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: Abstract

: The aim of this study was to investigate the relationship between job stress and
: job attachment with organizational commitment in primary school teachers in
¢ Yasuj in the 2019-2020 academic year. The method used in this research is
: applied in term of purpose and among descriptive researches of correlation type.
: The statistical population in the present study was 400 primary school teachers
: in Yasuj city, the known population of which is 220 people through Fisher
: formula. They were selected online through convenience sampling method. The
¢ instrument used in this study was a questionnaire. Statistical data analysis of this
: study was performed by using descriptive statistics from central tendency
Job Stress, Job Attachment, : indicators (mean and standard deviation) to describe the data and in inferential
: statistics, Pearson simple correlation coefficient and multiple correlation tests
: were used using SPSS software version 22. The results showed that the
¢ correlation coefficient between the variables is 0.67. The coefficient of
: determination also showed that 0.45% of organizational commitment in primary
: school teachers in Yasuj is due to job stress and job attachment. Given the large
: F and the significant value, it is concluded that the regression model will be
: appropriate because most of the dependent variable changes are seen in the
. regression model. Given the value of (78.59) F and its significance, it can be said
: that the regression model can significantly explain the changes of the dependent
: variable. Also, by referring to the T statistic and significant levels, it can be
¢ judged that the independent variables of the research have a significant effect on
: organizational commitment in primary school teachers in Yasouj. Organizations
: can provide the necessary conditions to reduce stress and improve their
" employees' commitment to the organization by paying attention to their

complaints and problems and meeting their demands.
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