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Abstract

Background and obijective: Focusing on the new capabilities of human capital is one of the
important aspects of the country's food industry, which leads to differentiaton from other competitors.
The purpose of this research is to identify the capabilities of human capital in Minoo Company.

Review method: In this research, the systematic review method was used in several stages in Minoo
Company. After identifying the concepts and codes of human capital capabilities and evaluating its
validity and reliability, the initial conceptual model of the research was designed. From the 58
retrieved studies, 11 related studies were selected. At the level of analysis and presentation of the
model, Sandelovski and Barso (2006) Meta combination method was used.

Findings: The findings showed that the research model included 5 capabilities including synergistic
capabilities, environmental navigation capabilities, strategic selection capabilities, adaptability
capabilities, and rationalistic capabilities. The identified capabilities were approved by Minoo
Company's organizational experts.

Conclusion: For the distinctiveness and uniqueness of Minoo Company's human capital, it is
necessary that the identified capabilities should be taken into consideration by the managers so that
they can be several steps ahead of the country's food industry competitors in terms of human capital.
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