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While human resources are the most important asset of any organization and
the main factor in achieving the goals of any organization, they can also be
considered a source of risks for the organization. The aim of this study is to
prioritize the risks of human resources of the country's tax affairs
organization according to the selected criteria so that the organization has the
necessary preparation to manage and face each of these risks. This research is
applied in terms of purpose and in terms of quantitative method and the tools
used for data collection are interviews and questionnaires. First, the risks of
human resources were identified based on research and the theoretical
literature of the research, and then the risk assessment criteria were
determined with the participation of experts, managers, and experts of the
organization through interviews. Finally, they were analyzed and evaluated
by using the questionnaire tool and the application of TOPSIS Fazi software.
The findings showed that among the twenty-one risks identified in the
country's tax affairs organization, the risk of identification and registration of
taxpayers, the risk of not having perceptive skills, the risk of tax recognition
and certainty, the risk of not having effective planning, the risk of not having
technical skills, respectively, had the highest index of similarity to the ideal.
The first five priorities are the risks to human resources in the country's tax
affairs organization, and the risk of non-compliance with laws and
regulations with the lowest similarity index is the last priority. The result
showed that the prioritization of human resource risks helps the organization
to focus on the risks that have more negative consequences by adopting
effective strategies to face the risks, and while reducing the consequences of
the risks with a negative burden, from the benefits of positive uncertainty.
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Extended Abstract

Purpose

Risk management is the process of identifying, analyzing and accepting uncertainty
in important economic decisions. Usually, risk management occurs when economic
managers analyze the possibility of losses and risks of a macroeconomic issue and
try to take appropriate measures according to the goals of the organization and the
ability to bear risks. Also, risk can be measured both in absolute and relative terms.
A complete and correct understanding of different types of risk can help senior
economic managers to evaluate opportunities and costs related to the organization's
approaches. In fact, human resource risk management by determining, analyzing and
applying the necessary measures is known as a valid guarantee for the sustainable
and continuous growth of the organization. Identifying, analyzing, measuring human
resource risks and adopting strategies to face risks are the main stages of the human
resources risk management process. The aim of this study is to prioritize the risks of
human resources of the country's tax affairs organization according to the selected
criteria so that the organization has the necessary preparation to manage and face
each of these risks.

Methodology
This study is developmental-applicative because it aims to prioritize the risks of
human resources in the country's tax affairs organization, and this can be effective in
understanding the nature and effects of these risks and their effective management,
and in addition, it will expand the literature. In terms of the approach, according to
the nature of the data and the use of numbers and figures, it is quantitative research,
and from the point of view of the location of the research, it is a library and field
research, and interviews and questionnaires have been used as data collection tools.
The research has three stages, which are:

—  The first stage of identifying human resources risks,

— The second step is determining the criteria and criteria for ranking human

resources risks.

The third step is the analysis and evaluation of the organization's human resources

@ Drisks.

Finding

The risk of identifying and registering taxpayers with a similarity index of 0.58 is
the first priority of the organization that should be taken into account, the statistics
published by the authorities of the Tax Affairs Organization regarding tax evasion
show this risk. The risk of the passive nature of the human resource deputy with a
similarity index of 0.57 is the second priority of the organization, despite the fact
that many human resource management processes including recruitment,
development, evaluation, etc. are directly related to the organization's resource
development deputy, but the management and resource development deputy plays
the least role in It has its own field of work, which is certainly one of the important
reasons for the politicization of human resource strategies and the political approach
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of public administration. The third priority of the organization is the risk of tax
recognition and certainty with a similarity index of 0.55, which refers to unrealistic
tax recognition and certainty, the risk of non-alignment of managers' goals with the
goals of the organization with a similarity index of 0.54, the fourth priority of the
organization and the risk of not having technical skills with a similarity index of
0.53, the fifth risk in There is a tax agency.

Conclusion

Human resources, while having an important and essential role in realizing the
organizational goals of organizations, can also be a source of dangers and risks.
Human resource risks are one of the most important organizational risks. The
management of these risks in organizations that have more human resources and
have a lot of freedom of action and authority and whose activities are complex and
have a wide thematic and geographical scope of activity is necessary and doubly
important, because identifying, analyzing and measuring the risks of human
resources and In addition to strengthening and facilitating the realization of
organizational goals, making policies to deal with them also increases the efficiency
of human resources.
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Priorities with respect to: Combined
human resources risks HP
risk probability -243 IS
risk severity 307 I
risk treatment -as50 I

Inconsistency = 0.04
with 0 missing judgments.
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