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Flynn, F., J., & Ames, D. R. 7����8. What's good for the goose may not be as good for the gander: The benefits 

of self-monitoring for men and women in task groups and dyadic conflicts. Journal of Applied Psychology, 
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Wong, K., Fai,������	
�������� ������� ��������� ������� Understanding the emotional aspects of escalation of 

commitment: The role of negative affect. ���	
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recovery, Well Being, and Fatigue. Jo�	
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Payne, S. C. , & Webber, S.������������Effects of service provider attitudes and employment status on citizenship 

behaviors and customers' attitudes and loyalty behavior. Journal of Applied Psychology, �� ���,����-���. 
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Bainbridge, H6 T. J.� Cregan, Ch6, & Kulik, C. T. 7����8.The effect of multiple roles on caregiver stress 

outcomes. ���	
������������������������ ���, ���-���� 
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Brown, D6 J., Cober, R6 T., Kane, K., Levy, P. E., & Shalhoop, J. 7������ .Proactive personality and the 

successful job search: A field investigation with college graduates. Journal of Applied Psycholog���� ���,����-���.�
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Bartz, J. A., & %('��������� ������� Navigating the interdependence dilemma: Attachment goals and the use of 
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