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Predictors of Job Involvement among Faculty

Members of Islamic Azad University

Malek Mirhashemi, PhD
Islamic Azad University

Roudehen Branch

Abstract
A Sample of 214 full time and part-time faculty mem-
bers of five Islamic Azad Universities, selected by
multi-stage sampling method, answered the Job Involve-
ment Questionnaire (Kanungo, 1982). The results revealed
that male faculty members were significantly more invol-
ved with their jobs than the female faculty were (t = -2.891,
P < 0.01). The job involvement was higher among the fa-
culty with a) more work experience (r = 0.182, P < 0.01), and

b) higher academic rank (F =2.785, P < 0.05).

Key words: demographic, professional, job involvement,

faculty members, Islamic Azad University.
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