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4 - Core Values

5 - Agreement
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7 - Creating Change

8 - Customer Focus

9 - Organizational Learning
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L. Brown & Greene

2 - Self-Knowledge

3 - Emotional Management
4 - Altruism

5 - Inspirational Engagement
6 - Judgment

7 - Life Knowledge

8 - Life Skills

9 - Willingness to Learn

10 -Faced Validity

11 -Content Validity

12 - Construct Validity
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1 -Average Variance Extracted
2 -Cross Loadings
3 -Composite Reliability (CR)
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