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GFI

AGFIRMSEA

 Chi-square

 sigSignificant level 

 dfDegree of freedom 

 /df/df

 RMSEARoot mean square error of 

approximation

 GFIGoodness of fit Index

 AGFIAdjusted Goodness of fit Index

 CFI fit Indexcomparative 

 NFI Normed fit Index

 NNFI Not Normed fit Index 

t-Value
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