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: Abstract

: Introduction: Teachers as influential factors in the education process have an
¢ important role in achieving the goals of the education system The purpose of this
: study was the investigating of the mediating role of job attachment in the
¢ relationship between self-efficacy and effectiveness of physical education
: teachers in Mamasani city.

: research methodology: This study was descriptive-correlational. The
. research population includes all physical education teachers in Mamasani which
: were 53 persons and according to krejcy- morgan table 48 of them selectd as
: sample by simple random sampling method. The data were collected using Job
¢ Attachment Scale (Schaufeli,2015), the Teacher Effectiveness Inventory
¢ (Tavassoli Noghabi,2011), and the Teacher Self-Efficacy Scale (Tschannen-
: Moran & Hoy, 2001). The validity of the questionnaires was formally confirmed
. using the opinion of experts and the reliability of the instruments were
: determined by calculating Cronbach's alpha coefficient which were, 0.829,
: 0.903 and 0.824, for three questionnaires respectively. In order to analyze the
: data, in addition to using descriptive statistics indicators such as mean and
: standard deviation, Pearson correlation analysis and path analysis tests were
: used to test the research hypotheses.

¢ Findings: The results of Pearson correlation test showed that there was a
: significant relationship between teachers’ self-efficacy, job attachment, and
. effectiveness. Besides, the results of the path analysis test showed that job
: attachment plays a mediating role in the relationship between self-efficacy and
. effectiveness of physical education teachers in Mamasani city.

: Conclusion: According to the mediating role of physical education teachers

: 'job attachment, it can be used to enhance their self-efficacy and thus increase

teachers' effectiveness.
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Extended Abstract

Introduction:

Physical education plays an important role in
students' health and providing a lively and healthy
environment for students, and it is also effective in
improving their physical and mental health and
preventing social and moral deviations in society.
Obviously, physical education teachers must have
the desired level of physical fitness and sports skills
and information to achieve these goals. Keshavarz et
al.(2015) state that the effectiveness of teachers
affects all levels of education and promotes students'
learning and even this effectiveness affects their
lives.

In education, achieving the set goals, which is the
learning and academic achievement of students, is of
particular importance, and teachers have a very
influential role in achieving this important
goal. Teacher effectiveness is a multidimensional
structure that includes dimensions such as:
knowledge, content, teacher education, personality
traits, active and dynamic classes, active
participation in the classroom. In today's world, a
competent and effective teacher is a teacher who can
see the necessary training in his job and achieve
professional growth, as well as gain a lot of
experience to be able to be effective in the academic
progress of students (Gravand & Abbaspoor, 2012 ).
The effectiveness of teachers is related to many
factors and examining its relationship with other
variables can have positive results for the country's
education system, including this self-efficacy and
job attachment. Self-efficacy is one of the most
important characteristics of teachers that has been
considered by researchers in recent decades. Facing
the complexities and challenges facing schools
requires teachers who have both inherent
characteristics and abilities and are competent in the
field of professional competencies and teaching
strategies to believe in these competencies to be able
to successfully perform their assigned tasks (
Snowman & McCown, 2011).

Job attachment is one of the variables that can be
created in employees, we can see positive
consequences for the organization. Job attachment is
defined as the severity of a person's psychological
assimilation to their job (Mahdad et al, 2011).
Attachment refers to the level of people's enjoyment
of what they do, and job attachment refers to the
extent to which an organization has been able to
capture the hearts and minds of its employees to
achieve strong performance in business (Haruna &
Marthandan, 2017). Employees who are strongly
attached to work seem to inevitably find their
identity and the benefits and goals of their lives
dependent on their job (Tastan, 2013).

According to the issues raised ,Improving the
effectiveness of teachers will increase students'

learning and academic ability, as well as bring them
closer to the planned goals of the education system,
and therefore examining the factors affecting the
effectiveness of teachers can help policy makers and
educational planners in the country.

In this study, we try to study the relationship
between self-efficacy and effectiveness of physical
education teachers with the mediating role of job
attachment.

Method:

This study was descriptive-correlational. To collect
information such as theoretical foundations and
research background from library studies; In order
to collect the necessary information to examine
the hypotheses and research questions, the field
method using  questionnaires. The statistical
population includes all physical education teachers
in Mamasani which were 53 persons and according
to krejcy- morgan table 48 of them selectd as sample
by simple random sampling method. The data were
collected using Job  Attachment  Scale
(Schaufeli,2015), the Teacher Effectiveness
Inventory (Tavassoli Noghabi,2011), and the
Teacher Self-Efficacy Scale (Tschannen-Moran &
Hoy, 2001) . The validity of the questionnaires were
formally confirmed using the opinion of experts and
the reliability of the instruments were determined by
calculating Cronbach's alpha coefficient which were
, 0.829, 0.903 and 0.824, for three questionnaires
respectively. In order to analyze the data, in addition
to using descriptive statistics indicators such as
mean and standard deviation, Pearson correlation
analysis and path analysis tests were used to test the
research hypotheses.

Findings:

In this research by developing a model the
relationship between teachers' self-efficacy and their
effectiveness with the mediating role of job
attachment was studied. The results of testing first 3
hypotheses by using pearson correlation coefficient
showed that:

1.There was a positive significant relationship
between teachers’ self-efficacy and effectiveness
(0.542) at level 0.01. This means that teachres self-
efficacies will positively increase their effectiveness
in educational process.

2.There was a positive significant relationship
between teachers' job attachment and their
effectiveness (0.48) at level 0.01. This means that
job attachment will positively increase their
effectiveness in educational process.

3.There was a positive significant relationship
between teachers' self-efficacy and their job
attachment (0.438) at level 0.01. this means that
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teachers' self-efficacies will positively increase their
job attachment in educational process.

4.Besides, the results of the path analysis test using
Amos Software showed that job attachment plays a
mediating role in the relationship between self-
efficacy and effectiveness of physical education
teachers in Mamasani city.

Conclusion:

According to the results, which show the mediating
and reinforcing role of job attachment in the
relationship between teachers' self-efficacy and
effectiveness, it can be concluded that any factor that
increases teachers' job attachment will be able to
increase the effectiveness of teachers both directly
and by strengthening teachers' self-efficacy.
Improving teachers classroom management,
increasing their abilities to engage students in the

learning process, and their effective use of
instructional  strategies  will  improve the
effectiveness of teachers activities, and since the
role of job attachment as an effective variable in
improving teacher self-efficacy has been identified,
if they can make the teacher so interested and
attached to his job that he can do teaching and
learning activities with dedication and use of all his
power and be fascinated by his job, they will be able
to strengthen the teacher's self-efficacies directly
and increase the effectiveness of teachers activities.
If schools can increase teachers' job attachment to
their jobs, they will have a positive effect on
improving teachers' effectiveness, both directly and
by increasing teachers' self-efficacy. Education
policymakers and planners should pay special
attention to the simultaneous effects of various
variables in their planning, including job
attachment, self-efficacy, and teacher effectiveness.
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