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Abstract: Workplace democracy and psychological capital jointly provide
positive insights for organizations and can lead to improved psychological
states to improve engagement, employee energy and sense of learning, and
increase vitality in the workplace. The aim of the current research is an analysis
of organizational democracy using the hybrid method. This research is
developmental in terms of its purpose and was carried out with the qualitative
approach and Sandelowski and Barroso's Meta-Synthesis Method (2007). The
statistical sources of the research include the documentary sources of the
countries that had an organizational democracy model. It should be mentioned
that these articles were selected based on the criteria for entering the
metasynthesis process. Qualitative content analysis method was also used to
analyze the data. In this study, to identify the components of organizational
democracy, 32 codes were identified as basic themes. Among these, 28 codes
were selected as organizing themes, and finally 9 dimensions were extracted as
which shared
governance, fair organizational climate, organizational dignity, transparency,

overarching themes, are: organizational commitment,

effective relationships, culture of organizational freedom, Organizational
competitiveness and occupational justice.

Keywords: Democracy, Organizational Democracy, Meta-Synthesis Method.

Extended Abstract

Introduction

The current research emphasizes an urgent need for organizations to
move in the 21st century to foster workplace democracy and
psychological capital orientations, which prevail over the desire to act
based on humanitarian principles. Most importantly, this study explores
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the epistemology of "workplace democracy" to explain how the concept is designed and can be
used by H.R. researchers to develop people's psychological strengths in the workplace (Sharma &
Sharma, 2020). It also seeks radical alternatives to the orthodox (Sunnah) managerial hierarchy. It
contributes to the necessity of change in the general strategy of the organization encourages
organizations to cultivate a democratic structure for the development of employees' psychological
capital (Han & Garg, 2018), and provides new insights for human resource practitioners and
leaders who want to organize make flexible ones (Aromaa et al., 2020). Based on this insight, the
present study states that the concepts of "workplace democracy" and "psychological capital”
jointly provide positive insights for organizations. It can be assumed that democracy in the
workplace can lead to improved psychological conditions that can improve the participation and
energy of employees and the sense of learning and increase vitality in the work environment
(Sharma & Sharma, 2020). The results of this research and problem-solving at the individual level
can lead to the development of employees' psychological capital, and at the organizational level
and organizational field (organizational population ecology) due to the similarity and adaptation
of the organizational structure of three other main companies of the Ministry of Oil (Iranian
National Gas Company, National Company of Petrochemical Industries and National Company
of Refining and Distribution of Petroleum Products of Iran) from National Oil Company will lead
to the growth of the components of organizational democracy in the mentioned industries and at
the national level will also lead to the development of institutional trust in companies and
organizations with industrial models Management and promotion of democracy and social
participation. According to the mentioned cases and the statement of the areas, history, definitions,
different theories about this subject area, and the identification of research gaps as well as the
benefit of this area for science from different points of view, now the main problem of the research
is to identify and test the component What are the events and consequences of the research subject
in the form of an analysis that is a slice of reality?

Theoretical framework

Although there are different opinions about the definition of organizational democracy, the
common point of these definitions is the functions of fair treatment with employees, treating
people as an important value and ensuring their participation in decisions, and organizational
democracy is a cultural change that indicates an increase Productivity and value result from all
these (Bilge et al., 2020). However, only when OD is present in organizational life with all its
dimensions, it creates synergy and provides benefits for organizations. According to Gachkiel and
Tikichi, the five dimensions of OD can be listed as participation-criticism, transparency, justice,
equality and accountability (Tokay & Eyupoglu, 2018).

Psychological capital integrates positive behaviors in organizations and provides reasons for
improving employee performance. This concept is defined by indicators such as hope, self-
efficacy (efficiency), resilience (flexibility) and optimism. Also, psychological capital shares a
sense of control among employees. Additionally, psychological capital provides the possibility of
recovery (improvement) of people after various failures during the paths to reach goals and
improves the feeling of self-control in employees. Psychological capital is based on positive
psychological movement (Fathi & Zabihzad, 2019).

Methodology
It is a qualitative research method that has been done using metasynthesis. Metasynthesis is a type
of qualitative study that examines the information and findings extracted from other qualitative
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studies with a related and similar topic. As a result, the intended sample for meta-combination
consists of selected qualitative studies based on their relationship with the research question.
Metasynthesis, an integrated qualitative literature review is not the desired topic. Also, the analysis
of secondary data and primary data is not one of the selected studies, but the analysis of the
findings of these studies.

Discussion and Results

To identify and evaluate organizational democracy, first 32 codes were identified as basic themes
and these codes were placed in 28 organizing themes and then these 29 categories were identified
in the form of 9 codes as overarching themes according to the type of analysis. Which are: joint
accountability, fair organizational climate, human dignity, transparency, effective communication,
organizational freedom culture, organizational flexibility, job justice. One of the reliability
indicators of qualitative research is the evaluation of two or more documents in terms of reference
to a specific indicator. The percentage of agreement between two observers is often important in
evaluating the quality of their observations of the results. Their level of agreement is strongly
influenced by the fact that even if two observers use completely different criteria to consider the
subjects as positive or negative, we expect that they will agree at least about some participants
(and only due to luck), agree with each other. What we really want to know is how much their
consensus rate is greater than the rate that results from luck.

Conclusion

To better understand organizational democracy as a structure, it is necessary to consider
its relationship with the meaning of work. Organizational democracy is not possible
without purposeful work as a basis. Examining several of the most important historical
and conceptual perspectives helps to place organizational democracy in its place. The
importance of work for workers is historically divided into internal and external values.
The implementation of democratic processes in organizations is full of risk, but it can
bring positive economic results. By implementing organizational democracy, it is possible
to create or increase value for individuals, organizations and society. Democratic
institutions are specifically set up to support the civil, political and social rights of their
beneficiaries. Organizational democracy is realized when the organization uses the
principles of democracy to design the way of implementing its activities and designs the
work environment in such a way that it causes the flourishing and development of the
potential abilities of the employees in order to achieve the organization's goals and have a
positive effect on the society.



b A 93 9 ot 90 WS o

VOO-YVO axio — VFeY uL.m.o) ‘,A)LQ.?. o)me(a (P oaw JLm

Homepage: https://sanad.iau.ir/journal/msds

w5919 Gig 5 3 0 b Flo sl (il 5 900yt xS

(DT 315 paol pid (O ¥ LS a5 (OFF guig%o 8169 ¢ D Va13 bsles Sl

Y .
Sl >y

Oyl gl o oDl oI5 al8itils « Lingds azlg o gd e 05,5 (555 (Gazeiils L)
Oyl il o oDl of3T al8ils ¢ g ax-lg o gd e 05,8 ¢ Lioliwl Y
Oyl elts e oodlaol o3T oSzl ¢yl a5 Dlibions g pole axly o gd i ae 05,8 ¢ Lotils Y

Sln 1) e glagion Syiie j5b 4y SELEG; aleye 5,5 Jore (ol Sges 1008y
3l Sl b ot (23 Litily) (slo Comdg Sgapn i Wlgi oo 5 93 oo i)l Lag el
G B s Gl I e jo 1) bLAS g alsy sge |y 650k e 9 (LS,
i gy ol e S8 gy 3 ool b el (ol Sad 2 Ll 5l
il (T V) Sl 3 e S 513 g, 5 (5 525, b 5 ol (slnags it
el S50 s a5 el oloy0iS golin mlie Lol cimghy o le] gulie el o
S 8 b 4 895 slajlene oll  laallis (] 45 el S ilazils olejle
el o oolita] &S (glgime Jalow b, jl 5u5 Wmosls Loy dy 35 (s ailos ol
ol el Slyie 4 05 TY (Slojles ol Spo0 glaailye ololis ol aslllas cpl 5o
ol Ho g ol Gl sasms lesle cpwslae fleie 4 oS YA ol 5lasas slulis
7 o5 e oSl s 3 51 45 o 45 0 g Rl o518 el oy b s
(Slojle olezsolsl Km 3 (w1 Dlogl e ccndlads ( Slojle cuwl,S w@iYole Slojle

b clae g Slajle 6 2dB,

oS 158 gy e Flojl (w5 508 ¢ (il ) 900 1 gl (5lg

doddio
loans )3 (agee idu Zopde g (oubiw SO 50 (ol S 900 M
Rangriz & ) ceol ool bag alidee Slee 5 padlin b ppe (L9050 4 5]
ol aSly s sl (sloolys a4y dgamme Lo ¢ ol )S g0 .(Khammoui, 2021
(Zare etal., 2018) el ;T (cloylojl 5 oolyd cdnals S )0 casl S50 | il

3T i

TS alis o &9
isSe 2lsh 1 J ghunn ouum o3°
foad.makvandi@iau.ac.ir
VECY/ Q)0 A el g,
VECYNYIYY ighpdy du,b
\F-Y QLL“A} il & 6

(Gl wlp Sboles bl
g olppel dll e (SLS ol
P EERCE S D
gy Sl edliad b Glejle (ol S e
5 Cupde Sldlhe acllad oS 5108

AYONOD (DY lasly axwgs

weya>,s MSDS bl cblesl
5 oad paite clhs o LS slaled)
oo )b o Slojlo sla Kiuuls

Coly St © 2024 by the authors.

Submitted for possible open access
publication under the terms and
conditions of the Creative Commons
Attribution (cc BY) license
(https://creativecommons.org/licenses/b
y/4.0).


https://sanad.iau.ir/journal/msds
https://orcid.org/0009-0000-8382-685X
https://orcid.org/0000-0001-9778-067X
https://orcid.org/0000-0002-8621-7336
https://orcid.org/0000-0001-7951-129X
https://orcid.org/0000-0003-3320-5494

V08 hlas 5 L b ol o1 g o0litasl b o jlas sl 05 3 Al

Ol el )3 1A% ams 5l G Glejle mhaw )0 (ol Sges 4 aBle (ol (pul S ges Rl Sljlge o
yac ly il 2l was Jaw (glojle ol Sses (Harmanci & Deliceirmak, 2021) céb  yl33l
(Safare et al., 2017) s .5 o JS& ol 5 5950 (63151 92 Joo ol bl 1 g sl S35 g0

Sloleal 5 Blaal 4y a5 5,51 Clus 4 )5 bz ;0 LS  CoaSl 3 (oS b |y (ol S50 55 00
G2y sl Jlae o olaidl cuin @l coge ¢ «(RaNgriz & Khammoui, 2021) oy s z,! oS,
L3, 55l s cenl g, S boalal, s 3| Slllas (Zare et al., 2018) S5 oo (s g Aloiiune
oz wf le (Nedelko & Potocan, 2021) col oo 55 peie byylojle (g pdscold, lp olme, S5 g0
Caiuo GLS IS (s (s1,353) Slgyind (6513 (e b (503 (2555 0 aslllas 3,90 Caio Jlg0l 55 ¢ sheon]
(255 o ez ge (ST ge0 pd sla)lid; uia (Yazdani, 2017) coad 00,5 e Ly S 5 J155 aib 90 41,
O Sesys0 (25 4y a5 sty Lal g oo (LSS 85T (bl alo s Jlg5 5 (S 095 5l il jgass
fadlioe az (Sdgyad slo)lsd) iz (kb)) Glojlo ady) oS Col

O 05der wzge ol lojlus b anel G y0 ol den diliiadsn oS )Lie a5 5g oade l ' Sgeo
S 31,35 (e g (5yUa g, 45 (S hge 50 g wbl atdly (6t Jee olil 5 5SCST S ges plojle b ansl>
3 g e corizman Zlo dalyS 0929 ()] 4y S S gllaals (23STy il Sl S 500 f ol baeg S g
tloizl g Slojlo bl 635550 )0 Wl oS sl 058 s (855 Slojls slaay] 8 izl 5 (S pranal jo &5 Lt
e D31 IS D900 SO lsie 4 Slejlu sl )S'90d (o (RANGriz & Khammoui, 2021) sei 428,03,
(Erturk et al., 2016) cuils aalgs ol por 4y LSS Sy, Ceodw (55, o |,

5 e slasely (b 5o plosle 5 6318, psle Gliize 5 (lojl lalitily 51l 05958l S5 (55
ol yor a4y QLS (sl aplejlo a5 3 cnl 5l 68 190 5 (5,8ly halS s pae ((id Cone (a5 5 e
Glaloly (LSS cuie slo )lid, (gg, p asllas 35, 5l casas lagyl o a5 Woaw ) 4 Cpl 4 wsils
Fathi & Zabihzad, ) cawl blejle yo G clisly, alo e caine) ol 5 i Sl picie 51 S 0§
(2019

6552 ol JSis g alis (Cy e Sixio Ji) S Carto 1 oS e Joa 00 )ly oLyl egdle
sddy Sl Ele Cox 5l plpl cds (e ES 08 o conl Gl Bl os (St poe Joe (i ol slane oS
(8 soesbojus) (el ol (28 Sl 5 5| gals golgs (S o lsie o (Sl olSTog3l g anulssl
O s gl Gl iy SOl s 88 g o ham g )9) pedsyy Gin b o o S S0 g2
85 el 005 (g 5555) S pse3 sl Sl (55mT) (o5 sl Skl (S5 gls Sl 5555

1 John Dewey



JPe¥ liwo] SV amio oo lgz o ylosd oguw Jlo ) Jul drwg 9 Sy pito ol AL

VA e Jlo 5l co) VAYY Lo o s lze 5l J3 U g i ouls aislis 2 ol jeles can lgie cod
aloysls GloysiS g jlaiiul 5 555 L (]2l Cha (285 (F)1) porm S (6de VAV ans 25l L
.(Hasan Tash et al., 2018) scils Lzl o 1) o a8 plBd 5l as )0 Ad sgax S () 0l 05290)

S e laos g Siplon ODjgo 4 S (o jeaime |y Lol e 45T wiadtee (Y YY) gzmass o Job
ol slaglejle iy Jie canl 15350 (golys 039 S 50 3990 ylojle a5 ol Cllae ol Sls g0l ISoen
(e ps slaglojler (slajlad Jol>) ()Ll (IS o0 &0 4w 4 3l (ASCDen w20 Frly Jaoo 40 059>
Sl 5| aalss & 19) sl IS o 5 (lajler lalid IS 5 e s 45,2 (5 lrie IS
S5 b sloazy T S 5 5 o el () e it 655 283 g0 & (olipabl o 5 pleal Ll 355
Sy on (059 o) 5o lalus sl 1o gy S 1o 51) Slejle (9,0 25 LalS coge slag, cpl goles
.(Garton, 2023)

(Wgd oo Slaols (ol 579550 Lo S5 Dlgae 4y 5950l 45) SS9 )90 Dol 4 S 3 9925 9 (5l ceMie
S i Caoyan 3 Cnle i el (ke Sixk (5 foalo e JLiul 590 slo iy 5 il
o3l ot & 05 i Gludl ot 4z y oS Sl iz 995 g0 S ljieatt Cxge (Tg) ol e JoB 4 45
) I, Plie pe U5 5k a5 (S3liidly)) pasd - gble polie plo Wilgy jadz,e Jx 005 oo F S
&S Gymg> ol o lpl cudMie i ogd o yiies ol lalld i Bis ol gal ) (ks dwle B
(Mayer, 2021) aas o 1,8 gledless |y cula i)l g cllae @ asg5 o] Lol aasls

WS 0pSL A WS aie (G gedge Slllae Wy, b Sl azse )b 0 siesh e b
2 655 BLass] IS8 & lojl s3slsST 5 liiily, IS ol i anelr (2l Foles  itee (slaalllas
5 Gt 090 die) 50 odal Jomy (L8 Slidiod (o2 5l cenl 00l I8 (cuy 0 0550 1) 550 Sragh (S
Al 5 Wlosgy @, FE3 155 ules 5 (alane Juas SILol) (G, TS (il (555 oy o Kool S
Slolgiag g lblosgazme glacend ;o SlasSToged & Loy (nl plosl Coedl @ 55 (o990 055> (nl (e
(5 5 sl ool sl b ) gt LESST lo 5y 4 L 9,0 ol Alics l ATES oL 055
sl (ol T 0,b50 Bbiond g e oo Sy Slidiod M3 092 cpl yo el Jlos S B s

35,5 QLS IS Uil ale s druss rse Slyion 63,5 o o alis o 5 305 (o | ol b
e Slojlo Sl Wladl g calid 4 425 b (Slojle Sone (55095 Slojlu 039> 5 Slajle mhaw 5o
5 Yl o 5555 5 syt wlio e 25,5 lal S o S5,5) S Sl S0 ol 2555

! Powell & Dimjow
2 Max Weber


https://sanad.iau.ir/journal/msds

VPV ohiSes 5 o ol ol o1 g o0litasl b o jlas sl 05 3 Al

b salgs elinl o i

O3y dhains 3 (6,15 (Slo

SFloilw (owlS 900
a5 ailign ool Sges aplai 5l oad ai)F ondl JBlas L g ond Sgalyd war o e glojla ol Se0 pogie
Gl Sl g oyl g,y 5 51,8 G Slejle ol Sses (Van der Viet, 2019) el Lol Jl> )0 034 5l
btz sladine; aan o Ml 5 (53,5 (sol3] oaims slis | Jule g5 ¢l 5 0052 HUSHIS 28 Lo (sliso 1 iy
a S | 09,5 505 a8 canl b LSl o, 45 Waiies ) pey b 5 e, (O'Neill, 2018) ol lejls
il Slosls ol Sge0 Gams dy iz Wi e 001 YU losles Ky glaadled g bageaas 6,138 il gl o3l

(Harrison & Freeman, 2021) 54

Sl oy ()1 50 55 pee (7o) 45 (2 8 (!l btplejle o e 5 Cola sl sl aly Glojle (ool S50
B30 wlolp (Ere, 2018) cuwl oo al)l IS 5 S gz jl> jo Joud LB g o5 slagolil 5 son,
Sl il 38l gLl 5o GLSLIS 0 SOl aldl jslaie a4 (hg) (st w0 (g e 1y (Slojle (ol S9ed ¢ e
IS oS, oSl S ge0 Sim 8 S o (Eller man, 2020) ols ) 3 oolaswls yge (2o 811 drwss g (2050 dguge
5 Blasl s &5 a5 0 o Jols bl lpls i )ls S5l 650,800 5 losles Blanl pelas 5y oS
Sy or wge ,500Ss b ol 3l Jeles (Foley & Polanyi, 2021) 54 o 03,50 » 5 Ll Claal asly ¢ yloles duolie
£iS 4 Ly 0gdioo (ol Sges ady el ol rea a5 wiS lejle b anal o (Saddl 5wl el ol
ge ol lesle G L dnals 5 o8l dad ilaiadisn S Lie 45 5gy ool p Sexs (VYY) T s e
a5 Jyge,s (Martin, 2022) ol aisls g i Jos 60151 g 009 5318 500 lojle b dmals> o] a5 04 o
Ol & G QLS Ogllasls (2aSTy sl SCal S 900 1ue Slojler sloog S g ol 3l jlb, o pae g )llas g,
Sl 095 p (29 Slojlo laanl B 2l g (6 S preal )0 &S Lo 5l Coeg e (rpizmen (ZuBls walsS S92
(Dewey, 2018) sgi aid iy cloixl g glojlu alayl) 4565 2 0 Wl aS

Ol B Llilyy aslo

S o ol ) LSS 5 SKhas Sgugr Slirge g 00,5 pleal bagylosls ,o 1) Cote sla ks, clitily, aylo pus

D oo iy S she> 9 (6 pdyllasl) 6 )slob (2 T)5) cuelSoss el (yamen alaasli b psgie ol

1 Herison & Feriman
2 Martin



JFeF Gl JBD-IVY dxdo oo ylgz 0 lods oguw Sl oy sl drwsi 9 Co pto olefllao \7Y

OBl (g2liddly) ale w005 oo STAN & QLS lee yo 1) J5S el (gBliidly) le e (izmen
Iy S 055 wlaxl g 0S8 o pl,8 1) Blaal 4y o) 6o oo (b )0 alitre glocanSls 3l ey 01,80 5gug0
Fathi & Zabihzad, ) cul e sliisly, Gis p e -liily, ale pw diido oo dgage LSS 50

(2019

iz gol oy ) 103951 )dig0 5 555 50 (Slojls (ol STg00 aglior plgie b gladdllas (V- YY) ol (Kon o odly
S0 Bl sl oS0 L gie w5900 (6595 i cdxdllas ol j8aisls plodl €lajeiST L (gl y ool
Sy ooy 5 Esel pas 53 58 5l g oo azl Sl lailig @Bly b U eads aslie ()55 g0 )08
Belasi, ) o )l oglas ;55055 b LS5 coSTle g & )lis edgus ot 9 CoSUle Bl 51 4651 0090 5 59,5 50 Slojles
(2023
sbwl oyl assls ploxil € Slosle sl Sg0s wlido drwsi 5 3laion laic b slasllas (Y-TY) ol Sen 5 o]
ool pladone addle iol38l vl Slusl .l alils sezg lrans gl Cu e Slool jo )5 Joee jo ol Sg0
slazsl L (5“"‘)59"")» &9..0547 l.: YooV JLMJ B w).:-.\.a GAQlST Yo OMJ‘).Q.AS )‘ = O)J3 L ] 009 &}.05.@
Sheolaiul b€ lojlo Glibl g J5ls jo ol Sgeom Ve o F cagST o ! o pae oolST ok g 0,leis 5 € il
oot (ZBlos dlasl «sol3D) S 03 (Slojlo sl )5 500 3550 j0 ySldans du j0 0ul LA Gaes Slool Jlow
drwgl 4y e a5 Al glulld (6,50l Lss g (0955wl (iile STaal cadlads lislu oS i Sodsiun

5 AV s ol ol S00 oliin 10d (e oliin Ans? o, el b o1 osto gzt

(Ahmed & Ahmed, 2022) o oo )Lael
ol g (dad 0550l Sl SS90 lo ol Caenl g i i ) Baa b BlaaST allae SO 0SS
Ol 4 owl Sg00 yi80dy LS SIS 500 S i 45l o Hlis Ll b ol adols plel Jads
0l ylojles sloanT s o L‘B)»a 4l sl @ eanlbw ale degl (g)los S055 5 baglosle jo (Sui) S SO
hug SolSges Slejle sl Lzl Sbsl o jls dad )5 5 Lod cols) (5,5 055l jo  cwlul idi g
Glaplosle [ ynd b Cavd 5550 5 gl S b a 0g3 Blaal 4 B ojle 0B |, e85 Wl oo S 10


https://sanad.iau.ir/journal/msds

VY hias 5 o b ol o1 g o0litasl b o jlas sl 05 3 Al

Slr (SN S @y Silgi oo 5800 Hgal Sl g Ll 6l lge o0l (JSL 4 4T ol Sges
(Harmanci & Deliceirmak, 2021) soi Lo 5 gl (Saij 50 baolesls plas g 0424

il €yl Je igeel o Slosle mhhoniz Joe olbd Glsie b slasllas (VF+1) ol Kon 5 sl
Sl Jae &I L B axsls olpl e oieel 5o Slojle slasaiz Jaw (b 50 oaw (iagh ool ol
g5 S wal b 1) e [ojsel ol Jlate SBlaal glis ) s o] (slooly 5 lalao £555 0nsay 2 50 (sl it
S 5 hmatd Sla Sy £95 dal ypele 555 (Slojl JiSlo £535 sladlgia 5 (55970 oardy A3t 4 lalao
KIRCIRNUCE SPUSK PR S, IOSPPS W UGS G PONFCINN- IRV JPUE IR SN LI P S S Y [SONP RSO,
S8 ¢ pizmed i AL o ) laie a4y lady gy daore  cwdige 9 (&5 Line JoSe sl s lu gl (e
Slaiey Jolge alpie 4 Lol g 0,505, 5 saladl Ll pllss 5, 5 (19,8 1B, sl cGlojl Sin b (Lo
@ be Jalge 5 (Jbo g (Slasl olie (ool 9 (St (2 e Blge (52400 2 (SlaCudgazme Wigd oo Cgmne
Aghajanpour ) auls s el )8 o GI.A (Slojlw (69,8 alwd ez 4 i baaely ol B pee Salslas diie o
(etal., 2023

o 5o Slejle (ol S ges polie gyl s Ll plpe cou ] Slasdllhas (VYA3) (o905 5 25,
9 u.«.ﬁl.o LgL....A »9 (_gé).))ls RV )Ja.: )‘ LQ‘.J L)’“'Qs)" ) Qilools ‘nl?u‘ «‘S’L,o)l....: (5"“‘)59"00 Lg‘)}‘ (_gL....u‘) )0 (PgeE
OFpe Olye & Sudlid 5 (6 S el 3 35 05 pae (28 ) lie g gl ol bl 2 45 (05 (ctulen 05,5 )0 s,
(Rangriz & Khammoui, 2021) wois asbils ol Sge0 yole
60,8 Ban bl 5l jsS0e Lipgh waile, sl 4 « Ko 3 Sldllas  Sluil pole olfingy ylojle o oL
(ol o8 L gla asls sls lis aslllas o1 5l ol mls a5 coul cislony heosi bs, g5 Ll 5l
(& Zabihzad, 2019

OHRIF 9
N Sghailes g gug)l 3,Sasy bg S S ey 5 A5 25Sus) by Sl larug Bam il gy
losles ol Sg00 Joe a5 cad oo 58S golinl molie Lol «ingh ko] golie ol o alowl (Y- - V)
el 3325 (g1 i ol S 513 i) b ) 0555 (sla oo Lpubasl s loallie oyl o el 28 ilail
S Oldlao oS 513 (gly Hhas 5 )50 diges cdonaid ;o .l 00l oolitwl 2.5 slgizes Jdow g, 5l 50 beols

5 hol ool g angili sols Jdow g d3m5 «piomed 09 oo JuSiS ibgh g b Ll bLs )1 ululy § coeie

1 Barroso & Sandelowski



JPe¥ liwo] SV amio oo lgz o ylosd oguw Jlo ) Jul drwg 9 Sy pito ol \7¥

6[.QMMW5); iS58 ke el lvaddllas ol slaassly, fdo aSd il god 1 i Slalllae
9 o0d Jols | (rnng (6,5 Sloa Log ) a5 (S slaaalllas s 51,38 ol casitio gloanlllan Lol slaosls
o Gkl aS oo sl 1) laaidly 5l (6 ymndd oS 5 SO doaisl 5l el A &l sl 4y g ol 5SS
Co ey 3l el Giuled a5 aS e ol 5 ST, oleejly ol Stegss (Ghagh (el plie slaaisl
ggozee | 5,5 oS wiS oo Jolo | (glazes 58018 5l oolatul caispllas (5,55 alive e g0 (LA 1) (g
solizsl Y+ VA & MAXQDA ke 5 5 a8 (slgiome Juloos 51 nools by 325 (sl wuns] imla i
S o og, 51 S (Vo0 V) gag)lh g (Swsghails oy, oY+ + ) Y iz aloz 5l laimes 51 g5k yobo 4 0
a4 oaloly g, A5 can ol e 5l Jols gl dslsl jo .auS o &SIl 6 e il g cwl oS 518 Cp ais
2 (VoY) gg)l g (Swwgaile lal>pe Cidn by elaly (agh (nl Slopls 05d o0 ools 70 SUS&S

ol oad ools yLid Vo les Jloges ;0 Ul cpl a5 Cenl oS 51,8

v
arepllss JS8 & Slosl » (55950
v
cslin gie Sl 5 g
v
Ogie Oledbl zl,5l
v
S sloadl S 5 g Julod g 4o
v
v
b 5 baazily il

(Source:By author) glal> yo s Jigy (wlwlp cuS 518 el ) Hloges

o9y spaisl,
Jol al> s sl oads ooliinl Gulizd ool gy S 00l 550,505, 9 S 1S s, 5l BdeS cnl o
Lbgrpe Slool aas co el Lo 4y al> o ol sl Sledlbl slaoll 5l Ylie (5,5l aos g Gubioes Bom ol Jolis
pelosilonS 395 Slaol (o p Ny 50 1) (sontie 5 (6515 lie g9 990 Lo oS plalid ) Slojle (ol S ges @
e Jooly plesl Jlamt sleoly i gl aS ail co Slojl ol Sg00 p Jdow gaiss o) Lol Gas

1 Chenil


https://sanad.iau.ir/journal/msds

VPO olilRes 5 0lH U ol o1 gy il eoliwl b (lojlu (sl pSp00 p Aelni

009y ol Slp (Swgdaile g oyl 0,50e, b oS 18 anl B oasl Jowe Y laged jo el Glojle (owl S g0

el 00 d.j‘)‘ J.,.l?u 9 4.:).70

( )
Al c8l IS slal o oS alie Slaws Ouslis Slean pas Cle 4y 0ol o) b dlows

. l l J/

( ( )

ool Jb,e oS> S oa S Ll sleads o, clL;.A Slaws

YA vy

| ]

( ( )
adql éJLAJSoL).:u P lgizme Hai 3l oads o, P Slows

55 o

J

00l w2 milie Slaws

A

(Source:By author) ( Suwgysiuw 9 (wosl 95509, Gub oo 518 walyd (Lail Joo ¥ jloged

o293 SBJlgw palisd 1 Jgl al> 5o
ceslio Joloo 50 O )le £9,8 Sl S5 s Sl gy Slaies it oS 513 S (s
oolatwl 0,90 Slojlus (cwl Ss00 (gl Gl o3 az : d 5l SYIsw ioren «Sowl plaS Slojlu sl Sge0
6,50 ax Jolis dalllan 5,50 dlgie sloaslis TurelaS Slojle cwl Sges 3l oolawl Lol slo azli 4 $oul
adsl sl lxe V Joaz o sl onls mrlae Sl 0SH L bl | ax adlas 550 dsie sla Ll Sol

el oas Glo Lidgh oI5 e polie (ggine

(Source:By author) gslw ggzmims adgl b Lzo N Jgu

OV pue e ¥R ke b psls
Sleslaunl b glojle gl Sges p dow 51 8 (69 )lse o9y 5l eolaiwl b Slojl ol Sees y Audow s 5,50 g5
P A ) ad 9
oS S8 b, S 1,8
Voo Jlo sl 8 olidss OeS BV Jlo jloads piie Slllas Slidss ol
SO e v eSS Slidss b
- l—‘b)’.ams dod ‘5>L..9‘).:> [IPREOY
SIS 5 (559 S 518 i, anllas g,

@l Glojle (ol Sges sl (Joe a5 oo gy

ol oas

e b s o ol gl 355 5 Vlie S £




JPe¥ liwo] SV amio oo lgz o ylosd oguw Jlo ) Jul drwg 9 Sy pito ol \kdd

o pllas JSCb 4 Oleol 2 (55950 1090 Al o

Saa b é}lo 5 >y oo slaallie jo ouls jiiie OYle SCladngw (gootins 4 Sipgh als e ol jo
s Oy90 L V' Jga 1009 Shojle cwlSges Jold a5 ol eolaiul eols oL o (suldS aelS o

el 00 UL“" e Sy90 6[&0)‘5 ..\.,.15 Y Jsd.} 9 Sl 00l ool UL..M.:

(Source:By author) gz gabeo Gezims b oL .Y Jaus

ool ST o,
Scholar.google.com VSl J55 )
Wiley.com bly o L] Y
Sciencedirect.com S pls sl ols oKL Y
Scopus.com 92 g5cl f
lefpedia.com 2Rl glaimgs lidbss oKl 0

(Source:By author) gz yo oolisiw! 390 sojlguads .V Jous

eSSl e3lganls’ (02 05lguls iy,
democracy KPP |
Organizational democracy lejle (ool S50 Y
Ultracombination method S 18 s, ¥
An analysis of organizational democracy using the gy s edlital b (Slajlo (oul Sge0 p (o .
hybrid method S 5l

ol (gio Ll g gamimsr ipga al> 5o

auld gl eSS olels oS 5ly ool sloallio acgame (dubizs oS 851y ololis 5
sl ipgh Sliass oKL ¢ YeSul 565 « bils cwarsSl (oS pls uls sloosls oSGL 51 wlool (sgzine
Lg’l.e‘.) 6L®4JLM 9 JL’).C dM ws) 9 ‘9.«..7;4) GOQMS} ‘ub.«.c O 60)‘5.6 u,uLw‘).’ Yo L)"‘ o oslauw Gbl.im."b
b Wlie TV (659 qax 4 e adgl (S9omin 20,5 5kl

g9 g &S dsllae ol Jed LB coie 5 LG Gliel sl b o 5 e plxil a5 ladlas o
o Sl s o ye5 (I coaS 5l ldlas ool adS aS Sl 5 Jg .ol asalgs las e Sldlae 5l g ke
A5l g el IRl b oS a 99, 51 Gy anlllas o il Sy 5o gl glpel 5 Slalllas o lgs 550 ]
e S 5l gty ol 500l Jdod o lg e ls gllas Cud ST aST 60 lg0 LS g 0als b, e iy pai sl Lixs
o oolatwl il oo adsl Dldllas 51 SO jo awgin 9 bl YL coaS Sb5yl 6l @l lojlae Joll oS


https://sanad.iau.ir/journal/msds

VAV ollRes 5 05 U Gle= o1 gy il eoliwl b (lojlu (sl pSp00 p Aelni

oS b Olallhae 9,5 9 Cond S cenlie I b adlas jLiel (al3dl calllas o 4 ookl 5l Bas ool
R B CIS L
W0 ,8 Bd> g e né slolae U glaallae yumw 09 allas VAT Ll ool a8l oVl ol al> e ol o
B alie VY olows als o ol 4o 0l Bds lad o f 005 b gladllas aw als o 10 09 alie TO olows oS
B> alie YO olass al>yo ol j0 a5 0l Bds> g e pé Glgione b OYlae pgu a5 5l pg als e j0 1050 5

A et allie YV olaw Lol 5 s 5

(Source:By author) b yo (ol &b Gl g gmions wiulyd F Jgos

O il
Culon ‘_gl.bp.g.‘é‘)lg: e o il
o dal e Glon . .
Lol it 05, oS w ~ 9 u-“‘S).u ~ 9 ’ 99 &y Jlo g o g o laid
. ESCL AL SOV Laisly, ORI 09 o
ol gl iy U
0
. Gekil and Tikijeh
I f £ ) \ alis \
(2016)
. Harrison and
Y Y \ o f F Y
Freeman (2004)
. Teeming and
Y o \ \ F Y
Summers (2018)
f N Y f Y alis Prodhan (2010) f
A Y f Y Y alas Ronstein (2020) o
Kim and Lee
s Y \ £ f Wlas I3
(2013)
. Tuki and Apablo
4 o £ £ Y Wlas Y
(2018)
Ahmed et al.
q I o o f Wlas A
(2019)
. Markopoulos et
I \ Y \ \ Wlas q
al. (2015)
. Black et al.
q \ o \ Y P y.
(2020)
. Werderfer and
q \ Y o Y P 1
Weber (2016)
1) £ Y o Y P Darth (2002) 'Y
Aroma et al.
A Y Y Y Y P VY
(2020)
Gekyl and
s Y o \ Y alis \f
Sandegdo (2021)
Cavus and Baker
\Y Y Y Y Y alis 0
(2021)
£ o Y Y Ao Yazdani (2010) \id
Ndelko and
o \ Y \ Y alis VY
Potokan (2021)
A ¥ v v \ i Blasi et al. VA

(2023)




1P ¥ ol JAD-1VD axdo o lgz 0 )lois qogw Jlw Il drwgd 9 Co o Olefllo

\ZA

o el
c;u"l.m ‘5Ub,°.g‘|~>|)b

cawlio dazrgi oplbgy ol

9 Slaal zgo9

&y

Sl (Sl 039y ouisS i ) . . Jlogodinmg  ojled
.. N G Az Laisl ORIH 009y o
bl gy, b
IR
Harmony and
A \ A Y ¥ s Delishmak V4
(2021)
Ahmed et al.
y- v \ Y | allis
(2022)
Sharma and
Y £ i Y | allis Y
Sharma (2020)
. Ferga and Blach
# 0 \ f Y allie YY
(2020)
. Cooper and
3 v f \ | alli Yy
Besken (2020)
. Agrawal et al.
$ f Y 0 A allie Yf
(2009)
Tokai and
e Y Y Al 1 allis Yo
Ayapoglu (2018)
. Safari et al.
f 5 \ 0 ) allis \i2
(2017)
. Hahn and Karg
o Y Y Y % allis Yy
(2017)
. Sharma et al.
e | \ Y § allis YA
(2020)
A 0 f A f allis Kim (2017) Y4
. Armingeon and
v ¢ \ A Y allis
Seka (2013)
5 ¥ ) 5 Y e Bashgat and 3

Belchi (2020)

LS o 10 )l Al o

Sl 632 Gl las 050 5 2l mainl cwlsl slo asli 5 ool dalllas cdo 4 OYlie (glgizme al> o ol jo

"B yg0in S g oS gy p SSgp o Al e opl jo ol 4B S Ll 0 a8l slatagh 5 sle,ls @
Jl.o.d ‘9...7;4 L.L’u 5 9 4.').70 (_g‘fc 0 ul:;u‘ slbew! OO WLA L.L’u 5 g 4y 6‘,: Sl 00 .)Le,w..u -\Y)

6y (mizread diaits bl lgiome o g aims o l)d gl wiloas pie Yo VY Lo 5l LS a5 goliwl .o

D g ..x.gl; oo gge Al o,k leads &1l glaamsl lell cllB b oo gy sbewl ads ay sl

! Krippendorff

J.:Q;GA 0‘3)91)'.’ ‘)


https://sanad.iau.ir/journal/msds

VP4 hias 5 o b ol o1 g o0litasl b o jlas sl 05 3 Al

(Source:By author) ;) SKiwgi ol wlw! p g Al oy dib O Jouo

as Lo £ g9 O g3 &9,
Fin01 alli Gekil and Tikijeh (2016) |
Fin02 allie Harrison and Freeman (2004) Y
Fin03 allie Teeming and Summers (2018) Y
Fin04 allie Prodhan (2010) £
Fin05 allie Ronstein (2020) o
Fin06 allie Kim and Lee (2013) 4
Fin07 allie Tuki and Apablo (2018) Y
Fin08 allie Ahmed et al. (2019) A
Fin09 alie Markopoulos et al. (2015) q
Fin10 allie Black et al. (2020) ye
Finll allie Werderfer and Weber (2016) N
Finl12 allie Darth (2002) VY
Finl3 allie Aroma et al. (2020) ‘Y
Finl4 allie Gekyl and Sandegdo (2021) VE
Finl5 alie Cavus and Baker (2021) '
Finl6 allie Yazdani (2010) Vv
Finl7 allie Ndelko and Potokan (2021) VY
Finl8 allie Blasi et al. (2023) YA
Finl19 alie Harmony and Delishmak (2021) VA
Fin20 allie Ahmed et al. (2022) Y-
Fin21 alie Sharma and Sharma (2020) 3
Fin22 allie Ferga and Blach (2020) YY
Fin23 allie Cooper and Besken (2020) Yy
Fin24 allie Agrawal et al. (2009) Yf
Fin25 allie Tokai and Ayapoglu (2018) Yo
Fin26 allie Safari et al. (2017) \i2
Fin27 allis Hahn and Karg (2017) Yy
Fin28 allie Sharma et al. (2020) YA
Fin29 allie Kim (2017) Ya
Fin30 allie Armingeon and Seka (2013) Y.
Fin31 allie Bashgat and Belchi (2020) s

b el g 4 3o 1oy Al yo
YA 5 oS ol g 0 ololid 4l asliae Slsie 4 o8 TV Lozl ¢ Slojlo ol Sge0 bl s bl gl
el Glyie b as 8 LB o lagl Julo g5 4 295 b ais YA ol e 5 0185 15 oaimolojl (gomae
Sglye wiadlis o oludl culS wiVole Slojls s> o5 jie olysgenly 5 aiile a5 wad lulid 51,8



1P ¥ lao; A1V axio ool 0 jlods ogw Jlw oyl drwgi 5 Co ko Sle/lho \Ve

L 518 aeliae Jooz aslol jo . Jas cdlae ( Shojle s pducilas! ( Slojle alss golj] Kom)d s )il

A awlgs Sl BT 51 Gy sasasylejle uelie 5l oolaiul

(Source:By author) susas o jlw colino 31 oolasiw!l b 5u81,8 rolido guiudiws £ Jous

oasd3ylojlw ymobido 35158 cruoliao
o daelr & (2955l
5 il s
&yl ol als
Slosbe 2105 55 5
S e oS>
GyS panad 0 LSS S lis
Jis slo JSis ol
e Gei> AYole Slojlw 9>
oSl sl
o 4 olazel
S2035 395 |
ol Slejle culs
Sl of5T )b >
O OB coilas
S|l dy g yiws
oo 0,51

ole o )‘T

S (315 Gl

Gy olinl Ko )8 04>

Sl o) KB )8 3929

Slojle oalgm goliT Kin b

Slojlo lpe alids als

=15 ol Sg)e

Lo b gllal

J=s

b))

3,953k

slas )|

dals cdlas



https://sanad.iau.ir/journal/msds

WA ohlKas 5 ol b ler o s S o3litl b ilo s ey a0 o Ankeei

23 ol s lin s sl JK25 sl

S8 (s .
slojlo (ol5555 e [+ - ot g
A e 4 ol cuslls i a4 slazel
= Sl - ] 4.. 3
4 il : 5 Slosley> S 3 5955
i dnol R e 2 &Ysle ) plasl
I kol * + h Pl )48
alud lals el )5
bl h | T lale
il 9o See e Ol .
~ 1 T o el Pl e tes
J s Sloilu owl )5 500 R
il y A3 T ol
3,955k e e S/ P
=l ) et ! wal)AI
plasal f U salT n oy
i T laile alys .
! T wlblsl sk
¢ \"- Sya u}b)L.,

sz w533 5 pl Hga oSl

Slosle Ll e aluli rals ol sol5T
RISYPRE s ey Al SKiash o5
e b 3Lk Sy Kt 25z

I olie

(Source:By author) MAXQDA 13816 5 (29,5 (wlwlyp Glojlu w908 23yl » y50 Jolge ooy aiws .Y jlog0i

Joo )liel g (2Ll g CodnS J 08 il alo o

ol ol 3l 5 S 8 Jelos g oS adllas ol Joud BB Lol ghls wyl 0,5 o plowl a5 gladlas o
S 9 SRNGNS (il (s rlEls Jold cenmlis liel 5l jshaie &S Aegh )0 Cues (S
@ el Cox jlais air b 9o Dbl (S B bl Glaatls (Sl GaS s s pdolisl
ool pl> s 5l sl Slaslie cuaS Sbj,l 5o cdél 5 sonlive 98 o a5 BT oo yo el o5 casls
MalS (sl Lno 51 e Soanlie 5o ST i a5 3,00 5 5 S ol il s ot 4y sl L 3l ol ee e
S ool Bl BT as g ls Wl xS ooliiul Lo Soge)] 59,5 slaeld it b Cuie sln Selite
O cpwily peolys o Uadly Lo assl sl anils Ja glisl [ KooSs b (U3l 5 cdu Jds 4 Byo 5) Banses s
ol 4 ol ey g e Jole JUBI g s 5l a8 el lie 5l iy 08 ez T ks Gl ljee o5 o
LT 31,8 CariesS S5t s 3> 42 Ul Fowlive Ehlas 5 i5ge] e a5 CuiS walys Lo 4y Vil iy
iy sign ol JUBl 5 cou 55, 5l By o (a5 3l e 51 il o S5 35T o3 o (5925 @ o
sk

CoaS 93 O LU syl 5 syt 4 a5 010 0525 38155 (g S0l b 4y oo (bliil jlel calis o

58 55 Laugi CeaS 53 1l slroslail allum tomies «glel LU, aedlie ylo b pogie ol Oslis o318 5 o0

az ol 0gd oo cduzmiw 255 LI oo pb A oo hawg 38le5 ojlasl sl (6 5.8 puenal & 90 b g ongny

W S5 e a8 Sl 0ozl el sloaS o 38155 ojlal ol qeina ] JLs 4 8eS LIS cu o o a5



1P ¥ ol JAD-1VD axdo o lgz 0 )lois qogw Jlw Il drwgd 9 Co o Olefllo VY

L e LS aslos ol s & clie olislyy ailosls )13 (6565030l 50 |y Lo Lol CaoS g9 ailSlaz & )50

Sl 0als ools (L3 V- Jaaz 10 aS 04y ool gl Zainl slaas Lol onins lis oS Sl Cewd @ YA lade

(Source:By author) LIS 38195 <q yo .V Jou=

Sld S o & oybol i Sl il glas Hlado T
¥ YIF\$ " - IVAY L5 58l ol
Y Jixe 3150 Sl

S Az g Sy

el 65950 S5 Slime b ol bLs)l (5285 s o izl SO Glgie 4 Slojle (ol Sges e S0 sl
Solaus o ke 19550 iz (o1 Camd pdlSal Lie G lsie 4 aedan I g (Glosle (ol S50
A SEOLSE l S Coeal S (o S5 053 oGl 3 Slesle (oul S 00 651 B A oastde 5 Pl
Lol sl a5 dmlasles 55 SS90 (sl sl ol 00 el gt 5 (53550 (Slot) & (5
Ol b sbml s (o Slejle (ol ySge gl Lol anils oliem a4y ) (e ol s Wlg oo
bzl g (ool e 5i 3l Sty (sl Lolats | Sl S gas slaoles s asela 5 lojlos 3l (sl 35
S50 Jgol 5l lojle a5 a8 (oo lay 3w (aliin (lojlo (ol Sges iloads LSl g oelass 095 (ladisd
drwgs 5 s cge oS GlisS @ |, IS Lo 5 WS ol 093 slacilled gl g >,k (sl
S S, dnels pr inie 5 il oy s o5 Blanl 4 lejle oliws Cgz 0 B, ssill sla_sUls
ol Ll yo (VoY) 1500 5 59 GBI 5 (VoY) Slaiids 5 (cwilo)lo slo g mli b gy opl mls

anala el )3 (oul S50 g (oo dnal> daglojl & (owl S50 e (g &5 WBd 0 LS B9 (ol
IS dnd (5)15 harze wiiS SRS, b )5 (S5 01500 meader ojlal 45 Gl B digh e wsed o
JrsS 5ol )b 055 5 o) carge Glojles ol Sge0 ulls oulys (gloaisS sLol e 5 psleddle
5ok posar Ojga Slojl slaclled plowl 5l 5 0950 )10 aule s pllis )3 Ll 5l (22570500 5 QLo B
e abate (V- Y1) Slatiads 5 ilo o idgh bt b ults ol i

Gedld Jorue (o> 5 S Sl 5l Glaayd aes (Dl Sges (Lol Sy 0 ams e (LiS @l (iren
Lol oSl g od 4,5 Gleslos (T a5 lsie 4 Sl Sge0 plojls Ko 0 S8 5 aiten 355 S e
5 Sl loazil b @l cnl aiies (LSG 5 aVole (saigpd Goi> b plojle 558 5 Jitue wlil glael
el ol e (Y- YY) K00

e L] o gt 355 QSIS b S5 Lk B s oy slnl e S50 slaglesle
5550 Al a LSS cpaizmed 5,8 00 il sble 5l 5 A sl 5 4l |, iz slaces b asly o

2 0055 L ol agzg leyd g S Glapiias 4 668 55 S oo Jes oleiel gl 1y il


https://sanad.iau.ir/journal/msds

WY ohlas 5 ol b ler o s S o3litl b ilo s ey a0 o Ankeei

o g g Lo Sl S9:4r s 45 3551 00 w0l 3 1) (alp oS oo Gty Sl,Sge0 Jol 51 a5 Glojl
b aS Wiyl &S Ll sl g pien Jled o )5 oSGl S g0 sl lesle 10 068 ooy e (0 YL B
6[.@0...“4)) u_i.u‘;ﬁ.né 4ML‘> «S.) 5o “'\""‘9"(5" u“'&"ﬁ)‘ér‘“ ol.ij 4..\.’[.: \A.M}) LS“JL'M u)QS Cons A ‘6\3L.a.é‘ u)..\S )lJ 9
sl 5 0nl8 plyie ay Slosls gl Sge0 Ghmety nl 55 09500 et 6Ol] Croms &) dmalz g S ke | 09>
3 Sl S 513 g, S 5 ity sl 3 385 (s b anlhe b .8, 15 anllan 3,5 laplesb s por
shol am A dael DLl (g, g (@Llolid g Jelod 5l ol (Dbl g (o2 Slojl (ol S9e0 50 S5 Jalge
WYole glojlu g2 oS yiine CoaS o ¢ Glojlos agas 15l 0\ le a5 Slojles sl Seo gl 15158 sl (g 4
@ s clae 5 Slojle iy b, Slojle s sol3T Sim b o idu 1 Slogl e «odlads o Slojlw sl S
ﬁ.)uO] Cowd

Sl e g l5Hl 5 Slojl ol Spes )| g o olaslgiin (tagy @l & ag b
5 Sl 0)90 SO LS b olosle Jule pae bl sbiwly jo Slesle Sbbdl 64155 5 1) 1048 o &3l
S 0 Sl pl el jo iz LA o olojle s ek o (LSS sled ((Seil slacules
P Ggax Oysar Hlojle 0 085l lapiins Sbnl Y ciaay sl) 053 i 0590 (sl il 4y g 0505
¥ eoloslo )0 (hlaeygilB Som 8 Cogdr Y lojle ol pae o, Sles 5l lslal &8l sbiuly jo Slojle sl yiolen
sl # ¢ yloslu o )15 50 (LSS §e8> b Lo o oilsd o codlal B «ylgd Cole ) g pliml Cya o gl 8
2 OB sbogr lidl cuz po balad ol 5l plesle Gedsies 5 Glnae G956 slacules 5 (LB, sLad
Obeslw

ul.fd..a.my us)l..w.o

Alasls a8 lie gt oml 50 ml i s Gl 4 S0 o5 ples

&l pyls5
ol oais Glo B oy lawss adle o)l 4eS e

References

Aghajanpour, R., Bahmani Chobbostani, A., & Fathizadeh, A. (2023). The concept of establishing and
identifying the indicators of organizational democracy in public sector organizations.
Government Organizations Management Quarterly, 3(15), 27-48. [In Persian]

Ahmed, K., & Ahmed, A. (2022). The rationale and development of organizational democracy scale.
Business and Politics, 24(3), 261-276.



JFeF Gl JBD-IVY dxdo oo ylgz 0 lods oguw Sl oy sl drwsi 9 Co pto olefllao \V¥

Aromaa, E., Eriksson, P., Montonen, T., & Mills, A. (2020). Emotion as soft power in organisations.
Journal of Organizational Effectiveness: People and Performance.
https://doi.org/10.1108/JOEPP-08-2019-0085

Belasi, R. A. (2023). A preface to economic democracy. Berkeley: University of California Press.
https://www.ucpress.edu/book/9780520058774/a-preface-to-economic-democracy

Bilge, H., Barbuta-Misu, N., Zungun, D., Virlanuta, F., O., & Guven, H. (2020). Organizational
Democracy in the Private Sector: A Field Research. Sustainability, 12(8).
https://doi.org/10.3390/su12083446

Dewey, J. (2018). The later works. Carbondale. IL: Southern Illinois University Press.

Eller man, D. (2020). Workplace democracy and human development: The example of the postsocialist
transition debate. The Journal of Speculative Philosophy, 24(4), 122-135.

Erne, R. (2018). European unions: Labours quest for a transnational democracy. New York, NY: ILR
Press.

Erturk, M. A., Bartley, W., & Glaser, H. (2016). Service delivery satisfication and willingness to pay
taxes. Public Productivity and Management Review, 23, 48-67.

Fathi, N., & Zabihzad, M. (2019). Investigating the impact of organizational democracy on the
psychological capital of women in the organization (Case study: Research Institute of
Humanities and Cultural Studies). Women's Research Journal, 10(30), 71-79.
https://doi.org/10.30465/ws.2019.4838 [In Persian]

Foley, J., & Polanyi, M. (2021). Workplace democracy: Why Bother? Economic and Industrial
Democracy, 5(27), 173-191. https://doi.org/10.1177/0143831X06060595

Garton, R. A. (2023). A right to workplace democracy? A response to Robert Mayer. Review of Politics,
63, 249-253.

Han, K., & Garg, P. (2018). Workplace democracy and psychological capital: a paradigm shift in
workplace. Management Research Review, 41(9), 1088-1116. https://doi.org/10.1108/MRR-11-
2016-0267

Harmanci, N., & Deliceirmak, F. D. (2021). The Increasing Importance of Democratic Organizations in
the 21st Century: An Explorative Essay. Journal of International Business and Management.

Harrison, J. S., & Freeman, R. E. (2021). Democracy in and around organizations: Is organizational
democracy worth the effort? Academy of Management Executive, 18(3), 49 -53.

Hasan Tash, G., Azimi, M., & Zamani, M. (2018). Managerial relations between the consortium and the
Iranian oil industry, oral history of the oil industry. Tehran: Non-profit Institute of Religious
and Economic Studies, Institutional. [In Persian]

Martin, J. R. (2022). Cultural miseducation: in search of a democratic solution. New York: Teachers
College Press.

Mayer, R. (2021). Robert Dahl and the right to workplace democracy. Review of Politics, 63, 221-247.

Nedelko, Z., & Potocan, V. (2021). Sustainability of Organizations: The Contribution of Personal Values
to Democratic Leadership Behavior Focused on the Sustainability of Organizations.
Sustainability, 13(8), 1-20. https://ideas.repec.org/a/gam/jsusta/v13y2021i8p4207-
d533239.html

O’Neill, M. (2018). Three rawlsian routes towards democracy. Revue de Philosophie Economique, 8(2),
29 -55.

Rangriz, H., & Khammoui, F. (2021). Identifying and prioritizing elements of organizational democracy
in the public sector using fuzzy Delphi and network analysis process. Organizational Resource
Management Research, 10(3), 87-105. [In Persian]

Safare, A., Jahantigh, F. F., & Sarafrazi, A. (2017). The republican case for workplace democracy. Social
Theory and Practice Asian Journal of Research in Business Economics and Management, 5(2),
130-143. https://isiarticles.com/bundles/Article/pre/pdf/992

Sharma, U. C., & Sharma, S. (2020). Significance of Workplace Democracy in Generating Psychological
Capital: An Indispensable for the Contemporary Organizations. Trade and Commerce, 9(2), 396-
408.



https://sanad.iau.ir/journal/msds
https://doi.org/10.1108/JOEPP-08-2019-0085
https://www.ucpress.edu/book/9780520058774/a-preface-to-economic-democracy
https://doi.org/10.3390/su12083446
https://doi.org/10.30465/ws.2019.4838
https://doi.org/10.1177/0143831X06060595
https://doi.org/10.1108/MRR-11-2016-0267
https://doi.org/10.1108/MRR-11-2016-0267
https://ideas.repec.org/a/gam/jsusta/v13y2021i8p4207-d533239.html
https://ideas.repec.org/a/gam/jsusta/v13y2021i8p4207-d533239.html
https://isiarticles.com/bundles/Article/pre/pdf/992

WO ohylas 5 ol b sler o s S o3litl b ilo s ey a0 o Ankeei

Tokay, O., & Eyupoglu, S. Z. (2018). Employee perceptions of organisational democracy and its
influence on organisational citizenship behaviour. South African Journal of Business
Management, 49(1).

Van der Vliet, M. (2019). An alternative organizational model: Workplace democracy [Masters Thesis,
Tilburg University, Tilburg, the Netherlands.]. Department: Department of Organization and
Strategy.

Yazdani, N. (2017). Organizational democracy and organization structure link: role of strategic
leadership & environmental uncertainty. Business Review, 5(2), 51-73. [In Persian]

Zare, R., Bahmani Choubbasti, A., & Fathizadeh, A. (2018). Conceptualization and identification of
dimensions and indicators of organizational demaocracy in public sector organizations. Scientific-
research chapter of management of public organizations, 3. [In Persian]



