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physical activity will be fruitful in improving organizational culture.

Aim: The aim of this study is to investigate the effect of physical activity on
combating administrative corruption with the mediating role of organizational
culture in the Sports and Youth Department of Markazi Province.

Method: This study is an applied research in terms of its purpose and a descriptive-
correlation study in terms of its nature and method. The statistical population of this
study is the employees of the Sports and Youth Department of Markazi Province,
numbering 890 people, and the sample size according to the Cochran formula is
268 people. The field method and questionnaire tools were used to collect research
data. The validity and reliability of the questionnaires have been approved.
Structural equations and LISREL software were used to analyze the results in this
study.

Results: The findings of the study indicate that physical activity has a positive
effect on organizational culture. Organizational culture has a positive effect on
combating corruption. Physical activity has a positive effect on combating
corruption with the mediating role of organizational culture.

Conclusion: Physical activity leads to improved morale, increased stress tolerance,
and improved mental health in employees. These improvements, in turn, can lead to
the creation of a stronger, anti-corruption organizational culture.
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Extended Abstract

Introduction

Administrative corruption remains a persistent challenge in public organizations, leading
to the misallocation of budgets and resources, reduced efficiency, and diminished public
trust. Combating corruption effectively requires the presence of a strong organizational
culture that values transparency, accountability, and ethical behavior. Physical activity
among employees, as an important factor in mental and physical well-being, can play a
significant role in strengthening such a culture. Regular physical activity improves mood,
reduces stress, and promotes interpersonal collaboration, thereby providing a supportive
backdrop for anti-corruption efforts. Given the importance of fostering both employee
health and organizational ethics, this study investigates the impact of physical activity on
combating administrative corruption, considering the mediating role of organizational
culture in the Sports and Youth Department of Markazi Province, Iran.

Methodology

This applied study adopts a descriptive—correlation design. The statistical population
consisted of 890 employees from the Sports and Youth Department of Markazi Province
and its affiliated boards. Based on Cochran’s formula, a sample size of 268 individuals
was selected through simple random sampling. Data were collected using standardized
questionnaires: physical activity (Sharkey, 1997) with 5 items, organizational culture
(Moorman, 1995) with 15 items, and combating administrative corruption (Abdollahi,
2013) with 15 items. Content validity was confirmed by expert review, and reliability
was established using Cronbach’s alpha coefficients (0.804 for physical activity, 0.749
for organizational culture, 0.813 for combating corruption, and 0.799 overall). Structural
Equation Modeling (SEM) was conducted via LISREL to test the relationships, and the
Sobel test was applied to assess the mediating effect of organizational culture.

Results

Findings revealed a significant positive effect of physical activity on organizational
culture (path coefficient = 0.82, t = 10.47) and of organizational culture on combating
administrative corruption (path coefficient = 0.85, t = 9.53). The indirect effect of
physical activity on combating corruption through organizational culture was also
significant (Z = 7.56). Model fit indices indicated good fit (RMSEA = 0.095, NFI = 0.95,
NNFI = 0.95, CFI = 0.96). Demographic analysis showed that 61.42% of respondents
were male and 38.57% female; 68.26% were married; and most (80.87%) held a
bachelor’s degree.
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Discussion

The results support the hypothesis that physical activity promotes a healthier, more
collaborative organizational culture, which in turn reduces the likelihood of corrupt
practices. Group sports activities foster interaction, trust, and a sense of belonging, all of
which enhance shared ethical norms. The findings align with prior literature establishing
organizational culture as a critical barrier to corruption and underscore the value of
considering staff well-being as a strategic tool for organizational integrity.

Conclusion

Physical activity directly enhances organizational culture and indirectly supports
anti-corruption efforts by strengthening ethical behavior, transparency, and mutual trust.
Investing in employee physical activity programs can therefore serve both health
promotion and governance improvement purposes. In sports-related public agencies,
such initiatives can also act as symbolic models for broader societal health promotion.

Limitations and Suggestions

The reliance on self-report questionnaires may introduce response bias. Furthermore, the
sample was limited to one provincial Sports and Youth Department; results may not be
directly generalizable to all governmental organizations. Future research could replicate
this study in other provinces or organizational contexts and incorporate longitudinal or
experimental designs for causal inference.
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