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Article type: Introduction
Research Article This study investigates the impact of Green Human Resource Management (GHRM)
on Green Organizational Citizenship Behavior (G-OCB), with Green Lifestyle serving
Article history: as a mediating variable, within the context of Isfahan Islamic Azad University. As
Received: environmental challenges intensify, organizations increasingly adopt green
11 August 2024 management strategies. GHRM, integrating environmental objectives into HR
Received in revised form: practices, is posited as a key driver for fostering pro-environmental employee
15 January 2025 behaviors, thereby contributing to organizational sustainability and competitive
Acceptance: advantage in a green economy.
21 January 2025 Literature Review
Published online: GHRM encompasses practices such as green recruitment, training, compensation,
3 October 2025 empowerment, and performance appraisal, all aimed at enhancing environmental
performance. G-OCB refers to voluntary, non-rewarded employee behaviors that
Key words : collectively support organizational environmental welfare. Green Lifestyle reflects
Green human resource individual patterns of consumption and habits aligned with environmental
management, sustainability. Grounded in the Ability-Motivation-Opportunity (AMO) theory, the
green organizational framework suggests that GHRM enhances employees' abilities, motivations, and
citizenship behavior, opportunities to engage in pro-environmental behaviors both at work and in personal
green lifestyle. life, potentially mediated by a green lifestyle.

Methodology

This applied, descriptive-correlational study utilized structural equation modeling. The
statistical population comprised all 660 employees of Isfahan Islamic Azad
University. A sample of 242 was determined using Cochran's formula and selected via
stratified random sampling. Data were collected using standardized questionnaires:
Hameed et al.'s (2020) GHRM scale, Hoy's (2022) G-OCB scale, and Florenthal's
(2011) Green Lifestyle scale. Content, face, and construct validity were confirmed.
Reliability was established via Cronbach's alpha (0=0.92, 0.91, 0.90, respectively).
Data analysis was performed using SPSS and WarpPLS software.
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Findings

Path analysis revealed significant direct effects: GHRM positively impacted G-OCB
(B=0.75, p<0.001) and Green Lifestyle (f=0.33, p<0.001). Green Lifestyle also
positively influenced G-OCB (B=0.55, p<0.001). Crucially, bootstrapping analysis
confirmed the significant mediating role of Green Lifestyle in the relationship between
GHRM and G-OCB (p<0.001). The overall model demonstrated excellent fit indices
(e.g., GOF=0.70, AVIF=3.32), supporting the proposed theoretical structure.
Conclusion and Recommendations

The study concludes that GHRM significantly promotes G-OCB, both directly and
indirectly through fostering a Green Lifestyle among employees. This underscores the
importance of integrating environmental sustainability into core HR functions to
cultivate a green organizational culture and workforce. Recommendations for
university administrators and policymakers include: implementing comprehensive
green training and development programs; establishing green reward and recognition
systems; empowering employees in environmental decision-making; and launching
awareness campaigns to institutionalize a green lifestyle. Future research should
employ longitudinal designs, expand to diverse organizational contexts, and explore
additional mediating variables.
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