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Abstract

In today's world, managers need a new paradigm in the field of management to run organizations. The current
methods of managing organizations have lost their effectiveness. Transcendence-oriented leadership is a new
paradigm in the field of management that, as a healing elixir, reminds the managers of organizations that in order
to grow and develop, they must take steps towards creating a transcendent organization; Transcendental leadership
style is a unique type of strategic leadership that deals with leadership over oneself, leadership over others and
leadership over the organization. Self-leadership is a newly emerging field in leadership literature, while leadership
over others has been the dominant focus of leadership research. Leadership over the organization is also a new
phenomenon and refers to the leadership of non-human elements. Therefore, the aim of the current research was
to design an excellence-oriented leadership model in medical sciences universities of the country; The research
participants for the interview were 14 experts; The purposeful sampling method was snowball type and the basis
for determining the sample size was theoretical saturation. The current research method was applied in terms of
purpose and descriptive and exploratory in nature. Based on the philosophy of the research method, the current
research is classified as an interpretive paradigm. The data collection tool was semi-structured interviews with
experts; In order to find meaningful phrases and sentences from the interview text, the qualitative technique of
thematic analysis was used; In the first stage, 72 key themes were identified by combining the obtained concepts,
then in the second stage, 21 unifying themes were extracted through the identification of similarities in the
underlying structure of the key themes, and finally, by merging the structures similar to the unifying themes, these
themes were divided into 3 overarching themes. A- Leadership in oneself, B- Leadership on others and C-
Leadership on the organization were placed. Finally, suggestions were made to the medical sciences universities
of the country to improve excellence-oriented leadership.
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In today's world, organizations need a strong
leader to respond to the changing needs of
today's turbulent environment by choosing the
right leadership style for today's world, and on
the other hand, they can create a spiritual and
moral environment free of organizations by
adopting a spiritual and ethical perspective.
Today, which targets the identity and human
nature. Transcendental leadership style is a
strategic leadership that takes into account the
short-term and long-term interests of the
organization and adopts a transcendental and
spiritual point of view, and intends to restore the
identity and moral essence of the human being
and to change the organizations that have
become empty and devoid of ethics and
spirituality, and towards Spirituality guides.
Especially in Eastern and Asian countries such
as Iran, due to its rich historical and religious
history, the wuse and adoption of the
transcendental leadership style is strongly felt
and can help the survival, growth and
development  of Iranian  organizations
(especially the country's medical sciences
universities) inside the country. and accelerate
it in the international arena. Leadership styles
devoid of Western values are not compatible
with the requirements of our country (especially
the medical sciences universities of the country,
which is the cradle of this culture). Despite the
great importance of excellence-oriented
leadership style for Iranian organizations, no
study has been conducted in this field in the
country, and there are only a handful of studies
abroad; Therefore, a deep research and
experimental gap is felt in this field. The current
research aims to contribute to the theoretical
gap in this field by presenting the model of
excellence-oriented leadership, and on the other
hand, to cover the comprehensive research gap
by conducting research in this field. Therefore,
the basic question of the current research is as
follows: What is the model of excellence-
oriented leadership in the medical sciences
universities of the country?

The participants of the research were experts
and specialists in the field of management and
leadership ~ (university  professors  with
specialized  doctorates in  organizational
behavior management, human resource
management and strategic management) and
presidents of medical sciences universities; The
statistical sample of the research to interview
and identify the components, elements and
components of excellence-oriented leadership
were 14 experts and specialists in the field of
management and leadership and presidents of
medical sciences universities in the country.
The sampling method was also purposeful of
the snowball type; The basis for determining the
sample size was theoretical saturation; That is,
the matter of interviewing the experts continued
until no more new data and concepts were
obtained, and the elements and components of
transcendental leadership reached the stage of
repetition; Theoretical saturation was achieved
in the number of 14 samples.

The current research and its conceptual model
have been developed based on the qualitative
technique of thematic analysis to describe and
explain the phenomenon of transcendental
leadership. The process of collecting and
analyzing data in this method is done in a zigzag
fashion at the same time. In the current research,
the data collection continued until the research
data reached the stage of saturation and
repetition, and by adding other expressions to
the interviewee, no new meaningful sentences
were obtained in the interview text. In this
research, semi-structured interviews were
conducted with 14 experts and specialists in the
field of management and leadership (university
professors with specialized doctorates in
organizational behavior management, human
resource management, and strategic
management) and presidents of medical
sciences universities to develop a theoretical
model of excellence-oriented leadership. The
finding was implemented; Then, through the
qualitative technique of "theme analysis", three
levels of key theme, unifying theme and
pervasive theme were formed; In this research,
using the qualitative technique of theme
analysis, 72 key themes, 21 unifying themes and
3 comprehensive themes were counted: a-
leadership in oneself, b- leadership on others
and c- leadership on the organization.
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Conclusion

Managers must have critical thinking, talk about
various issues, criticize their own and others'
thoughts and mentalities, have the spirit of
searching for various issues to increase their

level of awareness, about existence. and reflect
on life in this world to understand the meaning
and meaning; And finally, improve their level
of awareness about spirituality, ethics and
excellence.
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