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London, M. (2007). Performance appraisal for groups: Models and methods for assessing group processes and outco-
mes for development and evaluation. Consulting Psychology Journal: Practice and Research, 59 (3), 175-188.
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Gravenkemper,S. (2007). Building community in organizations: Principles of engagement. Consulting Psychology

Journal: Practice and Research 59 (3), 203-208.
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Blattner, J., & Bacigalupo, A. (2007). Using emotional intelligence to develop executive leadership and team and

organizational development. Consulting Psychology Journal: Practice and Research 59 (3), 209-219.
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Foster, S. L., & Lloyd, P. J. (2007). Positive Psychology Principles Applied to Consulting Psychology at the Indi-
vidual and Group Level. Consulting Psychology Journal: Practice and Research, 59 (1), 30-40.
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Fuqua, D. R.,, & Newman, J. L. (2007). Operational dimensions for designing leadership systems. Consulting
Psychology Journal: Practice and Research, 59 (2), 102-109.
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