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Background and purpose: Today, for development, organizations should be able to adapt,
resist and have agile human resources against the challenges of their advancement. Hence
familiarity with the fundamental concepts of strategic management of agile human resources
and its development is important for organizations. The purpose of this research is to provide
a conceptual model of strategic management of agile human resources with a hybrid
approach.

Research method: In the current research, a meta-composite qualitative method was used in
order to systematically review the findings of the studies conducted in this regard. The data
collection tool was the documents available in this field in reliable scientific databases in the
period from 1999 to 2023 and included 20 studies. The method of data analysis was open
coding. In this research, 226 codes were identified and then the identified codes were
categorized and combined based on the degree of conceptual similarity.

Findings: The findings showed that the factors affecting the strategic management of agile
human resources include five dimensions of organizational factors, communication factors,
knowledge factors, cultural factors and human factors, which finally drew the research
pattern.

Conclusion: Due to their nature, human resources in organizations should have a high level
of capabilities in the field of strategic management in order to meet the long-term goals of
organizations. For this reason, it is necessary for managers to pay attention to the factors
influencing the strategic management of agile human resources.
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Introduction

In the contemporary organizational landscape, a significant trend is the transition towards the
agile paradigm, particularly within Human Resource Management (HRM) (Royotska, 2021).
Human capital is recognized as a critical organizational asset, rather than merely a cost center,
contributing to the attainment of competitive advantage (Liu and Bastinza, 2019). Agile HRM
represents an evolving framework characterized by an agile mindset, principles, and values that
facilitate the transformation of HRM processes, structures, and roles. This approach is
acknowledged as a strategic means to shift HRM away from rigid standards, regulations, and
controls towards agility, flexibility, and ongoing adaptability (Mohad et al., 2024). Consequently,
organizations face the imperative to develop and implement strategies that ensure their success
and sustainability amid dynamic and complex environmental conditions (Salah et al., 2020).

Moreover, organizations are compelled to engage in strategic management practices (Fitzpatrick
et al., 2020). Emphasizing the strategic management of human resources is crucial, as it supports
the systematic allocation of human assets and the execution of activities aligned with
organizational objectives (Asali & Beheshtifar, 2021: 157). Therefore, the necessity for focused
research in this domain is particularly salient. A strategic orientation towards HRM is essential
for organizations, and the implementation of strategic management practices for agile human
resources is a prerequisite for any organization seeking to achieve success.

Research Method

The present study employs a qualitative research design with a developmental aim. Data
collection involved the use of secondary data, specifically archival documents, which encompass
all research conducted on the topic from 1999 to 2023. The foundation for the validity of this
research is theoretical validity. To establish this, a theoretical pluralism approach was
implemented, utilizing multiple methods and sources to enhance understanding of the
phenomenon and integrate expert opinions.

Finding

In accordance with the established research methodology, this study employed the seven-step
framework proposed by Sandlovski and Barroso (2006). Step 1 involves the formulation of
research questions, which facilitates the researcher in developing a comprehensive understanding
while maintaining adherence to the research scope.

Step 2 entails a systematic review of research principles, where the researcher conducts a
thorough investigation of published articles. This includes keyword searches across titles, texts,
abstracts, and keywords of studies.

Step 3 focuses on the identification and selection of relevant articles. Initially, the researcher
assesses the relevance of identified articles concerning the research questions. To ensure this
relevance, selected articles underwent multiple reviews. Ultimately, 118 articles were identified,
from which 20 pertinent articles were analyzed. A critical assessment skills program was
employed to evaluate the methodological quality of these studies. This program comprises 10
evaluative questions that assist the researcher in determining the accuracy, validity, and
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significance of qualitative research findings. The questions address aspects such as research
objectives, methodological rationale, research design, sampling techniques, data collection
methods, reflexivity, ethical considerations, accuracy of data analysis, clarity of findings
presentation, and the overall value of the research.

Step 4: Information Extraction from Articles - Open coding was utilized due to the qualitative
nature of the data. Initially, codes were derived directly from the article text (first-order coding).
Subsequently, these extracted codes underwent further analysis to develop overarching concepts
(second-order coding), followed by an additional coding process that organized these concepts
into categories (text-code-concept-category).

Step 5: Qualitative Findings Analysis and Integration - The results from this phase serve as the
foundation for the research's final model and require meticulous integration. In this study, data
were gathered from a total of 20 selected articles employing the coding method. The code
identification process was iterative; initial reviews of the relevant literature allowed for the
extraction of fundamental and general concepts. Following this, a detailed analysis of the articles'
text facilitated the generation of new, more nuanced concepts, which prompted a further
examination of the literature to identify parallels with the extracted codes. At this stage, a total of
226 codes were recognized. The subsequent phase involved the analysis and synthesis of these
codes into composite components. During this step, the identified codes were categorized based
on their conceptual similarities. The final breakdown resulted in the classification of the
extracted codes into 23 components, which were further organized into 5 dimensions.

Step 6: Quality Control of Extracted Codes - In the evaluation of research study quality, Glynn's
Qualitative Research Assessment Tool was employed to assess the studies, incorporating a series
of questions designed to ensure the studies' validity. Furthermore, to assess the reliability of the
extracted codes, an agreement methodology was implemented between two independent coders,
alongside the initial coding conducted by the primary researcher. A secondary researcher
independently coded the same data set without prior exposure to the primary researcher's codes.
High concordance between the codes assigned by both researchers indicates substantial
agreement. The Kappa coefficient was utilized to quantify the level of agreement between the
two coders. The computed Kappa value, derived using SPSS software, was 0.852, with a
significance level of 0.000, indicating strong reliability in the extracted codes. Step 7:
Presentation - From the analysis of the extracted codes, five dimensions and twenty-three
components were delineated, pertaining to the factors influencing strategic management in agile
human resources.

Conclusion

The present research identified five factors influencing the strategic management of human
resource agility: organizational factors, which encompass organizational changes, agile
development, human resource agility, agile organizational capabilities, human resource
management, and agile strategies. The results of this investigation are consistent with the
findings reported by Asraf et al. (2022), Molt et al. (2023), McMakin and Haffernan (2021),
Igbal et al. (2020), and Janita (2021). Additionally, communication factors pertinent to agile
strategic management of human resources include work teams, agile flexible resources,
employee participation, response speed, and group decision-making. The research findings align
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with the studies conducted by Igbal et al. (2020), Alavi and Aghakhani (2023), and Panda and
Ras (2016).

Knowledge factors are critical in the strategic management of human resource agility. These
factors encompass dimensions of organizational learning, knowledgeable employees, and agile
capabilities. Ribeiro et al. (2018), Gomes (2020), Patrocco et al. (2022), Shafer et al. (2003), and
Patofathafan et al. (2023) have identified various indicators of knowledge factors in their
respective studies. Additionally, organizational culture is a significant determinant in strategic
human resource agility management. A robust organizational culture may promote commitment
to quality, collaboration, innovation, and flexibility, thereby equipping the organization to adapt
to change effectively. These findings align with the research conducted by Ajgunkar et al. (2022),
D'Souza et al. (2022), and Bhattacharya and Bhattacharya (2023).

Human factors also play an essential role in the strategic management of agile human resources,
significantly influencing the organization’s capacity for change and its preparedness to navigate a
dynamic and innovative competitive landscape. Compared to prior studies, the findings and
dimensions related to the strategic management of agile human resources highlighted in this
research are integrated into a comprehensive model. Previous works by Pereira et al. (2021),
Xing et al. (2020), McMakin and Haffernan (2021), Patofathafan et al. (2023), Igbal et al.
(2020), Ribeiro et al. (2018), Janita (2021), and Asraf et al. (2022) have presented diverse and
fragmented dimensions of strategic management for agile human resources. However, the
present study aims to synthesize these findings by proposing a micro-approach to develop the
strategic management of agile human resources, thereby enhancing the coherence of the
influencing factors.



\’

YAV =YY eg Sy S gl r /

VY (63 ¥4 Gy s e Sl Homepage: https://sanad.iau.ir/journal/thr

VEOY bl V4 ) s ek 45 5y

Py gyl VO 'CL)U)AQ-LZJQ:;A V=YV dotr Qo yles Fojyes

51 355095 b Sl il o SO F 5l S ke ogaie S9N 41

Y oW . ., . £y
#0013 piwy Loy ¢ Slgas” 019 ya
Q‘x-.\M:AJJHGAW‘JUTeg.iJ‘:M:.A})\bULQﬂJiJA n);LL;“Jj:;'i}L-\.A ‘_;;55‘_;}?&5‘: A

Q\J.:‘M.:.c))‘ 4@3&«‘ AUT ali.i}‘b Mga}ﬂ.b—l} o pde o};)l:.i}b Y

o> Wl Okl
St S35 Sl 5 palin OB Sl 35 (5 o Hle iy 03 Wl (el n g (1 0L 055 al BB § dio) Wlis £
Gloszs Coedl 31 0Ll sl OT drw 5 5 Sl sl mlin 50 51l Sy oot (o3l ootlin b UET 5) (pl 5) cil SClr 5 5 S as

.4:”\,.6.&,;,:@;;;_},;eg\%.@ulcma@;iﬂ\gﬁgdﬂpéﬁmbnﬁﬁJ_t_'}a.wl,u,yzﬁ
oosas ol 33 a3 S S pe Olllle glaasdl Ll b s eslizal oS 515 4ST By 5l sl Shagh 4o 1 GeRRT 99
1444 @h}a}l{)sﬁns&;‘ﬁha@gﬁa)’r Q.Ll)::ﬁ}n:l;,,nl‘LAn\:‘5))]‘:;)\}.1.,\4“@f)ﬂ.\;anéjc;)).pA{l)
GBS e 5 05 8 SLels S8 YYE sl e ol 55 9 3L @8 A8 Wesls o 0 gl 3 hagn Yr Jald 5 Y YT L

s S35 s (oo she 4L Oljn ol ok g Lulis

(Ll Jelse (Gl Jolge dm mty Jols Sl L] e S5l o ey SIS 36 ol g 5l OLis Leasily (aidl
e G § Sl 93 o Bl oo Sl Jalse 5 (S b alpe o2l ol e
&ﬁ\ﬂ‘ﬁﬁﬁhbif}}h%ﬁ}‘dyg&ﬂ ALkl S cabe JA}A{L&O\AJL«)}&L‘J‘GL& 1S5 domS
e S5l Sy e S 6 alse Sl (6555 (e a8l 258 el b Ol Sl kel Oolutal b 3L s, 5

2SO g 35 50 Sl Sl

Sl Sl ] s ol s ESC gl g el ¢ ! s (Sl sl 01

Who 4 bl ogw
@l oty 5 b e SaS
S sl O
S pte e
Sl gl Kl
K L S
gl wllad S 515
N o 3T s Sl

A=Yy

o
5 550 CCBY-NCA.0 a8 L Golloo 35T s 23 Sy g e ool HLSH ol o 55 40 Glate lie o) HLaml (55 oles VoY ©

(http://creativecommons.org/licenses/by/4.0/) ..

HUFSW PR

Reza.Rostamzadeh@jiau.ac.ir : ju



http://creativecommons.org/licenses/by/4.0/
mailto:Reza.Rostamzadeh@iau.ac.ir
https://sanad.iau.ir/journal/thr

SOl e i S 2] s sgiin 5550 oLipies s oS

.

A0A0

S s) S o S Sl bl o & b DLl 1 (ol 57 e 55T ol (G50l ames 5o
b 6 T 4 6 el Sl lasle e ailejle Sl 5 bl pte Sl Sl lin 23l o peain (Y07
N Tl 5 o) 350 s S Rl Sue oS (ST skl slaglyls wilen 4 e 5a ae Ol
5 68N & ol bele Ol S5 o b 5l sos o » ge Jelse 5SS Ol 4 b oS 51 Ll 60
Wiy b Sl 3,5 3 0 Sl B e T e Sl & 0Ll 5 e o S ¢ Jolse sl 3l eslice
Aol s 4 1) Glejlo anw i 5 L) 0500 Gloee (g WS 5 SO (ol g 1 els (mle e 5 Sl e L

Yy c“ﬁ@)}ﬂ) A EY

03 SLolS 5 SNy sl LolSS Jl 3 3 K s, S5 eSSl Sl s Sy e o Sl 5 Il
S5 3 S el ol pspie ol Al Sl LS i Dy e 4 3 a0 (Kan (35T Sl
Sl e Sy ke (sla 2B 5 bl oy T3 558 55 4 i o Sl &Kl (sls 2551 5 &S0l Jpool Sl
JAS 5 ol s, Ilenl 5100 533 4 Sl mlie Sy ke 5o s ) GF 15l &5 Ol & ppha ol 355 o0
Bly pl 53 (VT O, 5 Tk e) 555 o it 5 5 (6 i ollanil D3 g 4 OS5 51,8 e
sdeae Ll i 3 T Gle 5 Cudbge &S Sl Slag 5l il (ile oly 5 p sl s Olojle e aeis I S
S5l Ly ke s sge &7 iy E6 a0l sla ¢ b 5T Y OLSen 5 ToNS) el e ae sk
Olejlo (sl 1y ot T3 ols (b go 5 518 o 51 Olajlo Sokeckdly (sla (5,87 g S5 571 2l (glaponnal 50
S0 aaly e Gl 5 S go S 4 LOLjlu (gis le 5 DY o 5 ok Loy &S | g S (0 S
by oy 02 S s el (bl s T Gl 0357 AL Sl (s p8 1 ES l
55 %95 LU L e Olojle aen 155 008 dalss S8 Olojli dmn g 4 culin o) pln SRl e (S5 51

VY O 57 5 ) A8 5 s s S5 S alse s il il 5 iz

5 Sl i 0l (5505 by yarais oSy oS 3,05 Comal g OT 51 Sl b &S 351 d Sy sy S a3
2 Sl e S 51l Sy pite ST (0 $SGST il 4 o 53 Ol 4 SSRGS gl 35 50 (sl Sllab pln
(s 5 tige) LS g ASTE Olajlr (551 el b Gl bt (6351 sl O ) LSS Gl e oS5 351l Zale
Slp a1 (Y0) o 5 (e Lo 5 &Slar Sl e &5 51l Sy pite 6l ol [EIRCISALAY

! Revutska

21 ju & Bustinza
® Liu & Meyer
*Moh’d

® Salah

® Fitzpatrick



SOl e i S 2] s sgiin 5550 oLipies s oS

uouju;yﬂ(wx)’&&,:‘Ju@\t{.gﬁ@u;u%&jﬁjgu\@u‘&;t,:w\gm,uwywsﬁ
55 A okl 53 S5 sy bty 4 3 0 Sl 6l Sl S gl S e Glae gk 3BT 4
omﬁu;)l,\igw,:}é,tf;u‘éﬁ;\ig,\wo,'?,gG:t?;kgiio\};pgag\%@u\@uqﬂhgﬁb
) Higd oo Jomze 1y ghelae SN e oole Loyl s b 6,85l 5 LSl S Ghe LaOl3le 5l
OUS IS 5 525 L aS S o nlow | b gy Cllad (g 1 (gl 05 o guds ol o diled oo g (6 s Collamil o 55 5 Ol

b 35 1) Slile B 5632 B ()T 5 5 S lie Aily

dr 5 355m S OLSLE Glojle mls 5 6T s S 5 oSSl Sl e Sl Sy e 55 55 331 O e
;ﬁ‘.”d;uicu S5l 3 sy om 1y @S LB e 5 KT bl (LS Olidos 4 ST .ol a8 515
93 oS s St 5 oo Sllae (Y18 O 5 ol Y018 (o g0ln 5 $1S) Sl o3l Ol el
3 Sl e (Sl dna g 4y a5 05y ol 51 oSl ok plnil Olole 5 QLSS o ged ol 3G (S0 355
Flo b Olojle idm 31 Ol Sl 55 Spg b cnl (8,5 a5 53 5500 sk 4 Ol o (5550 slacy s
o b dms Bnp el lp e fie s Gl laale 5 mlie Olgie 415 55 OLSHI Lb b Ol 1) ol e

YN0 Fo b ) Al digs eslizul 0T 515U o 3 sl g OUT sy 5 b oy Sl e

&gﬁ,g;.;wL;u;c@u\L;,,g6\ﬁ.3)\3&\}W{Jw@u;ujj,taw,agu\@még&o,.\f
5B 5 e OT 515 der JUis 4 s Olojle plad 10 s oo sl oy Aol ST 5 oo e 0 5 3501 L 5 ol
5B T iy 5 il A 35 ST sla Clab 5 (ol ey T bl (51 6131 o gt
oot Lol ¢ s e 4 OVF Y LT) Wil Gaoes 1) ol i 51 slag 5 2l 5 Coldal Wil 3 b
S 34h o r.:a\ﬁ SL Ol drw g oS 1 a0 eleant] Sl (69,0 drw g 5 iy 4 |y 5 oldal Gl cage
%JML;\J.:j‘;egl.iji.ucéb)b.("'n‘ch&qﬁj?&é).\;{QSf-ﬁé\ir%ﬁ@@h&é})sgu‘cb
Lol 5 538 [idu i QLI 4 e Sl wlin Sy e 1505 Olosle (6,0, o Aas 0 5 (oK (Dlots
50l 6351l 351 81 W ol LV e s S 5) il s Slejle 5 (635 Colutal 4 5l 1 1 eslizal
gle b s S g5l Sals” oS sy i 1y (Sle3l Wllas 31 Slajle SISS 5 oy 4 S e

035 lae slesl 5 Wlos gy Cab ol mle 53 Cadly L3 53 LES 5 5 Lol bogos S (65 0 ool Sl

! Thongmak

2 Cao & Hamori

% Chambel

4 Brilon

® Charernnit & Treruttanaset
°F eng

" Bognanno & Melero



SOl e i S 2] s sgiin 5550 oLipies s oS

A3z Sl b (slae g oyl (V1) 05(80en 5 LgisS (YY) OLSGn 5 53 51) sl oS ol 108 a8 il 5 o
Tt S 5l ET n S e 4ty sla b G b 51 oSl (Sl 4 SGST sl 10 (Sl (e
do 5 5 0303 55 Comy 3 5m ooy Sladian) 53 1) STl (Sl s Sl mlie Sy pite e LI 5 (YY)
212 Gl gl Sy pite slao st 5 T3 b sl S5eSiler oS5 31l i 1L ol S5l gl 4 8

ST 2 AT3 5 sl Ll G5 ) (s 6 Ol sy Ll e ol e (il

23 Sl S5 5rl Gladl mlie Sy ke 5 Ul Gl mlie o ke Sl Gl mlie 3550 55 S 45T 4 4 5 L
S g ssh g sy o Sl (e ol s g 5 alan o s S (550l sla Olejl
Sl ol S0 51l Sy pile oyl 5 Sl 13y 5 0 gl 035 Cormntl 1 OT Sl bt ide 5 s Olejl 4 K 51 2l
plil 033 nl 53§30 Sl (g2 Sl a1l b g I 40 o LBL (0 Sl a DI 1 eSSl
g (sl 3,55 55 g0 S0 Gl s STl S pile . Fge Jolse o5 3 pralr adlllan 5 ool 0

sl oo SN ol pe 0SSl sl mlin &S 551l o pite o s SN 03 o Sl (ol il 25

S Sl

ot Jlom 53 L o s Ot 4 ol i B e S S0 L gl S5l Sy e
3Ol a5 3500 il S5 5 Shae 5 (6550 4 OLS IS S 5l (51530 6l OT ety b5 4 st o ggie
slass 51y Solate o i (Sl c\.:.» Copde 00 SGH S gy p Lol @;)\}hobjbﬂ Ol pke
4 Gl b S5l Sy e g cmlin p (n oS s (e Dl gte 4 s o 0L L0l Sl 3 SLudl bie Caliie
et A bl (sl it ba Sl 5 aylge (2315 ¢ Sl a1le o 457 A" o ASTE de 3l sla sl s Ol e
K& 38 B s O 2By e 05,8T S 4 sl SlaS 5 dialijyl wlin 8 LS o sl 15 55 o
S 505k S ate OS50 6 s mle it b b 4 Sl (S Wl ol b s (5,0 T 1 el
(XYY O 5 0BLS 5L) 555 48 8 i 53 OS5 by o S 2 53 ige b 4 la ite 457 sl

) Gl 5 Slas Ll 5o 035 Jlas By & Tl S5 LB or 5,055 i ¢Sl mlio K51l e
s Shes bl s ¢ Bisel OSLE Sbls,l asle ¢ Sl e 2,0 Sleosed I Glas sazms 5 a> L1

(loxﬁd]ﬁ@{n1_1.3‘)'4)}:.?66ov\.iJU\)ﬁ)éhdbjb&l}'—@jébﬁi)cﬁjQJ&)J&\L&‘.JS@W

! Autio

2 Cunha

3 Agile-based paradoxical HR
* Ananthram & Nankervis

® Pathomphatthaphan



SOl e i S 2] s sgiin 5550 oLipies s oS

ssb sl BB s lesle gl 651l 5 6K b o 3 asls s 4 Sl (S Olejle &S5 s
izl 5 S oo S a3 Olajle (51l 5 Sl bt il Slao s (0 gt b ol (50105 o8 5 calio
ool @l o ool Heslamul (Jl pl bos gl o cnlie Lg.\.:e&‘t{ﬁm@u\ Gt.a o sl 3l L;;JSJ:)\:
362515 )y Olejle S b oS gy Sl o5l osdle ol 5 Hle sl 5k S (sl e
o Gln U LB (55 Sl mle SOl Sy pe 3,055 S5 sl o)l S e Sl
DL 5 g VS dzes 580 Al Ll e Sl Sy e slae e S S 3 plesl 5 oS

Wl S e by sle Sl Sl Sl e S5l S ke 53 A o) La1 ST shailes (Y4

e (sl Ay (Sl e b s palibe Sl ¢y Collanil 187 (laaaly o(TVA) OLISen 5 Ty s @i o
SO, mls sl p Col S Sl Sl e o e Sloe sl a3 Ldiide e 35 |y LSS 5 Shes
4 el (San $Slr Sl e Sy e Slao s Bl ke s Ses 5 wlysT 5 Ly g o s Suls alex
5 L5358 5l S snS ite Lyl 5 b e e 4 (68 5 SN (6 pdy Oollanl ST L S oSS Lol s
on ) Sl e Co pite 53 $SSla 3 8055 5 (1 YO 1Kl gy S ol 65550 5 5550 08 55,0
sl ) S 5 8n (555T5 (Il & ol SHSE g e (sline 4 STl 131 Sy e les S
ple (Sl rej ol 53 & W3S U8 (Sl (sl Sl s 355 addllan 53 (Y2YF) DL 5 dago s o0

Dk o S S Sl 5 5 el 0 (Sl OIS 68 (Sl S Bl 5 Gl 5 Sl

SUSHE Glojle mmls 5 Glail mlin &SG31 ol o pite eSSl Glao g gy & (Y1) OSGn 5 0BLLS 5L
5 5L carn 5 5 (6,8 3L eoldaal S 055 4 ¢ Sl e S5l Sl (sloo s &8 515 O gl L Llaists
S AL OUS LIS (65 0 5 OLS LIS S8 lin (Ao Syl 35 Sl 5538 ol 6K b b conlize il cotlis
Sl Olgie b (g (Y0Y0) 0L 5 dasl 35 o (5 2k o 5 (655T5m dile Sl gl 55 4 i
Sl 5 oSl (Sl Sl el a5 15 (s (sla i 457 sl plowil Ll b Sy e 5 &S 51
IS5 e 528 e Wile) o el sk 5 (LT g plesl w5le) Calits (sladi b T ol

S o slgid 0T (6l 1) (s O 5 (o o

! Scholarios
2 Ribeiro
% Revutska & Marsikova



SOl e i S 2] s sgiin 5550 oLipies s oS

e 03 15 DU oy 5 s 3015 (sl el Gl e G312l Sy e s B3| (YY) 58 5 Ky
ez 1 Sl Sl e S 51l Sy ke Slae gl b (2 LEOLs 5 31351 5 (1l 48 51> 0L gl i S (o
Wl Cte Saon 03,8 oo Sty L QLSS 6l 1 g 5 LB sl &7 LS (3Ll 5 5 Ja b
1 QUSS mls y Gldl e it &Kl slaoss ST (YY) 0L 5 Tty (63 ¢ Sk &SSL oS
55 3 (68 5k el g leiedl 5 Ao e Ll mbio Sy e Sl slae gobh canlllan 1 b 3 ST g
S @olal S (Fp ) a3 s OUSLIT Jas Sulss 5 Glosle A o Ses r ate ST caslte 5,550

sl 0 0313 OLES (bl gad w51yl Sl Sl e S5 51 mal S pde b b 01> OLas (gl Olakses

(5 sl i & 1 sl S ko Sl 51 (3 ) S93 dinby ) Sz
Sl &

bl g Alsl twjjdj;ﬂi ldazal S (Y+Y¥) Qb&.ﬁjolél:liéjl.;

2 Sl Lo 5 S (5 S s 65 1 5,55T 5 (558 5 (V) Sl 55,

(5 gl 5 OS5  mban 5587 o 5> LSl el (YY) 01, Kan 5 o

OLS T, (g ludiasl 5 ¢ Jad > b Yoy 58 5 Ky

15575 S5 sl o A3y (5l e cpslibe Uil dy Oollanil (6,18 (slaasl (YA 0L, 5 5,

pole 35555k a5 5 (6,8 5L (Saas b (g Slukiadl (W) 0L 5 s s (83

SR LgLnJLw LSJ:?:L," gQLLU)\jQLﬁ){L\ tstL‘é :W‘LGuJL»JL'::»Lw n.!aﬁar.n 5‘)5 U’J__U}: (Y'Y\)ru;)}w)b)—lﬂ
J::;u'élﬂvf:hﬁ
o Sy (ot (Y97 Wy 51

qudﬁfzgjsj&a‘yﬁf}d«b;ﬁmuu (Y~\9)J|Jl§~n3bs;_m,ndT

ORI 9

6”Tc.?u,uﬁ} &S‘guuu,;f Cf 5l LM:I:J,bJ) Caabe blod Sl (lanw g Ooda b5 51 ol Y
u‘é:fu;ﬁi )‘ a)@\bufuﬁj}{ LQLAAJ\JJCMA\ W}S —&‘b{; U';‘Aj}f- rbu‘ J})Jk..»ﬂ | Lg.:‘....ﬂ‘}:: aosls
Lk o 5 (65T per S 1

! Wang & Guo

2 De Prins

% Menon & Suresh
4 Panda & Rath

® L'Hermitte



SOl e i S 2] s sgiin 5550 oLipies s oS

wuuzj)@;J,w&gﬁwluuby’aL;\ﬂW@ﬁj,«&;&,;;\;»u:w‘&;owuuop,;
Goiosd S5 35k g 536 1) Olies Anl b cpl el (53,90 Slalllas 5 (ST Slatesn b S 5 sl
o r Slp &S dalsd (S5 5 05,5 4 (ol el (Bl JLs 4 e 5 03,8 slulld |y jedscie
ebld 4 s 0T SUls 3 oS 515 oy O a0 0L Kan 5 pws ) Abl Gadows (sla i
PSS s (omlige (ST ) &5 s ol el adiy U3 ) pesgie Cmsly SSG sl 5 oSt glad i
r@g\ﬂ,)@\j\.upyfﬁgﬁyawwjuﬁjksuagc&s@udjuq)@jﬁaﬁgw
o) 02 S SR Gy Gl Gladis Ol Sl dide Sl LBl 51 G pedl S 5 5 SRR fadse Gres

el ot 45 8 0 e (V0 8) T ol 5 (S gt (sl o a6, 801 5l ¢ hag sy

Jols S lie 5 sl ol ds eslinud 42508 S lde 5 sl Pl & 4 gl (slaosls 3l ¢ tags glaesls So3135 &l
Laosls (555T5 8 ool ol 03 2895 £ 3 90 e} 53 (G030 5 (23 51 oel) 48,8 S0 sla 2 g5y ST
Asles G5 457 555 o o gumen Lrosls Olyie 4 4808 (sla 2ngs e oS 5155 53 ol g jme 3 gl Lo &
S5l St o 9 45,5 plonil Gl sy 4l ol (Bas5 ol LT ameler Dol 0 s aiLiae o
Sl Al ¥ s 75 4 ol G yad laoSaadST alal 5y sl Sedbl GlaolSSl s oSl Sl e

L gy VoYY 51888 ladle Slej o3l 55 bae3lsudS cods 2z SVe (6 souier

Bojlauls” § Sledb! slaolSl ¥ Jsuo

Bo3lguls” owyld Jolxe o 5lguals” Sholsl
SENL!
Sl Sl e &K 51l Sy e Adgile strategic management of human resources SCOPUS
s Sl Strategic Management of Human Resources Web of

g P | Agility Science

Sl [Human resource agility (WOS)

Human resources management Google

Ll 6,8 Sl o .
Sl 5 Sy Human resource agility strategies Scholar
Sl 538 Sl s 31 )

235 ol sl Sls el oS sla a5 slize ST sl tas 5o sl s ol & oK 12l § (2190
4 ¢SS ol 68 gl s a5l eslimal b g L 2SS Sla,Saly 50T & olaws 1 53 5 2l
S U 4 48 Gime s 0dhe i3y Ll bl 6 s eslinul Olawasete i 5 )8 5 oy g &S )5
03 Jol> lresls 5 sl CNME LS ST 5 5l slaus” 5 Cﬁb\ O9b |y o2 Olea jiis (st 03 S C-L,\é\ ad ol

1
Cardoso
2 Sandelowski & Barroso

AR




SOl e i S 2] s sgiin 5550 oLipies s oS

S Goge 53 A dwls LS oo QL@)JJV?E.:L@TLSLAS;QUKS oo m9s s jle &S5 LB
Sl Sl bl oS Ol ST Aas o 0L 1) SHEUST 55 nl o VU 3315 Al &35 om 4y Bome 55 ol (ladST
B+ om L o s s 8 bl el (gm0 258 (LIS 4 a8 LIS 0 5a 3T 51 10807 55w 33195 Ol jee o
3 B 5 e sl 5 315 pude sline 4 =) 5 OLMEUS o JolS 3315 (sme 4 OT 3 +) e 48 S o i )

by sl

.

ol 3500 O 4 T e 5 Lo Glaadly sl 1 5 4 K )3 Ll Slalllae (3l a5 LSS (612 S 518
Sl ol 5t ol (555 058 a3 b oS 515 000 (S T Gree Bl 5 i 5 (S Slallae 4 )
b3 33030 0n (ool 5 Aot (lalatal 5 Sl gdge (a2ST 4 il (AST slajhass oS 5 G b 101 Kaas,
03 s (old by gl 03 355T e sz s ) (Sles 28 5 el s s e <1 1) b IS ha s ol

A o3laal (Y00 8) gyl 5 (S gl glalm o Cain gy 5l Gaied o)

gl s ;@lww@&i@jk@d‘u)}? Sadlsm @b -t sladije @bl s dl

ki ol SR ss ol

SRIF hol S sy g B 505k T Jou

9 Sy A
Sl Gl mlin G5l Sy ke 0 by Dol 3 e alie 5 Ll claadl 3o ol Lokt (8 zwz)What

Sl Sl ple 51l Sy e sl ze 5 Jalge lold 5 5 4 e T 5> & Calibe SV (andllas 55 50 4nsl>-) WhO

el ol 4:5-‘3‘).;

sladsae ol iy ates (eali Jss (ouls” SIS gyl Salasl wlols GUT o5l oy (J}J‘;J‘S?)HOW
bl o codds oLl
©3Oe Y YY 61448 sladle o 59 g0 LUT alS” (Sl s sd=e)When

):oﬁﬂwdbd@éwthwjjb@ﬂh;kbr@\);—&jkdy\w(%w)j:ps41>J.a
U&A)}:Jﬁjgwgﬁ)wca& (e cQ\}LG S o L;':’.Jl’)‘ \.Aaj\).,\.:.lf IS .Jj‘:_ﬁ@dl'&wéhc\l?w
Lo ipds slaylae .@;Q)y ngdeﬂijq-dﬁqjs ol oL osls LghaKi\iw)de?\.\q- RSP

Lds OBl O J gt 5o bade Culd G Zag s sladlie pomes AS Gl B gl Sle Y 5y pke

VY



SOl e i S 2] s sgiin 5550 oLipies s oS

P93 PE 53 DWlie 3y pie 9 oy Sk £ Jouer

Py e Slaxo 2y Slaxo & sk
el Sladllas oS Sl llas Slidss Ol
Fob ol Sl Dlides 202351999 Jlu jledis Jize Sladss Sladss Ol )
e Ol et Sl sleKL S claolL 5 b i s edd Oly gladllis Slallas SLzel
Sl Gt e
Ao JolS 0 4y g s pike od Sl s Lol e 4 (o s 4y (g >
a-\.ia;l.i:‘;)‘}»ﬁjré ;1}1.‘\#}3;}&&‘}03&;]#;@{‘)‘;60\&\ A:JLEAC}J}A

Sily Gl mlio S 51 2

domo 3 Blio Sl 81,3 b Bdlome Cw a3 0 J9i>

Sy Alxo
\ Business Horizons
£ Human Resource Management Review
\ IEEE Engineering Management Review
¥ EEE Transactions on Engineering Management
\ International Business Review
Y International Journal of Organizational Analysis
\ International Journal of Productivity and Performance Management
\ International Journal of Project Management
\ Journal of International Management
Y Journal of Manufacturing Technology Management
\ Journal of Organizational Effectiveness
\ Organizational Dynamics
\ Review of Managerial Science
\ Technological Forecasting and Social Change

ol I3 9 S Wil AT o y@d 1 S
sl ol pb
\ 5th International Conference on Indonesian Social and Political Enquiries

:)}A)Lui.a\.q-ux’;.nL;LAALEA&MJAAJ'\MQMJJJEAMngﬁjﬁdhﬁbwuoﬁuli

23 B 3y (s sd Gase Sl i s bl 55 oS Ll 1 gsliw sl e s Al e Oil):..\;:é;)\} )b

VY



SOl e i S 2] s sgiin 5550 oLipies s oS

Ssn o 30y o plal 55 pl Gl a3 S g B s 350 S 1R 1 s SV e
b oS mbie g sddlie sl 5,8 o i 5n 1) bedlie (CuiS) 5 1] goen clolSan O] g2 il ilius (gla ol
e Yo Culgs 53 o 3 e 5 i VWA S35 515 oy 3590 iy S 53 e3lizl (gl o7 SVUe (glimal 4y 13
o5 ol okt adtie V Jgd b Gille SV hadh pde bog By slasbae (3 15 Lo 5 55e pte

el ok 03,51 Y S 53 anl ol el dllas o U 2

P I 00 Blis pdy puas b g pdy Slaskwe Y Jsur

Sy poe sle P2y sse B luse
allln g gb g0 b Lo 0 o o sle wllln g pb g0 b L o sle SV Ol e
wallan g 550 b Lo o b (Slrot S aallan g 5 50 b Lo o Slrod S oS gl somn kS
wlllas ¢ b g0 b Lo 0 8 (5] e adlllan § 35 50 b Lo 1o (5 e O Sl sme kS
Yol ol Ol Yo 3l VL Ol adlle mli By, oS

Vo ol el ol s slizal Sl b5 Ooles anlp Sl bnaddllas 2l gy kS s T s S bl
2 Vg ol ST et |y Guis S laanlllas Coenl 5 lael (255 B ST e $SGST Ghee 40 45T Sl g
w&&;‘ aosls ‘_g))T C«} cd)‘)j 43},«.; u.:aj) c&b‘g}." CJL 4‘);}) éb.'.ﬂ ‘U;"A}}.’. J\M‘ :u\.;)b ;Ja} j,’.j J)‘jﬁ
9 UAQLL Jﬁ:))) cﬂ\) Ql:; aosls J:l>r.73 4.1_):»5 WYY cé)&:—\ OlaIlas c(olf.LS JJJ-I) L;bu Abb) 6}:‘1
Sl 3 6 e 5 a3 (08 SLtel S by 51 PS4 Sty ale e ol 5o il SR )
(51 268 G Slasl Gl powl & 1) ldlie a Llg o Kt 80 s, @ilael 00 ulide ulal .S
903 gad ;.,.‘.SY“ 2 ileel clae Y slaws Al BABLEE P sdlis C}*’-"‘}‘u&"ﬁ&.‘)" LS Code ol

A3 8 Dol G Al

ob‘b&u\ywbyuﬁd|qﬂﬁl§)@J)_’,cLgUAJLAj}i&Lﬂu‘)\M—QYL&.&Q\&W‘C\W‘C)L@J:%JA
3 claesls B3 (&S H5 4 Azen A4S slaesls g Sl baesls ol ply s 8 8 s g 4 o Sl (sl
sl esls a5 gy 514 latass s b, 1S US Uyl d e b 1ads SMEUS g5 oal s ol Sl s I8 S
J;Wj(dj‘dﬁ&)‘u\.?u\f)bf'hdeclfﬁ,w‘duﬁdﬁjluﬁcgﬂu\fd{ak&d‘)a@‘chw@oJW‘
@J.aLg)\.:\fv\f) M)@Jgo:‘)mﬁuﬂgJJ:.?LSGQ)ﬂé;ﬁ.}é}‘f-ﬁT)u\?bﬁO&C‘ﬁmﬂ‘éhﬁd‘&j‘)
(A 3in = p ggin =S = 20) 355 Jool ladl s b 3,8 oo &) g (6 505 NS S 55 unlin (555 2 Zulgs 53 5 (pso

W ok SHIA g )3 6K 0 i ol e 4 0 ] St (Sl 1 5

¢



Sl el prlin I 2] C ke o g 555 2L ps s S

G 5] ool b oad il VLo olass
Sl ple So1 ] o pae aiey jo (IS
Sl
Scopus, WOS, Google Scholar }
(n=118) Lass) OBy 09> Cde 4y 00l S, Yl sloss
5 &lules (SB5L iy pae e Ho YL
> (595 5L 5,50 dlazil
' (n=59)
oo Jbyt sla gy JS
(n=59) L) iagh go cde 4y o o, cYlis slass
> (2l Sl (5590 5 93
v (n=13)
ol gy sB03lg g 00 S S
(n=46)
03190l Jlasl cde 4y 0l o, Yo olass
Ll
v (n=16)
gl glaallie J5 slass
(n=30)
S A e pie 4 oad 8, SVl slaws
> o Sledlol s Ly Jls
(n=10)
A
sl slaallie JS sluss
(n=20)

ilio DY o DBl (Sl 9 g @B ) IS8

CE3 Ll ddl S SIS Al e o el LS &l e ) - (AT laaBl S5 o 4 ey dl e
Wbls 285 T oS 5 03 il s sasie Jbed 4 s 218 6 Gl e o8l Sl 3 p el ol
Syt IS Slulis Aol b s 8 55575 8 IS A 0 0d 4 Ciue Jlis Yo gommn 3l Wosls tags ol s

-L-L&C‘ﬁ.«w‘QSK}@}‘rtﬁuﬁ‘t'}ap}ﬁQ%le}jb‘w\b‘gwd‘ﬂ‘Jyﬁj}u)

23 okd ke SlauS slae b o anr o Slst 4 K05 b 3 i 5 ik poalie bl 5 bl (e folond e
5SS o 4 gdm d e 533 8 Slulid USTYYS sl dd e ol 53 558 o G 55 Slosl s ladllis
5 S 4t asgie Ali5 Ol pelul pods olulis gladS rLf ol 93 s s, baddse LIB s ST Gl
O I 53 6 VL o 3 s glalis (laad o 5 4l g0 Y I 3 ok ] szl oS o oyl 3 s S 3

el o daT Q d)J} BL QT @lﬁb RN S 4.3*’4 ey

yo



Sl (il plio I il oy s e 555

e3lj pieey 5 S

o g il (SN § iz SBU1g 3 (Sluigei A Jous

> Pl oS
o sl Ol
g
Sk ar 5
OUSHIS Sy ke 53 g Sy 5 Gl
Oliabsl pe Jss
Ly Cdld foee
03T 5 5 oSl
Sl s 635 b s
Sdoee (aiS SUls
Olojlr s371 2l (5 8550
L3S0,
Lo 55 o o Sl e
s b 5 ok dgs b pslibe 5,8 50
LS 5 oK b s
3l Sl e 6,50k
Slile g b5t
Lo b 4 Sldg Jibs

e Sl

Bl N

O s Jo 5 a2

e 01 S

Sl Slesenss 53 by ) Ken
Fls sy sl

sl Al 5 3 sl gy s5leaz
besls (e slisl 5 (jluosleT

Joe o A s

! Mclver

e
obLLs S5
Q\)@;

(Y2 YY)

9 dax|
O,
(Y+¥)

s

O\)KAA

(YN

i g

Sy Sl 3> o e 955 Bl 4 9Kl Al gl ke 5 Ko
5 Lk 6l Lol 15 (l 0t 2l il ane s 5 ()65l o
Oollanil s 4 s Sog) opl S o AW Lt g3l Ll 5 L o,6 50
Gl o T 5 a8 o A6 O, e 3 (0 Sl 5 BLll sy
Jor 65 e g ol S o g 8y Olanll Sy 5B 5 Ol g J S
563 B sl 5 5 S 5l OS5y 55 L oS S o loml b gy Sl

R L ] B) &S;LAJ.L»'

4 0l Gl 68050 b s 1S U1y Ol e 4 SOl (Sl
5 Dol 0k g 85 ()l 5 5 S a3 e DR L Ly (Sle g
x4y e polan S 5 S Laa 53 gLy 5 S i ol ol
S b 5 g bpslte 80 1y Glabs Olse 4 (Sl 03530555
bt Kb b5 o oSl STl 5180 oS il ks )l
Dl ah 56250k S5 DldS 3550 55 Lo 4 cas Gl L Dl b
S5 ol Dk 4 a5 L) OS5 DLk e 5 355 e 00 S
Slpd ool OT 51l 5 Gljle gt GLT5L L Oljen. oo
Dol Sl b & 1y ool Sy Ol o Sl D) 4 e
S s

Sl K Olge 4 15 O 5 bl axbls oid (6l (5 patme (S3LT L O 5L
Sl O ag s a OIE e anes les s setes
sbul Sl by Sy 4 8 Sl Slosle 0Ll8 5 el o) Kdows cledbl
T o len Slejle OB WS sl ol 3250 dalsd o e
o sl (1) il dlo e oty Jold oSSl ST (530 oo 5 45 a5
5 GileesleT (1) cobimul 5 i by S,y @lwanr LSS () ¢ fils
Sl gl Soales 3 gy cpkir 51 oeslizel (F) claesls  omiwlasl

1



SOl e i S 2] s sgiin 5550 oLipies s oS

S P19 59 30 oad lulid Sl g b alge A Jau

e > il o o o Poge
OSes 5 DT s Gl s i cpsle i e Slejle $Ka b i o Sl (5,5 I Sl s

s Al (YY) (5 Salaasy 53 Dl syl sladnl By 6,8 (R 23 Ol s sl

) 0K ek sl ek Cu e (Sl aneg OIS 5K 5 Lible

LKes 5 s Sl 6 Collanil

3 oS S 1) Glal el (@Sl gl Sl mbe 55Ul @Sl (s5luosly Sl a5

TG OB L Sl Sl el s Sl Sl e sla sl (Sl

(YD) oL 23 il 355 (S0l iy Bllanl s o521 S5 5 oSSl sl 4

Oes 5 Tl Sl a2 5
s e (YY) Sl el 5 a6l O eSSl Ll e bl il
(Y4 YY) SEET g byl 5l eslinel SOl S gy, SOl Slojle glagdils Sl gl
OL8as 5 ° uamsls (Sl mlin Julos ana g cplin (5 5l ollan] WSl e eSS E\
- 2
5 sws  «(1444) Sl gl bkl 5 &
(Y YY) RIFCOw el ikl 5 O lediaily Sl Sljle bt s sl s 3 é:
Wil 5 (MY 28y saly g sbishely b sbigtly bl oSl bl \:,: I3
YY) Sl e s Olsle LUl Sljle g olans! ple s pdolanl & (g\
e b v
5 oSl gl srag (Gl bl S5l (Sl b Sla g e ke {
(Sl e s Slas Gl (Sll mlis ($3letiadl 5 (Gludl mlia Mo Sl :

(Sl gl a3 5 61 e ¢ Sl e Sl (6 el
ol oty Gl S (Gl e (Kialer (Ll mla 2503 Sy e

St
Sl o 5 4 (6 5lme slags SVl LSS 5 a1 51 oslized @lo 551l
5 s ol (Kb S e Sl Gl O o Sl
Ol s Shas 3 500 12 6 2y Geles
Elie Db 5 p 5 (SIS e Dk L oagrlse 03 Olejle SUls L s,8 50
3 Snh Ol bn Bl et o 2 Sl (ol e S R

5 ek a5 65575 ekt mte 5 SEEL S plSouzal

il o

! Mollet

2 McMackin & Heffernan
3 Iqbal

4 Harney

® Hodgetts

® De Souza

7 Junita

\RY%



Sl (il plio I il oy s e 555

Sl 58,
5 sl e YY)
«(Y+A) o
O s
s &L ey
o (YY) 0K
Sl 5 S

5 oL L (YY)
JU1 (Y YY) O, Ken
(Y oL
oL
s sk

Il (Y YY) SlslT

5 Ju (Y8 LT

sl
(YY)

PRCTAL DIRIPICONN
oLes 5 TJIs,ET

(Y+YY)
OLas 5 g
5 kel (YA
kb (YVF) T8
(YY) 508 YY)
s 5 TS50
s Al YY)
(Y1) o es

OLen 5 ObLLS 5L

Saler ¢ oad (5580n kS (o AT o5 S 5 (o ST o8 Sy
(ol 5 63 Sl R 53 Jalod 5 55em UMb 2S5l g
S o (AT o5 S5 i sSlme sl 4S5 5 a5 Sl eslizad
o~ J oS Lo ¢ ra

WSl Sl Glasiails (Slole sl (mle ¢y llan]
5 de il QLS d Ol SL ple (Sl ple iludnily
WSl ey WSl Gl mle gl @Sl ol
SN 53 St 5 (5 plyOllanil (i ol 5 Gl bie il
OS85l 5 OS2 5800 ¢ abile jlus (o5 Jlb oS 5L
5 e bl 5y Clis (6 s $Koa s (Juli 5 Sl sla S
Aoyl b 55 03 S8 5l (68 el 53 S lie cOlejle 55 slezel
S lia 5,55

S 53 Loy Ol (S 53 LS L Dl &) e e BT
(ST 3 e s SpdiOlanl (e gpdy SUl 5 W (el
B (Dl e S o (68 el O e 0 Sy
Ly aome 53 oo o o claois 1 oSS 6 San Ol o S 2
B g S N R
Slp Sl (68 s O Lo ple (68 e Sl JolS
b S e 2 (S s sl s ST (S e
‘é;r%‘)’ 55 &S pha a5l (Olaranad S 2hae o551 s, Kan
LSfer PERL -0

(Saler (6,850 (el 5 6,55k S wa, Sl slaolle
ke 3 g ¢ e S5k (palle il do 5 e (55 5n 5 Dbl
SOl jle (3512l 53 pslibe ity dons ¢ 35,0 OL o canm s 5 55 L
Sl il 5y ol

O Gltiadls wSlyr Sljle glgdnly by slagdaily
Claily OS85 Ol g slaylsy 5 a,lgs ¢ Sl Ct‘ Colwdadl g
(Sl bt (st 5 ¢ Jalad 5 (5,83l (sl S QLSS 3550 i
Sl a5

S 4Qh§JL§~L€,dja}_&/’| u.iu_lj'él Lo.\.}jb}gﬁ,{:ﬁd‘)g,h?u&i .:Lgu_‘
QL@)@‘J&K}GJ&@)Q&@)‘

(Y+Y¥)
{_)b&a.& E) JL{;&T
5 Dgws  YAYY)
(Y4 YY) o
! Pereira
? Bechtel
: Agarwal

* Sparrow & Cooper
® Patrucco

YA

SIS slaes

Aok

Sl

=2

¢

""U/":"‘J}‘jb(/‘:f

S Cqg™

o v

oo



Sl (il plio I il oy s e 555 ool s 5 S
bbb 5 Ll Oljle &y 55 5 OLS,IS (sutiany Ly al 31 Olojlu 3 Shas 550 5k,
5 g 63 (YY) Sl
(YY) O, lay3a a8 5 Goso,m 3ot el s osTy GBI iy 56,5l
ERAS VP R R NS R GV I [ g N O Y G e K J g
OLSer 5 ST (5 (Gl 65 el (Gl 5 Sl clasliatal Sy ke
(¥+YY) Sl 855 3 Sas ¢ Slil (55,5 b (Sl
OLer 5 daxl 53T pln 53 G pdiOlant (Glejle ¢l Olanil (mlie ¢ 0y llan] & s allans]
FESE ) (a5 S Lme 3 ¢y Collanil it (slais 5SS
5 Ose YYD s L O b Bl qg il Gpdy Ollanil lsle ol
JTyeyy) Gz b WSl pdalbsl globile (gpd SUsl (g pd Bkl
OLes 5 S pdOlel o Aol s s Olle LUl Sy DOl
5 Sesl (Yg) (,lg,.;_...\
(Y YY) RIFCows &m}@);%,l{&urg‘J_;T)Kr::c,”a‘ajﬁ,lfr__:%fj RO
OLes s TRl sae Gl Jes 4 i b (bbb (@Sl 5 Calante oL 2 A
s ozl ) el 5 Sl sl S O s Kl o 5 4 3 b s
o T 0L el 5 )en daps (Salen (oo (65180n CodS (0 Jlad 0S5l
(YY) oL 3 G‘g_
OSar 5 mals sl lagtiails ol gl iletialy OIS i sty G
s sws  (1444) r SOl el il s (Gl sl (GSlediadl g by el S oS, ‘E
«(YeYY) OLKer e bl 5 e Hls OLSS OLSLIS 5 Ol e slajls, 5 ol
bole 5 (VoY) 38 o) slastiadl s ol 31 8 o5 ¢ Gl e a5 Slagsiall 5 SOl
(YD) Gl gy by lagainils e 5 25500 (Glosle gl 5 3550 FS
(e G S 5 o g slazel Bl 13 50 0 p i3 L oL
& e Suld s o Ml 5 Shas 5 o o
Gl 5 JolSS (siall 5 (s b plas STy 03 o 5 g pdilanl |k sdially

ot bl 5 s siall 5 o Slajle Dl 53 QU5 Gl s 65k
eSSl Ol sl SUls 55 i sl OLSLIS Giludilys

Sl Dl daggtiall 5 Cay 25k ¢ D1k 6l S lekiadl 5

G (l5o) IRl 5 Game ol Gt Dlallln CodST o551 53 —edd gl Al el Lol ST J 28 e dd dl e
oy 55 4 Jgine W gy U S o 68T oS el gladl e Juls &7 5 S eslinal Sladllas U35l gl ol S
oo &S S g 4 (i oslimul HIIEUS 53w G35 i okd |l (S8 UL ot (sl nl 05Dl
1 05 g0 (IEAST Kimssy 3050 45 me Olen 35 6,805 Ktaghy ol 03 g0d sl (IS A w pltil o5 Kiays,

! Bhattacharya
% Shafer

Y4



Sl A lin 0l b e 55501 olips s a5

.Li,l.gdii.a)'}raq@jkjsdléufﬁé)y):.ﬁ@ng\f.\fdlfuq-)}b4{6}5&5}\&}%10}4{
Sl s oslizul LISy b 3 10808 93 315 o i arwlons (51 il a SIS ST 53 cpl VL G815 o dias LS
o 0315 OLE Vo gl 53 457 b aslons /ADY s /0 v e (g laline prlaw 5> SPSS 5 o5 3 eslizal b e la

el 0 ¢ )‘J‘)‘P-JJ L?ML'A gsi"it'i )‘ LA-.\{ C‘fﬁm‘ g;..w‘

JNATAST 98 (yw (38195 01l Hlade L) e Jou>

& olslna 3 k) Cof il Hldas
e VA3 </AOY Sy 5,50 GLS o
YYs FrIVIERPVIINE)

@‘)JDM}AY“)M& %@)bté&c‘ﬁ»‘duﬁjmdud&)ﬁwbuﬂu‘j—w‘iﬁb|V.’Lus\l:-jﬁ
.MJ@QW‘JG‘,Q\@\JJgfu.U\SM&L»LL&dﬁ:\g—@u|cb¢g’jﬂﬁnliﬁﬁhﬁ)|f;‘J.alj.c\{

s
/;.‘,’ o
==
y\'? T NS
3 abos #? -
3 ¥
Sty

L) JC PORPR WS ————
55 et Sl gl gilie e
-""'-:. ‘ o
g ¥
W 53 S
r-y) = e - ?’ - hl’\:‘.'
7 W o N
7 & 2 /'/ - \\
27 // # N
J ; -~ \
A o / ’ 1 \\ % e )
) 5:' e
;{l // \3’ Jt Y \;.
i E | X

Ol Sl gl G H1 gl S e p IO ST olge (GgfIN .Y Ch



SOl e i S 2] s sgiin 5550 oLipies s oS

S5 Ao

g‘wuuﬁn&L,,L;;:j_sift?G;L,;\Guaig:ljgwlgu,uQggl,jfj\m‘,ugm@.u@&L;ML;\J{
gl Sl Sl s S5l pile e Julss csuHEAST i) Sl eslinal by S 15 AST )
.x.ustu.a.wL;svwa)wqus,;&%@u\cu&jlp\qﬁ.uﬁ;yup\f.vu,\i;;

WSily tra g oSl Dk Jols L o ST Sl gl (SNl S5l S pte 5 S Glojle Jolge
ol cal sl o (Sl Glag 1l 5 Sl mlie Sy ke Sl ol slagutiadl 5 ¢ Gluil mlie (6 5LucsSler
5 ases Dl b gl pe 53 U S e oSS Ol 4 5 S e )ME ST RS b el 5 oS 5 55k o
Copde p & Aed age Jolse alex I Slile Sk AEL @il g mie oh 5 g pdlal (26,
35 At (Jame DIk b e iS5 Gt 40 36 Ul (Lo 0le sl LIS o ST Sl b SSlor G 351 2l
L soiios b5l Sl a5 S e oslial (G UIST Sla s jlgs anw g g baslatal Li> g o js Jleb s G,
S edima o lE 35 Sadsl Olge ) Slr an g oS GLolejle 3l Sluil mlis (Sl &S0 51l Sy ke
..u)m,c,w;)\m;.:,ujt_;@&ﬁwg&u}:,.\xs@um\@u\@ugﬁﬁ.\“;ws&uw,u,u&,,
bl SIS 5T Gl mle (Sl K51l Sy pde 53 & Sl qage pabpe 5 Sl ple LSl
cl.:.a o pde 53 2 e g 6 pdiolant sl 4 536 Olojle ¢ Sl cl;a ‘_;uw s LT b ileeSl
Gt A (o Ll Gl e (Selar &S5l S poke 53 (st G 5 Ul Sl lagsitiall 5 o g sl L)
i gn Ololo (1l (Salen 5 L1 5 o g (555 el (U155 OIS 5 oS Lo Lo ol Lagsibiasl
s | STy Sl (la i35l sl 5 e Sl planil 4 536 (il 1) i (slagsdiasl 5 4T ookl
331550 3y G e 5 AS il 1) clie Glasliazal b A8 o ¢SS Olejle 4 55 Sl b eSSl
&@B)%)sbu\id?LgLA)'L:j)JAJ()LiJJiSI}éy@U..Ussda()\g.alou)'u4{@\.4}\;'4;&\;&[“:“;
(ol GL'.« o g (_gLaJ;.iTJé EPWIRISIE u_i,l? sbul ys g S Ol js Sl cl;.a o pde )l C&SJ.»
Slile Oluss b oaglan sl 5L 3500 slagiails 4 5 A8 5 Sl ct.o Iy eslazal oy e Ll 5 g0 Obe sl
Losl sl YU s Slhee te 5 Ly 26, daoes 53 b S o oS Olojle & Bl Solo slacs 5l 2l 5 3305
3148 a5 ST ()05 pe e 1y Ll Galas 5 A i s 4 Ll 5 e Olejle (Sl a1 2l Sl ealizal
(Yoo) OLKan 5 3L (Y YY) 0L 5 Ol T Ol Sl odeT Gy (ol b oceT s e ol gy 5
5 Gske (YeY1) 0L 5 obs (YY) OLKen 5 JUB1 (Y YY) 065l 5 S &S (YY) O, n 5 & 5

5L o e (T0Y)) Ll 5 (Y0¥ 0) 50 g8 (Y0 YY) O 5 155w (1884) 0,100 5 sl (Y2 YY) Sl6T

Y



SOl e i S 2] s sgiin 5550 oLipies s oS

S5l (Sl dyOollanil mbie () Glags Sl A5 5ke Sl mlie (Sola 51l Sy ke 55 (BT olge
Jotes 5 (Sl bl Olojle 3 Shae 35 Sl Jalse onl 255 Ls;,fmwﬁngﬁﬁwk 23 L e OLSHIS
QSJKUM@&J&AMJL@:,.\E‘;)KL&&W}:,&ﬁx.xﬁ@@uaﬂuﬁzpw
Ol 4y 5 S e Dlosnal S T 280 4 1y 355 Dl i 5 Sledbl cosls plonil | &5 2 Lyl s il
sy b s i O Juls gl ol dls Coenl ol s Sl b Collans! e e el Jase m
S e 505 o basliail bis 5 ol g sla By 5l eslizal 5 Olejle Jotls 55 OLS,IST Sluls fgus i
by ¢ 108 5\;:»1@6;”;; 23 Sl daods) = b syls Olejle (Sl sl 53 coge (2B 55 OLS
Jolse alar Sl 55 o sl 53 oy idu o 3n 1) Olojle 5 ,Shes ¢ filus o 3 6,n 5 oMKt 5 S8
w g s Ol 2Ty S 4 LL Sl ol il (sl SIS 5T Slo K51l Sy e 53 S Sl LS
5 53 Bl s e osb 4 Sl Sl el e Slagends 3551 Jals cpl idims el Jaoe o Sl
OS5l Sy e 53 (Bl ol e 1 i 55 25 8 68 el (il 53 el OLijl slisl b Kales
3 A Dlorands 350 Sl 5 Sl S 5 L L das e OB OLSLE & (25 8 6,5 e el (Sl
o\,mj&;ijou,a,;;um@,\wunc_;\i.muuw@;;ﬁ&mtf.\i;,ua,\i\j‘)mswbé;;y
LS 5 Sole (YY) 0L 5 JLBI (YY) 0L 5 ObLEB SL (YY) 0Ll 5 S &Ko o(YeYY)
a\@\:ﬁ\{(""'\)O\)&M}J‘))\fTJ(Y'YY)Ob&«A)JQC(Y’\?)JT)}|.UH¢(Y'YV)L§'\5-GT)L§}.\94(T'Y\)

ASL (oo gen Jol o

AL sl Jals Jalse o) S o Wbl pagr SEE S e (Sl Sl Sy e 53 55 G Jelge
5 JEl coda 4 36 Oljle & Slie 4 Sl 6,850 .l Sl glac bl 5 e Hls LSS 5 Sl
) Sk pl 53 S pdsolanl 5w (6,8 3k b L STl gLl ol LIS ST (al 51 1 sliza
bl lejle glael p Bl 108 oS sl 4 (Sl p 5 Ll oS Uly dawlse ol ol & B @l
Co pde (Gl 50 A J2ils OLS )8 545 ""’qu“ Jeol> Ol o ‘_g,:f:l.i T b Lgd s Lgﬁf.ab_ &A]e
S by plasil 6l p5Y G lge 5 amads (Rl hyls ST G a5l Caenl L Sl &S5zl
55l ccwlin (b e b OUS LIS Lis 5 Ol 3 b 5148 S L 1y Olele 3 Shas 550 A3l 5 0 cditd
3 ph oS I Slaniasn s 6,5 3k Sas bl s a5 5 25T Gob 51 OLSIS Sl jles 5 s
Bt Sl 5 e (68 e (g planil )3 (5 T Olanil (D i b Gl 55 S U5 AL OLS IS
Oer 5 S5k ((Y0Y2) 58 YaTY) sl (Y VE) Ly S 5 gyl (Y2 VA) OLISn 5 gy il axils |,
bl 1) &l Jolse gla jasla 5 Slades 55 (VYY) OKen 5 OBLE gL (Y o) O Kan 5 5L (Y4 YY)

..\Jsﬁ w;

Yy



SOl e i S 2] s sgiin 5550 oLipies s oS

4l.au'2)')\wwngjb&IAJ.%.w\@u\@bé§¢§i;\ﬁn‘¢1ﬂ#)sw&b&elbjlwt‘.f&}é
Ll o Slole Kan b ol 3,55T oo Ol 4 Olojlo S5 53 47 3,05 0La1 (6,18 (gla g, 5 Loyl cla 3 S ela b
23T S b Gl 5 (Sl (612 1 Olojle &8 il (5l ollanl 5 (55T 5 ¢(65 10 (oS 4 g 51 (Kb
5l Gkl )l L Lpglle 5ok 4 B 3jle e 536 1) Dbl (Gljle d o S a3 b Glejl $Kin b S e
Azr 35 Sl $Ka b 55 58 Sl S da s 4 laoleile s el 1L 0553155 slasl 4
5 o Sl pl 53 O jle ol ditis jats 35 5 (5581 5 cpsliba okl 5 iy (g pdy Sllaml sl S jaze
Coaal dils ) 35 () gla By 5 nT 250 5 ~Olol 4 bled 5 s Gulss 5 ok (U155 @ pebes (6550
@u;udﬁ..xf@gd_i.um”nﬁw@\,ouju@J\SQ\J\@L@@&AJ&);@M@J#@
sduou;u.gﬁc@‘ﬁ;ﬁJu,;og;@.‘_;u)'L:;,amx:zd;lsjbf,upu,\ﬁgwtjo&ﬂ\a\ou;u@
o 3 s S e Jes Lol kil 4 alie Jl 3 ok 4 bl 5 as g, il 8 Slile Jpu K
sl b Gljle & s falge g 3l oke] Sy gl diidny 3nd | psle $o5T 5 5 2 il o0 b
QYY) OLn 5 s 65 (T ) LBl 5 b s Bl (Y2 YY) 00 5 1 pms (Y0 YY) 0L 5 L5 ST

Al o e (VYY) 01,800 5 ol 5 (YY) 0L, 51,

5 4B 3o Gl 5 ek Sl Ol (U5 55 e A Sl Sl bt 65l Sy ke s (Sl olge
STy s o ol 535 Olo b g Collamil b S o Ll 1y 1587 55 5 by 0By Jama b agarlge (gl (S abeT
d\)jTj)é%gshm:bqld&Qd}T)KﬁQﬁ (momad dad CWL“ Soske 9 owe O,k 4 g das Ol
4 QLSS (gladiadl i a0 il 1y sl b agrlsn 5 e sla)al, 5 53 Olsle oUls 5 558 oo
G 1y OT 5 U8 o 55 1) OUS LIS Gl )lge 5 g indl 5 canm 55 5 55507 3o,k 5148 s g 1) Ol ol Ole 5L
S pde )3 oage o QLS8 u;ﬁiﬂ (mman LS ddly Oljle js Gl Ok sl Jites Ls,;r.:q...aj
Bl 5 L3l e 355 LI @ g2t 550 9 030 b ekipls oYU 0301 &S LS8 15 ksl (Sola oSG 51 2l
Ol |5 6l o, 5 5 SV Canl 1 55 ok (ciiadl 5 eZalgs 53 iyl S i 5 Sl (6, Ken 4 (g ti
Calibee (glalaad g0 55 US| 5 0 9 A.::.wb(a}\.\.a Gl s 5 Cuie Ol Lk sbwl 4 5ol ()l (8 uk sl g &S
WSl Sl e & 51l Sy ke 1z Ry ol 03 A8 el e o Oly s 4 a5 LS Iy Gl
b alin 53 805 b 5158 o o pmme S0l Sl e 5t Sl o 5 sl gelie 5 palr o i
iy GR35 02 8 (Sl Sl mlie SO 51l Sy e bl 5 gl T S OIS 0 g SR
Oladllas Ll ¢l 3 5 515 oslinal 3550 6 SN 0 53 5 skt 2agsy onl 2l 658 55 b B 13 Lo 550
QY ) oL e 5 K5 oY) 0L 51 5 (YA OLKan 5 gl Ko YY) 15Kl 5180055, i
ol (Y VA) O 5 5 ,mm 5 (T Y ) 01 5 JUS1 (Y YY) O Sen 5 GBLES 5L (YY) O ls 5 K ¢S

! Ajgaonkar

Yy



SOl e i S 2] s sgiin 5550 oLipies s oS

e 51 oSy 5 Calie slal "(Y2YY) 0L e 5 Ol 5 (Y2Y4) 50,8 oY 2Y)) il o(YVF) S
(Sleil) 3 5 slen S5 05 LB s alse 1L ol hag (S iles ST (8 e 1y 6l Sl b &K 51l
Ol el 03505 g S0l Gl plie 6051l Sy e ann 5 skt o (Gludl 5 (Sao 5 (il (bl
e Sl Sy e F5e Jolse iy (SolSe 5 ol 5 03l ST ey Slillas (slaadly SuST,

S5 aSTT g slobl Lol gla S5 a5 L eSSl Sl

Bl (o8

5 gy milie 3LaT 6o ol adlllas el )

SHS o9 590

Wl o3 £ iley M ol 5 oSlge oolod Rass onl el )

b oold cudlal

dal g oyl oty (oS dso! Cule) ol 5 Jsims o 5 51 Sl 555 Sy 5o 3 ol igs dshe g Laasls

b s>
Ll a2 Sl ol Eags ol

References

Agarwal, U. A., Dixit, V., Nikolova, N., Jain, K. & Sankaran, S. (2021). A psychological contract perspective of
vertical and distributed leadership in project-based organizations. International Journal of Project Management.

39(3): 249-258. https://doi.org/10.1016/j.ijproman.2020.12.004

Ahammad, M F., Glaister, K. W. & Gomes, E. (2020). Strategic agility and human resource management, Human
Resource Management Review. 30(1): 1-4. https://doi.org/10.1016/j.hrmr.2019.100700

Ajgaonkar, S., Neelam, N. G. & Wiemann, J. (2022). Drivers of workforce agility: a dynamic capability
perspective. In International Journal of Organizational Analysis. 30(4): 951-982. https://doi.org/10.1108/IJOA-11-
2020-2507

Alavi, S. & Aghakhani, H. (2023). Identifying the effect of green human resource management practices on lean-
agile (LEAGILE) and prioritizing its practices. International Journal of Productivity and Performance
Management. 72(3): 599-624. https://doi.org/10.1108/1JPPM-05-2020-0232

Ali, H. & Siddiqui, D.A. (2019). Influence of Supply Chain Agility on Profitability: Evidence from Pakistan.
Available at SSRN: https://ssrn.com/abstract=3510559 or http://dx.doi.org/10.2139/ssrn.3510559

Ananthram, S. & Nankervis, A. (2013). Strategic agility and the role of HR as a strategic business partner: An
Indian perspective. Asia Pacific Journal of Human Resources. 51(4): 454-470. DOI: 10.1111/1744-7941.12004

Asayish, F. (2023). Investigating the relationship between strategic management of human resources and
organizational performance of Islamic Azad University employees. Applied educational leadership. ready to print

Y¢


https://doi.org/10.1108/IJPPM-05-2020-0232
http://dx.doi.org/10.1111/1744-7941.12004

SOl e i S 2] s sgiin 5550 oLipies s oS

[In Persian]. doi:10.22098/ael.2023.13118.1292.

Asseraf, Y. & Gnizy, I. (2022). Translating strategy into action: The importance of an agile mindset and agile slack
in international business. International Business Review. 31(6): 102036.
https://doi.org/10.1016/].ibusrev.2022.102036

Autio, M., Leivonen, S.K., Briick, O., Mustjoki, S., Mészaros Jergensen, J., Karjalainen-Lindsberg, M.L., Beiske,
K., Holte, H., Pellinen, T. & Lepp4, S. (2021). Immune cell constitution in the tumor microenvironment predicts
the outcome in diffuse large B-cell lymphoma. Haematologica. 106(3): 718-729.
https://doi:10.3324/haematol.2019.243626

Bechtel, J., Kaufmann, C. & Kock, A. (2022). Agile Projects in Nonagile Portfolios: How Project Portfolio
Contingencies Constrain Agile Projects’ Teamwork Quality. IEEE Transactions on Engineering Management.
69(6): 3514-3528. https://doi.org/10.1109/TEM.2021.3130068

Beheshti Far, M. and Assali, R. (2021). Strategic Planning of Manpower, Qom University Jihad Publications,
second edition. pp. 1-247 [In Persian].

Bhattacharya, S. & Bhattacharya, C. (2023). Sustainable human resource planning for hospitals in tier 2/3 cities:
evidence from India. International Journal of Organizational Analysis. 31(2): 476-507.
https://doi.org/10.1108/1JOA-07-2020-2289

Brilon, S. (2015). Job assignment with multivariate skills and the Peter Principle. Labour Economics, Elsevier.
32(C): 112-121. DOI: 10.1016/j.1abeco.2015.01.007

Cao, J. & Hamori, M. (2016). The impact of management development practices on organizational commitment.
Human Resource Management. 55(3): 499-517. https://doi.org/10.1002/hrm.21731

Cardoso, P., Erwin, T.L., Borges, P.A.V. & New, T.R. (2011). The seven impediments in invertebrate conservation
and how to overcome them. Biological Conservation. 144 (11):2647-2655.
http://dx.doi.org/10.1016/j.biocon.2011.07.024

Chambel, M.J., Castanheira, F. & Sobral, F. (2016). Temporary agency versus permanent workers: a multigroup
analysis of human resource management, work engagement and organizational commitment, Economic and
Industrial Democracy. 37(4): 665-689. https://doi.org/10.1177/0143831X14550695

Charernnit, K. & Treruttanaset, P. (2023). Guidelines to reinforce airline professionals’ quality of life through new
career advancement: A case study of Thai airways flight attendants. E3S Web of Conferences. (January 2020).
https://doi.org/10.1051/e3sconf/202338905017

Cunha MPE, Gomes E, Mellahi K, et al. (2020) Strategic agility through improvisational capabilities: Implications
for a paradox-sensitive HRM. Human Resource Management Review. 30(1): 1-13.
https://doi.org/10.1016/j.hrmr.2019.100695

De Prins, P., Van Beirendonck, L. & Schepers, J. (2017). Agile HRM: a small-scale exploratory study. Personnel
Review. 46(2): 353-370. DOI: 10.1108/JOEPP-07-2023-0288

De Souza, M.L.P., De Souza, W.C.,, Freitas, J.S., Filho, L.D.R.D. M. & Bagno, R.B. (2022). Agile Roadmapping: A
management Tool for Digital Entrepreneurship. IEEE Transactions on Engineering Management. 69(1): 94-108.
https://doi.org/10.1109/TEM.2020.3027918

Feng, H., Yang, L., Liang, Y.Y., Ai, A, Liu, Y., Jin, X., Wang, J., Chen, X., Chan, J.W.Y., Chan, N.Y., Tan X.,
Benedict, C., Wing, Y.K. & Zhang. J. (2023). Associations of timing of physical activity with all-cause and cause-
specific ~ mortality in a prospective cohort study. Nature Communication. 14 (9): 930.
https://doi.org/10.1038/s41467-023-36546-5

Fitzpatrick, M., Garsia, K., Eyre, K., Blackhall, C.A. & Pit, S. (2020). Emotional exhaustion among regional
doctors in training and the application of international guidelines on sustainable employability management for
organizations. Aust Health Rev. 44(4):609-617. https://doi:10.1071/AH19121. PMID: 32183938

Gomes, E. (2020). This is a repository copy of Strategic agility and human resource management. White Rose

Yo


https://doi.org/10.1109/TEM.2021.3130068
https://psycnet.apa.org/doi/10.1002/hrm.21731
http://dx.doi.org/10.1108/JOEPP-07-2023-0288

SOl e i S 2] s sgiin 5550 oLipies s oS

Research Online URL for this paper : Version : Accepted Version Article : Ahammad, MF orcid. org / 0000-0003-
0271-2223. Glaister, KW orcid. org / 0000-0003-1165.

Harney, B. & Collings, D.G. (2021). Navigating the shifting landscapes of HRM. Human Resource Management
Review. 31(4): 100824. https://doi.org/10.1016/j.hrmr.2021.100824

Hodgetts, R.M., Luthans, F. & Slocum, J.W. (1999). Redefining roles and boundaries, linking competencies and
resources. Organizational Dynamics. 28(2): 7-21. https://doi.org/10.1016/s0090-2616(00)80013-3

Igbal, T., Jajja, M.S.S., Bhutta, M.K. & Qureshi, S.N. (2020). Lean and agile manufacturing: complementary or
competing  capabilities?. Journal of Manufacturing Technology Management. 31(4): 749-774.
https://doi.org/10.1108/JMTM-04-2019-0165

Junita, A. (2021). Agile HR Strategies: Prerequisite of Business Competitiveness in a Dynamic Environment.
Universitas Harapan Medan, Indonesia. https://doi.org/10.4108/eai.9-10-2020.2304778

L'Hermitte, C., Tatham, P., Bowles, M. & Brooks, B. (2016). Developing organisational capabilities to support
agility in humanitarian logistics: An exploratory study. Journal of Humanitarian Logistics and Supply Chain
Management. 6(1): 72-99. DOI: 10.1108/JHLSCM-02-2015-0006

Liu, Y. & Meyer, K.E. (2020). Boundary spanners, HRM practices, and reverse knowledge transfer: the case of
Chinese cross-border acquisitions. Journal of World Business. 55 (2): 100958. ISSN 1090-9516
https://doi.org/10.1016/j.jwb.2018.07.007

Liu, Y. & Bustinza, O.F. (2019). FDI, service intensity, and international marketing agility: The case of export
quality of Chinese enterprises. International Marketing Review. 36(2): 213-238. https://doi.org/10.1108/IMR-
01-2018-0031

Mclver, D., Lengnick-Hall, M.L. & Lengnick-Hall, C.A. (2018). A strategic approach to workforce analytics:
Integrating science and agility. Business Horizons. 61(3): 397-407. https://doi.org/10.1016/j.bushor.2018.01.005

McMackin, J. & Heffernan, M. (2021). Agile for HR: Fine in practice, but will it work in theory? Human Resource
Management Review. 31(4): 100791, https://doi.org/10.1016/1.hrmr.2020.100791

Menon, S. & Suresh, M. (2021). Factors influencing organizational agility in higher education. Benchmarking: An
International Journal. 18(1): 307-332. https://doi.org/10.1108/B1J-04-2020-0151

Bognanno, M. & Melero, N. (2016). Promotion Signals, Experience, and Education, Journal of Economics &
Management Strategy, Wiley Blackwell. 25(1): 111-132. https://DOI:10.1111/jems.12132

Moh’d, S., Gregory, P., Barroca, L. & Sharp, H. (2024). Agile human resource management: A systematic mapping
study. German Journal of Human Resource Management, 0(0). https://doi.org/10.1177/23970022231226316

Mollet, L.S. & Kaudela-Baum, S. (2023). Critical HR capabilities in agile organisations a cross-case analysis in
swiss SMEs. Review of Managerial Science. 17(6): 2055-2075. https://doi.org/10.1007/s11846-022-00570-4

Panda, S. & Rath, S.K. (2016). Investigating the structural linkage between IT capability and organizational agility:
A study on Indian financial enterprises. Journal of Enterprise Information Management. 29(5): 751-773.
https://doi.org/10.1108/JEIM-04-2015-0033

Pathomphatthaphan, S., Das, S. and Jena, L.K. (2023). Agile SHRM practices and employee-organizational
outcomes during new normal: evidence from India and Thailand, Journal of Organizational Effectiveness: People
and Performance, Vol. ahead-of-print No. ahead-of-print. https://doi.org/10.1108/JOEPP-07-2023-0288

Patrucco, A. S., Canterino, F., & Minelgaite, 1. (2022). How do Scrum Methodologies Influence the Team’s
Cultural Values? A Multiple Case Study on Agile Teams in Nonsoftware Industries. IEEE Transactions on
Engineering Management, 69(6), 3503—-3513. https://doi.org/10.1109/TEM.2022.3146717

Pereira, V., Giudice, M.D., Malik, A., Tarba, S., Temouri, Y., Budhwar, P. & Patnaik, S. (2021). A longitudinal
investigation into multilevel agile & ambidextrous strategic dualities in an information technology high performing
EMNE. Technological Forecasting and Social Change. 169(1): 120848.

Y1


http://dx.doi.org/10.1108/JHLSCM-02-2015-0006
https://doi.org/10.1108/IMR-01-2018-0031
https://doi.org/10.1108/IMR-01-2018-0031
https://doi.org/10.1108/BIJ-04-2020-0151
https://doi.org/10.1177/23970022231226316

SOl e i S 2] s sgiin 5550 oLipies s oS

https://doi.org/10.1016/j.techfore.2021.120848

Revutska, O. (2021). Human resource management: A shift towards agility due to a pandemic of COVID-19. In:
Proceedings of the 15th International conference liberec economic forum. pp. 423-430.
DOI:10.15240/tul/001/2021-2-005

Revutska, O., Marsikova, K. & Fakulta, E. (2021). Agile Approach in Human Resource Management: Focus on
Generation Y. E & M Economics and Management. 24(2): 65—83. https://doi.org/10.15240/tul/001/2021-2-005.

Ribeiro, N., Ferreira, A.I. & Jorge, S. (2018). Agile human resource management and employee performance:
evidence from Portuguese software companies. International Journal of Human Resource Management. 29(9):
1473-1496. https://doi:10.14309/ctg.0000000000000418

Salah, D., Ahmed, M. & Eldahshan K. (2020). Blockchain Applications in Human Resources Management:
Opportunities and Challenges. Presented at: EASE '20: Evaluation and Assessment in Software Engineering; April
16 and 17, 2020; Trondheim, Norway. pp. 383-389. https://doi:10.1145/3383219.3383274

Sandelowski, M., Barroso, J. & Voils, C.I. (2006). Using qualitative metasummary to synthesize qualitative and
quantitative descriptive findings. Res Nurs Health. 30(1): 99-111. https://doi:10.1002/nur.20176

Scholarios, D. & Van der Heijden, B. (2021). Supervisor-subordinate age dissimilarity and its impact on
supervisory ratings of employability: does supportive learning context make a difference?. Frontiers in Psychology.
12: 763-746. https://doi.org/10.3389/fpsyg.2021.763746

Shafer, R.A., Dyer, L., Kilty, J., Amos, J. & Ericksen, J. (2003). Crafting a human resource strategy to foster
organizational agility: A case study. IEEE Engineering Management Review. 31(2): 35-46.
https://doi.org/10.1109/emr.2003.1207061

Sparrow, P. & Cooper, C. (2014). Organizational effectiveness, people and performance: new challenges, new
research agendas. Journal of Organizational Effectiveness. 1(1): 2—13. https://doi.org/10.1108/JOEPP-01-2014-
0004

Thongmak, M. (2021). A model for enhancing employees’ lifelong learning intention online, Learning and
Motivation. 75: 101733, https://www.sciencedirect.com/science/article/ abs/pii/S0023969021000278? via%3Dihub

Wang, J, & Guo, X. (2020). Adsorption isotherm models: Classification, physical meaning, application and solving
method. Chemosphere. 258:127279. https://doi:10.1016/j.chemosphere.2020.127279

Yv


http://dx.doi.org/10.15240/tul/001/2021-2-005

