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2 Resource-Based View
3 Knowledge-Based View


https://www.academia.edu/download/62877156/14.pdf_STRATEGIC_HRM20200408-19045-1xetubh.pdf
https://books.google.com/books?hl=en&lr=&id=gR2bJpHgLYIC&oi=fnd&pg=PR7&dq=Human+resource+development+in+strategic+organizations.&ots=--I-RelvwY&sig=1exnA4vStfsslUAmnfSMRAqWp_s
https://onlinelibrary.wiley.com/doi/abs/10.1111/b.9780631218616.2006.00006.x
https://www.jipaaa.ir/article_132977_1ec2db8f5d8078bed2a23ef59b0c28ea.pdf
https://www.researchgate.net/profile/Gianpaolo-Iazzolino/publication/305116084_Value_creation_and_sustainability_in_knowledge-based_strategies/links/61f3bc5b9a753545e201dd5e/Value-creation-and-sustainability-in-knowledge-based-strategies.pdf
http://www.uhu.es/alfonso_vargas/archivos/Eisenhardt%20y%20Santos-2001.pdf
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2505
https://sciendo.com/2/v2/download/issue/ORGA/52/3.zip

Olsieds 5 28 = yhe VAV e 3 (I e 5 Teece fawsi Db (i Ligy slaclid 45 )l
alie 40 Lt 43 U 3 Jluee o 1) Wl Sl ag ki () L3 sdia ABALE ) snapiie o8 L (slan
2l 8 4w (Teece et al., 1997) S GA s s U 8 jailia ) glaty aSdy QS 485 292 g
Geob O gl 3 €l e sen dadua i g ama < il (a8 Gy dalidi 405 Gyl 52 alS
Cod s dal 33 L e sl b Bils 5 lie «ab Sy 5 oIBAlu 5 sol s
laculid ¢ lae Ll () saen dlise & sl 50 laculiE Gl (s Cll s (Teece, 2016)
G 5 Ak sladana 1 4S lagle e o 3a st dilead (sxiviila jpat slaculld 5 5,800
Rsdiee 7 ke b 5 W (5] ST i) Gy s e S ) sied sy slaculil b g 5 (A0S e Cullad
Teece, ) Sl oad G (2 53 Sl 53 L5y Sl 5 i) alie G 59 il Cy jude gl bl )
Saalas el il ) (sMe sane Jabd 48 YU 3 ,Sae (slaaiussus o 52 4 ¢ sibasi) abia (slasions (2023
5o des e ladd Ol gl )l o Sdae Gy e ¢ aiise () sel caiadan aladial () gaar
Teece, ) 3,5l arl 815 L sy bl axus 55 51y a3V s 230 55 e caliod ) sae il Jadi 2l sk
Gl 5 L e 8 oyl I (Alas) gle ju Sy Can ge s S ) (Ralune (i (2023
S p 5 i) slaasad alaie) alagl L 1) elaial ey ¢ B0 (s5m I 5 dsda JUS S
(s R () 48 e sl (S b (5 RIS (i) e el s 05381 L AS e g 65 (5 S0
5 il qilia G Ol $ia e a0 Cpaliy BB 0 Sl e Alaled 1) oSy 5 sl s
Teece, ) 2wt Lg il lal S e 5 I a8 S5 i) slaciulin 02080 jan g

(2023

5 sl gl da 5 48 3 S o L sha JLSo lacsa )l 4 Ol siee 50 e i 0
S pealic Jald Ysane isaly @) 208 0e Dl 50 Glajed Gijygeats 1) L laculid
A S ) mlie slaaion sk sy LB L gues Slas) alie 6 55 il 03555 () 53t
O 5 eabamie JUEALL 5 Cp 0 a3 s coni pRaly Bl 8 Jald s2i€ e (slan S sl
S slas Kl il (1402 el 5 saul) attd palse 3) 00 5 (L)) st (al)h
23 58 sl s obecBaa 8 5 (laiada snia slaasi dm 5 o la Sl (5 80k calastin) Cu ide () saed
Glise o Pladl alie S5 jiu) axu st (Mansur, 2024) ) gl 315 o8ala Lo jla ol
(il alia o (5 1A e o L laghe Sl () (o 4S il il i Gl sien | Lisy slacadii o Sy
o Gl 1 A il ea p8al Kaa b (o luialgd 5 il glie 4 LSy Glaplal sl
Wl s 42 al Gl (1400 0 JSean 5 (5 giinm) 1S oy 8 ailia 2 S 3 5 S se ¢S
i a5 8L gl gy Sl Sy ) 5 e 4l anma ol ki ) 534S a8 ISl

.(Sarina, 2018) xaa & ) glads )y Hlaly A ) Cy

Gl g3 Ay -3

e U5y (Sie iy Gl il (slacle s 4S 28 e 2S5 353 aalllas 3 (2025) o stela
Ofin ) (Sl alie Gy e 38 e Gl (55 L2 ashae 5800 5 sl sl iy ) )


http://diglib.globalcollege.edu.et:8080/xmlui/bitstream/handle/123456789/775/00558.pdf?sequence=1&isAllowed=y
https://onlinelibrary.wiley.com/doi/pdfdirect/10.1002/(SICI)1097-0266(199708)18%3A7%3C509%3A%3AAID-SMJ882%3E3.0.CO%3B2-Z
https://escholarship.org/content/qt4rz9p73p/qt4rz9p73p_noSplash_d2fcbef2bbd25c63088c016fc6dbe3ec.pdf
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://www.jmsp.ir/article_172207_353003d8e6792a092aa2c016206ac9af.pdf
https://www.goldenratio.id/index.php/grmilf/article/download/347/243
https://mri.modares.ac.ir/article_559_3a0772443a0739141292a5429b952fe6.pdf
http://ndl.ethernet.edu.et/bitstream/123456789/64892/1/195.pdf#page=422

gl o A8y €2 985 3 g3 (8 S g Aru 5 4n L 4S Canl palas (53 505 ek (S gle jle
Gooa 8L 43l SO0 g eallabibe 8oL 5 G (SIS o San L (ot oibe b Soia i
GSar ¢ ame Gl et b s )& Sl (U553 4S Gl (53l 81 iy 5y e bl Ala yus A 53 il
SR (Cpined anldan Gyl 23dL 1o 1) aiua 800 Gaob 3 (i) GIA 5 Laadi o ik
S (5 lutinalgs 5 3l a5 sluaiadl 55 L oy i il lagle Jle (bl ailie a5 4S 2 a
Caal Kol 5 andat ) alie 53 5l ) (538 a Sl el Gl (383 5 28l o) yad asa (551 50
e daa e 2 1) gle e () Cude 538 alal (55058 s canlia 5 L sy e sS) ) 50 B
LA dxs 55 50 i Ciria S5 et LIS )y 40 (2025) O Swes 5 5038 3 g Jada
AR b gie 5 Sa S S pd j Jlas Jsad digd ) e (KBDCs) il (i Ly
B (.5,)}‘)—‘ e yal ) k—lPJIA ) Qaxla g NEAEY Ole OOlad 4S ala s u.&)} slaaialy
5 Gaiad s Rplel) alan D) €2 lua al Jh (L5 Glao s ) (sl sana (s 8ISE ) 1 s
Ly slaculild o A bl Cu ol Cn ge aais ) sty o sl (l (L)) 5 Amsasi (5 )1 e
s slaculild mataladl o Jliaas J et slaculld ) loal ddud 4w daa 4 goad (il e
S H8 el i Gl 4L A S b Jlan Glaculld 5 5l e He Ja laculid oS
(2025) OIS 5 JIgY A€ g 5 Olel ) 258 Jlmgy Joad e 20 5 e o sie 5 Sa S
bsia 5 S S la )l S o Sdae 5 Loy slaculild (g 4S i) 4al () 43 258 dallas 0
5 Sl Sl Hy e ) sdliinl b daxdlas cpl o)l gy Jhliee 5 Cifie gladayl (SMES)

G 38 dee 25 0 e st D s i) e Lisy slaculid 48 o)y Al ¢ PRISMAJSS
ASE ) g paiona shady b Cpudin CHBEST 53 adal ) (ol A4S 33 ge LIS 5 8L IR A W IS g
G (e Lgy slaculid a8 2l 3 254 axldas 53 (2023) GSwes 5 slS cand 4 R )3
Ol sise 1o ol JalSE 5 2l e 2 b gy snlilE 5 (531 Cy jove (sai) 8 slaculild (S 5 5l a5 )
Cu pde a4 (2023) OSer 5 58 38 (S0 g sl GR35 aSed 5 (e dalad ) saldiad Uy
b gia 5 S S LS J8 53 (505 5 sy slaciulild cu 8 50 i 8IS 5 bl adlie <SG 3 il
3 st b e L) el aulie <S5l e aly (Ll (a3 zlii 25313 ,(SMEs)

4 255 dallhe 33 (2023) O 5 st 5 alS 53 )b Ly glaculis  of il Gk
GRS i O sieay ] aalie S5 i) G ave 5 sy ()b GaculiE e ada ) ()
slaculild (0 4S 2y LS Gaat alis asiAly Ly LS Wile Gliu) ol ja) g ohdia Caia 30 Slee
ok 4 4S 3,0 am Hlliee 5 e gladayl ) Sl alie SO W Gy e 5 L L)l
o) 48 2 s 2 adtily () S e S Uiy IS Uil i) ol yad (5 ladia Cania 50 iy 3 Slec
R (1402) ) 5 sl 2 I8 e il Camia (ol 53 Jig 3 Sdee 0 en 5 JiE sh Jale 50
Lol i Wyl (s sme o ¢ e Jal e Jalid 48 s Jal ge 48 diag )y dah cpl 43 3548 i g 5
dali e Jalge ot o dloin ) alie drs g Jae 50 Laaly 5 Ralalas gl 8 sl )
S0 el (s s oy Jalse 5 e AL 5 528 Jald gl ) dalse (a8 5 s Jle Sl
Cined 203 59 (i3 € Gl g daaa S a il bl alie slaculild sl a5 5 S i coniyl
U555 ol sty 5 ol llis Balilae Jelse o sicdy sl 5 gobeadil ¢ ulans cildaadle

5



Jald 1) Goe Gl 5 (el sl laculls Gl )1 ¢ il alie by LS 3 s
L gbe Jl o (Plagd Culild 4S diaws ) 4agl (ol 43 258 dalllae )3,(1403) OISt 5 (s2ene 2doe
Jilad 5 S (i) O el L 3iad Gyl Lol il alie slaail B L3 5 sfeda il
5 lagle e (il mlie y pae plai 50 laos bl ann i K (alh 4 o genne
PRGN PR W EL IV EIVER LT k| ENEE S E 9 Juld &Iyl 48 ala (i Laasaly RUIENAH
ranie Y81 3] Grined Ui 55 () Cllaas Culaa 5 (Aie Dl Gl (Cafle Clila Sy o8
(Somraala 5 s aile ) alie Jlaal slaanl i o labis al ) Sop @iaS ) a8 4y
(1399) OISt 5 (5 588 dns ol oala 4l ) Sladd Ol s 52 Sdee oy jada o ltiail 6 5 (5 ) gl
i Lol 3y Jlen 4 il alie S 3l dnusi (sl A4S by (i 353 Gdad 3
O ipen (518 ulans 2y 4S ol (LS g, aima 5 (Bin o I8l ¢ lALL dlay) 10 5 0
O 4y BT (Orinad Cal (50 (aiaT lagle Sl o (Sl malie SO B Siul dns i g fise aa
4o 4a s dagle b Gl 0 (Al mlie S 3 u) da i (a5 ) o) ) A4S ) Aais
sl (55w el (OIS Cilaal L lagl (ol jaa 5 ) e b Jas e slags IRl
GacullE 5 alie 4y e (51831 48 i S sl 2 a8 55 0 (1399) OB 5 55 (ol
D% Ltk sy (Sl dnu g 4 5 80 laple sl 5 Casd (HS CylE ) 0 Culige (sl 25m 5
O 5o b sy Gl (5 53 ¢ W8 ) 3o L dasi je sLis ) 55 5 e ) O e 5 3y sk s e
o 2 aallas 20 Qi iily CS 50 H0 A8 aly LIS Ll (cpiaes a8 QRS lie 3 80 5
S b gy gulils Cy & 5 5 p8ISE 50 (g iiun 1 Jlw B elaial 5 (528 ladsy «Si0d

S e ) = gl il 4

Lagbajbs 53 oslst 5 sy (slaculils oy i j0 (salS (T (Slai) ailia 4S 383 e (LS (aT Aladiy
il ) (Sl aalia (gatall §5 ¢l fily cagle Yl 534S 3 Hla A< (2025) O skala 1S o L&)
A Jlgn dnnsi 31 8 Al Sl wlie Cy jade 5 )13 gl S Cusarl e 5800 5 (5515 )
0 S S yeallalile (s 80h 5 (s SIS oSy e e s Kaa i dlagl o b
9 d%d djaj d:\@_uﬂ B sz ia sl S al 4y (2025) Ol ad 5 saiSu (Bl ) (et
siria 5 AR O et 4S A0S o 5 yRAagii 5 ailea S o HLa) (il e b sy (SIS dau 53
peoisle (o Gl b anS cy i ) U o s )0 by LB slaghy Sise ) shdy 2l 5a
o 4y 4S 0 s g ga 5o L)y (g laline DA i) ) 3 a8 S8 lacd yan
aolie SO 3 il anngi sl IS5 5k gt 0 aala ok sl s I 5 e seia (SaS)
@M%ﬁ&&;\)@&\.ﬂ%@}é\ﬂé\; L (ald J}L‘\__\ Sl Qﬁ&&@hﬁ}@@@\
R el s aania sk e IS Sl ol i i pla o 5Ll L sy slclld Gyska ) sl Sl
Al 458G o) 2 (2023) OSer 5 S el o) giedy 2l S )8 oy 250 LA 53
Ly glaculld o (il Gy e gail 8 sLculild (aS 5 ) Glihy e Lsy (sl 48 ailea S
Cladat ol e dle ailbad Jldat SaaSy ) Saia glady i) 5 o0 ol Wl e & JKE
i)y AU (5 )5l 58 5 Lisy slaclll oy i 5y il allie G 5 ) Gy e Gl i (5 S



Laalsd ol alat e g lala sl o la HS 5 5la o) Lg_)\.mo.ll_u o sl 4 gead )Y A8 tLAA\ s Ll
) M (108 ] o DB CETUE, 0 i S oo b o e el 0y e oy |
s s A Jletine) 5 S anu 553 9n g0 Cumaa g ) aala (5 geal Gl lalthe () )

230 ke sla Sl 4l 5 e sede

UMJJ.'.‘ u"""m U':‘:'JJ 4

5 le (53805 dleallal )5 e sl ead aladl dieallai 55 5e sy ) e L Uit O
el (08 55 alie b Jise Ko L dadije sl 55y el 5 (b)) e lulid () addly Al
oy 4 Aie Helhieas (Tranfield et al., 2003)383 e (il 33 1) Waagdly Cdy 5 e ] 48 Cuul
sy slacullE o a5 S el b (Sl alie SO 3 il dxnsio a3 iy Clallas ) asls
Science «Web of Science ¢ Scopusdebd Al siine sals slaslily j0 OV (5 saiven
sl 3150l ) (she sana ¢ saiia (5 5 jiul (oa) yla (gl 3 8 S &) e TEEE Xplores Direct
LS iy el mlie SO 3wl Cu pen Sl mlie Sa 3 i) 4nagiy el S
508 Ll 58y shady Jayi pe VLR dela U o 43 S HSay g slaculiy o ol il
1394 5 &) CWEa Gidn 0 Y Y56 Y015 ladle o odd e ale Ve Leii canl ()
lie daus 5§ gum g dg 5 Al (i B0 )l L eSOl () 40 48 )b SV B 50 1404 U
il R i oale pe @VEL (Jilie 5o aiad Jidad o) i g0 45800 3 L gy slaculild o sia 5 il
DS o aaly Jleasni Sl alie o jsn n lagl sl 38 a8 48 ()BT 308 5 s slA (5
Olsie YAY (5 )80 a ) se Cada ) (o aS ad allie FVA lalid 4 jaie 4al ) (g satin iad 413IX
sl sl jlma b (ki) axe Sy 4 Adlaa Y FO oass 5 0 sie (pwy p Lcasa ala o po 2l B4
50 e s NLE ) G s b 8 )8 dalag 350 allie VPP JAlS (e cCulgd ) ik Chda

Ak QLA jauds 5 st (5] 5 allia

Al ) gie oLl Jw ¢ M8t 1 2l Jald SiALLEOUS e Mal condlamil cilia 31 oSy Ja )
A ) ISy By ) coaldind 3) 30 (s lal (8 S5 5 S aalie Guines a0 S ufialae ol
A Akl i) ) sladlgidy 5 Ll slaatil

OB 950 528 a ggda uled  pale sLaol 3 cla daad Y Jgan

CNGEa 3fans e ale sl Ul anlia
60 Web of Science | <3l sl 4z
77 Science Direct il alia
26 IEEE Xplore | <bs glaculls
20 o8
15 By
17 A dga ale ciledUal K 5 800
48 | (<SIxl ) ol SleDal (5 )5l g ale o8ia 55
52 Sage
63 Emerald




e SOl il x5 L dasi e (slandld (5 shaan ) shaiedy 43 g AT (gla jlma cia g5y cp) 2
Jsdn 2 aS 2d oy pal y ) D) gy iaaldal Hg e gy oalal 0 g Ligy lacullE e Sl

4 gl AT (5la jlma Jgda 12090

Sl sad 4.‘1\)\ 2

A gad ALY o A T Jba
ool aalia )y AL ATIID Gad | ERI L g bl ) alie S il i o o

S Slaid | (s g5

ekl el o cina ) Glisala) (sl

Gl AT A L e ale gladliyy) o 4S iYL
Web «Scopus e ) sl 4 (.\i\adﬁ: ailila (5280
of Science).

DL 5 (oale Cids

Dfira sladl g5 2

Gai g cle Dl a e s ) liedal
(! ELSA osn 3 yal W i by Loy
Ly glacalld

O sieds 2025 B 2015 Ju ) sad e caYlia
A2l i) daa Y gl b dagi je 5 3540 Yl

NI

O dasi je Y (5 ) lann 5 gatiua i
e lagh 4 Galidg saly el
.JJ‘J:\\JM\

e 5 Bl (slacl ) 4 02 yiitia Yl

Al b))

Ada g bl ol gy 5 iy Cpraial
DL adﬁAﬂi\iﬁaj JT\EM&LAU:JJ )\ oalain

e andla

i 5l e 5 (oale slaiy ) ) 4S SV
s ¢ S Ly (S D) il S saldiud Wasals
(el g jbudre g S il ¢y ganne

il & s
) s

5 Cu sl o olulid 4y pala ) sy S (Ve

slaculld 5 S ja

e 5 o o Shealy 5 L slactulis
el

e e ) e Yl 4S5 (pacd
G 5 39l (5 ) slaan Aaie 8 5 e
.AJJSMthngg\)guo\

kR e s 3 Lss (slaculls (5 Sluealy Uss

) ale YL

),ﬁa.q 231 ‘_gubg\eb

¢ Scopusaile ire LA 13 35 50 Vi
Google <Science Direct «<Web of Science
By g aiile Ay e slasl&ol sScholar

O el U amlie (jlae Xign Cpadi 5 Cpaliae saidinla s K (dS ) shaiedy sadis sla S (slaeal
sWoaly Jalad (5) s 48 o) (2l B ¢ ganimn Jilad b 8 ) (a0 250 40 saan Jida s )
Braun & Clarke, ) 23S0 Ji paniie 5 (A8 sl oala 4y ) 02iS) y (sla 03ld 529 )00 IS 4y i
sl il S 5l il drs 55 L o e (ks dlaal (3 S aiepldas 5 lulid (Sl anl 8 5l (2006
93 5o bl a3 (ol aals (sa e CesB 4 5 3050 18 1 Ly laculld o S5 ) pulad

AN S

D3 aladl Al je iS50 (2006) SODS 5 Gl g 2 )Sa9) osbal O senme Jalad a5 5y ) o
Bl w g dad e Ve Jab) 4S8 i 5 ol 4 6Cd K G gea Waoala b Sl e ada e
slasaly 5l aladl Wedls 4l 5 (51808 (a0 Ala jo 0 21 gd dallae 5z Adul jlai 3 se slasal
sl galin G 551yl o s L iy (508 e 5 iy S (58S Cidia Wl Sl salunisay

4 Thematic Analysis



ey pebime 5 b 8 alail (pdlias (s saiun o ala je 50 2pd olalid by claculidy
Ombae alea ala ja o aad lid 5 ) Al sadis )RS slasals ) LRI 5 saaale sl
ala o 2 28L Gla sl Laal 581 8 ¢ saan RS 40 Culgd Ha 5 dad saiabh 5 (i e oad Jlulid
Osanan p Lot 5l U b 8 ) g (s ki ga ke 5 i85 5y Y s 4a 58 L Cpaliae el candy
i 5 Ll 5 a3 alad) ()18 GBS el ala je 3 cCulgd 50 258 (adilie Gaad CGalaal
Gl o) e sanae 50 a0 S GBI R (s pfaadi 5 Cany claaiily sla i 50 aela ) geadty il

ik i 818 0 same GRS 5 et le Yl G paae 13 ey (same 34 02 S5

Aadiy 5 (5t sl 4 131 L 80 8 g eniaagle Jlu ey Gaalian ¢ puala (B8 530 (3l 5 Gl (5 0
D Oy e ey 53 (AL g8 5 ) res laelBan ¢l oDl 5 diad Al ilallas
Shie B85 ) 3ae i 30 LIS e 31 el bl L sliies S Bl 55 e Si g
G5 VL e Sl (5L S 3 o e 4 padll () e Ap a0 sk Sla 3 52
Coady 0/78 L ol e WS a5 a8 alail SPSS ) jla il saliiad b Claslas Cusl Hlai g leal
Jsan ) Glaalas cpl gl Sl oada ) jaiul xS YL jlic) 5 slhaa bl saianolis 48 adl

Candd 025 43 ) Y 6 jlads

LS cupa 39

) Ghu tobal cu 85 | il ad) gUad | lada ]
0/04 2/45 0/028 0/78 LS Gy pa

50 ‘):\S&AJ‘)‘}AJ\M

Ol 95y Ay 5

4S8 Gaeliae 2l saidida 5 (AWS i 55 50 ) ead zl Akl cile DUl ala e ol 0
L Sla) aalia 2yl 5 (o gupd 1) 235 Hlie 4S 03 g1 () ganan il Jald atiua s 55 Jlal sladdl e
S5 5 el Rk o luiled « Boail i) agle pus 5 U Biunld amus 53 Ly gy (slaculild
J R Jsad Pl s B ¢ Sl alia slaallas (Sa JLSG ¢ jaiise

Aaxd ol ) 853 ) ge Coda g4l () ganiaa 50 2l & gana Hlibi) alie 2k S b 5 (5 il
saalie 8 3 Jgan j0 4SS 2l &) jaiu) odiad Glajlu Geeae 13 daad Gl 4l ol O gaae 34

o

S
gy sRuliB 3 S5, ubead g o (Aldl golia Q35 i) Ao g8 | Ja e 00 lalid (paliaa 4d 922
O 5adaa AR A ea e () 3aiaa Al Gsadaa | g0 Opaliaa ) Akl alie
By Wasg
432 G L suan aladil 5 | Gautam (2015)
5 = L Boon et al., (2018)
v F | e slacaulin Sa US =% )
%S) :j — :ﬂ | Jt.m\ Az gl g () gal 6 | Shahhoseini et al., (2020)
E JB % s smad il ) (Mom et al., 2019)Ghazi
:3', E _.J,f Ll R e 3 Slee b 50 3 | Nouri, Mokhtarzadeh,
S s



https://www.researchgate.net/profile/Dhruba-Gautam/publication/273351394_Strategic_integration_of_HRM_for_organizational_performance_Nepalese_reality/links/55c2ffbb08aea2d9bdbff589/Strategic-integration-of-HRM-for-organizational-performance-Nepalese-reality.pdf
https://www.tandfonline.com/doi/pdf/10.1080/09585192.2017.1380063
https://iieshrm.ir/article-1-813-en.pdf

gaiaa oA 3 la Sl () ganiaa Al G ganaa | (gl 0 Cabian @) Al alia
Bt Las
omad g (5 galcsldan) 6 | Abooyee, & Rashidi Astaneh,
(el 2020)
SR T PRE QR TN 4 | (Darmawan, 2025)
b Al ) (Secundo, De Turi, Garzoni,
TR Jeai 5 il als (5 6 | Posa, & Barile, 2025
‘fl':”‘ e .‘”.Lm,‘u‘y - (Terfa, Hamla, & Alt)aqqi,
a5 5 (5 pipallasil () 2025)
et Ahmad, 2015)
(Cascio & Boudreau, 2016)
(Chams & Garcia-Blandon,
2019)
4l 5l (gl jlea i) sal 2 | Nonaka & Takeuchi, 2019
. 5 LG lee sl ) s (Khemraj, 2023)
3 sulS Glagaial g p P S Hlea 4z 5 3 | (Rafiei & Davari, 2015)
3 (som) 5 b)) Mokhtarzadeh, Abooyee, &
3 5 aadlalale 5,800 4 | Rashidi Astaneh, 2020)
: 6oRL ) IRl 5aed A (Darmawan, 2025)
4 alisa R a ghae (Sl 5 A 6 | (Secundo, De Turi, Garzoni,
. (aadl Posa, & Barile, 2025)
kY G 5 i 3 | (Terfa, Hamla, & Altaqgqi,
> A cladlaxind 2025)
j da i 5 (55 p0mila 5 | Ahmad, 2015)
: . o8 (Wright & Ulrich, 2017)
}‘ stalain o — (Kafr, 2023)
k. Dy (Teece, 2020)
5 (Secundo et al., 2025)
(Cascio & Boudreau, 2016)
. g E— SIAE 5 oati 583k 3 | (Bakker et al., 2015
:ﬂ't el ook o il 4 EAndreeva & Sergee)va, 2016)
3 5 Cuddla S i 7 | (Alfes et al., 2019
9 ) (Bakker et al., 2015)
z ‘1 6 Ry s 6 | Mankins & Garton, 2017)
% L — ) 3 (Shipton et al., 2017)
5 et o5l ) s 7 (Wright & Ulrich, 2017)
'3, (Teece, 2020)
3 (Nonaka & Takeuchi, 2019)
=2 (Zhou et al., 2019)
3* L alasiul (5 jlulil jaa 3 | Collings et al., 2019)
x S 5l il s Sl (Jiang et al., 2012)
\J; slacibn 5 Kalea Sisal aldai al 4 | (Soderquist et al., 2022)
14 Sl alia sl aa LS (Shipton et al., 2017)
k) 1 i 3 Sdae Gy paa 3 | (Sparrow & Cooper, 2014)
\_,? j OIS Calaal (Cappelli & Keller, 2017)
A AVale Claxd oy ol 4 | (Ployhart & Moliterno, 2021)
2D 5 Wl (o sl LS, PSR SI (Morris et al., 2015)
3’ siles (sla HS 55l g cabamia Jdad Al 5 | (Medcof & Song, 2016)
EWITS (Bakker et al., 2015)

10




¥t b 4gal g0 y0 S

gaiaa oA 3 la Sl () ganiaa Al G ganaa | (gl 0 Cabian @) Al alia
S8 Las
D3 sk ) saldiu 6 | (Kaur, 2023)
(bl alia Cy yra (Alfes et al., 2019)
(Schein & Schein, 2017)
(Mellor et al., 2019)
(Jergensen et al., 2018)
(Argote & Miron-Spektor,
2021)
5 R sl ) g 3 | Alzoubi, 2022)
sosls (Shahhoseini, Haghighi, &
3608 o 5 S S5 EISe dn ) Sy 7 | Moazen, 2020)
D Jalia slaic) (Darmawan, 2025)
‘o Dlaia o) giedy il (E 4 | (Secundo, De Turi, Garzoni,
q e sl Posa, & Barile, 2025)
3 |
e )
A EEEE—— — (Rafiei & Davari, 2015)
3 - i - (Ghazi Nouri, Mokhtarzadeh,
: dru g 5 KN == Abooyee, & Rashidi Astaneh,
- sl sl Sils T TS L A 2| 2020) .
Er (Terfa, Hamla, & Altaqqi,
2025)
(Ahmad, 2015)
(Cascio & Boudreau, 2016)
i 5 calaaia gladad sl b 5 | (Chams & Garcia-Blandon,
: < )lgadia 2019)
% L s i 3kl Wi s 8 S 5 | Alzoubi, 2022)
1 e ) s (Mg paia (Mom et al., 2019)
- L e Gl 6 | (Kaur, 2023)
>3 | e B e (Teece, 2020)
};—2 Y S 3 eine o 3| (Wright & Ulrich, 2017)
35 st s otk S 3 (il alia
; - I uju s sl s S IS 6
B - Sl Kl A 3

11




|

I
1 jE ﬂ B

|
i
f«

4

| s

Ly Wbl 3,50 g5 b s )3 ilondl gulin oS0 50 jinal Ason 55 U Jai pa o il (ppaling CSiLaS A4S |1 JSo
(alal oAbl &

oS i g &y 6

Ly LAliE 35055 bl 1 3 () e 5 5y A 55 5Ll s 5 isa L G 35
Calide sladine ) 0 jiiza OYWa ) (galaad oty Qﬂ)g e\a.i\ Gl JAA‘QLEA BEB% &‘)L B
sl jlxa Je B) BT 6)}]@3 @J\A g} ‘_A;\J SN Lg\.%a&.ﬂ:i B \,3_5.1.~ Lg\.%&,)h\ﬁ c‘fl.uu\ @Lm
38l 8 a2y 50 818 5 eaiaae Sl ey Cabinn AT 5 il (51 allia 50 el
Lsg slaculld (26 5 i) alie G5 il dnn i b Bl ) 0 5818 (ysenme (i il b ol 0
_.J.fl: @Ln\.ﬁi L

OLiS i gy saculiE L sl wlic sl (et Sy S8 8 (e (ledl pasad
D B e Bais eal G ) (S sy slaculiE L ) alie S5 il 2350 48 a3 0
s 55l 5 S ale Soa bagle e o Aladl adlia 485G () et 55 gl by sildaa i
b 3k 5 hame Gl puad by aiese ) shaty (Sl ilie slags 3 jind 5 aCaudan 4S8 ol o 5Y 023 5
245 (1402) sl 5 g2l 5(1997) O Sar 5 (o (a3 i Ly Lty (ol X5 gasans 4l 51 58
Vil o cilon ;S Sl 8 ) oy Je 4 (albiied 0 Lisy slaclil 1y bl alie (5 5laliul jaa Sl

-

il



Cuanl o Gan 55y Cn) slaaily  Reail (bl gl e 5 W Kl cagd H8I (ygene 250 0
AS i poe ol Ar 310 aSE S slaalaxin) Cy pane 5 4l gl (S jlea dnn i ¢ aia (5800
DS cad) gl gl g8 (sladiaa ) 0 ety casd IS IS (sla Biunld sl 5 (i )sal s Al
(il dgle s dr 534S 3 1o (Sl e (2023) LSS 5 (2025) O sbels Slagat b aagi () 1S

i & ki 53 Ly slaculiB 5 o058 ek 50 sl dale G Ol siea |

Crisy Dsbty gl ¢ aivna 5551 5 (b (5 80l (5 il cagm 81 () ganma Ly adal 5
alie slags 3 yiud L laal OIS1 ¢l sie 4r il 5o g slss B sy le Jlw s 8l 48 aly L
5 el 80 Cuaal 48 (2023) S Gt gl b 4y (p) Ligd 4 8l i)

Al e gused a0 S KU L 5 slaclid Gaad 5o Gl Syl

AS 283 e LT 55 Ol e e il aalie dr 58 W S5 e S S0 ol 818 ) sanas
il oy Al Wi col S Jee aa U805 Kalas sl b 0 Sl e slagiu
Gl LS S Ly sl A i 4y U 2 gl oa) pla S0 5 il sla Sl 5 ulS sla Kiwls
e alus SO ol sl G js i 5248 (2019) OSwer 5 e Gaiat aiile ol 55 L el

sl Vil jad il S Ly gy (slacilild daws 55 () 4a JLSG

(e e Jls K 84S ala gl (s g3 o) o 8 Jsad e e Ka i andy () saiae (e ead )
S e Ll L gy SCullB amus 58 3 judy 50 s (L8 Cp Al om0 5 ol 5 oSl
el Baa b Cuaal 5148 (2019) OSws 5 55 (Gadad aiile S8 (slaha g 5 (slaaiily b gl op)

ol &l cailon S ASl 3 Ly slaculild cu & 50 cp A0 53 5w

0% opustanil a8 ala Gl laadily o Sludl alia sladil B 50 jaluie 3 sags caiid () ganian «Culgd o
U 2iS SaS 4y 3l 55 e clania (gla JUAle 5 gladda saia slaat o JS ai Lo g cJelin (al
3532 iob ) O s Glpad L (Sales i€ Kiales e Gl puai b 258 G ey
3 (1997) OISt 5 i liing guls Uy 4l () L35S e Jagnsi |y e Shos 3 i) i yaiane
c2iloa_S o JL3) L g (5Ll dane 55 0 e s (5 _picillanl Cuaal 434S (2018) o)JSes 5 Jia

sl sl ja

L mlie Gl BBy (s lulind jaa die jli (bl alie SO yiu) dr g 4S a0 e LSS R 55 )
5 Gl el CSae sieds gle s o bl aie 4S a3 e L i ad i (slaculis
(il alie drs 55 (51 0 (Rl (5 Jluealy 5 (A e o Hlise el () 5 S0 Jae (8 Oy e
A i gl shads Al il cpl 80 JSE Gla bl T s 5 Lisy sla i Gulaal o 4S
Al il 5 e gl 4 (o Sl 4 58 1 S 58 et 058 il 4le e L Sl
SaS LS 4y il e (528 (slaslawtid Ty e 50 slach jlea cadl sl sla Kl oo 3y gt

S Bada ] 3 5A ) Cy je (lnes ¢ladoda 5 GWE ) sy o B i

13



5SS s ase sk Al AL cally e slagi)sel 4 dsaae U eyl Jle e =0y
sl (55158 5 Rl syl L aS (e sl Kia i 25 28T Gle s el (il Sl
G ) LAl CS Hd Gaenily G e a0 5 gy GLCULE ax g Sledine ) 2l gice (il
cadl gl i calaal Uil 5 2 gl 4 (Sidaalel 5 QUS IS (5 luiall 5 L cp ol sad (som B

S ) Sladl i sl Fil a2l )3 (5 e QAR 2 5 oa

Do i) 5 5 il 48 Gl a3 ¢l milia slaalai (Ko USG5 (alb ) culgd
e 43 48 2155 ol (5140 50 s U (3830 Ul o (e Jlae S 55l idan) U JulS
Lol b b aiese ()8 Sl 5 (o2 S 3b Sletine ) a8l candly S jae ludl (55 0 CudilagSa 5 i
Al 4l 1 ) sedbsi sl Dl 5 b g e Dl i Ly GBladail ol Al Wl Gl 2030 3 s
sl B 5 23S SS el (ol 4o 2 e (Al lie S jde 50 G sd a8 D) ealdinl 6o ) o

A 2 5 s Hsba | (Slail alie

3505 ol el e S il i it 4 qals sl 450 25a b iad (o
GYlEa (5951 3 53na (A sane ) (So Gl 4 50 A sane (A b eua) 43301 5 L g slaculild
G ge Caal (San 4S 35 (mld 5 ol el lagl) s pald ale slaslaly 4 a0
il 4y ¢l rosdle 2sd digw alie sl e ) hagi je Glallas alai Guila® 5y (s
AL 3 e Gl San alia 5 lagle (el Ag gl anand (Sl caiealad jg ge i ) ealdial
QB (ali sladisai 5 Gald (5L 5 slasaly Ll L o) (Snn it 5 dae 3l A 1)
O A Gl (San Gald e jlme il OV QAT 5 6 ST e Al 5 (Griaas 2udlL Jlac|
2l Cumala 3 S 20 5ia 4S €23l o8 ) 1y Gt il b cgliie slad_Sus b iVl
5 ool (slaoaly «Casl ) gind 45338 Lol Jilat (bl GGaiad ol 4S Wil ) ules il 4t

Sl 008 a3 5 (5 ) slaan Laghe Jls (2815 sy (523

sl e (slagivs ool yla ) i le il glie Ol ade sln (B 55 Col @IS slaalgisy
S et (i) (558 CudlagBl 5 b o L 48 4S Gla s S 3 i) Caloal L Ll jea 5 4a LSy
Gl 80 Aty 58 1 SO sl 5 ame paaie Tl 58 b s )8 a5 sai Sy 3b culiE asly cadly
Kia by g im0 g Vil s IS g€ aiaa (gla Sl 5 OV i b pase ) sl A W
i SIS g g 5 eallalabe (65800 slad dlaal ok ) usls 5 S o e Sile
Oladlas 53 (5l 58 s lia iy g 03 S SS il 5 (528 (sla Sl (ol& ) 4 il 5
L Gabi ()58 a8 el gl jliale 5 Jelie (ool sl 50 g ndycilhasdl (ol i osdle 3,50 aal i
hinh gxia saad ) ealiul a5 )5y adl 4l | sedass L 5 DIk g e Gl s
O Gofen iver 3 ) e et 4 mpe 2880 0 1) gl e i
il gl slaail B 50 e sias isa la ) ila p 5 Jlags sla )l aiile (ns slags sl
S laai] 5 ) el 53 Shee (L)) 08 3 g caoaly dilal Jigad ¢l IS 2 50 40 33 e

14



¢S5k e DY el sl ) 00 3a st e ulS LS IS a4 ) 5l8 S e dnn i (Culgd yo 2
5 ed anl e 5 Fm e S b S8 5 Al sl Gl st ) 0 U aiS e S Lgle Jle 4
233 Gl 8 ) A (S8 )y je Bada () 58

3 oy slaoals 5 AT 1 (o yad iladldna bl 4y (gl oia g 50 4S 3 e Sl o T Cliiad (5
0 Ly slaculld 5 (iae Jlad) lie sladae Jlee 2 )8 5 el B i€ (5 ) flans e sl
s gally s 4 Gald sl am e Wagiia o5y Col L8 L8 (L)) 2se 28l sladains
0 Manlie CliEat (pl oo gBle S SS alidg a3 0 dae ol s bwealy slacua
sloal ogad 50 lacialad 5 lach & Jigw S 3 49 il 5ie O SU S (slacKaa i L g Calina (sla ) 0iS
da i b Oinad 2S SaS agle jlu a Slae gl il il 5 il alie Cy yda o b g slaculis
sy sti8 ol il a4 O B 553 48 2 g e Mgy ¢ s sLacs s 0 o pas (sLaCd iy 4y
L claculld e Sl e dru i 2l b laaiu 5 5 5lSealy (o guas (B 2iila
(5 opdyilandl oy g (5] Lags )l Cl ) ealid o gad (5 Jbupd ) 43 23l g e ClBEaT Gl L5
o o b il 5 (e jl Sia 8 daa) o (B 5y el 50 S SS lagle b 53 sl s8
S sive B Al 503 )8 SaS Lygy (las) i sladae 250 )18 3 g 4 2 5 Ly ol

a3 4l gl 3 i) aulie O 51l dau s

3&&3&1&:

- Ahmad, S. (2015). Green human resource management: Policies and practices. Cogent

business & management, 2(1), 1030817.

- Akbari, S. (2021). The Role of Human Resource Management in Organizational

Innovation. Governance and Development Journal, 1(1), 77-88.

- Albrecht, S. L., Bakker, A. B., Gruman, J. A., Macey, W. H., & Saks, A. M. (2015). Emplovee

engagement, human resource management practices and competitive advantage: An integrated

approach. Journal of organizational effectiveness: People and performance, 2(1), 7-35.

- Alzoubi, H. M. (2022). The effect of electronic human resources management on

organizational health of telecommunications companies in Jordan. International Journal of

Data and Network Science, 429-438.

- Asadi, A. and Asadi, E. (2023). Designing the model of human resources development with

the approach of dynamic capabilities in the framework of general energy policies. Quarterly
Journal of  The Macro and Strategic Policies, 11(44), 763-788. doi:
10.30507/jmsp.2023.391907.2559 (in Persian).

- Barney, J. B.. & Arikan, A. M. (2005). The resource-based view: origins and implications. The

Blackwell handbook of strategic management, 123-182.

15


https://www.tandfonline.com/doi/pdf/10.1080/23311975.2015.1030817
https://www.tandfonline.com/doi/pdf/10.1080/23311975.2015.1030817
https://www.jipaaa.ir/article_132977_1ec2db8f5d8078bed2a23ef59b0c28ea.pdf?lang=en
https://www.jipaaa.ir/article_132977_1ec2db8f5d8078bed2a23ef59b0c28ea.pdf?lang=en
https://www.academia.edu/download/36924286/Albrecht_Bakker_Gruman_Macey___Saks_JOEPP2015.pdf
https://www.academia.edu/download/36924286/Albrecht_Bakker_Gruman_Macey___Saks_JOEPP2015.pdf
https://www.academia.edu/download/36924286/Albrecht_Bakker_Gruman_Macey___Saks_JOEPP2015.pdf
https://research.skylineuniversity.ac.ae/id/eprint/188/1/59.pdf
https://research.skylineuniversity.ac.ae/id/eprint/188/1/59.pdf
https://research.skylineuniversity.ac.ae/id/eprint/188/1/59.pdf
https://www.jmsp.ir/article_172207_353003d8e6792a092aa2c016206ac9af.pdf?lang=en
https://www.jmsp.ir/article_172207_353003d8e6792a092aa2c016206ac9af.pdf?lang=en
https://www.jmsp.ir/article_172207_353003d8e6792a092aa2c016206ac9af.pdf?lang=en
https://www.jmsp.ir/article_172207_353003d8e6792a092aa2c016206ac9af.pdf?lang=en
https://onlinelibrary.wiley.com/doi/abs/10.1111/b.9780631218616.2006.00006.x
https://onlinelibrary.wiley.com/doi/abs/10.1111/b.9780631218616.2006.00006.x

Beirami, M. H. . Khashei Varnamkhasti, V. . Ebrahimi, M. and Haghighi Kaffash, M. (2025).

Dynamic Capabilities and Firm Growth: A Framework-Based Systematic Literature

Review. Journal of Business Management, 17(2), 414-453. (In Persian).

Benbrahim, F. Z., El Jaouhari, A., & Dincer, H. (2025). Multidimensional knowledge-based

competition in production industries: a case of Moroccan textile industry. Research Journal of

Textile and Apparel, (ahead-of-print).

Boon, C., Eckardt, R., Lepak, D. P.. & Boselie, P. (2018). Integrating strategic human capital

and strategic human resource management. The International Journal of Human Resource

Management, 29(1), 34-67.

Cania, L. (2014). The impact of strategic human resource management on organizational

performance. Economia. Seria Management, 17(2), 373-383.

Cascio, W. F., & Boudreau, J. W. (2016). The search for global competence: From

international HR to talent management. Journal of World Business, 51(1), 103-114.

Cavusgil, S. T., & Deligonul, S. Z. (2025). Dynamic capabilities framework and its

transformative contributions. Journal of International Business Studies, 56(1), 33-42.

Chams, N.. & Garcia-Blandon, J. (2019). On the importance of sustainable human resource

management for the adoption of sustainable development goals. Resources, Conservation and

Recycling, 141, 109-122.

Chatterjee, J. (2017). Strategy, human capital investments, business-domain capabilities, and

performance: a study in the global software services industry. Strategic Management

Journal, 38(3), 588-608.

Darmawan, D. (2025). Human Capital Development in Knowledge-Based Organization and

Continuous Learning. International Journal of Service Science, Management, Engineering,
and Technology, 7(1), 1-6.
de Castro Junior, D. F. L.. de Abreu, J. C., Miura, M. N.. & Silveira-Martins, E. (2023).

Dvynamic marketing capability and strategic human resource management: predictors of

performance in Santa Catarina's hotel industry. International Journal of Scientific

Management and Tourism, 9(1), 95-118.
Eisenhardt, K. M., & Santos, F. M. (2002). Knowledge-based view: A new theory of

strategy. Handbook of strategy and management, 1(1), 139-164.

16


https://jibm.ut.ac.ir/article_97338_36b7b4d943135e6054eb7e6ff9fe636f.pdf?lang=en
https://jibm.ut.ac.ir/article_97338_36b7b4d943135e6054eb7e6ff9fe636f.pdf?lang=en
https://jibm.ut.ac.ir/article_97338_36b7b4d943135e6054eb7e6ff9fe636f.pdf?lang=en
file:///D:/All%20Drive%20D%20Files/Mehrsam%20Academy/Mohammadiii/1404/shahrivar/مقاله%20مروری%20توسعه%20استراتژیک%20دانش%20بنیان%20با%20رویکرد%20قابلیت%20های%20پویا/Benbrahim,%20F.%20Z.,%20El%20Jaouhari,%20A.,%20&%20Dincer,%20H.%20(2025).%20Multidimensional%20knowledge-based%20competition%20in%20production%20industries:%20a%20case%20of%20Moroccan%20textile%20industry.%20Research%20Journal%20of%20Textile%20and%20Apparel,%20(ahead-of-print).
file:///D:/All%20Drive%20D%20Files/Mehrsam%20Academy/Mohammadiii/1404/shahrivar/مقاله%20مروری%20توسعه%20استراتژیک%20دانش%20بنیان%20با%20رویکرد%20قابلیت%20های%20پویا/Benbrahim,%20F.%20Z.,%20El%20Jaouhari,%20A.,%20&%20Dincer,%20H.%20(2025).%20Multidimensional%20knowledge-based%20competition%20in%20production%20industries:%20a%20case%20of%20Moroccan%20textile%20industry.%20Research%20Journal%20of%20Textile%20and%20Apparel,%20(ahead-of-print).
file:///D:/All%20Drive%20D%20Files/Mehrsam%20Academy/Mohammadiii/1404/shahrivar/مقاله%20مروری%20توسعه%20استراتژیک%20دانش%20بنیان%20با%20رویکرد%20قابلیت%20های%20پویا/Benbrahim,%20F.%20Z.,%20El%20Jaouhari,%20A.,%20&%20Dincer,%20H.%20(2025).%20Multidimensional%20knowledge-based%20competition%20in%20production%20industries:%20a%20case%20of%20Moroccan%20textile%20industry.%20Research%20Journal%20of%20Textile%20and%20Apparel,%20(ahead-of-print).
https://www.tandfonline.com/doi/pdf/10.1080/09585192.2017.1380063
https://www.tandfonline.com/doi/pdf/10.1080/09585192.2017.1380063
https://www.tandfonline.com/doi/pdf/10.1080/09585192.2017.1380063
https://www.academia.edu/download/62877156/14.pdf_STRATEGIC_HRM20200408-19045-1xetubh.pdf
https://www.academia.edu/download/62877156/14.pdf_STRATEGIC_HRM20200408-19045-1xetubh.pdf
https://www.sciencedirect.com/science/article/pii/S1090951615000814
https://www.sciencedirect.com/science/article/pii/S1090951615000814
https://www.researchgate.net/profile/S-Cavusgil/publication/386060171_Dynamic_capabilities_framework_and_its_transformative_contributions/links/6772cf5500aa3770e0c80be1/Dynamic-capabilities-framework-and-its-transformative-contributions.pdf
https://www.researchgate.net/profile/S-Cavusgil/publication/386060171_Dynamic_capabilities_framework_and_its_transformative_contributions/links/6772cf5500aa3770e0c80be1/Dynamic-capabilities-framework-and-its-transformative-contributions.pdf
https://nscpolteksby.ac.id/ebook/files/Ebook/Journal%20International/Business%20Administration/Resources%2C%20Conservation%20and%20Recycling%20-%20Volume%20141%2C%20February%202019%2C%20Pages%20109-122.pdf
https://nscpolteksby.ac.id/ebook/files/Ebook/Journal%20International/Business%20Administration/Resources%2C%20Conservation%20and%20Recycling%20-%20Volume%20141%2C%20February%202019%2C%20Pages%20109-122.pdf
https://nscpolteksby.ac.id/ebook/files/Ebook/Journal%20International/Business%20Administration/Resources%2C%20Conservation%20and%20Recycling%20-%20Volume%20141%2C%20February%202019%2C%20Pages%20109-122.pdf
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2505
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2505
https://sms.onlinelibrary.wiley.com/doi/abs/10.1002/smj.2505
http://ejournalisse.com/index.php/isse/article/download/141/121
http://ejournalisse.com/index.php/isse/article/download/141/121
http://ejournalisse.com/index.php/isse/article/download/141/121
https://ojs.scientificmanagementjournal.com/ojs/index.php/smj/article/download/367/360
https://ojs.scientificmanagementjournal.com/ojs/index.php/smj/article/download/367/360
https://ojs.scientificmanagementjournal.com/ojs/index.php/smj/article/download/367/360
https://ojs.scientificmanagementjournal.com/ojs/index.php/smj/article/download/367/360
http://www.uhu.es/alfonso_vargas/archivos/Eisenhardt%20y%20Santos-2001.pdf
http://www.uhu.es/alfonso_vargas/archivos/Eisenhardt%20y%20Santos-2001.pdf

Gautam, D. K. (2015). Strategic integration of HRM for organizational performance: Nepalese
reality. South Asian Journal of Global Business Research, 4(1), 110-128.
Ghazi Nouri, S. . Mokhtarzadeh, N. . Abooyee, M. and Rashidi Astaneh, M. (2020). The

emergence of dynamic capabilities in a knowledge -based SME for Fintech. Innovation

Management Journal, 9(1), 101-138 (in Persian).

lazzolino, G., & Laise, D. (2016). Value creation and sustainability in knowledge-based

strategies. Journal of Intellectual Capital, 17(3), 457-470.

Kandula, S. R. (2001). Strategic human resource development. PHI Learning Pvt. Ltd..
Kareem, M. A.. & Mijbas, H. A. (2019). Mediating role of dynamic capabilities on the

relationship between human resource development and organizational

effectiveness. Organizacija, 52(3), 187-203.

Kaur, V. (2023). Knowledge-based dynamic capabilities: a scientometric analysis of marriage

between knowledge management and dynamic capabilities. Journal of Knowledge
Management, 27(4), 919-952.

Lawal, B. A., & Oguns-Obasohan, I. (2025). Dynamic Capabilities and Performance of Small
and Medium Scale Enterprises (SMEs): A Systematic Literature Review (SLR) through
PRISMA Protocol Statement. NIU Journal of Humanities, 10(1), 321-335.

Khemraj, S. (2023). Enhancing Competitive Advantage through Learning Capabilities and

Innovative Human Resource Management. Intersecta Minds Journal, 2(1), 26-41.

Khyatyan, M. S.. Amiri, M., & Eliasi, M. (2015). Content analysis of knowledge-based firms

characteristics. Organizational Resources Management Researches, 5(2), 21-47. (in Persian).

Mom, T. J., Chang, Y. Y.. Cholakova, M., & Jansen, J. J. (2019). A multilevel integrated

framework of firm HR practices, individual ambidexterity, and organizational

ambidexterity. Journal of Management, 45(7), 3009-3034.

Mansur, D. M. (2024). Developing a Talent Management Model to Foster Product Innovation

Through Marketing Strategy Integration. Golden Ratio of Mapping Idea and Literature
Format, 4(1), 20-32.
Mohammadi, A., Rezaei Manesh, B., Sedeh Naqgi, M., & Ghorbani Zadeh, V. (2023).

Emotional capability development model in organizational human resource management

system. Human Resource Management Research Journal, 15(4), 71-128. Scientific

Information Database (SID).

17


https://www.researchgate.net/profile/Dhruba-Gautam/publication/273351394_Strategic_integration_of_HRM_for_organizational_performance_Nepalese_reality/links/55c2ffbb08aea2d9bdbff589/Strategic-integration-of-HRM-for-organizational-performance-Nepalese-reality.pdf
https://www.researchgate.net/profile/Dhruba-Gautam/publication/273351394_Strategic_integration_of_HRM_for_organizational_performance_Nepalese_reality/links/55c2ffbb08aea2d9bdbff589/Strategic-integration-of-HRM-for-organizational-performance-Nepalese-reality.pdf
https://www.nowavari.ir/article_102631_df8f17ca3f27b4bbad22fb46be866dba.pdf?lang=en
https://www.nowavari.ir/article_102631_df8f17ca3f27b4bbad22fb46be866dba.pdf?lang=en
https://www.nowavari.ir/article_102631_df8f17ca3f27b4bbad22fb46be866dba.pdf?lang=en
https://www.researchgate.net/profile/Gianpaolo-Iazzolino/publication/305116084_Value_creation_and_sustainability_in_knowledge-based_strategies/links/61f3bc5b9a753545e201dd5e/Value-creation-and-sustainability-in-knowledge-based-strategies.pdf
https://www.researchgate.net/profile/Gianpaolo-Iazzolino/publication/305116084_Value_creation_and_sustainability_in_knowledge-based_strategies/links/61f3bc5b9a753545e201dd5e/Value-creation-and-sustainability-in-knowledge-based-strategies.pdf
https://books.google.com/books?hl=en&lr=&id=gR2bJpHgLYIC&oi=fnd&pg=PR7&dq=Human+resource+development+in+strategic+organizations.&ots=--I-RelvwY&sig=1exnA4vStfsslUAmnfSMRAqWp_s
https://sciendo.com/2/v2/download/issue/ORGA/52/3.zip
https://sciendo.com/2/v2/download/issue/ORGA/52/3.zip
https://sciendo.com/2/v2/download/issue/ORGA/52/3.zip
https://www.researchgate.net/profile/Vaneet-Kaur-4/publication/360837118_Knowledge-based_dynamic_capabilities_a_scientometric_analysis_of_marriage_between_knowledge_management_and_dynamic_capabilities/links/628e121c6773462154d85080/Knowledge-based-dynamic-capabilities-a-scientometric-analysis-of-marriage-between-knowledge-management-and-dynamic-capabilities.pdf
https://www.researchgate.net/profile/Vaneet-Kaur-4/publication/360837118_Knowledge-based_dynamic_capabilities_a_scientometric_analysis_of_marriage_between_knowledge_management_and_dynamic_capabilities/links/628e121c6773462154d85080/Knowledge-based-dynamic-capabilities-a-scientometric-analysis-of-marriage-between-knowledge-management-and-dynamic-capabilities.pdf
https://www.researchgate.net/profile/Vaneet-Kaur-4/publication/360837118_Knowledge-based_dynamic_capabilities_a_scientometric_analysis_of_marriage_between_knowledge_management_and_dynamic_capabilities/links/628e121c6773462154d85080/Knowledge-based-dynamic-capabilities-a-scientometric-analysis-of-marriage-between-knowledge-management-and-dynamic-capabilities.pdf
https://www.niujournals.ac.ug/ojs/index.php/niuhums/article/download/2162/2955
https://www.niujournals.ac.ug/ojs/index.php/niuhums/article/download/2162/2955
https://www.niujournals.ac.ug/ojs/index.php/niuhums/article/download/2162/2955
https://so13.tci-thaijo.org/index.php/IMJ/article/download/581/494
https://so13.tci-thaijo.org/index.php/IMJ/article/download/581/494
http://ormr.modares.ac.ir/files/ormr/user_files_749497/archive_global-A-28-1000-5822-fb61c9e.pdf
http://ormr.modares.ac.ir/files/ormr/user_files_749497/archive_global-A-28-1000-5822-fb61c9e.pdf
https://journals.sagepub.com/doi/pdf/10.1177/0149206318776775
https://journals.sagepub.com/doi/pdf/10.1177/0149206318776775
https://journals.sagepub.com/doi/pdf/10.1177/0149206318776775
https://www.goldenratio.id/index.php/grmilf/article/download/347/243
https://www.goldenratio.id/index.php/grmilf/article/download/347/243
https://www.goldenratio.id/index.php/grmilf/article/download/347/243
https://www.sid.ir/fileserver/jf/541-282577-x-1162701.pdf
https://www.sid.ir/fileserver/jf/541-282577-x-1162701.pdf
https://www.sid.ir/fileserver/jf/541-282577-x-1162701.pdf
https://www.sid.ir/fileserver/jf/541-282577-x-1162701.pdf

Nonaka, .. & Takeuchi, H. (2019). The wise company: How companies create continuous

innovation. Oxford University Press.

Rafiei, N., & Davari, F. (2015). The role of human resources management on enhancing the

teaching skills of faculty members. Materia socio-medica, 27(1), 35.

Sarina, T. (2018). Enhancing knowledge management (KM) in the fourth industrial revolution

era: The role of human resource systems. In The Palgrave handbook of knowledge

management (pp. 411-435). Cham: Springer International Publishing.
Secundo, G., De Turi, 1., Garzoni, A., Posa, M., & Barile, D. (2025). Unveiling knowledge

practices and microfoundations of knowledge-based dynamic capabilities for digital

transformation in SMEs through industry—university perspective. Journal of Knowledge

Management.
Sevednaghavi,M. . Ghorbanizadeh.V. . Hoseinpour,D. and Nedaei,A. (2021). Model of

Strategic  Human Resource Development (Case Study: Governmental Research

Organizations). Management Research in Iran, 25(2), 126-149. (in Persian).
Shahhoseini, M., Haghighi, M., & Moazen, S. (2020). Developing a model for the alignment

of strategies of HRM with macro-level strategies in National Iranian Oil Company. Strategic
Studies in the Oil and Energy Industry, 11(42), 93-126 (In Persian).
Rudsaz, H. . seyed naghavi, M. A. and Abdoli Masinan, F. (2020). The Effect of Open

Innovation on Competitive Advantage Considering the Mediation Role of Knowledge

Management. Industrial Management Studies, 18(59), 117-150.

Teece, D. J. (2023). The evolution of the dynamic capabilities framework. Artificiality and

sustainability in entrepreneurship, 113, 238.

Teece, D. J., Pisano, G., & Shuen, A. (1997). Dynamic capabilities and strategic management.

Strategic Management Journal, 18(7), 509-533.

Teece, D. J. (2016). Dynamic capabilities and entrepreneurial management in large

organizations: Toward a theory of the (entrepreneurial) firm. European economic review, 86.
202-216.
Yorks, L., Abel, A. L., & Rotatori, D. (2022). Strategic human resource development in

practice. Management for Professionals, 13(41), 547-549.

18


https://books.google.com/books?id=IjGoDwAAQBAJ&printsec=copyright#v=onepage&q&f=false
https://books.google.com/books?id=IjGoDwAAQBAJ&printsec=copyright#v=onepage&q&f=false
https://pmc.ncbi.nlm.nih.gov/articles/PMC4384864/pdf/MSM-27-35.pdf
https://pmc.ncbi.nlm.nih.gov/articles/PMC4384864/pdf/MSM-27-35.pdf
http://ndl.ethernet.edu.et/bitstream/123456789/64892/1/195.pdf#page=422
http://ndl.ethernet.edu.et/bitstream/123456789/64892/1/195.pdf#page=422
http://ndl.ethernet.edu.et/bitstream/123456789/64892/1/195.pdf#page=422
https://www.emerald.com/jkm/article-abstract/doi/10.1108/JKM-02-2024-0244/1268823/Unveiling-knowledge-practices-and-microfoundations?redirectedFrom=fulltext
https://www.emerald.com/jkm/article-abstract/doi/10.1108/JKM-02-2024-0244/1268823/Unveiling-knowledge-practices-and-microfoundations?redirectedFrom=fulltext
https://www.emerald.com/jkm/article-abstract/doi/10.1108/JKM-02-2024-0244/1268823/Unveiling-knowledge-practices-and-microfoundations?redirectedFrom=fulltext
https://www.emerald.com/jkm/article-abstract/doi/10.1108/JKM-02-2024-0244/1268823/Unveiling-knowledge-practices-and-microfoundations?redirectedFrom=fulltext
https://mri.modares.ac.ir/article_559_3a0772443a0739141292a5429b952fe6.pdf?lang=en
https://mri.modares.ac.ir/article_559_3a0772443a0739141292a5429b952fe6.pdf?lang=en
https://mri.modares.ac.ir/article_559_3a0772443a0739141292a5429b952fe6.pdf?lang=en
https://iieshrm.ir/article-1-813-fa.pdf
https://iieshrm.ir/article-1-813-fa.pdf
https://iieshrm.ir/article-1-813-fa.pdf
https://jims.atu.ac.ir/article_11454_ed58a420a6670474e99897b06c4530a5.pdf?lang=en
https://jims.atu.ac.ir/article_11454_ed58a420a6670474e99897b06c4530a5.pdf?lang=en
https://jims.atu.ac.ir/article_11454_ed58a420a6670474e99897b06c4530a5.pdf?lang=en
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
https://library.oapen.org/bitstream/handle/20.500.12657/59324/978-3-031-11371-0.pdf?sequence=6#page=115
http://diglib.globalcollege.edu.et:8080/xmlui/bitstream/handle/123456789/775/00558.pdf?sequence=1&isAllowed=y
http://diglib.globalcollege.edu.et:8080/xmlui/bitstream/handle/123456789/775/00558.pdf?sequence=1&isAllowed=y
https://escholarship.org/content/qt4rz9p73p/qt4rz9p73p_noSplash_d2fcbef2bbd25c63088c016fc6dbe3ec.pdf
https://escholarship.org/content/qt4rz9p73p/qt4rz9p73p_noSplash_d2fcbef2bbd25c63088c016fc6dbe3ec.pdf
https://escholarship.org/content/qt4rz9p73p/qt4rz9p73p_noSplash_d2fcbef2bbd25c63088c016fc6dbe3ec.pdf
https://ebooks.znu.edu.ua/files/Bibliobooks/Inshi68/0050203.pdf
https://ebooks.znu.edu.ua/files/Bibliobooks/Inshi68/0050203.pdf

