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Extended Abstract

Introduction

Behavioral accounting, as one of the accounting trends, is concerned with the
relationship between human behavior and the accounting system. This new branch
of accounting field has been created and growing gradually but continuously since
the fifties. Entering behavioral sciences into the field of accounting has been very
important in the growth of the profession and has brought new information to
accountants. Awareness of the relationship between people's behavior and
accounting has equipped accountants with new tools to evaluate and solve the
problems of business units. One of the important issues is the impact of behavioral
accounting components on the development of the understanding of justice and
organizational commitment which has been neglected in previous researches. In
this research, the impact of behavioral accounting components on the
development of the perception of justice and organizational commitment is
investigated.

Literature Review

Nawey and Chuah (2022) found that the most important effective factors in reports
of organizational violations is the work culture that governs the organization. They
showed that in organizations that do not provide sufficient support to employees
in front of reporting violations, employees consider disclosing the violations of
their colleagues to their own detriment. They also believe that in order to
strengthen the reporting of organizational violations, organizations should
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improve the self-confidence of employees in addition to improving organizational
mechanisms and also promote the culture of collectivism among employees.
Nouri and Parker (2020) found that a high level of commitment is associated with
a reduced rate of deliberate budget deficits. Therefore, the perceived justice of the
management control system is more reflected in the organizational commitment,
thus reducing the tendency of managers to create a deliberate deficit in the budget
and manipulate data.

Shounderz and Tanabandeh (2021) by studying the documents of one hundred top
companies according to Fortune Institute showed that social responsibility and
attracting voluntary activities of employees in the studied organizations has led to
an increase in employee motivation, development of employee skills, job
satisfaction and organizational commitment.

Raebinez (2021) has stated in his studies that organizational belonging is a
precursor or prerequisite for organizational and job commitment. In their model,
they have defined organizational affiliation as a variable that moderates
relationships between different attitudes, including work ethics, professional
commitment, and organizational commitment. From the point of view of these
researchers, the relationship between job attachment and organizational
commitment is based on social exchange theory; Because people tend to establish
mutual relations with those who benefit from them.

Research Methodology

The data required for this research were collected based on a survey. Also, the
library method was used to collect theoretical bases and study the theoretical bases
of similar researches and it was distributed among the target population in the
period of the first 6 months of 2022. The research data collection tool was a
guestionnaire. Based on this, the standard questionnaires of Niehoff and Morman
(Niehoff and Morman, 1993 and Modei et al., 1979) have been used. The
guestions of both questionnaires were arranged on a 5-point Likert scale from
completely agree to completely disagree. As much as possible, the tools used
(questionnaires) in this research are valid measures whose validity and reliability
have been confirmed in previous researches.

In this research, (Modei et al., 1979) questionnaire, which includes 12 questions
based on a 5-point Likert scale, was used. This questionnaire includes 3
dimensions of self-awareness, self-regulation, and self-motivation whose validity
has been confirmed by experts. The content of the questions is based on how much
the expectations related to the accountant's perception, the accountants' abilities,
the knowledge of the accountants and the efficiency of the accountants in front of
other companies will cause them to show the expected behaviors in the direction
of a better quality review of the statements.
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The sample size was 179 people, and in order to increase the credibility of the
research, 250 questionnaires were randomly distributed among the accountants
working in the management accounting department in the private and public
sectors, and finally, 192 questionnaires were received and became the basis of
statistical analysis.

The final analysis of the collected data has been done using structural equation
modeling method and PLS software.

Results

The content of the questions is based on how much the expectations related to the
accountant's perception, the accountants' abilities, the knowledge of the
accountants and the efficiency of the accountants in front of other companies will
cause them to show the expected behaviors in the direction of a better quality
review of the statements. Also, the reliability of this questionnaire was confirmed
based on Cronbach's alpha coefficient and it was found to be 0/82 by Ju Lin
(2014).

Index reliability, convergent validity and divergent validity were used to measure
the fit of the measurement model. After conducting confirmatory factor analysis,
the results of which are shown in Table (3), it was found that all items have a
factor loading above 0/4, average extracted variance above 0/7, and composite
reliability above 5/0, which shows the appropriateness of this criterion and the
appropriate reliability of the measurement models.

After examining the fit of the measurement models and the structural model and
having the appropriate fit of the models, the research hypotheses were examined
and tested. The results of significant coefficients for each of the hypotheses and
the standardized coefficients of the paths related to each of the hypotheses indicate
that all 3 research hypotheses are confirmed at the 95% confidence level.

Discussion and Conclusion

Based on the results of the statistical test of the first hypothesis of the research, it
was determined that behavioral accounting features have a moderating role on the
relationship between social responsibility and the principle of controllability.
Therefore, if managers of organizations are looking for rapid progress and
improvement in the organization, they must be able to make their employees
understand the existence of justice and fairness. The obtained result is
conceptually consistent with the researches of (Nawey and Chuah 2022 and
Palizvan et al., 2022).

Also, the result of the second hypothesis of the research revealed that behavioral
accounting features have a positive effect on the relationship between distributive
justice and trust in superiors. The obtained result is conceptually consistent with
the researches of (Raebinez, 2021 ; Shahabi and Rezaei, 2021).
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Also, the result of the third hypothesis of the research revealed that the
characteristics of behavioral accounting have a positive effect on the relationship
between procedural justice and the creation of a deliberate deficit in the budget.
Participation in setting goals is used as a communication tool between
subordinates and their superiors and allows subordinates to exchange and search
for information with their superiors which can improve the accuracy of data used
in the decision-making process. to improve Participating in setting goals and
objectives makes it possible for subordinates to express their opinions, actively
participate in achieving continuous improvement, and correct any inadequate
previous beliefs of their superiors, as well as meet ethical standards, so this is in
line with moral values that people have gained in the opportunity taken in setting
goals. The obtained result is consistent with the researches of Kaentei et al.,
(2021) and Ardalan et al., (2017) .

Keywords: Behavioral Accounting, Organizational Commitment, Understanding Justice.
JEL Classification: D23, M41.
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