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Abstract

The current research was conducted with the aim of identifying the indicators and components
of knowledge sharing in teachers based on the hyutagogy approach. The approach of the
present research is qualitative and its meta-composite method is based on the model of Irvin
et al. (2011). The research community consists of 247 graduate education articles and theses
about knowledge sharing among teachers based on the hyutagogy approach, which were
presented between the years 2007 AD and 1392 AD and 2023 AD. The research sample
includes 33 research articles that have been purposefully collected and selected based on
thematic data monitoring. The research data were collected from the qualitative analysis of
the studied documents. Based on the data analysis, the components of knowledge sharing
among teachers were classified into 5 dimensions and 47 factors based on the hyutagogy
approach. These dimensions include motivational-perceptual factors, contextual-
environmental factors, communicative-interactive factors, organizational-structural factors
and approach factors. School managers and managers of education and human resources
development in education should provide the necessary platforms for sharing employees'
knowledge while considering individual factors in the field of organizational and contextual
factors.
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Detailed abstract

Introduction

As the most important element in any educational program, the teacher, according to his/her
position, acquires valuable knowledge and experiences in the field of education, human
relations with students and interpersonal relations, effectiveness of teaching processes, how
students learn, organization and management of the educational environment. This
knowledge, which is obtained as a result of presence and activity in the educational process,
is often in the field of tacit knowledge. The axis of knowledge management at the macro level
and knowledge sharing at the micro level is based on this goal so that people who deal with
knowledge can transform tacit knowledge, which is mainly the result of the individual's real
experiences, into explicit knowledge and then transfer it to colleagues who work in almost
similar conditions in the most effective way.

On the other hand, the heutagogy approach as a self-determining learning approach can, to a
large extent, emerge and manifest itself in parallel with the process of knowledge sharing
among teachers. Hyatagogy can be considered an extension of andragogy and the
advancement of teaching techniques for learners and learners. Hyatagogy should be
considered a development in learning itself. Identifying the indicators and components of
knowledge sharing based on the hyatagogy approach provides the basis for transformation in
the professional development of teachers. Therefore, the present study was conducted with
the aim of identifying the indicators and components of knowledge sharing in teachers based
on the hyatagogy approach.

Research Methodology

The method of the present research is a meta-synthesis of studies conducted in the field of
knowledge sharing in teachers based on the heutagogy approach. The research area includes
all valid scientific articles in the field of knowledge sharing in teachers based on the heutagogy
approach. On the other hand, to provide the required information, a worksheet form designed
by the researcher was used to report and record information from primary research. Content
analysis was used in the form of categorization to examine the scientific documents and
evidence available in the field of research. The data obtained from this research were analyzed
based on thematic analysis at three basic levels, organizing and comprehensive themes. In the
present research, the five-stage meta-synthesis model of Ervin et al. (2011) was used to
analyze the findings.
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So far, many studies in different fields have sought to identify the process of knowledge
sharing and have tried to consider the main factors that inhibit or promote knowledge sharing
in various organizations and groups. What is certain is that most of the studies conducted have
sporadically stated components and indicators for knowledge sharing among teachers based
on the heutagogy approach. Therefore, in this study, we decided to summarize the findings of
the research background and examine the characteristics of the knowledge sharing pattern
among teachers based on the heutagogy approach. The results of this study provide the basis
for designing indigenous models in the field of organizational knowledge sharing among
teachers.

Findings

Based on data analysis, the components of knowledge sharing in teachers were classified into
5 dimensions and 47 factors based on the heutagogy approach. These dimensions include
motivational-cognitive factors, contextual-environmental factors, communicative-interactive
factors, organizational-structural factors, and approach factors. In the context of motivational-
cognitive factors (components such as intrinsic and individual teacher motivation, extrinsic
and organizational motivation, and teacher attitude factors towards the profession) were
identified.

Contextual-environmental factors included components such as cultural-social characteristics
and technical and technological platforms. Interactive communication factors included axes
such as facilitating face-to-face communication in schools, the possibility of virtual
communication between teachers and school administrators, and the ability to team-build and
participate in collaborative actions. Organizational-structural factors (including areas such as
organizational policy-making, structural development, management and leadership, and
organizational culture and climate) and approach factors (including areas such as self-
governance and constructivism) were organized.

Conclusion

According to the findings, school principals and managers of education and human resource
development in education should provide the necessary platforms for sharing knowledge
among employees, while considering individual factors in the context of organizational and
contextual factors. In this context, attention should be paid to creating platforms and a
structure of material rewards for teachers to create an external motivation for them to
participate in knowledge sharing courses, and measures should be taken towards building a
social culture in the field of team participation and group learning in the field of sharing
pedagogical knowledge among teachers.
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