOIth(2011) ;s il Suimed 4l b Lisk ol codidly )15 maiians 50 ol 5,5hes 5 SMS] s
o L 5,8 kos JoSo Jole olsis &y o] hkss el a8 sl (gl 00 a3l Jolgs dlas 5| Agad .Caguan and al(2011)
e 99903 (il g Cund Bud Cuow & 31,8l Culin Cas mlie Bpo 5 J5iS 4 (g5l (lojlo 3,81 o dpwi 0939 b 15 S 0
O Som Jolo & (nl g 9 2SSl gyl 9 s (35)) (5l (593 53 (sl gy Sl e 5 Shee ()] g
a, s cqs > Meyer, Becker & Vandenberghe (2004) .53,5 (cg paly 5950 sla aiwlss o b 05551 wsb gl HLd, sais
oy )lB) mlal (lnhldal )5jle (o5 Glye @ (W] e &5 55,5 Sleriy « Ryan & Deci(2000)' 555 omivgs
oS ol 31 ol pbiier Slajl g plosl & Capud Yl (EVS] sl 3131 &8 455 o £ hns o500 (el 4 25400
S o el ool o),Ses sl 5 ysl s b o el

', self-determination theory
2. introjection

2 () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

S 2l ol S s o 9o 336 35 s 8 ol (10 V)l sine s 53 45 Amd o Lt gy ez 4pS 3 L Lapo gl
Lalgy > (EMS] ag 5 (o295 (53al)S junito (2le (185 1 S o yoe (IMBN das 5 (29,5 (0o ke (55 5] o jpmne ]
5 g (2955 (53eL it (2le (15 11 055 0 256 oo 5 ,Shas gl Mol g 3l 5 i (3,55 (e Slee o
2 oiRgk Pl 4n)8 dgd e ML Glpde 3Slas g (ool CleMbl g il 5 b (5SS (plnde Oles o Bl > (S
Lo i ) (s20leo ot 1 bl o I iimo /v +) b 5 1o ppas ol b Bl 5 ool &S s 1 51 ol 1)) S 3,0
0 Jae sbajls 4 (2955wl slus 2 (e 3o plite lo ©)lon coaliy SleMbl g (il (b (2,55 G by
S ez g2l g (I g (lie 185 b e 3,8bae b (6,8 else oy o5 0> Lt a5 Je S ok & 09 (o0
29,5 3ol g (I e Gy Sl cuaiins i Sy 4 o 9 poriians Sygear o (53,8 Jolss 90,1 3925 St gkl
D1y olpse 38ee o G Ol

o ob g dbwgio wylde 4 (gylol draly 13,8 dgdme aS (gygb D9y dxlge ladgice bl Limgh den Ailen ol s
5 ool b o) Smg s 595 o g 11 g0 adllae (glay codgisme dlas 5l 4ol Liwoy 4 SleMbl gyl xox I3l 59,8 39050
2955wl > Ol pde 3 Slas oy g (&S g (o Clllas b g (&S b Giagh B > anlas (o wr (815055 58 o)l
il 4 (985wl slas p Glpte 3dos pr Slojlo Jelge 9 (63,3 Jalge UL Lasipo ols & a2 b il pn (aee (sl &
o3l 5 olejl Blial 5 53l5 milels dlsej (g ynls S5l b oS 298 o dloiiy (BN Sgs g (295 sl oo | aome
Tolae Slojle 9 62,8 Jelos 325k 5l Gl B 29 oali3 (crex (slo (Ul & 09,5 slosel Gl g lojls )3 392 90 (cou) e (sl 095
90 65 o ol 3 Slajles Glolis sy 5 Slests ol oo 31 odlizl slaie cul (sl -y ) ] o ppse 3 Shas 01
S Wi Laly, 6] & pladl wlalST (g, aoliy L g ool o it sy 68t b3l b

SBYET llin Yo

o293 @IS gl 51 695w
A JseS5 U idgej] poles Laogs lalST asl colis, slap b il adllas )3

Fb o>
A0 el lis g g pols adlas slaas s

&8lo 4o,
sl 0393 gilio o yle5 43y 335 pslo s B dtumss bl b

References

1. Abdoli Sultan Ahmadi, J., Isa zadegan, A., Gholami, M. T., Mahmoudi, H., & Amani, Javad.
(2012). Relationship between collective efficacy beliefs and self-efficacy beliefs with job
satisfaction of high school male high school teachers in Qom. Journal of Occupational and
Organizational Counseling, 4 (10), 1054-124.[in Persian]

2. Abili, KH., Pourkarimi, J., Mazari, M., Khabar, K.,& Badehban,K.(2014). The role of self-
development of school administrators in enhancing their performances (A case study: School
administrators of Ray city). Education and evaluation journal.,7(26), 103-124.

3. Ahmad, H., Khursheed, A., & Idrees, A. SH. (2010). Relationship between job satisfaction, job
performance attitude towards work and organizational commitment. European journal of social
sciences, 18 (2), 267-257.

4. Anderson, C. A.(2008). Management: skill function Organization performance, 2" edition. Mc
Graw Hill . 17( 2 ), 69-80.

5. Azimi, H,. Goodarzi, Gh., Pirayesh, R., & Abdi Zarrin, S. (2011). Designing a questionnaire for
measuring the job and organizational attitude of government employees; Case study: 80
government organizations in the center of Zanjan province. Andisheh Strategic Management
Magazine. 5 (1), 200-169.

6. Bakoti¢, D. (2016). Relationship between job satisfaction and organisational performance.
Economic Research-Ekonomska Istrazivanja, 29 (1), 118-130.

& () IY Eer g0l Co e 33 93 (HBLd) widgis — cole aolialogs


http://jinev.iaut.ac.ir/article_521699_en.html
http://jinev.iaut.ac.ir/article_521699_en.html
http://jinev.iaut.ac.ir/article_521699_en.html

e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

A

Bandura, A. (2004). Health promotion by social cognitive means. Health education and
Behavior, 91, 143- 164.

Behrangi, M. R. (2010). Educational and School Management. Tehran: Kamal Tarbiat
Publishing.

Craig, T., Polhill, G., Colley, K., Carrus, G., Maricchiolo, F., Bonaiuto, M., & Mira, R. G.
(2019). Transmission of pro-environmental norms in large organizations. Sustainable
Production and Consumption, 19, 25-32.

Davis, S. (1997). Cultural Managers Management, translated by Nasser Mirsapasi and Parichehr
Motamed Gorji, Tehran: Morvarid Publications.

Delkhoshi kasmaee, A. (2006). The relationship between the three skills of managers
(perceptual humanities) of boys' high schools in Tehran and their effectiveness in terms of
related teachers. Master Thesis of Tarbiat Moallem University of Tehran.

Ebrahimzadeh, B., & Nazem, F. (2019). Identifying and compiling effective components on the
competency model of primary school principals in Tehran. Journal of Educational Leadership
and Management, 12 (4), 9-23.

Fayazi, M., & Yousefian Arani, V. (2015). The Impact of Social Impairment on Organizational
Commitment and Job Involvement. Journal of Management Studies, 24 (79), 72-47.[in Persian]
Ghadampour, E., Mottaghi Nia, M., & Garavand, H. (2015). Reliability and validity of
Collective Teacher Efficacy Belief Scale (CTEBS) in Gonabad primary schools. Educational
Innovations, 14(3), 51-68.

Ghlichlee B, Asadi Gharabaghi, M.(2016). Effect of knowledge sharing intention and
Competencies on managers’ job performance in project-based organizations, 19 (4) ,161-184
Goddard, R.D., & Goddard, Y. L. (2012). A multilevel analysis of the relationship between
Teacher and collective efficacy in urban Schools. Teaching and Teacher Education, 17(7), 807-
818.

Goodman, P. S., & Dabbish, L. A.(2011). Methodological Issues in Measuring Group
Learning. Small Group Research, 42, 379-404.

Harrison, D. A., Newman, D. A., & Roth, P. L. (2006). How Important Are Job Attitudes? Meta-
Analytic Comparisons of Integrative Behavioral Outcomes and Time Sequences. Academy of
Management Journal, 49 (2), 305-325.

Hashemi, S., Khabazi Kenari, M., Akbari, A., & Sabtei, S. (2016). Designing and Developing
a Scale of Moral Commitment Based on Kant and Levinas Thoughts, Modern Educational
Thoughts, 12 (4). 227-255.[in Persian]

Hui, L., Hang-yue, N.(2017).Chinese traditionality, job attitudes, and job performance: a study
of chinese employees. Evidence-based HRM: a global forum for empirical scholarship, 5 (2),
139-150.

Judge, T. A., Kammeyer-Mueller, J. D. (2012). Job attitudes. Annual Review of Psychology,
63, 341-367.

Keshavarz, L., Farahani, A., & Asghari, Z. (2014). Designing Relationship Model of Career
Self-efficacy and Organizational Intelligence at the ministry of youth and sports of Iran. Applied
Research in Sport Management, 2(4), 67-78.

Kim, W. G., & Brymer, R. A. (2011). The effects of ethical leadership on manager job
satisfaction, commitment, behavioral outcomes, and firm performance. International Journal of
Hospitality Management, 30(4), 1020-1026.

Lambert, E. G., Griffin, M. L., Hogan, N. L., & Kelley, T. (2015). The Ties That Bind:
Organizational Commitment and Its Effect on Correctional Orientation, Absenteeism, and
Turnover Intent. The Prison Journal, 95(1), 135-156.

lavoi, Debra E. (2007). Descriptive study of the attributes and skills needed by California
superintendents in 2020 . University of le Verne . United states-California. 30(2), 48-60.
Mazari, 1., & Khabar, K. (2014). Analyze schools' self-development needs and suggestions for
improvement. International Conference on Accounting, Management and Social and Economic
Sciences, Iran, Gilan.

Mirkamali S M, narenji sani F, alami F. (2011). Examining the relation between collective
efficiency culture and primary school teacher performance in Tehran City. TLR , 2 (1),93-108

(VIY I Eee . oisonl Cupao 13 o5 Bld, (ouidgls — cols aolialogs



e ovylie e 3Sdos b ol ileMbl g (W13 ¢ b (10,55 ¢ e sl )l Lilg,

28.

29.

30.

31.
32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42,

£

Park, J.-H., & Park, J.-H. (2017). Association among Work-Related Musculoskeletal Disorders,
Job Stress, and Job Attitude of Occupational Therapists. Occupational Therapy In Health Care,
31(1), 34-43. doi:10.1080/07380577.2016.1270482.

Peadler,J. M., Burgoyne, J. & Boydel, T. (2001). A manager gauide,s to self-development. Forth
edition london. Mc grawhill.

Rehman, W., llyas, M., & Asghar, N. (2015). Knowledge Sharing, Knowledge Management
Strategy And Performance A Knowledge Based View. Pakistan Economic and Social Review,
53 (2), 177-202.

Rezaeian, A. (2000). Management of Organizational Behavior. Tehran: Samat Publications.
Ritala, P., Henttonen, K., & Kianto, A. (2016). Knowledge sharing and individual work
performance: an empirical study of a public sector organisation. Journal of Knowledge
Management, 20(4), 749-768.

Sadeghi, R. (2017). Investigating the relationship between psychological capital and job
performance through job mediation. Master Thesis, Shahroud Branch of Azad University .[in
Persian]

Saghab Esmaeilpour, M., Abdi, K.Hosseini, M.A., & Biglarian, A. (2019). Relationship
between work ethic and job performance of administrative staff of University of Social Welfare
and Rehabilitation Sciences and affiliated centers Journal of Rehabilitation, 20 (1), 63-52.[in
Persian].

Saki, R., Sadoog, M., & Hamidi, F.(2016). Relationship between Organizational Ethics and Job
Performance of Managers. Ethics in science and Technology, 11 (1) :118-126.[in Persian]
Silvia, M., & Testa, S. (2009) A knowledge management approach to organizational
competitive advantage: Evidence from the food sector. European Management Journal, 27,
129-141.

Suteja, W., Holman, M., Wedagama, P., & Suthanaya, P. A. (2018). The influence of age and
gender of student motorcycle riders on traffic violations and accidents using a structural
equation model. MATEC Web of Conferences 195, 04015.

Taghi Zadeh, S. (2012). Developing a model for evaluating and developing organizational
capability of Shiraz University. M.Sc Thesis., Shiraz University.[in Persian].

Thompson, E. R., &Phua, F. T. T. (2012). A Brief Index of Affective Job Satisfaction. Group
& Organization Management, 37 (3), 275-307.

Turkzadeh, Ja., & Razi, E. (2017). Analyzing the Role of Organizational Cohesion in Improving
the External Image Quality of the Organization with the Mediating Role of Response to the
Environment. Second International Conference on Management and Economics Coherence in
Development, Tehran, Oswe University, Tehran University.[in Persian].

Wilson, S. D. (2010). The Relationship between Leadership and Multiple Intelligences with the
21st Century’s Higher Education Faculty Bahaudin G . Mujtaba Nova Southeastern University
University of Hawaii-West Oahu . 33(2): 50-60.

Zahedi, S. S., Asadpour, A., & Haji Nouri, K. (2011). The relationship between cybernetics and
knowledge management in the organization. Journal of Improvement and Development
Management Studies, 63, 25-1.

(VIY I Eee . oisonl Cupao 13 o5 Bld, (ouidgls — cols aolialogs



