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Explaining the relationship between management diversity and performance of
athletes with the mediating role of perceived justice in Iranian Premier League

clubs
Abstract:
Relying on theories of social exchange and social cohesion .the aim of this study was to explain the

relationship between "management” «diversity and performance of athletes «with the mediating role
of justice in the clubs of the Iranian Football Premier League. This research was applied in terms of
purpose <based on data collection «it was descriptive-survey. The statistical population was all the
players of the teams present in the Premier Football League (N = 480) which were determined using
Cochran's formula 214 people and were selected by available sampling method. Standard
questionnaires were used to collect data. The validity and reliability of the questionnaire were
confirmed using appropriate indicators. Structural equation modeling in AMOS software was used
to analyze the data. Findings showed that diversity management and organizational justice have a
positive and significant effect on sports performance and these two variables can predict 41% of its
changes. Diversity management also affect the perceived justice. On the other hand <perceived
justice can play a mediating role in the relationship between diversity management and sports
performance «ie it can transfer some of the impact of diversity management on sports performance.

Keywords: Perceived Justice <Football Premier League <Sports Performance <Diversity
Management



