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Abstract

The present study was carried out to investigate the
relationship between coworker based interactional
justice and procedural justice with organizational
citizenship behaviors. Research method was
correlation and dStatistical population was the
employees of some industrial complexes in Esfahan
city, among them 306 employees were selected via
convenience sampling. Research instruments
consisted of Organizational Justice Inventory and
Organizationa Citizenship Behaviors Questionnaire
(Haaland, 2002). Data were analyzed using
Pearson’s correlation coefficient and regression
analysis (enter method). Findings showed that
there was a positive significant correlation between
procedura justice and coworker based interactiona
justice with organizational citizenship behaviors
toward organization, and coworkers (P<0/01). The
result of enter regression analysis aso revealed
that there was a significant multiple correlation
between procedural justice and coworker based
interactional justice with organizational citizenship
behaviors toward organization and between coworker
based interactional justice with organizational
citizenship behaviors toward coworkers (P<0/01).
Keywords: procedura justice, coworker based
interactional justice, organizational citizenship
behaviors.
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1. organizational justice

3. distributive justice

5. interactional justice

7.0rganizational Citizenship Behaviors (OCB)
9. altruism

11. organizational citizenship behaviors toward organization

2. fairness

4. procedural justice

6. pay satisfaction

8. helping

10. sportsmanship

12. organizational citizenship behaviors toward individuals
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1. organizational commitment

3. socia exchange theory

5. reciprocal principle

7. two-way communication

9. clarity of expectation

11. coworker based interactional justice
13. criterion variables

2. job satisfaction

4. contractual relation
6. fairness

8. trust in supervisor
10. involvement job
12. predictor variables
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1. convenience sampling

3. reliability

5. Confirmatory Factor Analysis (CFA)

7. Questionnaire Organizational Citizenship Behaviors

9. multiple regression analysis

2. Organizationa Justice Inventory (OJI)
4. validity

6. split half method

8. construct validity

10. Statistical Package for Social Science-Versionl7 (SPSS17)
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