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Abstract
Introduction: The purpose of the research was to identify the effective factors

:on the development of human resources in the general administrations of sports
:and youth (with the Islamic-Iranian approach of progress).

‘research methodology: The research is a fundamental and survey-cross-
:sectional type, an exploratory combination. The statistical population was
‘university professors, managers and deputy heads of general sports and youth
: departments, the purposeful sampling method was from the southern provinces
: of the country (Hormozgan, Bushehr, Khuzestan, Kohgiluyeh and Berirahmad,
:Fars, Kerman). Expertise index, level of experience and level of education.
: Based on this, the opinions of 11 experts were used with the interview tool. For
‘validation of criteria Lincoln, Y.S., & Guba, E.G. (1985). Validity,
: transferability, reliability, confirmability were used. Because all the criteria were
:taken into consideration, the designer was not able to take a specific direction,
‘based on a pairwise comparison, it was valid in itself. On the other hand, all
: criteria were compared two by two, so the maximum possible questions were
:asked to the audience with a favorable structure, the questionnaire is reliable.
: Content analysis technique was used in Maxqda software.

:Findings: In the initial coding, 96 codes were identified: 23 core categories and
‘9 main codes. Main codes: recruitment, specialization, organization,
:organizational relationship management, hope and motivation, performance
‘improvement, competitive advantage, productivity capabilities and
: psychological characteristics. In order to determine the validity of the findings,
:three techniques of data collection from multiple sources, analysis of negative
:cases and flexibility of the method were used. Data sources were diverse and
:alignment was used. In the analysis of the negative cases of the interviews, he
:resolved the contradictory interpretations interpreted in the data. Interviews,
‘multiple assessments, content and processes were reviewed.

“Conclusion: The researcher was able to identify the factors affecting the

development of human resources for explanation in future research.
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Extended Abstract

Introduction:

Human resources as the infrastructure, platform and
foundation for national and local development is
very important because problem-solving, discovery
and explanation of issues and inference of strategy
and determining the direction of the macro strategy
of any political system is one of the most important
tasks of human resources (Homan & Homan
Tadelis, 2019), in fact, it is human resources that
organizes and codifies the general framework of
each society and determines the place, role and
function of other sciences according to the national
goals of each country (Adhvaya, 2019).
Undoubtedly, the growth of any organization is
dependent on its human resources; But just having
human resources is not enough, but how to optimally
use, maintain and update science and knowledge and
its product efficiency is more important and
valuable. Therefore, organizations should cultivate
their employees as vital and effective resources and
capitals for the future, so that parallel to their
progress and growth, they can make optimal use of
these human resources when needed (Brillon, 2015).
Human resources, as the most key indicator of
organizational resource development, will be used
efficiently and effectively when it is managed with
a strategic attitude. The strategic approach in human
resources development is the concept of using new
techniques and methods that the organization can
rely on to respond appropriately to the unstable
environment and mobilize human resources to gain
a competitive advantage (Afjeh & Ismailzadeh,
2009). In fact, this It is human resources that
regulates and formulates the general frameworks of
each society and determines the position, role and
function of other sciences according to the national
goals of each country (Nasehifar & Askari, 2017).

Context:
Due to organizational complexities and
unpredictable changes, it is necessary for
organizations to turn to human resource
development

Goal:

The purpose of the research was to identify the
effective factors on the development of human
resources in the general administrations of sports
and youth (with the Islamic-Iranian approach of
progress).

Method:
The research is a fundamental and survey-cross-
sectional type, an exploratory combination. The

statistical population was university professors,
managers and deputy heads of general sports and
youth departments, the purposeful sampling method
was from the southern provinces of the country
(Hormozgan, Bushehr, Khuzestan, Kohgiluyeh and
Berirahmad, Fars, Kerman). Expertise index, level
of experience and level of education. Based on this,
the opinions of 11 experts were used with the
interview tool. For validation of criteria Lincoln,
Y.S., & Guba, E.G. (1985). Validity, transferability,
reliability, confirmability were used. Because all the
criteria were taken into consideration, the designer
was not able to take a specific direction, based on a
pairwise comparison, it was valid in itself. On the
other hand, all criteria were compared two by two,
so the maximum possible questions were asked to
the audience with a favorable structure, the
questionnaire is reliable. Content analysis technique
was used in Maxqda software. To determine the
validity of expert interviews, four criteria of
Lincoln, Y. S., & Guba, E. G.: (1985) validity,
transferability, reliability, and confirmability were
used. In this study, the main technique for
establishing reliability and verifiability was through
handling research processes and findings.
Reliability was done by checking the stability of
study processes and confirmability by measuring the
internal consistency of the research results, that is,
data, findings, interpretations and suggestions.

Findings:

In the initial coding, 96 codes were identified: 23
core categories and 9 main codes. The main codes
were:  recruitment,  expertise,  organization,
management of organizational relations, hope and
motivation, performance improvement, competitive

advantage, productivity capabilities and
psychological characteristics..
Results:

Appointing competent managers based on
expertise, commitment,  work  conscience,
enthusiasm and interest instead of relationships and
characteristics not related to work and related
responsibility and eradicating organizational harms
in order to improve the productivity of the
organization and the workforce helps to develop
human resources in the general sports and youth
departments.
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