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Extended Abstract

Introduction

The quality of education is directly linked to the performance of teachers.
Factors such as professional ethics and work discipline are considered
cornerstones of effective teaching and a positive learning environment.
This study aims to investigate the relationship between these two key
variables—professional ethics and work discipline—and the job
performance of sixth-grade elementary school teachers in Bojnord, Iran.

Literature Review

While the individual importance of professional ethics, discipline, and
performance in education is well-established, few studies have
quantitatively modeled their combined effect, particularly within the
Iranian elementary education context. This research addresses this gap
by examining the predictive power of both ethics and discipline on
teacher performance, providing a valuable model for educational
administrators.
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Research Methodology

This applied study utilized a descriptive-correlational survey design. The
statistical population included all 306 sixth-grade elementary school
teachers in the city of Bojnord. A sample of 170 teachers was selected
using Cochran’s formula and a simple random sampling method. Data
were collected using three standard questionnaires: Professional Ethics
(Qasemzadeh et al., 2013), Work Discipline (Cornelius, Y34%), and Job
Performance (Hersey & Smith, 1981). The validity of the questionnaires
was confirmed through face and content validity, and their reliability was
established with Cronbach’s alpha coefficients of 0.80, 0.86, and 0.78,
respectively. Data were analyzed using descriptive statistics, Pearson
correlation, and regression analysis in SPSS23.

Results

The findings indicated a strong and significant positive relationship
between the combination of professional ethics and work discipline with
teachers’ job performance (r = 0.898). Furthermore, the regression
analysis revealed that professional ethics and work discipline together
account for 80.4% of the variance in the job performance equation.

Discussion and Conclusion

The study concludes that higher levels of professional ethics and work
discipline among teachers are powerful predictors of superior job
performance. This strong correlation suggests that educational policies
and teacher training programs should focus on cultivating these
attributes. Fostering an environment that values ethical conduct and self-
discipline can be a highly effective strategy for improving the overall
quality of education.
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