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: Abstract

Introduction: The purpose of this research was to determine the relationship
between talent management and professional work ethics through educational
productivity in physical education teachers in Kazerun city.

research methodology: This research was applied and descriptive and
correlational. The statistical population of this research was all physical education

teachers in Kazerun city, 97 people, of which 83 people were selected as a sample

and by total number sampling method. The data collection tools were the standard
management questionnaires of Ahmadi et al. (2012), Hersey and Goldsmith's
educational productivity (1980) and Cadoisier's professional work ethics (2002).
Descriptive statistics methods were used to describe the data and Pearson's
correlation coefficient, regression and structural equations statistical methods were
used to analyze the data inferentially.

Findings: The results of the study showed that there was a positive and significant
relationship between talent management, professional work ethics, and educational
productivity. There was also a positive and significant relationship between
educational productivity and professional work ethics. Finally, the results showed

that the relationship between talent management and professional work ethics was

positive and significant through educational productivity.

Conclusion: Therefore, it is appropriate to pay special attention to talent
management and training productivity in order to increase professional work
ethics.
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Extended Abstract

Introduction:

Professional ethics refers to a set of obligations and
duties that relate to job duties that individuals are
expected to perform. Professional ethics considers
the ethical duties of a profession and job and issues
guidelines in this regard. In recent years,
unfortunately, in our organizations, and especially in
our education system, the position of talent
management and educational productivity has
undergone changes that are not in the interest of the
country's education system, and this has caused a
decrease in professional work ethics in teachers,
especially physical education teachers, and this has
caused serious damage to the structure of the
country's education system. Therefore, in order to
investigate and overcome such challenges, the
researcher seeks to answer the following question in
the target population: Is there a significant
relationship between talent management and
professional work ethics through educational
productivity in physical education teachers in
Kazerun city?

Research methods

The statistical population of this study was all
physical education teachers in Kazerun city, 97
people, of which 83 were selected as a sample using
the total number sampling method. The data
collection tools were the standard management
questionnaires of Ahmadi et al. (2012), Hersey and
Goldsmith's educational productivity (1980), and
Cadoisier's professional work ethics (2002). The
validity was confirmed using the opinions of sports
management experts in this field, and the reliability
of these questionnaires was calculated using
Cronbach's alpha and was 0.78, 0.83, and 0.85,
respectively, all of which were higher than 0.7 and
were approved. To describe the data, descriptive
statistics methods were used to calculate frequency,
mean, and standard deviation, and to test research
hypotheses, inferential statistics such as the
Kolmogorov-Smirnov test to determine the
normality of data distribution, the Pearson
correlation coefficient to examine the relationship
between research variables, and linear regression to
predict the criterion variable from the predictor
variables were used using the path analysis method
and the Peerless software.

Results

The results of the research path analysis show that
the coefficient of the research model shows that the
coefficient of the path of talent management to
professional work ethics is 0.46, which indicates that
with a one-unit increase in talent management,
professional work ethics changes by 0.46. The
coefficient of the path of talent management to
educational productivity is 0.55, which indicates
that talent management has a positive effect of 0.55
on educational productivity. The coefficient of the
path of educational productivity to professional
work creativity is 0.34, which indicates that
educational productivity has a positive and
significant effect of 0.34 on professional work
ethics. As can be seen in the table, the effect of non-
talent management on professional work ethics
through educational productivity is 0.187.

Discussion and conclusion

The results of the research also showed that the
relationship between talent management and
professional work ethics is positive and significantly
positive through educational productivity. In
explaining this hypothesis, it can be stated that talent
is a vital need for organizations. Today, successful
organizations know well that in order to achieve a
superior competitive advantage and continue to
survive in complex economic conditions, they must
have the best talents. In addition to understanding
the need to attract, develop, retain and maintain
organizational talents, organizations are aware of
these people as one of the most important resources
to achieve the best results. As a result, by investing
in talent management, the organization will enjoy a
high rate of return on investment on the one hand,
and on the other hand, it will have a diverse set of
talents in the organization and can provide the basis
for creating a professional work ethic and
productivity in the organizat
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