319 Gl ;o (Fluil b g uSII Cy p oo dobidiow yy U )l

Hungarian Press Name of the Directorate of Electronic Human Resources in this country

¥ ¥ . P A\ P \ "
ST oo o Sy Glastd (0955 ¢ Qi rS eelonl ¢ (5 5 Al )

LRV

adlan S5 QB 5o g T (amiallyy Sleogas oy s Sl @l (SeisyS Sy e ke Gljlie 2l hagh Sas
QLS 51 S8 VPR (5 wdislias daz 5 b9y 1 gilwoslel 1 Gy Sl mlin (3o Ul S it (olidie oo ylb 450 ¢ iporss
($9,° Slaed Slaghy) Bk ) Sl mlie (SS9 o pae wliile ()b aias obL S 1l GUlsz g (5559 JS Sl
ol sy 5 sl (BaST Jlale Sl B2l 51 el Jlale S lo ized b ) 2 00lo dosaze ( (Shirad 5 lojlil
ElisyS Wl culyo anels (8,5 I8 oy 3y90 (e 5 1[S00 I 515 dime gl daubiions > (e (Kran I esliul b
oot Koot 4ol g <[V A lasT3ls ol aels /AP0 oo JS ¢lis,S Wl s o JARA=[ASY Lo uliions >
e ebls ZglS mosle Sy LB 53l 5l sanl ale Julos mlis g (abe osllae bl Sl /20 0=+ TAY o jae
P 2 ol 09 (2lgy Kby (e g IRen ISy deime lgy [FAV=/V Y o ulilinod 5 G (Sunen ulpd 5551
S i lpl g 0)le gllas (riwgly, Sluogas (Sladl glie (g iU Co pie Gelide (o) aSas S Gl oe oo

ol sidgh slacaadge 1o eolaiul

Sl @lie g iSUl g e o 8559 laglejl ( b )lun (guudS (slrojlg

Abstract
The purpose of the present study was to assess the normativeization of the E-HRM scale and to

investigate its psychometric properties. As part of a descriptive study, the Persian version of the
eHRM scale was administered to 269 employees of the General Directorate of Sport and Youth after
the double-translation method. The reliability of the Persian version of the Human Resources E-
Management Scale was assessed by means of internal consistency, retesting, and correlation between
sets of items. Also, the scale factor structure was evaluated by multidisciplinary correlational, content
validity, divergent, convergent, and criterion through multidisciplinary, confirmatory, and validity
factor analysis. Cronbach’s alpha coefficients ranging from 0.899- 0.962, Cronbach’s alpha
coefficients of total scale of 0.965, test-retest coefficients ranging from 0.888- 0.998, and item-rest
correlations ranging from 0.383-0.905, Content validity, divergence, convergence, and criterion
indicated good scale validity. On the whole, it can be said that the Persian version of the E-HRM scale
has good psychometric properties and is a valid tool for use in research situations.

Keywords: Normativeization, Sport Organizations, Human Resources Electronic Manageme
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